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5.1.3: Percentage of students benefitted by guidance for competitive examinations and 
career counselling offered by the Institution during the last five years 

Year 

Guidance for competitive examinations Details of career counselling 

Name of the Activity 
Number of 

students 
participated 

Number of 
students 

qualified in 
the 

competitive 
examinations 

Name of the Activity 
Number of 

students 
participated 

Number 
of 

students 
placed 

2023-
24 

3 days’ Workshop on 
BASIC ENGLISH 
for Competative 

Exam 

35 16 

Workshop under on 
“Youth 

Employability” by 
TCS 

150 13 

2023-
24 

4 days’ Workshop on 
BASIC ENGLISH 
for Competative 

Exam 

58 0 

ONE-WEEK 
TRAINING 

PROGRAM ON 
CAREER 

ADVANCEMENT 

0 0 

2023-
24 

3 days’ Workshop on 
"CV writing" 77 0 Youth Employment 

Programme (YEP) 82 0 

2023-
24 

Training on 
"Functional Life 

Skill" under finishing 
school 

84 0 
 

- 
 

 

- 
 

 

- 
 

2022-
23 

Workshop on CV 
writing 17 15 Seminar on What after 

Graduation 130 11 
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2022-
23 

Workshop on 
interview skills 

52 0 
Workshop on 

‘CAMPUS TO 
CORPORATE’ 

118  

2022-
23 

ENGLISH 
LANGUAGE AND 

COMMUNICATION 
SKILLS IN 

COMMERCIAL 
FIEDS 

280 0 
 

- 
 

 

 

- 

 

 

- 
 

2022-
23 

Seminar on HOW 
TO PREPARE FOR 

COMPETITIVE 
EXAMINATIONS? 

247 0 
 

- 
 

 

 

- 

 

- 
 

2021-
22 

 

 

- 
 

 0 

“HOW YOU CAN 
PREPARE FOR 

GPSC CLASS I & II 
COMPETITIVE 

EXAMINATIONS?” 

82 17 

2021-
22 

seminar on “How 
You Can Prepare for 
GPSC Class I & II 

Competitive 
Examination?” 

679 3 
Personality 

development under 
Finishing School 

82 0 

2020-
21 Finishing School 43 0 - - 41 

2020-
21 

3 days’ Workshop 
under UDISHA / 

Placement Cell On 
“CV writing, 

138 1 
 

- 
 

 

- 
 

0 
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Interview skills and 
Positive Attitude” 

2019-
20 

English Language 
training under 

Finishing School 
79 0 

 

- 
 

 

- 
 

36 

2019-
20 

A course on 
preparation for 
various GPSC 

examinition under 
Amulyum 

Project 

80 6 E-quiz on Economics 
in corporate 295 0 

2019-
20 

Quiz competition on 
Basic Statistics 959 0 

Webinar on “learning 
about career 

opportunities through 
Google Classroom” 

850 0 

 

 



 
 
 

2023-24 
 



GUJARAT COMMERCE COLLEGE, AHMEDABAD 

STUDENTS’ NOTICE 

FOUR DAYS’ WORKSHOP UNDER UDISHA CELL 

ON 

“BASIC ENGLISH” 

Date: 02/02/2024 

All students of B. Com. Sem. – 2, 4 & 6 and M. Com. Sem. - 2 & 4 of the college are informed that 

there is three days’ workshop on ‘Basic English’ is organizing on 8th February to 10th February, 

2024 under UDISHA Cell. Interested students have to register on the link given below. Well known 

trainer Shree Sudha Shah will conduct this workshop. E-Certificates will be provided to the 

attendees only.   

NOTE:  
 

1. If you register, you have to compulsorily attend the complete session for all three days.  
2. Date of workshop: on 8th February to 10th February, 2024 
3. Time: 10:00 AM to 01:00 PM  
4. Registration Link:  https://forms.gle/B2AvvXhEtmNVdWeZ9.  

 
કોલેજમ ાં B. Com Sem.- 2, 4 & 6 and M. Com. Sem. - 2 & 4 મ ાં અભ્ય સ કરત  વિદ્ય ર્થીઓને જણ િિ ન ાં કે UDISHA 

Cell અંતર્ગત ત . ૮ ફેબ્ર આરી ર્થી ૧૦ ફેબ્ર આરી, ૨૦૨૪ ન ાં રોજર્થી ‘Basic English’ એ વિષય પર ત્રણ દિિસની 
િકગશોપન ાં આયોજન કરિ મ ાં આિેલ છે. શ્રી સ ધ  શ હ દ્ર ર  િકગશોપ લેિ મ ાં આિશે. રસ ધર િત ાં વિદ્ય ર્થીઓએ આપેલ 

લીંક પર રજીસ્ટ્રેશન કર િિ ન ાં રહશેે. ભ ર્ લેન ર વિદ્ય ર્થીઓને ઈ-સદટિદફકેટ આપિ મ ાં આિશે. 
 

નોંધ:    
1. રજીસ્ટ્રેશન કર વ્ય  પછી િકગશોપમ ાં હ જર રહવે  ાં ફરજીય ત છે.   

2. સેવમન રની ત રીખ: ૮ ફેબ્ર આરી ર્થી ૧૦ ફેબ્ર આરી, ૨૦૨૪ 

3. સમય: 10:00 AM to 01:00 PM  

4. Registration Link:  https://forms.gle/B2AvvXhEtmNVdWeZ9. 

 

 

 

 

 

Principal 

Gujarat Commerce College, Ahmedabad 

 

https://forms.gle/B2AvvXhEtmNVdWeZ9
https://forms.gle/B2AvvXhEtmNVdWeZ9


Gujarat Commerce College, Ahmedabad 
Report of 

3 days’ Workshop under UDISHA / Placement Cell  
On 

“BASIC ENGLISH”  
 

Workshop Date: 8th February to 10th February – 2024  
 

UDISHA committee of Gujarat commerce College organized 3 days’ workshop on “Basic English” on 

8th, 9th & 10th February-2024. Time: 10:00 A.M. to 01:00 P.M. Trainer Mrs. Sudhaa Shah was invited as 
an expert for three days to conduct the sessions. Students registered them through Google 
linkhttps://forms.gle/B2AvvXhEtmNVdWeZ9. Total 35 students were participated in this workshop. Payment 
was made as per the KCG norms i.e. ₹. 1000/- per 1 hour & 30 Minutes. Total 06 sessions were 
conducted. The total payment was. 6000/-, (01 session × ₹1,000 × 06 sessions) Six thousand only.  

Feedback were collected through Google linkhttps://forms.gle/77kQPyEZpUxwuiRo7  from the students and 
analyzed. Feedback was also collected from the trainer by Google linkhttps://forms.gle/o5JNg9n5fkkP9iKt6  

. The following main conclusions were drawn from the feedbacks received from the participants: 

 All students belong to B.Com Course and M.com. course 
 Majority students were from B.com sem 4 and 6 and M.com. sem. 2 & 4 
 Majority students were very much satisfied with the trainer and the workshop 
 Majority students feel that this workshop added value in them  
 Majority students wish to attend the more such workshops in future 

E-certificated were given to the students who attended the workshop. UDISHA committee Chairman Dr. 
Sheela Bhadani organized and coordinated the workshop well. The UDISHA committee members Dr. 
Shilpa Motwani, Dr. Sonal Solanki and Asha Bhramshatriy offered their helping hand as and when 
needed.  In total, the workshop was successful.  

OBJECTIVES OF THE WORKSHOP: 

 To comprehend English when spoken. 
 To comprehend English when written. 
 To speak English correctly. 
 To write English correct. 
 To create English knowledge. 
 To know about English language  

 
PHOTOS: 

 

https://forms.gle/B2AvvXhEtmNVdWeZ9
https://forms.gle/77kQPyEZpUxwuiRo7
https://forms.gle/o5JNg9n5fkkP9iKt6


STUDENTS’ FEEDBACK ANALYSIS: 

How do you rate the theme of training? 

 

 

 

 

 

If yes, then up to at what extent it is beneficial? 

Was this training beneficial for your career?   

 

 



How will you rate the expert? 

 

Presentation Skills 

Time Management 

 

Management of seminar 

 

Would you like to attend more such training? 

 

 

 

 TRAINER’S FEEDBACK ANALYSIS:  
 
 

Kindly provide your valuable suggestions that 
would help us improve future seminar. 

 It is very useful to speak & learn English. 
 It is so much useful for the interview 

round. Take much more training program 
like this. 

 It is very helpful for us when every time 
held this type of seminars. 

 Please, always provide helpful seminar for 
students for their bright future.  

 If college institution provides us useful 
seminar like this than we have confidence 
that we will succeed in our life. 
 
 

How do you rate the response of 
participates? 

  

        Interaction with participants. 

 



Interest of participants  

 

Communication skill of participants. 

 

Management of programme. 

 

Do you find the present curriculum fit for the 
present demand? 

 

Do you wish to conduct such seminar in 
future? 

 

        Suggestions: - 

 Management was excellent. 
 Students’ participation was good. 

 OUTCOMES OF PROGRAMME: 
 Students learnt and gained more confident in preparation for a job application and interview. 
 Understand the needs of English language.  
 Improved communication skill. 
 experience to fit those needs and practice how to present their self-best 

STUDENT’S ATTENDANCE SHEET 

 



 

RESOURCE’S PERSON ATTENDANCE SHEET 
 

 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
Coordinator                                                                                                      Principal 
UDISHA Placement Cell                                                                  Gujarat Commerce College 
 Gujarat Commerce College                                                                           Ahmedabad 
Ahmedabad 
 

 

 



GUJARAT COMMERCE COLLEGE, AHMEDABAD 
STUDENTS’ NOTICE 

FOUR DAYS’ WORKSHOP UNDER UDISHA CELL 
ON 

“INTERVIEW SKILLS” 
Date: 06/02/2024 

All students of B. Com. Sem. – 2, 4 & 6 and M. Com. Sem. - 2 & 4 of the college are informed that there is 

four days’ workshop on “Interview Skills” is organizing on 10
th February to 13th February, 2024 under 

UDISHA Cell. Interested students have to register on the link given below. Well known trainer Mr. Suresh 

Sharma and Miss Kajal Gupta will conduct this workshop. E-Certificates will be provided to the attendees 

only.   

NOTE:  
 

1. If you register, you have to compulsorily attend the complete session for all three days.  
2. Date of workshop: on 10th February to 13th February, 2024 
3. Time: 10:00 AM to 01:00 PM  
4. Registration Link:  https://forms.gle/B2AvvXhEtmNVdWeZ9. 

 

કોલેજમ ાં B. Com Sem.- 2, 4 & 6 and M. Com. Sem. - 2 & 4 મ ાં અભ્ય સ કરત  વિદ્ય ર્થીઓને જણ િિ ન ાં કે UDISHA 

Cell અંતર્ગત ત . ૧૦ ફેબ્ર આરી ર્થી ૧૩ ફેબ્ર આરી, ૨૦૨૪ ન ાં રોજર્થી “Interview Skills” એ વિષય પર ચ ર દિિસની 
િકગશોપન ાં આયોજન કરિ મ ાં આિેલ છે. શ્રીસ રેશ શમ ગ અને શ્રીક જલ ગ પ્ત   દ્ર ર  િકગશોપ લેિ મ ાં આિશે. રસ 

ધર િત ાં વિદ્ય ર્થીઓએ આપેલ લીંક પર રજીસ્ટ્રેશન કર િિ ન ાં રહશેે. ભ ર્ લેન ર વિદ્ય ર્થીઓને ઈ-સદટિદફકેટ આપિ મ ાં 
આિશે. 
 

નોંધ:    
1. રજીસ્ટ્રેશન કર વ્ય  પછી િકગશોપમ ાં હ જર રહવે  ાં ફરજીય ત છે.   

2. સેવમન રની ત રીખ: ૧૦ ફેબ્ર આરી ર્થી ૧૩ ફેબ્ર આરી, ૨૦૨૪ 

3. સમય: 10:00 AM to 01:00 PM  

4. Registration Link:  https://forms.gle/B2AvvXhEtmNVdWeZ9. 

 

 

 

 

Principal 

Gujarat Commerce College, Ahmedabad 
 

 

https://forms.gle/B2AvvXhEtmNVdWeZ9
https://forms.gle/B2AvvXhEtmNVdWeZ9


Gujarat Commerce College, Ahmedabad 
Report of 

3 days’ Workshop under UDISHA / Placement Cell  
On 

“BASIC ENGLISH”  
 

Workshop Date: 10/01/2024 to 13/01/2024 
 

UDISHA committee of Gujarat commerce College organized 4 days’ workshop on “Interview Skills” on 

10th February to 13th February -2024. Time: 10:00 A.M. to 01:00 P.M. Trainer Miss. Kajal Gupta and Mr. 
Suresh Sharma were invited as an expert for four days to conduct the sessions. Students registered them 
through Google link https://forms.gle/B2AvvXhEtmNVdWeZ9. Total 58 students were registered and 56 were 
participated in this workshop. Payment was made as per the KCG norms i.e. 1000/- per 1 hour & 30 
Minutes. Total 07 sessions were conducted. The total payment was. 7000/-, (01 session × ₹1,000 × 07 
sessions) Seven thousand only.   

Feedback were collected through Google link https://forms.gle/77kQPyEZpUxwuiRo7  from the students and 
analyzed. Feedback was also collected from the trainer by Google link https://forms.gle/o5JNg9n5fkkP9iKt6  

. The following main conclusions were drawn from the feedbacks received from the participants: 

 All students belong to B. Com Course and M.com. course 
 Majority students were from B.com sem. -  4 and 6 and M. com. sem. 2 & 4 
 Majority students were very much satisfied with the trainer and the workshop 
 Majority students feel that this workshop added value in them  
 Majority students wish to attend the more such workshops in future 

E-certificated were given to the students who attended the workshop. UDISHA committee Chairman Dr. 
Sheela Bhadani organized and coordinated the workshop well. The UDISHA committee members Dr. 
Shilpa Motwani, Dr. Sonal Solanki and Asha Bhramshatriy offered their helping hand as and when 
needed.  In total, the workshop was successful.  

OBJECTIVES OF THE WORKSHOP: 

 Give a greater understanding of the format and content of potential interviews. 
 Help to feel more confident and prepared for upcoming interviews. 
 To get the best insights into candidates and judge their suitability for the role.  
  To build a great employer brand. 
 Give students an understanding of what interviews are for Provide some guidance on how 

to do yourself justice Provide an opportunity to practice. 
 
PHOTOS: 

https://forms.gle/B2AvvXhEtmNVdWeZ9
https://forms.gle/77kQPyEZpUxwuiRo7
https://forms.gle/o5JNg9n5fkkP9iKt6
https://www.risely.me/employer-branding/


  STUDENTS’ FEEDBACK ANALYSIS: 

How do you rate the theme of training?            Was this training beneficial for your career?   

 

 

 

 

 

 

 

 

 



If yes, then up to at what extent it is beneficial? 

 

 

 

 

 

 

 

 

 

 

 

How will you rate the expert?                                           Presentation Skills 

 

 

Time Management                                                         Management of seminar 

 

 

 

Would you like to attend more such training? 

 

 

 

 
 



 

Kindly provide your valuable suggestions that would help us improve future seminar. 

 This workshop is a great way to help students prepare for both academic and 
professional interviews.  

 It teaches invaluable skills that we can utilize through our professional and academic 
careers. 

 It is so much useful for the interview round. Take much more training program like 
this. 

 Please, always provide interview skills seminar for students for their bright future.  
 If college institution provides us useful seminar like this than we have confidence that 

we will succeed in our life. 
 

 
 OUTCOMES OF PROGRAMME: 
 Students learnt and gained more confident in preparation for a job application and interview. 
 Understand the needs of English language.  
 Improved communication skill. 
 experience to fit those needs and practice how to present their self-best 

 

STUDENT’S ATTENDANCE SHEET 
 

 

 

 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 



RESOURCE’S PERSON ATTENDANCE SHEET 
 

 

 
 
 
 
 
 

 
 
 
 
 
 
Coordinator                                                                                                      Principal 
UDISHA Placement Cell                                                                  Gujarat Commerce College 
 Gujarat Commerce College                                                                           Ahmedabad 
Ahmedabad 
 

 

 

 

 

 

 

 

 









Programe Goal 

Day 

1 

2 

3 

5 

|1. To help students overcome their fear of speaking in English 
|2. To instill confidence in students and make them socially aware and responsible citizens 
and succeed in the job force 
4. To increase students employability quotient 

SI.No. 

1 

2 

3 

4 

5 

6 

7 

10 

11 

12 

13 

14 

15 

Framework for 36 hours -Offline Sessions 

16 

17 

18 

Session Title 

l am Unique 
Body Language & Professional 

|Grooming 
English - Language for Career 
|Art of Speaking 

Goal setting & Time Management 
|Job Opportunity 
Interview Preparation 1 
Professional Communication 

|Acing a Group Discussion 
Professional Ethics 

|Critical Thinking 

Presenting a Project 
|Interview Preparation 2 
|Group Presentation 
| Digital ldentity 
Art of Speaking- Assessment 
Problem solving 
Money Management 

Duration 
2 hrs 

2 hrs 

2 hrs 

2 hrs 

2 hrs 

2 hrs 

2 hrs 

2 hrs 

2 hrs 

2 hrs 

2 hrs 

2 hrs 

2 hrs 

2 hrs 

2 hrs 

2 hrs 

2 hrs 

2 hrs 

Life Skill 

Soft Skill 

|Communication Skill 

Interview Skill 

Soft Skill 
|Interview Skill 

Skill 

Interview Skill 

Communication Skill 
|Interview Skill 
Soft Skill 

Life Skill 
Soft Skill 

Life Skill - Interview skill 

Presentation Skill 

Life Skill 

Interview Skill 

|Soft Skill 
Soft Skill 







Gujarat Commerce College, Ahmedabad 

Report of 

3 days’ Workshop under UDISHA / Placement Cell  

On 

“CV writing”  

UDISHA committee of Gujarat commerce College organized 3 days’ workshop on “CV 

writing,” on 8thh, 9th & 10th January-2024. Time: 10:15 A.M. to 12:15 P.M. Trainer Mr. Paresh 
Bhatt was invited as an expert for three days to conduct the sessions. Students registered them 
through Google link https://forms.gle/NK5rtnKm7yz4rU2M9.  Total 77 students were 
registered and out of 70 students were participated in this workshop. Payment was made as per 
the KCG norms i.e. ₹. 750/- per hour and the session was conducted for two hours per day 
therefore the total payment per day was ₹. 1500/- and a total of 3 days was ₹ 4500/- 

Feedback were collected through Google link https://forms.gle/f5496bYA574UC6yd7 from the 
students and analyzed. Feedback was also collected from the trainer by Google link 
https://forms.gle/hsogpePfUjwNWMX69 . The following main conclusions were drawn from 
the feedbacks received from the participants: 

 All students belong to B.Com Course and M.com. course 

 Majority students were from B.com sem 4 and 6 and M.com. sem. 4 

 Majority students were very much satisfied with the trainer and the workshop 
 Majority students feel that this workshop added value in them  
 Majority students wish to attend the more such workshops in future 

E-certificated were given to the students who attended the workshop. UDISHA committee 
Chairman Dr. Sheela Bhadani organized and coordinated the workshop well. The UDISHA 
committee members Dr. Shilpa Motwani, Dr. Sonal Solanki and Asha Bhramshatriy offered their 
helping hand as and when needed.  In total, the workshop was successful.  

Objectives of the workshop: 

 To understand what comprises an effective CV.Writing.. 

 To prepare  

 Write and edit your CV 

 Sharpen your interview skills 
 make them more employable 

Outcomes of programme: 

 Students learnt and gained more confident in preparation for a job application and 
interview. 

 understand the needs of potential employer  

 communicate his or her skills 
 experience to fit those needs and practice how to present their self-best 

 

 

https://forms.gle/NK5rtnKm7yz4rU2M9
https://forms.gle/f5496bYA574UC6yd7
https://forms.gle/hsogpePfUjwNWMX69


PHOTOS: 

 



 

 

 

 

 

 

 

 

STUDENTS’ FEEDBACK ANALYSIS: 

How do you rate the theme of training? 

 

 

 

 

Was this training beneficial for your career?   

 

If yes, then up to at what extent it is beneficial? 

 



How will you rate the expert? 

 

Presentation Skills 

Time Management 

 

Management of seminar 

 

Would you like to attend more such training? 

 

Kindly provide your valuable suggestions that 
would help us improve future seminar. 

 It is very useful and we're looking for more 
such opportunities. 

 Satisfaction 
 It is so much useful for the interview 

round.Take much more training program like 
this. 

 It is very helpful for us when every time held 
this type of seminars. 

 Please, always provide helpful seminar for 
students and their bright future. 2] If college 
institution provides us useful seminar like 
this than we have confidence that we will 
succeed in our life. 

 that seminar is good I am most thank you 
 

 

 

 

 

 

 



 TRAINER’S FEEDBACK ANALYSIS:  
 

How do you rate the response of 
participates? 

  

      Interaction with participants. 

 

Interest of participants  

 

Communication skill of participants. 

 

Management of programme. 

 

Do you find the present curriculum fit for the 
present demand ? 

 

Do you wish to conduct such seminar in 
future? 

 

                Suggestions: - 

 Everything was well organized. 

 

 

 

 



 

STUDENT’S ATTENDANCE SHEET 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



RESOURCE PERSON’S ATTENDANCE SHEET 
 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
Coordinator                                                                                                      Principal 
UDISHA Placement Cell                                                                  Gujarat Commerce College 
 Gujarat Commerce College                                                                           Ahmedabad 
Ahmedabad 
 

 



 
Date: 21st March 2024 
 
Ms. Sarvaiya Bhumikaben Karamshibhai, 
Ahmedabad 
 

Subject: Offer of Apprenticeship 
 
Dear Bhumika, 
 
We are pleased to offer you the opportunity to join Prayosha Food Services Private Limited as an apprentice in the 
position of Trainee - Operations. We were impressed with your qualifications, and we believe that your skills and 
enthusiasm will make a valuable contribution to our team. 
 
This apprenticeship will begin on 11th April 2024 and is expected to last for a duration of 1 Year. During this period, you 
will have the opportunity to gain hands-on experience, learn valuable skills, and work closely with experienced 
professionals in our organization. 
 
Compensation and Benefits: 
As an apprentice, you will receive stipend of Rs. 15000 PM.  
 
Responsibilities and Expectations: 
During your apprenticeship, your responsibilities will include: 
- Upload the invoices on Kharcha. 
- Invoice data validation and error detection. 
- Correct invoice data, in case of errors. 
- Enter invoice data, in case of handwriting invoices. 
- Report any issues in invoice review. 
- Take up suitable responsibilities as may be needed for the job. 
  
You will be expected to adhere to company policies. 
 
Acceptance: 
To accept this apprenticeship offer, please sign and return a copy of this letter by 23rd March 2024. You can email a 
scanned copy to mittal.prajapati@petpooja.com 
 
We are excited about the opportunity to work with you and believe that this apprenticeship will provide a strong 
foundation for your career. We look forward to your positive response. 
 
Yours Sincerely, 
For, Prayosha Food Services Private Limited                         Agreed and Accepted 

 
Dinesh Prajapati         ________________ 

Manager - HR                                Sarvaiya Bhumikaben Karamshibhai 
 
          Date: 

 



 
Date: 21st March 2024 
 
Mr. Solanki Ravindra, 
Ahmedabad 
 

Subject: Offer of Apprenticeship 
 
Dear Ravindra, 
 
We are pleased to offer you the opportunity to join Prayosha Food Services Private Limited as an apprentice in the 
position of Trainee - Operations. We were impressed with your qualifications, and we believe that your skills and 
enthusiasm will make a valuable contribution to our team. 
 
This apprenticeship will begin on 11th April 2024 and is expected to last for a duration of 1 Year. During this period, you 
will have the opportunity to gain hands-on experience, learn valuable skills, and work closely with experienced 
professionals in our organization. 
 
Compensation and Benefits: 
As an apprentice, you will receive stipend of Rs. 15000 PM.  
 
Responsibilities and Expectations: 
During your apprenticeship, your responsibilities will include: 
- Upload the invoices on Kharcha. 
- Invoice data validation and error detection. 
- Correct invoice data, in case of errors. 
- Enter invoice data, in case of handwriting invoices. 
- Report any issues in invoice review. 
- Take up suitable responsibilities as may be needed for the job. 
  
You will be expected to adhere to company policies. 
 
Acceptance: 
To accept this apprenticeship offer, please sign and return a copy of this letter by 23rd March 2024. You can email a 
scanned copy to mittal.prajapati@petpooja.com 
 
We are excited about the opportunity to work with you and believe that this apprenticeship will provide a strong 
foundation for your career. We look forward to your positive response. 
 
Yours Sincerely, 
For, Prayosha Food Services Private Limited                         Agreed and Accepted 

 
Dinesh Prajapati         ________________ 

Manager - HR                                Solanki Ravindra 
 
          Date: 

 



OFFER LETTER

Date: 30/10/2023                              

Applicant No: 231712                             

Disha Umraliya

B-404,Madhav Homes 
Ahmedabad  382418 
Gujarat 
India 

Dear Disha Umraliya ,

With reference to your application and our mutual discussions in respect of your interest in our organization, we are pleased to offer you the Position of
 Accounts Officer in Officer (F2) grade.

You will join latest by 01/11/2023  after which this offer would remain automatically withdrawn unless extended in writing by the Company and, in such cases;
no claim of any nature, financial or otherwise shall be entertained by the Company.

Your primary place of posting will be at Gota Ahmedabad. However, during employment with the Company, you may be transferred/ deputed to any
operating office or location of the Company or its Subsidiaries, Affiliates or Associates or any Group company which may come into existence in future, in
India or Abroad.

You will be on probation for a period of six months from the date of joining. Your compensation is on total Cost to Company (CTC) basis, as mutually agreed
upon.
You are required to submit the following documents, if not submitted earlier;

1. Certificates in support of your educational professional qualifications, experience, date of birth and other testimonals in original together with copies
thereof.
2. Three copies of your recent passport size photographs with light blue background.
3. Relieving letter from your last employer in case you are/were employed.
4. Copy of PAN Card & AadharCard.

You are requested to send us your acceptance within 3 days of receipt of this offer letter after which this offer letter will lapse.
We look forward to your joining our team for a long, successful and pleasant association.

Ravi Sharma 
Sr. Vice President HR
Avenue Supermarts Ltd.
___________________________________________________________________________________

ACKNOWLEDGEMENT & ACCEPTANCE

I have read and understood the above terms and conditions and hereby accept the same. I would join on __________.

SIGNATURE: ____________NAME: __________________________________ DATE: ___________

Page 1 of 1
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          Appointment Letter 

                      
         Date: 26-Apr-22 

 
Mr. Ajay Prajapati, 
Email ID: prajapati_ajay123@yahoo.com 
Contact no: 8460035724 

 
Dear Ajay, 

 
1. Your employment with Lendingkart Finance Limited commences from 4-May-22 and you will serve 

the Company in full-time capacity as “Account Executive” (Band: L1). You will report to “Deputy 
Manager - Finance” or such other person as may be notified by the Company from time to time. Your 
duties and responsibilities as Account Executive are set out in the Annexure I to this letter. 

 
2. Your gross salary and other benefits, if any, shall be your Total Cost to Company (CTC) as set out the 

Annexure II to this letter and is subject to applicable withholding taxes and other statutory deductions 
as per Company policy and applicable laws. Revisions and increments to your CTC are not automatic 
but will be based on factors such as your performance, your experience and skill sets, as also the 
budget and financial requirements of the Company considered on an annual basis. The Company may, 
at its sole discretion and based on your performance for the year in accordance with the performance 
indicators/Key Result Areas communicated to you from time to time, review your CTC annually. Until 
the Company notifies you of any revision in your CTC in writing, the last written communication setting 
out details of your CTC shall apply. 
 

3. The Company reserves the right to make such inquiries as it considers necessary. Should we determine 
at any time that you provided false or inaccurate information, or that you withheld relevant 
information, the Company reserves the right to terminate your services at any time without prior 
notice or any compensation in lieu of such notice and without being liable to pay any compensation 
for such termination. 

 
4. You will primarily be stationed at the Company’s office in Ahmedabad India. However, in the course 

of your employment with the Company, you may be posted/ transferred anywhere in or outside India 
in accordance with the requirements of the Company. Further, you will also be required to travel both 
in and out of India as may be required by the Company from time to time. The expenses of such travel 
shall be borne by the Company as per the Company’s policies. 

 
5. You will be entitled to leave, reimbursements, facilities and such other entitlements as may be 

applicable in accordance with the Company policy in force from time to time. 
 
6. During the term of your employment, except with the prior written consent of the Company, you will 

not (i) accept any other employment of any nature whatsoever, whether paid or unpaid, full time or 
part time as a director/partner /employee of any other organization or entity, or (ii) engage, directly 
or indirectly, in any form of business activity, whether voluntary, honorary or otherwise, for or with 
any person(s) or entity, other than the Company. 
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Without prejudice to the foregoing, during the currency of your employment with the Company and 
for a period of 2 (two) years thereafter, you may not carry on or engage in, have any interest in or act 
directly or indirectly, whether through partnership or as a shareholder, joint venture partner, 
collaborator, consultant or agent or in any other manner whatsoever, whether for profit or otherwise, 
in any business which competes with the business of the Company. 

 
7. You are not permitted to divulge the contents of this letter to any other third party. You are required 

to exercise full discretion towards any third party in all matters concerning the Company, its business, 
policies, management and employees. 

 
8. It is understood that any work/projects handled by you/intellectual property developed by you 

individually or as part of a team during the course of your employment with the Company will be the 
exclusive property of the Company (being work made for hire). All rights (tangible and/or intangible) 
shall automatically vest with and/or stand assigned to the Company absolutely and you shall have no 
rights/ claims of any nature in respect thereto. “Intellectual Property” includes trademarks, 
copyrights, discoveries, inventions, licenses (software or otherwise), information, processes and 
similar proprietary rights, protocols, customer/client information or other written material pertaining 
to the business of the Company. 

 
9. You should not divulge or utilize, except in the furtherance of the Company’s business and with the 

prior written consent of the Company, any information relating to the business of the Company in the 
course of your employment with the Company. The responsibility for maintaining confidentiality of 
Company information applies not only to the period of employment but also thereafter. As a condition 
of employment, you are requested to consider all work done and information received during the 
course of employment as confidential. The Company reserves the right to pursue strict disciplinary 
action, including initiating legal action, in the event of any violation of the confidentiality policy of the 
Company. All your obligations regarding confidential information are further detailed in Annexure III 
herein, which shall form a part of this letter. 

 
10. You will make full and true disclosure in writing to the Company of any direct or indirect interest or 

benefit that you derive or are likely to derive through or in connection with any contractual 
arrangements, dealings, transactions or affairs of the Company. 

 
11. During the subsistence of your engagement with the Company and for a period of 2 (two) years 

thereafter, you shall not attempt in any manner to solicit from any client/customer, except on behalf 
of the Company, business of the type carried on by the Company or to persuade any person, firm or 
entity which is a client/customer, of the Company, to cease doing business or to reduce the amount 
of business, which any such client/customer has customarily done or might propose doing with the 
Company whether or not the relationship between the Company and such client/customer was 
originally established in whole or in part through your efforts. Additionally, you will not attempt in 
any manner to solicit, advice, induce, or otherwise encourage any of the Company’s employees to 
disengage with the Company. 
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12. You shall not make any negative, derogatory or disparaging comments, written or verbal, about the 

Company or any other person associated with the Company to any person or entity in any medium 
whatsoever, including to any potential customer, customer, vendor or business partner of the 
Company or any other third party. Any breach of this clause shall be a material breach of your 
employment with the Company. 
 

13. You are expected to maintain high standards of conduct and excellence in the course of your 
employment with the Company. You shall abide by the employment policies and/or guidelines as 
introduced by the Company from time to time. The Company reserves the right to change, 
supplement or rescind its employment procedures, benefits or policies, including its incentive or 
bonus policies and plans, at any time at its sole and absolute discretion without prior notice. You are 
responsible for complying with the same at all times. 

 
14. Employee will be automatically deemed confirmed from the date of Joining. Employees or the 

Company shall have the right to terminate your employment at any time, without cause, prior notice 
in writing or payment in lieu of the said notice of 2 (Two Months). However, the decision of early 
relieving will rest with the management. For the purposes of payment in lieu of notice, the 
employee's last drawn gross salary shall be considered. 

 
 

15. In the event you commit a breach of any of your obligations set forth herein or any of the Company’s 
policies, your services may be terminated forthwith, without any prior notice or payment in lieu 
thereof. 

 
16. On termination of your employment with the Company, you will return to the Company all property 

of the Company, which is in your possession, including documents, computers, software, computer 
disks, data files, vehicles, keys, mobile phone and all other Company information which may be in 
your possession at that time. You undertake to neither retain such information nor make copies of 
the same for any purpose whatsoever. 

 
17. By accepting the terms hereof, you shall be deemed to have represented, warranted, undertaken and 

confirmed to us that you are not bound by the terms and conditions of any non-disclosure agreement, 
non-compete agreement, non-solicitation agreement or any other similar document, deed or writing 
by whatever name called, executed by you with a third party. 

 
18. The contents of this letter, your compensation and all other aspects of your compensation are strictly 

confidential. Your employment is liable to be terminated if the confidentiality is breached. 
 

19. This letter shall be governed and construed in accordance with the laws of the Republic of India and 
the Courts in Ahmedabad, Gujarat, India shall have exclusive jurisdiction to try all disputes arising 
herein. 
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We would be grateful if you could confirm your acceptance of this offer by signing and returning one copy 
of this letter. 

 
We wish you a long and mutually rewarding career with us. 
 
Yours faithfully, 
For Lendingkart Finance Limited 
 

 
 
 
Authorized Signatory 
 
I confirm that I have read and understood the terms and conditions of the offer letter and I agree and 
accept the above terms and conditions. 
 
 
 
______________________                              Date: 4/26/2022
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Annexure I 

 
Duties and Responsibilities – 
To take collection received and updating in LMS. 
Download all bank statement and saved in Excel &amp, PDF. 
Charges waivers in LMS on request basis. 
Reconciliation of collection recorded in suspense and MIS thereafter. 
Reconciliation / maintenance of insurance cases records and refund. 
One time settlement cases to close in LMS and tally and reconciliation thereafter. 
Death cases to close in LMS and tally and reconciliation thereafter. 
 
 
 
 
 
 
 

 
Date: 4/26/2022 

Mr. Ajay Prajapati, 
Email Id: prajapati_ajay123@yahoo.com 
 

Annexure II 
Total Cost to Company - Compensation Breakup 

 
 

 Annual (Rs)  Monthly (Rs)  

Basic  183,000  15,250  

HRA  73,200  6,100  

Standard Allowance  50,000  4,167  

Leave Travel Allowance  -  -  

Special Allowance  38,200  3,183  

Meal Allowance  -  -  

Mobile/Internet Allowance  -  -  

Child Education allowance (admissions /Tuition Fee)  -  -  

Employer's Contribution to ESIC   -  

Employer's Contribution to PF  21,600  1,800  

Gross Salary  366,000  30,500  

Variable  26,000  -  

CTC  392,000  -  

**subject to Indian Taxation rules   
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*Remarks  
Variable/ Performance Bonus: payable Quarterly based on individual and Company performance to be eligible for the 
performance incentive for a given evaluation period, you need to be on the payroll of the company as on last date of the evaluation 
period under consideration and Not serving Notice Period at the time of pay out.  
 
 
Provident Fund: Participation in Provident Fund (PF) is optional, and employee cannot opt out of PF after having joined the 
scheme.  
 
Medical Insurance: As an extended employee benefit, you would be covered under group medical insurance for a total sum 
insured of INR Two (2) lakhs covering employee, spouse, 2 kids and parents.  
 
Recovery of Relocation Expenses/Joining Bonus: Any relocation expenses paid/reimbursed by the Company (at the time 
of joining) shall be recovered in case of cessation of employment before the expiry of 2 (two) years from the date of 
joining. 
 
 
 

Annexure III 
 
 

Obligations relating to Non-Disclosure of Information 
 
During the course of your employment, you will be entrusted with proprietary and confidential 
information of the Company, which you acknowledge and confirm to use only for the purpose of 
effectively discharging your duties as Account Executive 
 
You agree and acknowledge that your appointment in the Company shall be subject to your 
compliance with the terms and conditions of this Annexure, regarding confidentiality of the Company 
information. 

 
A. Confidential Information 
1. ‘Confidential Information’ shall mean all/any written, oral, documentary, visual or other 

information, including copies thereof or any modifications, summaries, Updation or derivations 
related to such information, which is the proprietary information of the Company, whether of a 
technical nature or otherwise and shall deem to include any and all information related to: 
 

i. the Company’s business, including cost information, profits, sales, accounting, 
unpublished financial information, business/marketing methods, advertising material, 
lists of customers, vendors, agents, consultants and their information and information 
not known by actual or potential competitors of the Company. 

 
ii. information concerning the Company's employees, including their salaries, personal 

details, account details and employment details. 
iii. the services provided by you for which information may be disclosed to you or may be 

acquired by you directly or indirectly from the Company. 
iv. processes, algorithms, systems, methodologies, devices, Intellectual Property Rights, 

products, patterns, compilations, programs, techniques, sequences, research, computer 
programs, source codes, mask works, works of authorship prepared by the Company 
either before or during the course of your employment with the Company. 
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2. ‘Intellectual Property Rights’ shall mean any and all intellectual property or proprietary rights of 
the Company including all rights over all data, information, techniques, methodologies, materials 
including all rights relating to any copyright (including rights in audiovisual works, mobile 
applications, survey data, client database, analytics, processes, financial products), trademarks 
(including logos, slogans, domain names, trade names and service marks), patents (including 
patent applications and disclosures), rights of priority, trade secret rights and any other form of 
intellectual property presently recognized or not, registered or pending registration and all other 
rights that the Company owned prior to the commencement of this obligations contained herein. 

 
B. Confidentiality and Non-Disclosure Obligations 

 
1. You agree to: 

 
i. treat all the Confidential Information with the same degree of care as you accord to your 

own personal information or information of a similar nature. 
ii. use the Confidential Information in a responsible manner and solely for the purpose of 

discharging your duties with the Company. 
iii. refrain from using Confidential Information for your own personal benefit or for the benefit 

of any third party. 
iv. refrain from copying, modifying, reproducing, publishing, summarizing, licensing, 

transferring, creating derivations or removing from the premises of the Company any 
Confidential Information, except as are absolutely necessary to carry out your 
responsibilities during the course of your employment with the Company, which shall be 
returned to the Company upon completion of the task. 

v. ensure that all the necessary technical and organizational measures are in place to prevent 
unauthorized or unlawful processing or accidental loss, damage or destruction of 
Confidential Information having regard to the harm that might result therefrom. 

vi. report immediately to the Company of any suspicious event, which may in your opinion 
result in unauthorized usage of Confidential Information. 

 
vii. Adhere to the internal code of confidentiality for disclosure of Confidential Information to 

other employees of the Company only on a “need to know” basis. 
 

Your obligation to maintain strict privacy of the Confidential Information under this Annexure, shall 
survive termination of your employment with the Company. 

 
2. The Confidential Information in your possession shall be duly returned to the Company, after 

termination of your employment, in the manner provided hereinafter. 
 

C. Non-Compete & Non-Solicitation 
 

1. During the continuance of your employment and for a period of 2 (Two) years after termination 
of your employment with the Company, you shall not directly or indirectly, or in any other capacity 
whatsoever, whether for profit or otherwise: 
 
i. carry on or engage in any business which competes with the whole or any part of the business 

carried on by the Company, in India or anywhere outside India. 
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ii. attempt to employ or engage, or otherwise avail of independent service(s) or attempt to avail 
the independent service(s), in any manner whatsoever, of any person who is presently in the 
employment of the Company (whether as employee, retainer or consultant), or was in the 
employment of the Company at any time in the preceding 12 months from the date hereof. 
 

iii. attempt in any manner to solicit from any existing or potential client/customer of the 
Company, business of the type carried on by the Company or to persuade any of the 
Company’s existing clients/shareholders to cease doing business, or to reduce the amount of 
business which any such client has customarily done or might propose doing with the 
Company, whether or not the relationship between the Company and such client was 
originally established in whole or in part through your efforts; or 
 

iv. Enter into any contractual arrangements or transactions with the existing/prospective clients 
of the Company without having made full disclosure of such arrangement to the Company 30 
days before entering into such arrangement and obtaining prior written consent of the 
Company. 
 

2. You will not, during the continuance of your employment with the Company, enter into any 
arrangement or transactions that affect your employment relationship with the Company. 

 
3. You agree and acknowledge that the restrictions contained in this Clause are reasonable for the 

legitimate protection of the Company’s Confidential Information, Intellectual Property Rights and 
goodwill. However, in the event that such restriction is found to be void but would be valid if some 
part thereof was deleted or the scope, period or area of application were to be reduced, the above 
restrictions shall apply with the deletion of such words or such reduction of scope, period or area 
of application as may be required to make the restrictions contained in this Clause valid and 
effective. Notwithstanding the limitation of this provision by any law for the time being in force, 
you undertake to, at all times, observe and be bound by the spirit of this Clause. 

 
4. The Company shall be entitled to an interim injunction, restraining order or such other equitable 

relief as the court of competent jurisdiction may deem necessary or appropriate to restrain you 
from committing any violation of the covenants and obligations contained in this Clause.  These 
injunctive remedies are cumulative and are in addition to any other rights and remedies, which 
the Company may have at law or in equity. 

 
D. Return Of Material 
1. On termination of your employment with the Company, you shall: 
 

i. immediately deliver to the Company all software (proprietary or otherwise), computer 
diskettes, documents, records, manuals, letters, notes, notebooks, reports, price books, 
credit books, order forms, and similar repositories of any Confidential Information and all 
other materials relating to the Company’s business and all copies thereof, which are in your 
possession; and 

ii. if so desired by the Company in writing, forthwith destroy and procure the deletion of all 
copies of any analysis, notes, compilations, studies or other documents containing or 
reflecting Confidential Information, or part thereof and all electronically stored copies or 
extracts of the same, which are in your possession and execute a confirmation letter to this 
effect. 
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E. No License 

No rights or licenses under copyright, patent, or trademark of the Company are granted or 
deemed to be granted to you by disclosure of Confidential Information herein or any other 
information not specifically classified as ‘confidential’. You may however utilize the Confidential 
Information in the course of performance of your duties. 
 

F. Indemnification 
 You hereby indemnify and agree to keep indemnified, saved, defended and hold harmless, the 

Company and its representatives, directors, officers, agents or any persons claiming under them, 
against and from all claims, demands, causes of action, notices, proceedings, penalties, liabilities, 
losses, damages, and expenses (including, without limitation, reasonable attorneys’ fees) that 
may allegedly arise out of, in whole or in part from breach of any of the provisions of this 
Annexure. 

 
G. Assignment 

 
1. You shall not assign any of your rights, benefits, duties or obligations hereunder or take any action 

that may prejudicially affect your relationship with the Company. 
 
2. The Company shall be entitled at any time to assign its rights and obligations arising hereunder to 

any person or party of its choice, upon written notice in this regard to the employee. 
 
H. Injunctive Relief; Consent to Jurisdiction 

You agree and acknowledge that damages will not be an adequate remedy in the event of a breach 
of any of your obligations under this Annexure and that the Company shall be entitled (without 
limitation to any other rights or remedies otherwise available to the Company) to obtain an 
injunction or other measures from any court of competent jurisdiction prohibiting the 
continuance or recurrence of any breach of this Annexure.  You hereby submit yourself to the 
jurisdiction and venue of the Courts in Ahmedabad, Gujarat, India for purposes of any such action. 

I. Governing Law 
The terms and conditions of this Annexure shall be construed and given effect to in accordance 
with the laws of India. 

 
I confirm that I have fully read and understood the Obligations relating to Non-Disclosure of 
Information and I agree and accept the above terms and conditions. 
 
 
______________________                              Date: 26-Apr-22 
Employee Signature 
 
 



Offer: BUSINESS PROCESS SERVICES
Ref: TCSL/DT20234420171/Gandhinagar/BPS/BTN
Date: 25/06/2024

Ms. Dwija  Mehra
B/403 Sarthi Annexe
Kathwada Ring Road
Near Dastan Farmhouse Opp. Uday Auto Link
Ahmedabad-382430
Gujarat
Tel# 91-6353515167

Dear Ms. Dwija  Mehra,

Sub: Letter of Offer and Terms of Traineeship

Thank you for exploring training opportunities with Tata Consultancy Services Limited(TCSL). You have successfully 
completed our initial selection process and we are pleased to make you an offer as "Trainee BPS" for a period of 12 
months. During this period you will be paid a stipend of Rs. 10,660/- per month.You will be engaged as a Trainee / 
Apprentice under the model / certified Standing Orders (as the case may be) applicable to you. 

Kindly confirm your acceptance of this traineeship by proposing your date of joining and signing Annexure 1. If not 
accepted within 7 days of receipt, this offer is liable to lapse at the discretion of the Company. You may handover your 
acceptance letter to the HR Officer/ Induction Officer at any of our offices. 

After you accept this letter of traineeship and clear the medical check-up, and background check you will be given a 
letter of appointment as a trainee indicating the details of your joining date and initial place of posting after completing 
joining formalities as per company policy. 

TCS decision of releasing the Offer of Traineeship and allowing you to join the organization before completion of your 
final Graduation examination which has been uncertainly delayed owing to COVID-19 Pandemic, shall not be 
construed as a waiver of the condition specified in the Terms of Traineeship under clause 'Pre-requisites of 
Traineeship'. The status of your Graduation completion will be reviewed periodically. The Management reserves the 
right to revoke this Offer of Traineeship if it is later established that you could not successfully complete your 
Graduation without any pending arrears/backlogs. 
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OTHER BENEFITS

1. Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the company's Health 
Insurance Scheme (HIS). 

Entitlement - Under this scheme, you and your enrolled dependents will be entitled for Rs. 5, 00,000/- as a family 
cover under the default HIS plan towards hospitalization expenses. 

Premium rates and contribution will be applicable as per the TCS Health Insurance Policy and the amendment 
made therein from time to time. You have the flexibility to choose a plan which is higher than the default HIS plan 
during the permitted window, by paying the applicable additional premium plus taxes. 

*Note: The above Health Insurance Scheme is subject to revision. The policy changes if any, in future, will prevail 
. For further details, please refer to the policy document 

2. Professional Memberships:
You will be eligible for reimbursement of expenses towards professional membership as per TCSL 's policy. 

3. Social Security - Employees' State Insurance:
The company will contribute 3.25% of your stipend or such amount as determined by law towards ESI
contribution till you remain covered under Employee's State Insurance Act, 1948.

4. Compensation Benefits under ESI Act / Employees' Compensation Act:
If you are covered under Employees State Insurance Act (ESI Act), you are entitled to claim the benefits in the 
event of accidental injury resulting into death or disablement arising out of and in the course of employment, from 
Employees' State Insurance Corporation. 

If you are out of the purview of ESI Act, you will be eligible for compensation benefit in the event of disablement 
arising out of and in the course of employment as per applicable Company policy. In the event of death arising out 
of and in the course of employment, your beneficiary will be eligible for compensation as per the Company's 
policy. For more details on this, refer TCS India policy - Afterlife Benefits and TCS India policy - Health Insurance 
after joining the organization. 

* Inclusion or exclusion of an employee under 'Employee State Insurance Corporation' is as defined as per the 
ESIC Act 

5. Night Shift Stipend:
Trainees assigned to night shifts for training would be eligible for a Night Shift Stipend of Rs. 200/- per shift 
as per the company policy. 

6. Process Specific Stipend:
Based on your allocation, to a process and on account of the process complexity involved, you may be eligible for 
additional process specific stipend, as defined by the Company. 

TERMS OF TRAINEESHIP

1. Traineeship Pre-requisites
Your appointment as a Trainee / Apprentice under the model / certified Standing Order will be subject to 
successful completion of your graduation examination without any pending arrears / back logs during the entire 
course duration. 
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It is clearly understood, agreed and made abundantly clear that in case you do not successfully clear your 
graduation your traineeship with TCSL will be discontinued without any notice or notice pay 

It is mandatory to declare the gaps / arrears / back log, if any, during your academics and work experience. The 
management reserves the right to withdraw/revoke the offer of traineeship at any time at its sole discretion in case 
of any discrepancy or false information is found in the details submitted by you. 

2. Traineeship Period:
During the period of your training of 12 months, you may be required to undergo classroom and on the job 
training. During this period, you may be appraised to evaluate your performance and if your performance is found 
to be satisfactory, you may be absorbed / appointed in the regular employment of the Company at its sole 
discretion. 

It is hereby specifically clarified that the Company is under no obligation whatsoever to absorb / appoint you on 
regular basis upon successful completion of your training period of 12 months. You shall not be deemed to have 
been absorbed / appointed in the regular employment of the company, unless & until you receive a written 
communication in this regard from the Company. 

If your performance is found unsatisfactory, TCSL may terminate your traineeship forthwith by giving you 30 
calendar days' notice in writing or payment of stipend for 30 calendar days in lieu thereof. 

If you remain on unauthorized absence for a consecutive period of 3 days during the training programme without 
authorisation or intimation, a presumption shall arise that you have abandoned your traineeship and the company 
shall be entitled to disqualify and disentitle you forthwith for any further training and your name is liable to be 
automatically stand discontinued from the list of ILP trainees without any further intimation / separate 
communication to you. 

3. Hours of Training:
You may be required to undergo training in shifts and / or in extended training hours as permitted by law. 

4. Leave:
You will be entitled for leaves as per the company's policy. 

5. Transport:
TCS BPS provides company transport facility within a pre-defined radius for each location as defined in the 
company transport policy. TCS employees living beyond these boundaries would be required to make their own 
arrangements and the routes are predetermined and not permitted to be varied under any circumstances. The 
company will make appropriate provisions for those working in night shift as permitted by law/ policy. 

6. Alternative Occupation / Traineeship:
During the period of your traineeship at TCSL , you are not permitted to undertake any other traineeship, 
employment, business, assume any public or private office, honorary or remunerative, without the prior written 
permission of the company. 

7. Confidentiality, Data and Intellectual Property Protection:
As part of the joining formalities, you are required to sign a Confidentiality, Data and IP Protection Terms, which 
aims to protect the intellectual property rights and business information of TCSL and its clients. The detailed 
Confidentiality, Data and IP Protection related terms and conditions are set out in Annexure 2 

8. Work in SBWS mode:
TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model framework that allows 
seamless deployment of virtual workspaces in a secure manner that enables flexible working options aligned to its 
business objectives. You may be required to work either from TCS offices/TCS Client offices or from home 

3Private and Confidential
TCSL/DT20234420171



(remote working) as per the requirements of the project or group you are assigned to work with and as 
communicated to you by the Unit HR or your supervisor. You are required to abide by the Policy and / or 
Guidelines issued by TCS from time to time while operating within this framework. For more details, please refer 
the Policy / Guideline document on Remote Working. 

It is essential that you understand the applicable Policy and / or the Guidelines of such flexible working and ensure 
adherence to TCS Security Policies/Protocols and Confidentiality obligations at all times. 

9. TATA Code of Conduct:
You are required to sign the TATA Code of Conduct and follow the same in your day to day conduct as a trainee 
of TCSL . 

10.  Notice Period:
You will have to give at least 30 calendar days' prior notice in writing before discontinuing your traineeship with the 
Company. The Company may discontinue your traineeship by giving you 30 calendar days' notice in writing or 
payment of stipend for 30 days in lieu thereof. 

11.  Medical Test:
You are required to undergo a pre-Traineeship medical check-up and obtain a fitness certificate from the 
registered medical practitioner/Doctor. This is a pre-condition for Traineeship. Please collect the medical check-up 
authorization letter from the company HR executive, at the time of submitting your written acceptance of this offer. 
To verify your identification, we request you to carry a photograph and a photo identification document issued by 
government like passport, PAN card, Election Card, Driving License etc. If you are a campus recruit, you may 
produce your current educational institute`s photo identification card in the absence of government photo 
identification document. 

Retention of reasonable medical fitness is also a condition of Traineeship. The company also reserves the right to 
get yourself examined by a doctor at any time during your Traineeship and futher employment(if absorbed in 
Regular Employment) to ascertain your medical fitness. The opinion of the doctor appointed by the company shall 
be final and binding on both parties. Your failure, refusal or inability to appear for such medical examination will 
result in the determination of your Traineeship or Employment as the case may be without any notice or notice 
pay in lieu of notice. 

Your Traineeship or further Employment (if absorbed in Regular Employment) is liable to be discontinued / 
terminated on account of your continued ill health or if you are found to be medically unfit for the job as may be 
certified by the company's doctor. 

12. Background Check:
Your traineeship will be subject to a background check in line with the Company's background check policy. A 
specially appointed agency will conduct internal and external background checks. Normally, such checks are 
completed within one month of joining. If the background checks are unfavorable or at a variance with your own 
declarations, your traineeship will be discontinued without any notice. 

13. Submission of Documents:
At the time of your joining traineeship, photocopy of the following documents should be submitted. Please carry 
the original copies for verification. 

- Standard X and XII Mark sheets equivalent
- Degree certificate and mark sheets for all semesters
- Postgraduate degree certificate and mark sheets for all semesters (if you are a Post-graduate)
- Birth Certificate / Proof of Age
- Passport
- 6 photographs - passport size
- An affidavit / notarised undertaking that there is no criminal offence registered/pending against you.
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Your original documents will be returned to you after verification. 

14. Initial Learning Programme (ILP)
On joining TCSL as Trainee, you will be given the benefit of formal & on the job training ("Initial Learning 
Programme") at the location, as identified, for such a period as TCSL may decide. The said training 
programme forms a critical part of your traineeship and is an ongoing process. TCSL continues to make 
investment on training and development of its trainees. This will be of immense value to you and a large part of 
ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing process and a formal 
evaluation will be carried out during the training. We would request that the training be taken very seriously to 
enable you to add maximum value to your professional and personal growth. 

15. Letter of Appointment
Your will be issued a letter of appointment on your joining and after completing joining formalities as per 
TCSL policy 

16. Personal Data Processing:
Your personal data collected and developed during recruitment process will be processed in accordance with the 
TCS Data Privacy Policy. The personal data referred therein are details related to contact, family, education, 
personal identifiers issued by government, social profile, background references, previous employment and 
experience, medical history, skillset, proficiency and certifications, job profile and your career aspirations. 

It will be processed for various organizational purposes such as recruitment, onboarding, background check, 
project assignment, performance management, job rotation, career development including at leadership level, 
diversity and inclusion initiatives, global mobility, wellness program, statutory and legal requirements and specific 
organizational initiatives in force during your tenure in TCS. 

After you join TCS, there would be more sets of Personal Information (PI) attributes processed for various 
legitimate purposes. All of it will be processed with compliance to applicable laws and the TCS Data Privacy 
Policy. In some scenarios of your PI processing, you will be provided with appropriate notice and/or explicit 
consent might be obtained from time to time. 

For the purposes mentioned above, your required PI may be shared with specific vendor organizations who 
provide services to TCS, e.g. background check, health insurance, counselling, travel, transport and visa, payroll 
services, associate engagement activities, and financial and taxation services. 

As TCS is a global company, your PI may be shared with entities outside India, limited for the purposes mentioned 
above and/or in this offer letter. 

In case of oversees deputation, available privacy rights would be governed as per regulatory provisions and / or 
TCS policies/notice provided applicable at your overseas location. 

17. Terms and conditions:
The above terms and conditions of traineeship are specific to your traineeship period in India. 

18. Rules and Regulations of the Company:
Your traineeship will be governed by the policies, rules, regulations, practices, processes and procedures of the 
Company as applicable to you and the changes therein from time to time. 

19. Compliance to all clauses:
You will be required to fulfill all the terms and conditions mentioned in this letter of offer of traineeship. Any failure 
to fulfill any term and /or condition and/or failure to clear any test successfully would entitle TCSL in 
withdrawing this letter of traineeship at its sole discretion. 
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not interested in the 
Traineeship and this offer will be automatically withdrawn. Post acceptance of TCSL offer letter if you fail to join on 
the date provided in the TCSL joining letter, the offer will stand automatically terminated at the sole discretion of 
TCSL . 

We look forward to having you in our global team. 

Yours Sincerely, 

For Tata Consultancy Services Limited. 
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Girish V. Nandimath
Global Head, Talent Acquisition & Academic Interface

Click Here or use a QR code scanner from your

mobile to validate the offer letter

Encl: Annexure 1: Acceptance
        Annexure 2: Confidentiality, Data and Intellectual Property Protection Terms

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=96pZpTpFLZL8iF8i4944biLiZ3FZix8i9ppZbFLixLx4i08i3ixU3ixUxTx4FLFFpZpFp8pF808


ANNEXURE 1

For the candidate to complete:

This is to confirm that I have received the letter of offer and Terms of Traineeship ref No   
TCSL/DT20234420171/Gandhinagar/BPS/BTN on _____________ (MMM/DD/YYYY).   
I hereby accept this Offer and intend to join traineeship on:

Signature:

Name:

7Private and Confidential
TCSL/DT20234420171



Annexure 2

                                   Confidentiality, Data and Intellectual Property Protection Terms

1. Confidential Information
"Conf ident ia l  Informat ion" shal l  mean al l  Invent ions and Know-how, informat ion and mater ia l  
of TCS and its subsidiaries as applicable (Collectively termed as TCS) (including for avoidance of doubt any 
Confidential Information of its Clients) that comes into the possession or know of the Associate and shall include 
the following: 

(a) Any and all information processing programs, software, properties, items, information, data, material or any 
nature whatsoever or any parts thereof, additions thereto and materials related thereto, produced or created at 
any time by TCS or the Associate in the course of or in connection with or arising out of the Associate's 
association with TCS. Program/Software shall mean source code and/or machine instructions wherever resident 
and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, manufacture, operation, 
specifications, use and services of the TCS equipment and components, including, but not limited to, engineering 
and laboratory notebooks, reports, process data, test data, performance data, inventions, trade secrets, systems, 
software, object codes, source codes, copyrighted matters, methods, drawings, computations, calculations, 
computer programs, narrations, flow charts and all documentation therefore and all copies thereof (including for 
avoidance of doubt any such material belonging to the Clients of TCS) 

(c) Corporate strategies and other confidential and proprietary material and information, which could cause 
competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, gathered or collected or 
obtained by the Associate in the course of or arising out of the association with TCS or while in or in connection 
with or for the purposes of his/her association with TCS or any of the operations and entrusted by TCS to the 
Associate. 

2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade secret of TCS. Associate 
agrees not to use, or cause to be used, or disclose or divulge or part with either directly or indirectly any 
Confidential Information for the benefit of or to any third parties except for or on behalf of or as directed or 
authorized by TCS or to a person having a valid contract with TCS . Upon termination of employment, the 
Associate agrees to surrender to TCS all Confidential Information that he or she may then possess or have under 
his or her control. 

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential Information shall at all times 
vest in and remain with or belong to TCS and Associate shall have no right title or claim of any nature whatsoever 
in the Confidential Information. Associate shall promptly disclose to an authorized officer of TCS all inventions, 
ideas, innovations, discoveries, improvements, suggestions, or reports and enhancements made, created, 
developed, conceived or devised by him or her arising out of his or her engagement with TCS, including in the 
course of provision of services to the Clients of TCS and Associate hereby agrees and confirms that all such 
intellectual property rights shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 
TCS any interests Associate may have in such intellectual property rights including any interest in and to any 
domestic or foreign patent rights, trademarks, trade names copyrights and trade secret rights therein and any 
renewals thereof. On request of TCS, Associate shall execute from time to time, during or after the termination of 
his or her employment, such further instruments, including without limitations, applications for letters of patent, 
trademarks, trade names and copyrights or assignments thereof, as may be deemed necessary or desirable by 
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TCS to perfect the title of TCS in the intellectual property rights and to effectuate the provisions hereof. All 
expenses of filling or prosecuting any application for patents, trademarks, trade names, or copyrights shall be 
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any such applications. Associate 
hereby expressly waives any "artist's rights" or "moral rights", which Associate might otherwise have in such 
intellectual property rights. 

4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no knowledge of the 
Confidential Information of TCS and that such Confidential Information is of a confidential and secret character 
and is vital to the continued success of TCS's business. Associate further acknowledges that he or she is 
associated with TCS in a capacity in which he or she will become acquainted with all or part of such Confidential 
Information. In order to safeguard the legitimate interests of TCS in such Confidential Information, it is necessary 
for TCS to protect such Confidential Information by holding it secret and confidential. 

5. Use of third party material
Associate expressly agrees that Associate shall not in the course of his or her association with TCS and while 
working on the premises or facilities of TCS or its Clients or in connection with the development of any intellectual 
property rights or work for or on behalf of TCS; 

a) use any third party material or intellectual property rights except those intellectual property rights provided by 
TCS or expressly authorised by TCS or without having proper authorisation or license or approval of the 
respective owner of such intellectual property rights. 

b) Participate in any activity for creation (including conception, design, development, testing, implementation, 
support or marketing) of any Intellectual Property for or on behalf of TCS or its affiliates if Associate has been 
exposed, directly or indirectly, to any Third Party IP which is in the same subject area (such as research area, 
technology or application area) as, or which is same or similar to, the Intellectual Property or any portion thereof, 
to be so created, unless; 

i) Associate has expressly declared to TCS in a prescribed form whether such exposure was owing to publically 
available information or under and subject to any agreement; AND 

ii) TCS has expressly confirmed to the Associate that TCS has proper authorization or license or approval of the 
respective owner of such Third Party IP to use the same in Intellectual Property or portion thereof to be created 
and authorized in writing Associate's participation in such activity. 

c) knowingly access, make reference to or use any Third Party IP (except as permitted under Section 5(a), 
directly or indirectly, during the period of association with the creation (conception, design, development, testing, 
implementation, support or marketing) of TCS Intellectual Property or portion thereof, which is in the same subject 
area of TCS Intellectual Property or which is same or similar to such TCS Intellectual Property or portion thereof 
being created. In case, Associate access or is exposed to any such Third Party IP during such association, 
Associate shall promptly bring it to the notice of TCS IP asset owner or TCS project manager in writing and 
immediately cease to participate in any such activity 

6. Security policies and Guidelines.
6.1 Associate agrees to abide by and be bound by any and all policies, documents, guidelines and processes 
including IP, Information Security and Confidentiality of TCS in force from time to time whether expressly 
endorsed or not. 

6.2 Associate acknowledge and agree that in the course of, and as a result of his/her engagement with TCS, 
Associate will have access to, obtain or come across personal data or information of other TCS Associates or 
Clients, including without limitation, sensitive personal data or information (collectively "Personal Data and 
Information") within the meaning of the applicable Indian Law and Rules or any other applicable Law, directive or 
regulation anywhere in the world. In respect of any such Personal Data and Information accessed, obtained, 
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acquired or processed by Associate for and on behalf of TCS, its affiliates or Clients, Associate undertake that 
he/she will: 

(a) process the Personal Data and Information only on behalf of TCS, its Affiliates or Clients, as the case may be, 
and only on and in accordance with instructions received from the data controller from time to time; 

(b) abide by such technical and organizational measures necessary to prevent the accidental or 
unlawful destruction or accidental loss, alteration, un-authorized disclosure or access to the Personal Data and 
Information; 

(c) promptly (and in any event within 24 hours of awareness) bring to notice of TCS or its Affiliates, as the case 
may be, of any actual or suspected incident of unauthorized or accidental disclosure of, or access to, the Personal 
Data and Information or other breach of this section (a "Security Breach"); 

(d) promptly provide TCS with all information in Associate's notice, possession or control concerning any Security 
Breach and not make any public announcement regarding a Security Breach without TCS's prior written consent; 

(e) not do, or omit to do, anything, which would cause TCS or any of its employees, officers or agents to be in 
breach of its obligations under any privacy or data protection policy, regulation or legislation; 

(f) upon expiry or termination of Associate's engagement with TCS, return all copies of the Personal Data and 
Information to TCS in Associate's possession or control; and 

(g) promptly bring to TCS notice of any request received from a data subject to have access to his/her Personal 
Data and Information or of any other communication relating to the access, use or processing of any Personal 
Data and Information (including any notice from the regulatory body) and fully co-operate and assist TCS in 
relation to any such request or communication. 

6.3 Associate expressly consent that TCS and/or its affiliates may collect, use, transfer, retain or otherwise 
process Associate's Personal Data and Information in connection with his/her engagement with TCS, in 
accordance with the then / current TCS policies and procedures and applicable privacy and data protection 
legislation. TCS may use third party services or sub-contractors to collect or otherwise process Associate's 
Personal Data and Information for which TCS shall remain responsible for such third party services provider or 
sub-contractor's compliance with TCS's obligations hereunder. 

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client's premises or from home (remote working) as per 
the directions of supervisor and / or the provisions of the applicable policy. 

Associate understands that working in this hybrid environment may have higher confidentiality and information 
security risks. Associate acknowledges that when working remotely the Associate: 

a) Will work only in a private, secured work area in compliance with the guidelines issued and amended from time 
to time. 

b) Will comply with and work in a manner consistent with TCS Data Privacy and Security Policies/Protocols. 

c) Will bring to the notice of HR of the Unit to any circumstances that prevent Associate from working in a manner 
consistent with TCS data privacy and security policies/ protocols. 

d) Will inform the HR of the Unit if the Associate shares a home with any family member or an individual who is 
employed by a competitor of TCS or TCS client the Associate is assigned to, or if any other circumstances at 
home exist which implicates the TCS Code of Conduct Conflict of Interest provision. 
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e) Will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure obligations. 

f) Will be using the Company allotted laptop or similar authorized computing device (together called "official 
asset") only to connect to TCS network/customer network through authorized means (or the Customer provided 
laptop to access the customer network if so, mandated by the Customer). 

g) Will not allow anybody to share the official asset being used. 

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, sell, incorporate or 
otherwise exploit, for his or her own use or for any other purpose, any of the Confidential Information including 
intellectual properties of TCS that is or may be revealed to him or her by TCS or which may in the course of his or 
her employment with TCS come into his or her possession or knowledge unless specifically authorized to do so in 
writing by TCS. 

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or hereafter obtained by TCS 
is granted, agreed to be granted, or implied by the terms of this Agreement, or by the disclosure to Associate of 
the Confidential Information. 

10.  Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession and / or knowledge of 
Associate is of a unique, highly confidential and proprietary nature. It is further acknowledged by Associate that 
the disclosure, distribution, dissemination and / or release by Associate of the Confidential Information without the 
prior written consent of TCS or any breach of the Confidentiality, Data and IP Protection Terms by Associate will 
cause TCS to suffer severe, immediate and irreparable damage and that upon any such breach or any threat 
thereof, TCS shall without prejudice to any other remedies available to it, be entitled to appropriate equitable relief 
including the relief of specific performance and injunctive relief, in addition to whatever remedies it might have at 
law. 

11.  General
(a)The provisions hereof shall be interpreted, determined and enforced in accordance with the laws of India. 

(b)In the event of any dispute or disagreement over the interpretation of any of the terms herein 
contained or any claim or liability of any party, the same shall be referred to a person to be nominated by TCS, 
whose decision shall be final and binding upon the parties hereto. Subject to the above, the arbitration shall be 
governed by the Arbitration and Conciliation Act, 1996 or any modifications or re-enactment thereof. Associate 
confirms that the fact that the arbitrator shall be a nominee of TCS shall not be a ground for objecting to such 
arbitration or challenging the decision of the arbitrator. The venue of arbitration shall be Mumbai. Subject to the 
above arbitration clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the laws of 
India. 

(c)If any provision hereof shall be found by a judicial tribunal to be contrary to governing law, it shall be deemed 
null and void without annulling or rendering invalid the remainder of the Agreement and if the invalid portion is 
such that the remainder cannot be sustained without it, the Parties herein shall find a suitable replacement to the 
invalid portion that shall be legally valid. 

(d)This Confidentiality, Data and IP Protection Terms along with other documents executed by Associate or 
referenced in any such documents constitutes the entire understanding between the parties and supersedes all 
prior agreements and understandings pertaining to the subject matter thereof. No delay of omission of either Party 
in exercising or enforcing any of their rights or remedies hereunder shall constitute a waiver thereof. 

(e)This Confidentiality, Data and IP Protection Terms may not be amended except in writing signed by authorized 
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representatives of both parties. 

(f)The obligations of Associate in terms of this Confidentiality, Data and IP Protection Terms shall continue during 
the term of or in the course of the employment of the Associate with TCS and shall continue thereafter in 
perpetuity. 

Please complete and return these documents to the TCSL HR executive, within 7 days of receiving this 
offer. 

This is to confirm that I have received the Letter of Offer on ________________ . 

I hereby accept this Offer and intend to join service on__________________. 

Name: 

Address: 

Signature: 

Date: 
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Offer: BUSINESS PROCESS SERVICES
Ref: TCSL/DT20234522697/Gandhinagar/BPS/BTN
Date: 26/06/2024

Mr. Suraj Premchand Saini
B15 Mayurpark Society Dcabin Sabarmati

Dcabin
Ahemdabad-380019
Gujarat
Tel# -

Dear Mr. Suraj Premchand Saini,

Sub: Letter of Offer and Terms of Traineeship

Thank you for exploring training opportunities with Tata Consultancy Services Limited(TCSL). You have successfully 
completed our initial selection process and we are pleased to make you an offer as "Trainee BPS" for a period of 12 
months. During this period you will be paid a stipend of Rs. 10,660/- per month.You will be engaged as a Trainee / 
Apprentice under the model / certified Standing Orders (as the case may be) applicable to you. 

Kindly confirm your acceptance of this traineeship by proposing your date of joining and signing Annexure 1. If not 
accepted within 7 days of receipt, this offer is liable to lapse at the discretion of the Company. You may handover your 
acceptance letter to the HR Officer/ Induction Officer at any of our offices. 

After you accept this letter of traineeship and clear the medical check-up, and background check you will be given a 
letter of appointment as a trainee indicating the details of your joining date and initial place of posting after completing 
joining formalities as per company policy. 

TCS decision of releasing the Offer of Traineeship and allowing you to join the organization before completion of your 
final Graduation examination which has been uncertainly delayed owing to COVID-19 Pandemic, shall not be 
construed as a waiver of the condition specified in the Terms of Traineeship under clause 'Pre-requisites of 
Traineeship'. The status of your Graduation completion will be reviewed periodically. The Management reserves the 
right to revoke this Offer of Traineeship if it is later established that you could not successfully complete your 
Graduation without any pending arrears/backlogs. 
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OTHER BENEFITS

1. Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the company's Health 
Insurance Scheme (HIS). 

Entitlement - Under this scheme, you and your enrolled dependents will be entitled for Rs. 5, 00,000/- as a family 
cover under the default HIS plan towards hospitalization expenses. 

Premium rates and contribution will be applicable as per the TCS Health Insurance Policy and the amendment 
made therein from time to time. You have the flexibility to choose a plan which is higher than the default HIS plan 
during the permitted window, by paying the applicable additional premium plus taxes. 

*Note: The above Health Insurance Scheme is subject to revision. The policy changes if any, in future, will prevail 
. For further details, please refer to the policy document 

2. Professional Memberships:
You will be eligible for reimbursement of expenses towards professional membership as per TCSL 's policy. 

3. Social Security - Employees' State Insurance:
The company will contribute 3.25% of your stipend or such amount as determined by law towards ESI
contribution till you remain covered under Employee's State Insurance Act, 1948.

4. Compensation Benefits under ESI Act / Employees' Compensation Act:
If you are covered under Employees State Insurance Act (ESI Act), you are entitled to claim the benefits in the 
event of accidental injury resulting into death or disablement arising out of and in the course of employment, from 
Employees' State Insurance Corporation. 

If you are out of the purview of ESI Act, you will be eligible for compensation benefit in the event of disablement 
arising out of and in the course of employment as per applicable Company policy. In the event of death arising out 
of and in the course of employment, your beneficiary will be eligible for compensation as per the Company's 
policy. For more details on this, refer TCS India policy - Afterlife Benefits and TCS India policy - Health Insurance 
after joining the organization. 

* Inclusion or exclusion of an employee under 'Employee State Insurance Corporation' is as defined as per the 
ESIC Act 

5. Night Shift Stipend:
Trainees assigned to night shifts for training would be eligible for a Night Shift Stipend of Rs. 200/- per shift 
as per the company policy. 

6. Process Specific Stipend:
Based on your allocation, to a process and on account of the process complexity involved, you may be eligible for 
additional process specific stipend, as defined by the Company. 

TERMS OF TRAINEESHIP

1. Traineeship Pre-requisites
Your appointment as a Trainee / Apprentice under the model / certified Standing Order will be subject to 
successful completion of your graduation examination without any pending arrears / back logs during the entire 
course duration. 
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It is clearly understood, agreed and made abundantly clear that in case you do not successfully clear your 
graduation your traineeship with TCSL will be discontinued without any notice or notice pay 

It is mandatory to declare the gaps / arrears / back log, if any, during your academics and work experience. The 
management reserves the right to withdraw/revoke the offer of traineeship at any time at its sole discretion in case 
of any discrepancy or false information is found in the details submitted by you. 

2. Traineeship Period:
During the period of your training of 12 months, you may be required to undergo classroom and on the job 
training. During this period, you may be appraised to evaluate your performance and if your performance is found 
to be satisfactory, you may be absorbed / appointed in the regular employment of the Company at its sole 
discretion. 

It is hereby specifically clarified that the Company is under no obligation whatsoever to absorb / appoint you on 
regular basis upon successful completion of your training period of 12 months. You shall not be deemed to have 
been absorbed / appointed in the regular employment of the company, unless & until you receive a written 
communication in this regard from the Company. 

If your performance is found unsatisfactory, TCSL may terminate your traineeship forthwith by giving you 30 
calendar days' notice in writing or payment of stipend for 30 calendar days in lieu thereof. 

If you remain on unauthorized absence for a consecutive period of 3 days during the training programme without 
authorisation or intimation, a presumption shall arise that you have abandoned your traineeship and the company 
shall be entitled to disqualify and disentitle you forthwith for any further training and your name is liable to be 
automatically stand discontinued from the list of ILP trainees without any further intimation / separate 
communication to you. 

3. Hours of Training:
You may be required to undergo training in shifts and / or in extended training hours as permitted by law. 

4. Leave:
You will be entitled for leaves as per the company's policy. 

5. Transport:
TCS BPS provides company transport facility within a pre-defined radius for each location as defined in the 
company transport policy. TCS employees living beyond these boundaries would be required to make their own 
arrangements and the routes are predetermined and not permitted to be varied under any circumstances. The 
company will make appropriate provisions for those working in night shift as permitted by law/ policy. 

6. Alternative Occupation / Traineeship:
During the period of your traineeship at TCSL , you are not permitted to undertake any other traineeship, 
employment, business, assume any public or private office, honorary or remunerative, without the prior written 
permission of the company. 

7. Confidentiality, Data and Intellectual Property Protection:
As part of the joining formalities, you are required to sign a Confidentiality, Data and IP Protection Terms, which 
aims to protect the intellectual property rights and business information of TCSL and its clients. The detailed 
Confidentiality, Data and IP Protection related terms and conditions are set out in Annexure 2 

8. Work in SBWS mode:
TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model framework that allows 
seamless deployment of virtual workspaces in a secure manner that enables flexible working options aligned to its 
business objectives. You may be required to work either from TCS offices/TCS Client offices or from home 
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(remote working) as per the requirements of the project or group you are assigned to work with and as 
communicated to you by the Unit HR or your supervisor. You are required to abide by the Policy and / or 
Guidelines issued by TCS from time to time while operating within this framework. For more details, please refer 
the Policy / Guideline document on Remote Working. 

It is essential that you understand the applicable Policy and / or the Guidelines of such flexible working and ensure 
adherence to TCS Security Policies/Protocols and Confidentiality obligations at all times. 

9. TATA Code of Conduct:
You are required to sign the TATA Code of Conduct and follow the same in your day to day conduct as a trainee 
of TCSL . 

10.  Notice Period:
You will have to give at least 30 calendar days' prior notice in writing before discontinuing your traineeship with the 
Company. The Company may discontinue your traineeship by giving you 30 calendar days' notice in writing or 
payment of stipend for 30 days in lieu thereof. 

11.  Medical Test:
You are required to undergo a pre-Traineeship medical check-up and obtain a fitness certificate from the 
registered medical practitioner/Doctor. This is a pre-condition for Traineeship. Please collect the medical check-up 
authorization letter from the company HR executive, at the time of submitting your written acceptance of this offer. 
To verify your identification, we request you to carry a photograph and a photo identification document issued by 
government like passport, PAN card, Election Card, Driving License etc. If you are a campus recruit, you may 
produce your current educational institute`s photo identification card in the absence of government photo 
identification document. 

Retention of reasonable medical fitness is also a condition of Traineeship. The company also reserves the right to 
get yourself examined by a doctor at any time during your Traineeship and futher employment(if absorbed in 
Regular Employment) to ascertain your medical fitness. The opinion of the doctor appointed by the company shall 
be final and binding on both parties. Your failure, refusal or inability to appear for such medical examination will 
result in the determination of your Traineeship or Employment as the case may be without any notice or notice 
pay in lieu of notice. 

Your Traineeship or further Employment (if absorbed in Regular Employment) is liable to be discontinued / 
terminated on account of your continued ill health or if you are found to be medically unfit for the job as may be 
certified by the company's doctor. 

12. Background Check:
Your traineeship will be subject to a background check in line with the Company's background check policy. A 
specially appointed agency will conduct internal and external background checks. Normally, such checks are 
completed within one month of joining. If the background checks are unfavorable or at a variance with your own 
declarations, your traineeship will be discontinued without any notice. 

13. Submission of Documents:
At the time of your joining traineeship, photocopy of the following documents should be submitted. Please carry 
the original copies for verification. 

- Standard X and XII Mark sheets equivalent
- Degree certificate and mark sheets for all semesters
- Postgraduate degree certificate and mark sheets for all semesters (if you are a Post-graduate)
- Birth Certificate / Proof of Age
- Passport
- 6 photographs - passport size
- An affidavit / notarised undertaking that there is no criminal offence registered/pending against you.
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Your original documents will be returned to you after verification. 

14. Initial Learning Programme (ILP)
On joining TCSL as Trainee, you will be given the benefit of formal & on the job training ("Initial Learning 
Programme") at the location, as identified, for such a period as TCSL may decide. The said training 
programme forms a critical part of your traineeship and is an ongoing process. TCSL continues to make 
investment on training and development of its trainees. This will be of immense value to you and a large part of 
ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing process and a formal 
evaluation will be carried out during the training. We would request that the training be taken very seriously to 
enable you to add maximum value to your professional and personal growth. 

15. Letter of Appointment
Your will be issued a letter of appointment on your joining and after completing joining formalities as per 
TCSL policy 

16. Personal Data Processing:
Your personal data collected and developed during recruitment process will be processed in accordance with the 
TCS Data Privacy Policy. The personal data referred therein are details related to contact, family, education, 
personal identifiers issued by government, social profile, background references, previous employment and 
experience, medical history, skillset, proficiency and certifications, job profile and your career aspirations. 

It will be processed for various organizational purposes such as recruitment, onboarding, background check, 
project assignment, performance management, job rotation, career development including at leadership level, 
diversity and inclusion initiatives, global mobility, wellness program, statutory and legal requirements and specific 
organizational initiatives in force during your tenure in TCS. 

After you join TCS, there would be more sets of Personal Information (PI) attributes processed for various 
legitimate purposes. All of it will be processed with compliance to applicable laws and the TCS Data Privacy 
Policy. In some scenarios of your PI processing, you will be provided with appropriate notice and/or explicit 
consent might be obtained from time to time. 

For the purposes mentioned above, your required PI may be shared with specific vendor organizations who 
provide services to TCS, e.g. background check, health insurance, counselling, travel, transport and visa, payroll 
services, associate engagement activities, and financial and taxation services. 

As TCS is a global company, your PI may be shared with entities outside India, limited for the purposes mentioned 
above and/or in this offer letter. 

In case of oversees deputation, available privacy rights would be governed as per regulatory provisions and / or 
TCS policies/notice provided applicable at your overseas location. 

17. Terms and conditions:
The above terms and conditions of traineeship are specific to your traineeship period in India. 

18. Rules and Regulations of the Company:
Your traineeship will be governed by the policies, rules, regulations, practices, processes and procedures of the 
Company as applicable to you and the changes therein from time to time. 

19. Compliance to all clauses:
You will be required to fulfill all the terms and conditions mentioned in this letter of offer of traineeship. Any failure 
to fulfill any term and /or condition and/or failure to clear any test successfully would entitle TCSL in 
withdrawing this letter of traineeship at its sole discretion. 
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not interested in the 
Traineeship and this offer will be automatically withdrawn. Post acceptance of TCSL offer letter if you fail to join on 
the date provided in the TCSL joining letter, the offer will stand automatically terminated at the sole discretion of 
TCSL . 

We look forward to having you in our global team. 

Yours Sincerely, 

For Tata Consultancy Services Limited. 
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Girish V. Nandimath
Global Head, Talent Acquisition & Academic Interface

Click Here or use a QR code scanner from your

mobile to validate the offer letter

Encl: Annexure 1: Acceptance
        Annexure 2: Confidentiality, Data and Intellectual Property Protection Terms

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qZq68L88Z3FZ33xUZ0FZLiL890pZ6x664T4494pZpUpFFZFFp8pF8F888p88pZpFZbFZ3ZxUbTL


ANNEXURE 1

For the candidate to complete:

This is to confirm that I have received the letter of offer and Terms of Traineeship ref No   
TCSL/DT20234522697/Gandhinagar/BPS/BTN on _____________ (MMM/DD/YYYY).   
I hereby accept this Offer and intend to join traineeship on:

Signature:

Name:
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Annexure 2

                                   Confidentiality, Data and Intellectual Property Protection Terms

1. Confidential Information
"Conf ident ia l  Informat ion" shal l  mean al l  Invent ions and Know-how, informat ion and mater ia l  
of TCS and its subsidiaries as applicable (Collectively termed as TCS) (including for avoidance of doubt any 
Confidential Information of its Clients) that comes into the possession or know of the Associate and shall include 
the following: 

(a) Any and all information processing programs, software, properties, items, information, data, material or any 
nature whatsoever or any parts thereof, additions thereto and materials related thereto, produced or created at 
any time by TCS or the Associate in the course of or in connection with or arising out of the Associate's 
association with TCS. Program/Software shall mean source code and/or machine instructions wherever resident 
and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, manufacture, operation, 
specifications, use and services of the TCS equipment and components, including, but not limited to, engineering 
and laboratory notebooks, reports, process data, test data, performance data, inventions, trade secrets, systems, 
software, object codes, source codes, copyrighted matters, methods, drawings, computations, calculations, 
computer programs, narrations, flow charts and all documentation therefore and all copies thereof (including for 
avoidance of doubt any such material belonging to the Clients of TCS) 

(c) Corporate strategies and other confidential and proprietary material and information, which could cause 
competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, gathered or collected or 
obtained by the Associate in the course of or arising out of the association with TCS or while in or in connection 
with or for the purposes of his/her association with TCS or any of the operations and entrusted by TCS to the 
Associate. 

2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade secret of TCS. Associate 
agrees not to use, or cause to be used, or disclose or divulge or part with either directly or indirectly any 
Confidential Information for the benefit of or to any third parties except for or on behalf of or as directed or 
authorized by TCS or to a person having a valid contract with TCS . Upon termination of employment, the 
Associate agrees to surrender to TCS all Confidential Information that he or she may then possess or have under 
his or her control. 

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential Information shall at all times 
vest in and remain with or belong to TCS and Associate shall have no right title or claim of any nature whatsoever 
in the Confidential Information. Associate shall promptly disclose to an authorized officer of TCS all inventions, 
ideas, innovations, discoveries, improvements, suggestions, or reports and enhancements made, created, 
developed, conceived or devised by him or her arising out of his or her engagement with TCS, including in the 
course of provision of services to the Clients of TCS and Associate hereby agrees and confirms that all such 
intellectual property rights shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 
TCS any interests Associate may have in such intellectual property rights including any interest in and to any 
domestic or foreign patent rights, trademarks, trade names copyrights and trade secret rights therein and any 
renewals thereof. On request of TCS, Associate shall execute from time to time, during or after the termination of 
his or her employment, such further instruments, including without limitations, applications for letters of patent, 
trademarks, trade names and copyrights or assignments thereof, as may be deemed necessary or desirable by 
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TCS to perfect the title of TCS in the intellectual property rights and to effectuate the provisions hereof. All 
expenses of filling or prosecuting any application for patents, trademarks, trade names, or copyrights shall be 
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any such applications. Associate 
hereby expressly waives any "artist's rights" or "moral rights", which Associate might otherwise have in such 
intellectual property rights. 

4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no knowledge of the 
Confidential Information of TCS and that such Confidential Information is of a confidential and secret character 
and is vital to the continued success of TCS's business. Associate further acknowledges that he or she is 
associated with TCS in a capacity in which he or she will become acquainted with all or part of such Confidential 
Information. In order to safeguard the legitimate interests of TCS in such Confidential Information, it is necessary 
for TCS to protect such Confidential Information by holding it secret and confidential. 

5. Use of third party material
Associate expressly agrees that Associate shall not in the course of his or her association with TCS and while 
working on the premises or facilities of TCS or its Clients or in connection with the development of any intellectual 
property rights or work for or on behalf of TCS; 

a) use any third party material or intellectual property rights except those intellectual property rights provided by 
TCS or expressly authorised by TCS or without having proper authorisation or license or approval of the 
respective owner of such intellectual property rights. 

b) Participate in any activity for creation (including conception, design, development, testing, implementation, 
support or marketing) of any Intellectual Property for or on behalf of TCS or its affiliates if Associate has been 
exposed, directly or indirectly, to any Third Party IP which is in the same subject area (such as research area, 
technology or application area) as, or which is same or similar to, the Intellectual Property or any portion thereof, 
to be so created, unless; 

i) Associate has expressly declared to TCS in a prescribed form whether such exposure was owing to publically 
available information or under and subject to any agreement; AND 

ii) TCS has expressly confirmed to the Associate that TCS has proper authorization or license or approval of the 
respective owner of such Third Party IP to use the same in Intellectual Property or portion thereof to be created 
and authorized in writing Associate's participation in such activity. 

c) knowingly access, make reference to or use any Third Party IP (except as permitted under Section 5(a), 
directly or indirectly, during the period of association with the creation (conception, design, development, testing, 
implementation, support or marketing) of TCS Intellectual Property or portion thereof, which is in the same subject 
area of TCS Intellectual Property or which is same or similar to such TCS Intellectual Property or portion thereof 
being created. In case, Associate access or is exposed to any such Third Party IP during such association, 
Associate shall promptly bring it to the notice of TCS IP asset owner or TCS project manager in writing and 
immediately cease to participate in any such activity 

6. Security policies and Guidelines.
6.1 Associate agrees to abide by and be bound by any and all policies, documents, guidelines and processes 
including IP, Information Security and Confidentiality of TCS in force from time to time whether expressly 
endorsed or not. 

6.2 Associate acknowledge and agree that in the course of, and as a result of his/her engagement with TCS, 
Associate will have access to, obtain or come across personal data or information of other TCS Associates or 
Clients, including without limitation, sensitive personal data or information (collectively "Personal Data and 
Information") within the meaning of the applicable Indian Law and Rules or any other applicable Law, directive or 
regulation anywhere in the world. In respect of any such Personal Data and Information accessed, obtained, 
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acquired or processed by Associate for and on behalf of TCS, its affiliates or Clients, Associate undertake that 
he/she will: 

(a) process the Personal Data and Information only on behalf of TCS, its Affiliates or Clients, as the case may be, 
and only on and in accordance with instructions received from the data controller from time to time; 

(b) abide by such technical and organizational measures necessary to prevent the accidental or 
unlawful destruction or accidental loss, alteration, un-authorized disclosure or access to the Personal Data and 
Information; 

(c) promptly (and in any event within 24 hours of awareness) bring to notice of TCS or its Affiliates, as the case 
may be, of any actual or suspected incident of unauthorized or accidental disclosure of, or access to, the Personal 
Data and Information or other breach of this section (a "Security Breach"); 

(d) promptly provide TCS with all information in Associate's notice, possession or control concerning any Security 
Breach and not make any public announcement regarding a Security Breach without TCS's prior written consent; 

(e) not do, or omit to do, anything, which would cause TCS or any of its employees, officers or agents to be in 
breach of its obligations under any privacy or data protection policy, regulation or legislation; 

(f) upon expiry or termination of Associate's engagement with TCS, return all copies of the Personal Data and 
Information to TCS in Associate's possession or control; and 

(g) promptly bring to TCS notice of any request received from a data subject to have access to his/her Personal 
Data and Information or of any other communication relating to the access, use or processing of any Personal 
Data and Information (including any notice from the regulatory body) and fully co-operate and assist TCS in 
relation to any such request or communication. 

6.3 Associate expressly consent that TCS and/or its affiliates may collect, use, transfer, retain or otherwise 
process Associate's Personal Data and Information in connection with his/her engagement with TCS, in 
accordance with the then / current TCS policies and procedures and applicable privacy and data protection 
legislation. TCS may use third party services or sub-contractors to collect or otherwise process Associate's 
Personal Data and Information for which TCS shall remain responsible for such third party services provider or 
sub-contractor's compliance with TCS's obligations hereunder. 

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client's premises or from home (remote working) as per 
the directions of supervisor and / or the provisions of the applicable policy. 

Associate understands that working in this hybrid environment may have higher confidentiality and information 
security risks. Associate acknowledges that when working remotely the Associate: 

a) Will work only in a private, secured work area in compliance with the guidelines issued and amended from time 
to time. 

b) Will comply with and work in a manner consistent with TCS Data Privacy and Security Policies/Protocols. 

c) Will bring to the notice of HR of the Unit to any circumstances that prevent Associate from working in a manner 
consistent with TCS data privacy and security policies/ protocols. 

d) Will inform the HR of the Unit if the Associate shares a home with any family member or an individual who is 
employed by a competitor of TCS or TCS client the Associate is assigned to, or if any other circumstances at 
home exist which implicates the TCS Code of Conduct Conflict of Interest provision. 
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e) Will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure obligations. 

f) Will be using the Company allotted laptop or similar authorized computing device (together called "official 
asset") only to connect to TCS network/customer network through authorized means (or the Customer provided 
laptop to access the customer network if so, mandated by the Customer). 

g) Will not allow anybody to share the official asset being used. 

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, sell, incorporate or 
otherwise exploit, for his or her own use or for any other purpose, any of the Confidential Information including 
intellectual properties of TCS that is or may be revealed to him or her by TCS or which may in the course of his or 
her employment with TCS come into his or her possession or knowledge unless specifically authorized to do so in 
writing by TCS. 

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or hereafter obtained by TCS 
is granted, agreed to be granted, or implied by the terms of this Agreement, or by the disclosure to Associate of 
the Confidential Information. 

10.  Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession and / or knowledge of 
Associate is of a unique, highly confidential and proprietary nature. It is further acknowledged by Associate that 
the disclosure, distribution, dissemination and / or release by Associate of the Confidential Information without the 
prior written consent of TCS or any breach of the Confidentiality, Data and IP Protection Terms by Associate will 
cause TCS to suffer severe, immediate and irreparable damage and that upon any such breach or any threat 
thereof, TCS shall without prejudice to any other remedies available to it, be entitled to appropriate equitable relief 
including the relief of specific performance and injunctive relief, in addition to whatever remedies it might have at 
law. 

11.  General
(a)The provisions hereof shall be interpreted, determined and enforced in accordance with the laws of India. 

(b)In the event of any dispute or disagreement over the interpretation of any of the terms herein 
contained or any claim or liability of any party, the same shall be referred to a person to be nominated by TCS, 
whose decision shall be final and binding upon the parties hereto. Subject to the above, the arbitration shall be 
governed by the Arbitration and Conciliation Act, 1996 or any modifications or re-enactment thereof. Associate 
confirms that the fact that the arbitrator shall be a nominee of TCS shall not be a ground for objecting to such 
arbitration or challenging the decision of the arbitrator. The venue of arbitration shall be Mumbai. Subject to the 
above arbitration clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the laws of 
India. 

(c)If any provision hereof shall be found by a judicial tribunal to be contrary to governing law, it shall be deemed 
null and void without annulling or rendering invalid the remainder of the Agreement and if the invalid portion is 
such that the remainder cannot be sustained without it, the Parties herein shall find a suitable replacement to the 
invalid portion that shall be legally valid. 

(d)This Confidentiality, Data and IP Protection Terms along with other documents executed by Associate or 
referenced in any such documents constitutes the entire understanding between the parties and supersedes all 
prior agreements and understandings pertaining to the subject matter thereof. No delay of omission of either Party 
in exercising or enforcing any of their rights or remedies hereunder shall constitute a waiver thereof. 

(e)This Confidentiality, Data and IP Protection Terms may not be amended except in writing signed by authorized 
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representatives of both parties. 

(f)The obligations of Associate in terms of this Confidentiality, Data and IP Protection Terms shall continue during 
the term of or in the course of the employment of the Associate with TCS and shall continue thereafter in 
perpetuity. 

Please complete and return these documents to the TCSL HR executive, within 7 days of receiving this 
offer. 

This is to confirm that I have received the Letter of Offer on ________________ . 

I hereby accept this Offer and intend to join service on__________________. 

Name: 

Address: 

Signature: 

Date: 
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_________________________

    (Authorized Signatory)

________________________

Signature and date:

Name: GONDLIYA BHAUMIK RADHESHYAMBH

Date: 07 Aug 2023

Mr GONDLIYA BHAUMIK RADHESHYAMBH 
Maftiyapar a vistar jadan
rajkot gujarat
360050 360050

Employee No: 3081892
Dear Mr GONDLIYA BHAUMIK RADHESHYAMBH

Appointment Letter

We are pleased to appoint you in our organization as Sales Officer subject to the following terms and conditions:

1.  Your contract will commence from 07 Aug 2023 and would be subject to renewal after one year basis satisfactory performance and
feedback from your supervisor and you rendering services to our client at their premises subject to the terms and conditions of the
engagement letter executed by you on 07 Aug 2023 and in accordance to the instructions received by you from us or any other authorized
person and will be bound by our rules and regulations.

2.  You hereby agree to be liable for the following terms and conditions:

i.  Fully perform the services, in a professional manner, at the Client’s location until the completion of the term of the work assignment.

ii.  During the term of the work assignment, render services exclusively to the Client and such performance shall not be inconsistent with
any obligation you may have to other third parties.

iii.  Not engage in any conduct which is detrimental to the interest of the Client or TeamLease.

iv.  Not receive any payments of any nature directly or indirectly from the Client unless agreed to by TeamLease.

v.  Neither directly nor indirectly offers you for employment with the Client or its affiliates during the period of the work assignment
without prior permission of TeamLease.

vi.  Extend all cooperation to the Client’s employees, consultants, representatives, etc, and do all such things as may be necessary and
comply with all terms of the Appointment letter so as to effectively undertake the work.

vii.  Report and be present at the designated location during the working hours mentioned herein and abide by the rules and regulations
as required by the Client.

viii.  Comply with the safety, health and other rules and regulations of TeamLease and the TeamLease Client that you have been made
aware of.

ix.  During the course of your contract, you can be transferred to a location within the territory of India as and when required by
TeamLease for executing the services provided herein.

3.  Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will be that of a Contract of
Service for a fixed period. By executing this letter of engagement neither do we offer you employment with TeamLease nor do you become
an employee of TeamLease. Upon expiry or termination of the Work Assignment, your employment with TeamLease shall stand terminated
forthwith.

4.  No leaves will sanctioned when an employee has submitted his / her resignation, however in case of any exigency which may warrant
sanction of leave during the notice period  in such cases the notice period will extend by corresponding number of days.

5.  Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of one week or a lesser
period of time, either party may terminate this Work Assignment Letter by issuing 15 days notice in writing or payment thereof.

6.  You shall undertake to abide by the Rules and Regulations of the Client as also to the Code of Conduct for Employees or its equivalent
document in force at the Client workplace.

7.  Termination of this letter of engagement shall not affect the obligations of the parties that have been incurred prior to such termination and
TeamLease shall promptly settle all your dues after making the applicable deductions.

8.  You agree to defend, indemnify and hold TeamLease or the Client harmless from any and all claims, damages, liability, attorneys fees and
expenses on account of your failure to satisfy any of your obligations under this work assignment letter or for misconduct or for violation of
any law or creation of any legal liability by you.

9.  Any dispute between you and TeamLease shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be
conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This
Engagement Letter shall be governed by the laws of India.

10.  Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make all salary payments
required to be made to you by TeamLease including all reimbursements either by way of Cheque or by directly crediting the amounts to
your bank account.

11.  The salary payout will be made latest by 9th of the following month.

12.  You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and applicable ESI
contribution. You will also be covered under Medical and Accident Insurance and will be entitled to all other statutory benefits whichever is
applicable during the contract period. It is hereby clarified that if you fail to submit the ESIC, PF, Gratuity nomination forms together with
any other document as required under the applicable labour legislations, TeamLease shall not incur any liability with regards to any Claims
under the said applicable labour legislations.

13.  In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional terms and conditions
as may be communicated to you from time to time in writing by TeamLease and you hereby agree to have read and clearly understood the
terms of employment provided in the Service Rules, which is attached herein.

14.  You shall take care not to disclose or divulge any information etc. belonging either to the Company or to the Client, that you may come
across in the course of your responsibilities either to the Company and / or to the Client or to anyone outside the Clients’s organisation
and you shall use confidential information only in connection with the services provided by you to such Client. In case of any breach of the
above Condition, your services are liable to be terminated immediately without any notice, on the Clients instructions.

15.  Clause for Termination “As your employment is subject to:

Your being found medically fit by a Registered Medical Pracitioner,

Verification of your documents pertaining to your Education Qualification, Work Experience, Skill Set etc. and

Character & Antecedent Report by Concerned Authorities, in case of any adverse remark / report in the above the Company / Client
reserves the Right to Terminate your Services without any notice with immediate effect."

16.  You become insolvent or bankrupt or are charged with any criminal offence , which is prejudicial to the interest of the company.

17.  If at any time in our opinion, which is final in this matter, you are found guilty of dishonesty, disorderly behavior, negligence, indiscipline,
absence of duty without permission or any other conduct considered by us as determental to the interest of the client/company.

18.  Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will bethat of a Contract of
Service for a fixed period. By executing this letter of engagement neither do we offer your employment with TeamLease nor do you
become an employee of TeamLease. Upon expiry or termination of the Work Assignment, your employment with TeamLease shall stand
terminated forthwith.

19.   The nature of your relationship with TeamLease will be that of contract of service .Upon expiry or termination of the work Assignment, your 
employment with TeamLease shall stand terminated forthwith.

20.  Note: Any penalty levied by UIDAI to be absorbed by the operator in the subsequent salary. 

21.  Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred Only) shall be deducted
from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards Lifetime Access to the TeamLease Alumni App,
where you will continue to have access to the TeamLease Learning portal to be able to access free courses. You will also get various job
recommendations from our TL Connect Job portal basis your career interests.  Additionally on the TeamLease App, you will also be able to
view & download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc.

22.  “You shall not, either during or after termination of your employment with client give out to any third part by word of mouth or otherwise, the
Proprietary and/or Confidential Information of the Company, that shall include but not limited to all information, software (whether in object
or source code), statistics, data, data base, knowledge, trade secrets, inventions, products detail, know­how, formula, processes, designs,
drawings, charts, maps, concepts, ideas, systems, project plans, business plans, client details, security information, any other creations of
whatsoever nature, kind or description, organizational matters pertaining to company or our client.Further, you shall not at any time,
whether during or after the period of employment, use such Proprietary or Confidential information or any part thereof, for your own benefit
or for the benefit of any person, firm, company or other legal entity other that our client.This Non­Disclosure obligations enumerated above
shall be binding on you at all times, irrespective of whether you continue to be employed by the company or not.

23.  This appointment letter shall be co­terminus with the agreement we have with our client. 

We at TeamLease would like to create an environment and culture committed to co­operation, quality and responsiveness that permeates every
activity. As a new entrant we would like you to add value to this process. Please return the copy of the Offer Letter enclosed after affixing your
signature at the appropriate place on the Office Copy in token of  your having read, agreed, fully understood and accepted the terms and
conditions of appointment. Please send across the signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is
mentioned below.  In case we do not receive your acknowledgement copy within a period of 15 days from the date of joining, your assignment
at TeamLease with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of terms and
conditions.

TeamLease neither accepts any consideration in the form of any cash or kind nor supports any policy of accepting such consideration by any
third party for providing employment to prospective candidates. In the event you have paid any such amount to any employee, Officer,
representative of TeamLease kindly bring the same to the immediate notice of your superiors or report the same to Teamlease through email or
through the toll free number which is provide to you.

24. Kindly note your Service contract has been Amended with Immediate effect as per the given terms & conditions

ENDORSEMENT

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.

For TEAMLEASE SERVICES  LIMITED Accepted and Agreed

Salary Annexure

Employee No: 3081892

Particulars Amount
Basic 12012
House Rent Allowance 2243
Employer PF Contribution 1441
ESIC ­ Employer 496
Insurance 67
Statutory Bonus 1001
TotalAmount 17260
Amount In Words(Rs) Seventeen Thousand Two Hundred Sixty Rupees

Net Pay Annexure

EARNINGS Amount
Basic 12012
House Rent Allowance 2243
Statutory Bonus 1001
Gross Earnings 15256

DEDUCTIONS * Amount
Employee ESI 115
Employee PF 1441
Professional Tax 200
Total Deduction 1756

Net Salary 13500

* Income­tax deductions, if applicable, will be as per the Income­Tax Act, 1961
** Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for exemption under Income Tax
subject to receipt of valid bills for the Financial Year if applicable

Note : This statement is only for the purpose of information and is illustrative in nature

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassmente of Women a
Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act)

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of sexual harassment at
workplace, we urge you to undergo an online training programme, on the subject matter.

Please note that undergoing online training is mandatory for this engagement.

The link to undergo the programme and complete the evaluation is given below.

Link : https:tlconnect.teamlease.com/LearningThe training programme shall be conducted on a regular basis every year. Please complete the
training programme within 15 days of receipt of this letter, after which it shall be  treated as a deemed confirmation that you have understood
your responsibilities in ensuring a safe workplace

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.**
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_________________________

    (Authorized Signatory)

________________________

Signature and date:

Name: GONDLIYA BHAUMIK RADHESHYAMBH

Date: 07 Aug 2023

Mr GONDLIYA BHAUMIK RADHESHYAMBH 
Maftiyapar a vistar jadan
rajkot gujarat
360050 360050

Employee No: 3081892
Dear Mr GONDLIYA BHAUMIK RADHESHYAMBH

Appointment Letter

We are pleased to appoint you in our organization as Sales Officer subject to the following terms and conditions:

1.  Your contract will commence from 07 Aug 2023 and would be subject to renewal after one year basis satisfactory performance and
feedback from your supervisor and you rendering services to our client at their premises subject to the terms and conditions of the
engagement letter executed by you on 07 Aug 2023 and in accordance to the instructions received by you from us or any other authorized
person and will be bound by our rules and regulations.

2.  You hereby agree to be liable for the following terms and conditions:

i.  Fully perform the services, in a professional manner, at the Client’s location until the completion of the term of the work assignment.

ii.  During the term of the work assignment, render services exclusively to the Client and such performance shall not be inconsistent with
any obligation you may have to other third parties.

iii.  Not engage in any conduct which is detrimental to the interest of the Client or TeamLease.

iv.  Not receive any payments of any nature directly or indirectly from the Client unless agreed to by TeamLease.

v.  Neither directly nor indirectly offers you for employment with the Client or its affiliates during the period of the work assignment
without prior permission of TeamLease.

vi.  Extend all cooperation to the Client’s employees, consultants, representatives, etc, and do all such things as may be necessary and
comply with all terms of the Appointment letter so as to effectively undertake the work.

vii.  Report and be present at the designated location during the working hours mentioned herein and abide by the rules and regulations
as required by the Client.

viii.  Comply with the safety, health and other rules and regulations of TeamLease and the TeamLease Client that you have been made
aware of.

ix.  During the course of your contract, you can be transferred to a location within the territory of India as and when required by
TeamLease for executing the services provided herein.

3.  Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will be that of a Contract of
Service for a fixed period. By executing this letter of engagement neither do we offer you employment with TeamLease nor do you become
an employee of TeamLease. Upon expiry or termination of the Work Assignment, your employment with TeamLease shall stand terminated
forthwith.

4.  No leaves will sanctioned when an employee has submitted his / her resignation, however in case of any exigency which may warrant
sanction of leave during the notice period  in such cases the notice period will extend by corresponding number of days.

5.  Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of one week or a lesser
period of time, either party may terminate this Work Assignment Letter by issuing 15 days notice in writing or payment thereof.

6.  You shall undertake to abide by the Rules and Regulations of the Client as also to the Code of Conduct for Employees or its equivalent
document in force at the Client workplace.

7.  Termination of this letter of engagement shall not affect the obligations of the parties that have been incurred prior to such termination and
TeamLease shall promptly settle all your dues after making the applicable deductions.

8.  You agree to defend, indemnify and hold TeamLease or the Client harmless from any and all claims, damages, liability, attorneys fees and
expenses on account of your failure to satisfy any of your obligations under this work assignment letter or for misconduct or for violation of
any law or creation of any legal liability by you.

9.  Any dispute between you and TeamLease shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be
conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This
Engagement Letter shall be governed by the laws of India.

10.  Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make all salary payments
required to be made to you by TeamLease including all reimbursements either by way of Cheque or by directly crediting the amounts to
your bank account.

11.  The salary payout will be made latest by 9th of the following month.

12.  You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and applicable ESI
contribution. You will also be covered under Medical and Accident Insurance and will be entitled to all other statutory benefits whichever is
applicable during the contract period. It is hereby clarified that if you fail to submit the ESIC, PF, Gratuity nomination forms together with
any other document as required under the applicable labour legislations, TeamLease shall not incur any liability with regards to any Claims
under the said applicable labour legislations.

13.  In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional terms and conditions
as may be communicated to you from time to time in writing by TeamLease and you hereby agree to have read and clearly understood the
terms of employment provided in the Service Rules, which is attached herein.

14.  You shall take care not to disclose or divulge any information etc. belonging either to the Company or to the Client, that you may come
across in the course of your responsibilities either to the Company and / or to the Client or to anyone outside the Clients’s organisation
and you shall use confidential information only in connection with the services provided by you to such Client. In case of any breach of the
above Condition, your services are liable to be terminated immediately without any notice, on the Clients instructions.

15.  Clause for Termination “As your employment is subject to:

Your being found medically fit by a Registered Medical Pracitioner,

Verification of your documents pertaining to your Education Qualification, Work Experience, Skill Set etc. and

Character & Antecedent Report by Concerned Authorities, in case of any adverse remark / report in the above the Company / Client
reserves the Right to Terminate your Services without any notice with immediate effect."

16.  You become insolvent or bankrupt or are charged with any criminal offence , which is prejudicial to the interest of the company.

17.  If at any time in our opinion, which is final in this matter, you are found guilty of dishonesty, disorderly behavior, negligence, indiscipline,
absence of duty without permission or any other conduct considered by us as determental to the interest of the client/company.

18.  Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will bethat of a Contract of
Service for a fixed period. By executing this letter of engagement neither do we offer your employment with TeamLease nor do you
become an employee of TeamLease. Upon expiry or termination of the Work Assignment, your employment with TeamLease shall stand
terminated forthwith.

19.   The nature of your relationship with TeamLease will be that of contract of service .Upon expiry or termination of the work Assignment, your 
employment with TeamLease shall stand terminated forthwith.

20.  Note: Any penalty levied by UIDAI to be absorbed by the operator in the subsequent salary. 

21.  Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred Only) shall be deducted
from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards Lifetime Access to the TeamLease Alumni App,
where you will continue to have access to the TeamLease Learning portal to be able to access free courses. You will also get various job
recommendations from our TL Connect Job portal basis your career interests.  Additionally on the TeamLease App, you will also be able to
view & download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc.

22.  “You shall not, either during or after termination of your employment with client give out to any third part by word of mouth or otherwise, the
Proprietary and/or Confidential Information of the Company, that shall include but not limited to all information, software (whether in object
or source code), statistics, data, data base, knowledge, trade secrets, inventions, products detail, know­how, formula, processes, designs,
drawings, charts, maps, concepts, ideas, systems, project plans, business plans, client details, security information, any other creations of
whatsoever nature, kind or description, organizational matters pertaining to company or our client.Further, you shall not at any time,
whether during or after the period of employment, use such Proprietary or Confidential information or any part thereof, for your own benefit
or for the benefit of any person, firm, company or other legal entity other that our client.This Non­Disclosure obligations enumerated above
shall be binding on you at all times, irrespective of whether you continue to be employed by the company or not.

23.  This appointment letter shall be co­terminus with the agreement we have with our client. 

We at TeamLease would like to create an environment and culture committed to co­operation, quality and responsiveness that permeates every
activity. As a new entrant we would like you to add value to this process. Please return the copy of the Offer Letter enclosed after affixing your
signature at the appropriate place on the Office Copy in token of  your having read, agreed, fully understood and accepted the terms and
conditions of appointment. Please send across the signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is
mentioned below.  In case we do not receive your acknowledgement copy within a period of 15 days from the date of joining, your assignment
at TeamLease with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of terms and
conditions.

TeamLease neither accepts any consideration in the form of any cash or kind nor supports any policy of accepting such consideration by any
third party for providing employment to prospective candidates. In the event you have paid any such amount to any employee, Officer,
representative of TeamLease kindly bring the same to the immediate notice of your superiors or report the same to Teamlease through email or
through the toll free number which is provide to you.

24. Kindly note your Service contract has been Amended with Immediate effect as per the given terms & conditions

ENDORSEMENT

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.

For TEAMLEASE SERVICES  LIMITED Accepted and Agreed

Salary Annexure

Employee No: 3081892

Particulars Amount
Basic 12012
House Rent Allowance 2243
Employer PF Contribution 1441
ESIC ­ Employer 496
Insurance 67
Statutory Bonus 1001
TotalAmount 17260
Amount In Words(Rs) Seventeen Thousand Two Hundred Sixty Rupees

Net Pay Annexure

EARNINGS Amount
Basic 12012
House Rent Allowance 2243
Statutory Bonus 1001
Gross Earnings 15256

DEDUCTIONS * Amount
Employee ESI 115
Employee PF 1441
Professional Tax 200
Total Deduction 1756

Net Salary 13500

* Income­tax deductions, if applicable, will be as per the Income­Tax Act, 1961
** Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for exemption under Income Tax
subject to receipt of valid bills for the Financial Year if applicable

Note : This statement is only for the purpose of information and is illustrative in nature

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassmente of Women a
Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act)

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of sexual harassment at
workplace, we urge you to undergo an online training programme, on the subject matter.

Please note that undergoing online training is mandatory for this engagement.

The link to undergo the programme and complete the evaluation is given below.

Link : https:tlconnect.teamlease.com/LearningThe training programme shall be conducted on a regular basis every year. Please complete the
training programme within 15 days of receipt of this letter, after which it shall be  treated as a deemed confirmation that you have understood
your responsibilities in ensuring a safe workplace

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.**
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_________________________

    (Authorized Signatory)

________________________

Signature and date:

Name: GONDLIYA BHAUMIK RADHESHYAMBH

Date: 07 Aug 2023

Mr GONDLIYA BHAUMIK RADHESHYAMBH 
Maftiyapar a vistar jadan
rajkot gujarat
360050 360050

Employee No: 3081892
Dear Mr GONDLIYA BHAUMIK RADHESHYAMBH

Appointment Letter

We are pleased to appoint you in our organization as Sales Officer subject to the following terms and conditions:

1.  Your contract will commence from 07 Aug 2023 and would be subject to renewal after one year basis satisfactory performance and
feedback from your supervisor and you rendering services to our client at their premises subject to the terms and conditions of the
engagement letter executed by you on 07 Aug 2023 and in accordance to the instructions received by you from us or any other authorized
person and will be bound by our rules and regulations.

2.  You hereby agree to be liable for the following terms and conditions:

i.  Fully perform the services, in a professional manner, at the Client’s location until the completion of the term of the work assignment.

ii.  During the term of the work assignment, render services exclusively to the Client and such performance shall not be inconsistent with
any obligation you may have to other third parties.

iii.  Not engage in any conduct which is detrimental to the interest of the Client or TeamLease.

iv.  Not receive any payments of any nature directly or indirectly from the Client unless agreed to by TeamLease.

v.  Neither directly nor indirectly offers you for employment with the Client or its affiliates during the period of the work assignment
without prior permission of TeamLease.

vi.  Extend all cooperation to the Client’s employees, consultants, representatives, etc, and do all such things as may be necessary and
comply with all terms of the Appointment letter so as to effectively undertake the work.

vii.  Report and be present at the designated location during the working hours mentioned herein and abide by the rules and regulations
as required by the Client.

viii.  Comply with the safety, health and other rules and regulations of TeamLease and the TeamLease Client that you have been made
aware of.

ix.  During the course of your contract, you can be transferred to a location within the territory of India as and when required by
TeamLease for executing the services provided herein.

3.  Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will be that of a Contract of
Service for a fixed period. By executing this letter of engagement neither do we offer you employment with TeamLease nor do you become
an employee of TeamLease. Upon expiry or termination of the Work Assignment, your employment with TeamLease shall stand terminated
forthwith.

4.  No leaves will sanctioned when an employee has submitted his / her resignation, however in case of any exigency which may warrant
sanction of leave during the notice period  in such cases the notice period will extend by corresponding number of days.

5.  Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of one week or a lesser
period of time, either party may terminate this Work Assignment Letter by issuing 15 days notice in writing or payment thereof.

6.  You shall undertake to abide by the Rules and Regulations of the Client as also to the Code of Conduct for Employees or its equivalent
document in force at the Client workplace.

7.  Termination of this letter of engagement shall not affect the obligations of the parties that have been incurred prior to such termination and
TeamLease shall promptly settle all your dues after making the applicable deductions.

8.  You agree to defend, indemnify and hold TeamLease or the Client harmless from any and all claims, damages, liability, attorneys fees and
expenses on account of your failure to satisfy any of your obligations under this work assignment letter or for misconduct or for violation of
any law or creation of any legal liability by you.

9.  Any dispute between you and TeamLease shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be
conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This
Engagement Letter shall be governed by the laws of India.

10.  Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make all salary payments
required to be made to you by TeamLease including all reimbursements either by way of Cheque or by directly crediting the amounts to
your bank account.

11.  The salary payout will be made latest by 9th of the following month.

12.  You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and applicable ESI
contribution. You will also be covered under Medical and Accident Insurance and will be entitled to all other statutory benefits whichever is
applicable during the contract period. It is hereby clarified that if you fail to submit the ESIC, PF, Gratuity nomination forms together with
any other document as required under the applicable labour legislations, TeamLease shall not incur any liability with regards to any Claims
under the said applicable labour legislations.

13.  In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional terms and conditions
as may be communicated to you from time to time in writing by TeamLease and you hereby agree to have read and clearly understood the
terms of employment provided in the Service Rules, which is attached herein.

14.  You shall take care not to disclose or divulge any information etc. belonging either to the Company or to the Client, that you may come
across in the course of your responsibilities either to the Company and / or to the Client or to anyone outside the Clients’s organisation
and you shall use confidential information only in connection with the services provided by you to such Client. In case of any breach of the
above Condition, your services are liable to be terminated immediately without any notice, on the Clients instructions.

15.  Clause for Termination “As your employment is subject to:

Your being found medically fit by a Registered Medical Pracitioner,

Verification of your documents pertaining to your Education Qualification, Work Experience, Skill Set etc. and

Character & Antecedent Report by Concerned Authorities, in case of any adverse remark / report in the above the Company / Client
reserves the Right to Terminate your Services without any notice with immediate effect."

16.  You become insolvent or bankrupt or are charged with any criminal offence , which is prejudicial to the interest of the company.

17.  If at any time in our opinion, which is final in this matter, you are found guilty of dishonesty, disorderly behavior, negligence, indiscipline,
absence of duty without permission or any other conduct considered by us as determental to the interest of the client/company.

18.  Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will bethat of a Contract of
Service for a fixed period. By executing this letter of engagement neither do we offer your employment with TeamLease nor do you
become an employee of TeamLease. Upon expiry or termination of the Work Assignment, your employment with TeamLease shall stand
terminated forthwith.

19.   The nature of your relationship with TeamLease will be that of contract of service .Upon expiry or termination of the work Assignment, your 
employment with TeamLease shall stand terminated forthwith.

20.  Note: Any penalty levied by UIDAI to be absorbed by the operator in the subsequent salary. 

21.  Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred Only) shall be deducted
from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards Lifetime Access to the TeamLease Alumni App,
where you will continue to have access to the TeamLease Learning portal to be able to access free courses. You will also get various job
recommendations from our TL Connect Job portal basis your career interests.  Additionally on the TeamLease App, you will also be able to
view & download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc.

22.  “You shall not, either during or after termination of your employment with client give out to any third part by word of mouth or otherwise, the
Proprietary and/or Confidential Information of the Company, that shall include but not limited to all information, software (whether in object
or source code), statistics, data, data base, knowledge, trade secrets, inventions, products detail, know­how, formula, processes, designs,
drawings, charts, maps, concepts, ideas, systems, project plans, business plans, client details, security information, any other creations of
whatsoever nature, kind or description, organizational matters pertaining to company or our client.Further, you shall not at any time,
whether during or after the period of employment, use such Proprietary or Confidential information or any part thereof, for your own benefit
or for the benefit of any person, firm, company or other legal entity other that our client.This Non­Disclosure obligations enumerated above
shall be binding on you at all times, irrespective of whether you continue to be employed by the company or not.

23.  This appointment letter shall be co­terminus with the agreement we have with our client. 

We at TeamLease would like to create an environment and culture committed to co­operation, quality and responsiveness that permeates every
activity. As a new entrant we would like you to add value to this process. Please return the copy of the Offer Letter enclosed after affixing your
signature at the appropriate place on the Office Copy in token of  your having read, agreed, fully understood and accepted the terms and
conditions of appointment. Please send across the signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is
mentioned below.  In case we do not receive your acknowledgement copy within a period of 15 days from the date of joining, your assignment
at TeamLease with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of terms and
conditions.

TeamLease neither accepts any consideration in the form of any cash or kind nor supports any policy of accepting such consideration by any
third party for providing employment to prospective candidates. In the event you have paid any such amount to any employee, Officer,
representative of TeamLease kindly bring the same to the immediate notice of your superiors or report the same to Teamlease through email or
through the toll free number which is provide to you.

24. Kindly note your Service contract has been Amended with Immediate effect as per the given terms & conditions

ENDORSEMENT

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.

For TEAMLEASE SERVICES  LIMITED Accepted and Agreed

Salary Annexure

Employee No: 3081892

Particulars Amount
Basic 12012
House Rent Allowance 2243
Employer PF Contribution 1441
ESIC ­ Employer 496
Insurance 67
Statutory Bonus 1001
TotalAmount 17260
Amount In Words(Rs) Seventeen Thousand Two Hundred Sixty Rupees

Net Pay Annexure

EARNINGS Amount
Basic 12012
House Rent Allowance 2243
Statutory Bonus 1001
Gross Earnings 15256

DEDUCTIONS * Amount
Employee ESI 115
Employee PF 1441
Professional Tax 200
Total Deduction 1756

Net Salary 13500

* Income­tax deductions, if applicable, will be as per the Income­Tax Act, 1961
** Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for exemption under Income Tax
subject to receipt of valid bills for the Financial Year if applicable

Note : This statement is only for the purpose of information and is illustrative in nature

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassmente of Women a
Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act)

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of sexual harassment at
workplace, we urge you to undergo an online training programme, on the subject matter.

Please note that undergoing online training is mandatory for this engagement.

The link to undergo the programme and complete the evaluation is given below.

Link : https:tlconnect.teamlease.com/LearningThe training programme shall be conducted on a regular basis every year. Please complete the
training programme within 15 days of receipt of this letter, after which it shall be  treated as a deemed confirmation that you have understood
your responsibilities in ensuring a safe workplace

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.**

Doc ID:

TeamLease Services Limited., CIN No. L74140KA2000PLC118395
Ascent Building , # 77,Koramangala Industrial Layout, Jyothi Nivas College Road, Koramangala , Bangalore-560095.

Ph : (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com
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_________________________

    (Authorized Signatory)

________________________

Signature and date:

Name: GONDLIYA BHAUMIK RADHESHYAMBH

Date: 07 Aug 2023

Mr GONDLIYA BHAUMIK RADHESHYAMBH 
Maftiyapar a vistar jadan
rajkot gujarat
360050 360050

Employee No: 3081892
Dear Mr GONDLIYA BHAUMIK RADHESHYAMBH

Appointment Letter

We are pleased to appoint you in our organization as Sales Officer subject to the following terms and conditions:

1.  Your contract will commence from 07 Aug 2023 and would be subject to renewal after one year basis satisfactory performance and
feedback from your supervisor and you rendering services to our client at their premises subject to the terms and conditions of the
engagement letter executed by you on 07 Aug 2023 and in accordance to the instructions received by you from us or any other authorized
person and will be bound by our rules and regulations.

2.  You hereby agree to be liable for the following terms and conditions:

i.  Fully perform the services, in a professional manner, at the Client’s location until the completion of the term of the work assignment.

ii.  During the term of the work assignment, render services exclusively to the Client and such performance shall not be inconsistent with
any obligation you may have to other third parties.

iii.  Not engage in any conduct which is detrimental to the interest of the Client or TeamLease.

iv.  Not receive any payments of any nature directly or indirectly from the Client unless agreed to by TeamLease.

v.  Neither directly nor indirectly offers you for employment with the Client or its affiliates during the period of the work assignment
without prior permission of TeamLease.

vi.  Extend all cooperation to the Client’s employees, consultants, representatives, etc, and do all such things as may be necessary and
comply with all terms of the Appointment letter so as to effectively undertake the work.

vii.  Report and be present at the designated location during the working hours mentioned herein and abide by the rules and regulations
as required by the Client.

viii.  Comply with the safety, health and other rules and regulations of TeamLease and the TeamLease Client that you have been made
aware of.

ix.  During the course of your contract, you can be transferred to a location within the territory of India as and when required by
TeamLease for executing the services provided herein.

3.  Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will be that of a Contract of
Service for a fixed period. By executing this letter of engagement neither do we offer you employment with TeamLease nor do you become
an employee of TeamLease. Upon expiry or termination of the Work Assignment, your employment with TeamLease shall stand terminated
forthwith.

4.  No leaves will sanctioned when an employee has submitted his / her resignation, however in case of any exigency which may warrant
sanction of leave during the notice period  in such cases the notice period will extend by corresponding number of days.

5.  Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of one week or a lesser
period of time, either party may terminate this Work Assignment Letter by issuing 15 days notice in writing or payment thereof.

6.  You shall undertake to abide by the Rules and Regulations of the Client as also to the Code of Conduct for Employees or its equivalent
document in force at the Client workplace.

7.  Termination of this letter of engagement shall not affect the obligations of the parties that have been incurred prior to such termination and
TeamLease shall promptly settle all your dues after making the applicable deductions.

8.  You agree to defend, indemnify and hold TeamLease or the Client harmless from any and all claims, damages, liability, attorneys fees and
expenses on account of your failure to satisfy any of your obligations under this work assignment letter or for misconduct or for violation of
any law or creation of any legal liability by you.

9.  Any dispute between you and TeamLease shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be
conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This
Engagement Letter shall be governed by the laws of India.

10.  Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make all salary payments
required to be made to you by TeamLease including all reimbursements either by way of Cheque or by directly crediting the amounts to
your bank account.

11.  The salary payout will be made latest by 9th of the following month.

12.  You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and applicable ESI
contribution. You will also be covered under Medical and Accident Insurance and will be entitled to all other statutory benefits whichever is
applicable during the contract period. It is hereby clarified that if you fail to submit the ESIC, PF, Gratuity nomination forms together with
any other document as required under the applicable labour legislations, TeamLease shall not incur any liability with regards to any Claims
under the said applicable labour legislations.

13.  In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional terms and conditions
as may be communicated to you from time to time in writing by TeamLease and you hereby agree to have read and clearly understood the
terms of employment provided in the Service Rules, which is attached herein.

14.  You shall take care not to disclose or divulge any information etc. belonging either to the Company or to the Client, that you may come
across in the course of your responsibilities either to the Company and / or to the Client or to anyone outside the Clients’s organisation
and you shall use confidential information only in connection with the services provided by you to such Client. In case of any breach of the
above Condition, your services are liable to be terminated immediately without any notice, on the Clients instructions.

15.  Clause for Termination “As your employment is subject to:

Your being found medically fit by a Registered Medical Pracitioner,

Verification of your documents pertaining to your Education Qualification, Work Experience, Skill Set etc. and

Character & Antecedent Report by Concerned Authorities, in case of any adverse remark / report in the above the Company / Client
reserves the Right to Terminate your Services without any notice with immediate effect."

16.  You become insolvent or bankrupt or are charged with any criminal offence , which is prejudicial to the interest of the company.

17.  If at any time in our opinion, which is final in this matter, you are found guilty of dishonesty, disorderly behavior, negligence, indiscipline,
absence of duty without permission or any other conduct considered by us as determental to the interest of the client/company.

18.  Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will bethat of a Contract of
Service for a fixed period. By executing this letter of engagement neither do we offer your employment with TeamLease nor do you
become an employee of TeamLease. Upon expiry or termination of the Work Assignment, your employment with TeamLease shall stand
terminated forthwith.

19.   The nature of your relationship with TeamLease will be that of contract of service .Upon expiry or termination of the work Assignment, your 
employment with TeamLease shall stand terminated forthwith.

20.  Note: Any penalty levied by UIDAI to be absorbed by the operator in the subsequent salary. 

21.  Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred Only) shall be deducted
from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards Lifetime Access to the TeamLease Alumni App,
where you will continue to have access to the TeamLease Learning portal to be able to access free courses. You will also get various job
recommendations from our TL Connect Job portal basis your career interests.  Additionally on the TeamLease App, you will also be able to
view & download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc.

22.  “You shall not, either during or after termination of your employment with client give out to any third part by word of mouth or otherwise, the
Proprietary and/or Confidential Information of the Company, that shall include but not limited to all information, software (whether in object
or source code), statistics, data, data base, knowledge, trade secrets, inventions, products detail, know­how, formula, processes, designs,
drawings, charts, maps, concepts, ideas, systems, project plans, business plans, client details, security information, any other creations of
whatsoever nature, kind or description, organizational matters pertaining to company or our client.Further, you shall not at any time,
whether during or after the period of employment, use such Proprietary or Confidential information or any part thereof, for your own benefit
or for the benefit of any person, firm, company or other legal entity other that our client.This Non­Disclosure obligations enumerated above
shall be binding on you at all times, irrespective of whether you continue to be employed by the company or not.

23.  This appointment letter shall be co­terminus with the agreement we have with our client. 

We at TeamLease would like to create an environment and culture committed to co­operation, quality and responsiveness that permeates every
activity. As a new entrant we would like you to add value to this process. Please return the copy of the Offer Letter enclosed after affixing your
signature at the appropriate place on the Office Copy in token of  your having read, agreed, fully understood and accepted the terms and
conditions of appointment. Please send across the signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is
mentioned below.  In case we do not receive your acknowledgement copy within a period of 15 days from the date of joining, your assignment
at TeamLease with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of terms and
conditions.

TeamLease neither accepts any consideration in the form of any cash or kind nor supports any policy of accepting such consideration by any
third party for providing employment to prospective candidates. In the event you have paid any such amount to any employee, Officer,
representative of TeamLease kindly bring the same to the immediate notice of your superiors or report the same to Teamlease through email or
through the toll free number which is provide to you.

24. Kindly note your Service contract has been Amended with Immediate effect as per the given terms & conditions

ENDORSEMENT

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.

For TEAMLEASE SERVICES  LIMITED Accepted and Agreed

Salary Annexure

Employee No: 3081892

Particulars Amount
Basic 12012
House Rent Allowance 2243
Employer PF Contribution 1441
ESIC ­ Employer 496
Insurance 67
Statutory Bonus 1001
TotalAmount 17260
Amount In Words(Rs) Seventeen Thousand Two Hundred Sixty Rupees

Net Pay Annexure

EARNINGS Amount
Basic 12012
House Rent Allowance 2243
Statutory Bonus 1001
Gross Earnings 15256

DEDUCTIONS * Amount
Employee ESI 115
Employee PF 1441
Professional Tax 200
Total Deduction 1756

Net Salary 13500

* Income­tax deductions, if applicable, will be as per the Income­Tax Act, 1961
** Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for exemption under Income Tax
subject to receipt of valid bills for the Financial Year if applicable

Note : This statement is only for the purpose of information and is illustrative in nature

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassmente of Women a
Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act)

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of sexual harassment at
workplace, we urge you to undergo an online training programme, on the subject matter.

Please note that undergoing online training is mandatory for this engagement.

The link to undergo the programme and complete the evaluation is given below.

Link : https:tlconnect.teamlease.com/LearningThe training programme shall be conducted on a regular basis every year. Please complete the
training programme within 15 days of receipt of this letter, after which it shall be  treated as a deemed confirmation that you have understood
your responsibilities in ensuring a safe workplace

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.**
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_________________________

    (Authorized Signatory)

________________________

Signature and date:

Name: GONDLIYA BHAUMIK RADHESHYAMBH

Date: 07 Aug 2023

Mr GONDLIYA BHAUMIK RADHESHYAMBH 
Maftiyapar a vistar jadan
rajkot gujarat
360050 360050

Employee No: 3081892
Dear Mr GONDLIYA BHAUMIK RADHESHYAMBH

Appointment Letter

We are pleased to appoint you in our organization as Sales Officer subject to the following terms and conditions:

1.  Your contract will commence from 07 Aug 2023 and would be subject to renewal after one year basis satisfactory performance and
feedback from your supervisor and you rendering services to our client at their premises subject to the terms and conditions of the
engagement letter executed by you on 07 Aug 2023 and in accordance to the instructions received by you from us or any other authorized
person and will be bound by our rules and regulations.

2.  You hereby agree to be liable for the following terms and conditions:

i.  Fully perform the services, in a professional manner, at the Client’s location until the completion of the term of the work assignment.

ii.  During the term of the work assignment, render services exclusively to the Client and such performance shall not be inconsistent with
any obligation you may have to other third parties.

iii.  Not engage in any conduct which is detrimental to the interest of the Client or TeamLease.

iv.  Not receive any payments of any nature directly or indirectly from the Client unless agreed to by TeamLease.

v.  Neither directly nor indirectly offers you for employment with the Client or its affiliates during the period of the work assignment
without prior permission of TeamLease.

vi.  Extend all cooperation to the Client’s employees, consultants, representatives, etc, and do all such things as may be necessary and
comply with all terms of the Appointment letter so as to effectively undertake the work.

vii.  Report and be present at the designated location during the working hours mentioned herein and abide by the rules and regulations
as required by the Client.

viii.  Comply with the safety, health and other rules and regulations of TeamLease and the TeamLease Client that you have been made
aware of.

ix.  During the course of your contract, you can be transferred to a location within the territory of India as and when required by
TeamLease for executing the services provided herein.

3.  Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will be that of a Contract of
Service for a fixed period. By executing this letter of engagement neither do we offer you employment with TeamLease nor do you become
an employee of TeamLease. Upon expiry or termination of the Work Assignment, your employment with TeamLease shall stand terminated
forthwith.

4.  No leaves will sanctioned when an employee has submitted his / her resignation, however in case of any exigency which may warrant
sanction of leave during the notice period  in such cases the notice period will extend by corresponding number of days.

5.  Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of one week or a lesser
period of time, either party may terminate this Work Assignment Letter by issuing 15 days notice in writing or payment thereof.

6.  You shall undertake to abide by the Rules and Regulations of the Client as also to the Code of Conduct for Employees or its equivalent
document in force at the Client workplace.

7.  Termination of this letter of engagement shall not affect the obligations of the parties that have been incurred prior to such termination and
TeamLease shall promptly settle all your dues after making the applicable deductions.

8.  You agree to defend, indemnify and hold TeamLease or the Client harmless from any and all claims, damages, liability, attorneys fees and
expenses on account of your failure to satisfy any of your obligations under this work assignment letter or for misconduct or for violation of
any law or creation of any legal liability by you.

9.  Any dispute between you and TeamLease shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be
conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This
Engagement Letter shall be governed by the laws of India.

10.  Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make all salary payments
required to be made to you by TeamLease including all reimbursements either by way of Cheque or by directly crediting the amounts to
your bank account.

11.  The salary payout will be made latest by 9th of the following month.

12.  You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and applicable ESI
contribution. You will also be covered under Medical and Accident Insurance and will be entitled to all other statutory benefits whichever is
applicable during the contract period. It is hereby clarified that if you fail to submit the ESIC, PF, Gratuity nomination forms together with
any other document as required under the applicable labour legislations, TeamLease shall not incur any liability with regards to any Claims
under the said applicable labour legislations.

13.  In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional terms and conditions
as may be communicated to you from time to time in writing by TeamLease and you hereby agree to have read and clearly understood the
terms of employment provided in the Service Rules, which is attached herein.

14.  You shall take care not to disclose or divulge any information etc. belonging either to the Company or to the Client, that you may come
across in the course of your responsibilities either to the Company and / or to the Client or to anyone outside the Clients’s organisation
and you shall use confidential information only in connection with the services provided by you to such Client. In case of any breach of the
above Condition, your services are liable to be terminated immediately without any notice, on the Clients instructions.

15.  Clause for Termination “As your employment is subject to:

Your being found medically fit by a Registered Medical Pracitioner,

Verification of your documents pertaining to your Education Qualification, Work Experience, Skill Set etc. and

Character & Antecedent Report by Concerned Authorities, in case of any adverse remark / report in the above the Company / Client
reserves the Right to Terminate your Services without any notice with immediate effect."

16.  You become insolvent or bankrupt or are charged with any criminal offence , which is prejudicial to the interest of the company.

17.  If at any time in our opinion, which is final in this matter, you are found guilty of dishonesty, disorderly behavior, negligence, indiscipline,
absence of duty without permission or any other conduct considered by us as determental to the interest of the client/company.

18.  Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will bethat of a Contract of
Service for a fixed period. By executing this letter of engagement neither do we offer your employment with TeamLease nor do you
become an employee of TeamLease. Upon expiry or termination of the Work Assignment, your employment with TeamLease shall stand
terminated forthwith.

19.   The nature of your relationship with TeamLease will be that of contract of service .Upon expiry or termination of the work Assignment, your 
employment with TeamLease shall stand terminated forthwith.

20.  Note: Any penalty levied by UIDAI to be absorbed by the operator in the subsequent salary. 

21.  Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred Only) shall be deducted
from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards Lifetime Access to the TeamLease Alumni App,
where you will continue to have access to the TeamLease Learning portal to be able to access free courses. You will also get various job
recommendations from our TL Connect Job portal basis your career interests.  Additionally on the TeamLease App, you will also be able to
view & download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc.

22.  “You shall not, either during or after termination of your employment with client give out to any third part by word of mouth or otherwise, the
Proprietary and/or Confidential Information of the Company, that shall include but not limited to all information, software (whether in object
or source code), statistics, data, data base, knowledge, trade secrets, inventions, products detail, know­how, formula, processes, designs,
drawings, charts, maps, concepts, ideas, systems, project plans, business plans, client details, security information, any other creations of
whatsoever nature, kind or description, organizational matters pertaining to company or our client.Further, you shall not at any time,
whether during or after the period of employment, use such Proprietary or Confidential information or any part thereof, for your own benefit
or for the benefit of any person, firm, company or other legal entity other that our client.This Non­Disclosure obligations enumerated above
shall be binding on you at all times, irrespective of whether you continue to be employed by the company or not.

23.  This appointment letter shall be co­terminus with the agreement we have with our client. 

We at TeamLease would like to create an environment and culture committed to co­operation, quality and responsiveness that permeates every
activity. As a new entrant we would like you to add value to this process. Please return the copy of the Offer Letter enclosed after affixing your
signature at the appropriate place on the Office Copy in token of  your having read, agreed, fully understood and accepted the terms and
conditions of appointment. Please send across the signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is
mentioned below.  In case we do not receive your acknowledgement copy within a period of 15 days from the date of joining, your assignment
at TeamLease with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of terms and
conditions.

TeamLease neither accepts any consideration in the form of any cash or kind nor supports any policy of accepting such consideration by any
third party for providing employment to prospective candidates. In the event you have paid any such amount to any employee, Officer,
representative of TeamLease kindly bring the same to the immediate notice of your superiors or report the same to Teamlease through email or
through the toll free number which is provide to you.

24. Kindly note your Service contract has been Amended with Immediate effect as per the given terms & conditions

ENDORSEMENT

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.

For TEAMLEASE SERVICES  LIMITED Accepted and Agreed

Salary Annexure

Employee No: 3081892

Particulars Amount
Basic 12012
House Rent Allowance 2243
Employer PF Contribution 1441
ESIC ­ Employer 496
Insurance 67
Statutory Bonus 1001
TotalAmount 17260
Amount In Words(Rs) Seventeen Thousand Two Hundred Sixty Rupees

Net Pay Annexure

EARNINGS Amount
Basic 12012
House Rent Allowance 2243
Statutory Bonus 1001
Gross Earnings 15256

DEDUCTIONS * Amount
Employee ESI 115
Employee PF 1441
Professional Tax 200
Total Deduction 1756

Net Salary 13500

* Income­tax deductions, if applicable, will be as per the Income­Tax Act, 1961
** Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for exemption under Income Tax
subject to receipt of valid bills for the Financial Year if applicable

Note : This statement is only for the purpose of information and is illustrative in nature

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassmente of Women a
Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act)

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of sexual harassment at
workplace, we urge you to undergo an online training programme, on the subject matter.

Please note that undergoing online training is mandatory for this engagement.

The link to undergo the programme and complete the evaluation is given below.

Link : https:tlconnect.teamlease.com/LearningThe training programme shall be conducted on a regular basis every year. Please complete the
training programme within 15 days of receipt of this letter, after which it shall be  treated as a deemed confirmation that you have understood
your responsibilities in ensuring a safe workplace

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.**
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_________________________

    (Authorized Signatory)

________________________

Signature and date:

Name: MORI KULDIPBHAI KANTIBHAI

Date: 19 Jul 2023

Mr MORI KULDIPBHAI KANTIBHAI 
Shiyani surendra nagar gujarat

363427 363427

Employee No: 3067369
Dear Mr MORI KULDIPBHAI KANTIBHAI

Appointment Letter

We are pleased to appoint you in our organization as Sales Officer subject to the following terms and conditions:

1.  Your contract will commence from 20 Jul 2023 and would be subject to renewal after one year basis satisfactory
performance and feedback from your supervisor and you rendering services to our client at their premises subject
to the terms and conditions of the engagement letter executed by you on 19 Jul 2023 and in accordance to the
instructions received by you from us or any other authorized person and will be bound by our rules and regulations.

2.  You hereby agree to be liable for the following terms and conditions:

i.  Fully perform the services, in a professional manner, at the Client’s location until the completion of the term of
the work assignment.

ii.  During the term of the work assignment, render services exclusively to the Client and such performance shall
not be inconsistent with any obligation you may have to other third parties.

iii.  Not engage in any conduct which is detrimental to the interest of the Client or TeamLease.

iv.  Not receive any payments of any nature directly or indirectly from the Client unless agreed to by TeamLease.

v.  Neither directly nor indirectly offers you for employment with the Client or its affiliates during the period of the
work assignment without prior permission of TeamLease.

vi.  Extend all cooperation to the Client’s employees, consultants, representatives, etc, and do all such things as
may be necessary and comply with all terms of the Appointment letter so as to effectively undertake the work.

vii.  Report and be present at the designated location during the working hours mentioned herein and abide by the
rules and regulations as required by the Client.

viii.  Comply with the safety, health and other rules and regulations of TeamLease and the TeamLease Client that
you have been made aware of.

ix.  During the course of your contract, you can be transferred to a location within the territory of India as and
when required by TeamLease for executing the services provided herein.

3.  Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will be
that of a Contract of Service for a fixed period. By executing this letter of engagement neither do we offer you
employment with TeamLease nor do you become an employee of TeamLease. Upon expiry or termination of the
Work Assignment, your employment with TeamLease shall stand terminated forthwith.

4.  No leaves will sanctioned when an employee has submitted his / her resignation, however in case of any exigency
which may warrant sanction of leave during the notice period  in such cases the notice period will extend by
corresponding number of days.

5.  Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of
one week or a lesser period of time, either party may terminate this Work Assignment Letter by issuing 15 days
notice in writing or payment thereof.

6.  You shall undertake to abide by the Rules and Regulations of the Client as also to the Code of Conduct for
Employees or its equivalent document in force at the Client workplace.

7.  Termination of this letter of engagement shall not affect the obligations of the parties that have been incurred prior
to such termination and TeamLease shall promptly settle all your dues after making the applicable deductions.

8.  You agree to defend, indemnify and hold TeamLease or the Client harmless from any and all claims, damages,
liability, attorneys fees and expenses on account of your failure to satisfy any of your obligations under this work
assignment letter or for misconduct or for violation of any law or creation of any legal liability by you.

9.  Any dispute between you and TeamLease shall be referred to a sole arbitrator appointed by TeamLease. The
arbitration shall be conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at
Bangalore, Karnataka, India. This Engagement Letter shall be governed by the laws of India.

10.  Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to
make all salary payments required to be made to you by TeamLease including all reimbursements either by way of
Cheque or by directly crediting the amounts to your bank account.

11.  The salary payout will be made latest by 9th of the following month.

12.  You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and
applicable ESI contribution. You will also be covered under Medical and Accident Insurance and will be entitled to
all other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to
submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable
labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable
labour legislations.

13.  In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional
terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby
agree to have read and clearly understood the terms of employment provided in the Service Rules, which is
attached herein.

14.  You shall take care not to disclose or divulge any information etc. belonging either to the Company or to the Client,
that you may come across in the course of your responsibilities either to the Company and / or to the Client or to
anyone outside the Clients’s organisation and you shall use confidential information only in connection with the
services provided by you to such Client. In case of any breach of the above Condition, your services are liable to
be terminated immediately without any notice, on the Clients instructions.

15.  Clause for Termination “As your employment is subject to:

Your being found medically fit by a Registered Medical Pracitioner,

Verification of your documents pertaining to your Education Qualification, Work Experience, Skill Set etc. and

Character & Antecedent Report by Concerned Authorities, in case of any adverse remark / report in the above
the Company / Client reserves the Right to Terminate your Services without any notice with immediate effect."

16.  You become insolvent or bankrupt or are charged with any criminal offence , which is prejudicial to the interest of
the company.

17.  If at any time in our opinion, which is final in this matter, you are found guilty of dishonesty, disorderly behavior,
negligence, indiscipline, absence of duty without permission or any other conduct considered by us as determental
to the interest of the client/company.

18.  Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will
bethat of a Contract of Service for a fixed period. By executing this letter of engagement neither do we offer your
employment with TeamLease nor do you become an employee of TeamLease. Upon expiry or termination of the
Work Assignment, your employment with TeamLease shall stand terminated forthwith.

We at TeamLease would like to create an environment and culture committed to co­operation, quality and
responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please
return the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in
token of  your having read, agreed, fully understood and accepted the terms and conditions of appointment. Please
send across the signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned
below.  In case we do not receive your acknowledgement copy within a period of 15 days from the date of joining, your
assignment at TeamLease with the acceptance of your first salary from TeamLease will be conclusive proof of your
acceptance in accordance of terms and conditions.

TeamLease neither accepts any consideration in the form of any cash or kind nor supports any policy of accepting such
consideration by any third party for providing employment to prospective candidates. In the event you have paid any
such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of
your superiors or report the same to Teamlease through email or through the toll free number which is provide to you.

ENDORSEMENT

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.

For TEAMLEASE SERVICES  LIMITED Accepted and Agreed

Salary Annexure

Employee No: 3067369

Particulars Amount
Basic 12012
House Rent Allowance 2243
Employer PF Contribution 1441
ESIC ­ Employer 496
Insurance 67
Statutory Bonus 1001
TotalAmount 17260
Amount In Words(Rs) Seventeen Thousand Two Hundred Sixty Rupees

Net Pay Annexure

EARNINGS Amount
Basic 12012
House Rent Allowance 2243
Statutory Bonus 1001
Gross Earnings 15256

DEDUCTIONS * Amount
Employee ESI 115
Employee PF 1441
Professional Tax 200
Total Deduction 1756

Net Salary 13500

* Income­tax deductions, if applicable, will be as per the Income­Tax Act, 1961
** Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for
exemption under Income Tax subject to receipt of valid bills for the Financial Year if applicable

Note : This statement is only for the purpose of information and is illustrative in nature

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment
of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act)

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of
sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter.

Please note that undergoing online training is mandatory for this engagement.

The link to undergo the programme and complete the evaluation is given below.

Link : https:tlconnect.teamlease.com/LearningThe training programme shall be conducted on a regular basis every year.
Please complete the training programme within 15 days of receipt of this letter, after which it shall be  treated as a
deemed confirmation that you have understood your responsibilities in ensuring a safe workplace

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.**
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_________________________

    (Authorized Signatory)

________________________

Signature and date:

Name: MORI KULDIPBHAI KANTIBHAI

Date: 19 Jul 2023

Mr MORI KULDIPBHAI KANTIBHAI 
Shiyani surendra nagar gujarat

363427 363427

Employee No: 3067369
Dear Mr MORI KULDIPBHAI KANTIBHAI

Appointment Letter

We are pleased to appoint you in our organization as Sales Officer subject to the following terms and conditions:

1.  Your contract will commence from 20 Jul 2023 and would be subject to renewal after one year basis satisfactory
performance and feedback from your supervisor and you rendering services to our client at their premises subject
to the terms and conditions of the engagement letter executed by you on 19 Jul 2023 and in accordance to the
instructions received by you from us or any other authorized person and will be bound by our rules and regulations.

2.  You hereby agree to be liable for the following terms and conditions:

i.  Fully perform the services, in a professional manner, at the Client’s location until the completion of the term of
the work assignment.

ii.  During the term of the work assignment, render services exclusively to the Client and such performance shall
not be inconsistent with any obligation you may have to other third parties.

iii.  Not engage in any conduct which is detrimental to the interest of the Client or TeamLease.

iv.  Not receive any payments of any nature directly or indirectly from the Client unless agreed to by TeamLease.

v.  Neither directly nor indirectly offers you for employment with the Client or its affiliates during the period of the
work assignment without prior permission of TeamLease.

vi.  Extend all cooperation to the Client’s employees, consultants, representatives, etc, and do all such things as
may be necessary and comply with all terms of the Appointment letter so as to effectively undertake the work.

vii.  Report and be present at the designated location during the working hours mentioned herein and abide by the
rules and regulations as required by the Client.

viii.  Comply with the safety, health and other rules and regulations of TeamLease and the TeamLease Client that
you have been made aware of.

ix.  During the course of your contract, you can be transferred to a location within the territory of India as and
when required by TeamLease for executing the services provided herein.

3.  Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will be
that of a Contract of Service for a fixed period. By executing this letter of engagement neither do we offer you
employment with TeamLease nor do you become an employee of TeamLease. Upon expiry or termination of the
Work Assignment, your employment with TeamLease shall stand terminated forthwith.

4.  No leaves will sanctioned when an employee has submitted his / her resignation, however in case of any exigency
which may warrant sanction of leave during the notice period  in such cases the notice period will extend by
corresponding number of days.

5.  Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of
one week or a lesser period of time, either party may terminate this Work Assignment Letter by issuing 15 days
notice in writing or payment thereof.

6.  You shall undertake to abide by the Rules and Regulations of the Client as also to the Code of Conduct for
Employees or its equivalent document in force at the Client workplace.

7.  Termination of this letter of engagement shall not affect the obligations of the parties that have been incurred prior
to such termination and TeamLease shall promptly settle all your dues after making the applicable deductions.

8.  You agree to defend, indemnify and hold TeamLease or the Client harmless from any and all claims, damages,
liability, attorneys fees and expenses on account of your failure to satisfy any of your obligations under this work
assignment letter or for misconduct or for violation of any law or creation of any legal liability by you.

9.  Any dispute between you and TeamLease shall be referred to a sole arbitrator appointed by TeamLease. The
arbitration shall be conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at
Bangalore, Karnataka, India. This Engagement Letter shall be governed by the laws of India.

10.  Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to
make all salary payments required to be made to you by TeamLease including all reimbursements either by way of
Cheque or by directly crediting the amounts to your bank account.

11.  The salary payout will be made latest by 9th of the following month.

12.  You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and
applicable ESI contribution. You will also be covered under Medical and Accident Insurance and will be entitled to
all other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to
submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable
labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable
labour legislations.

13.  In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional
terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby
agree to have read and clearly understood the terms of employment provided in the Service Rules, which is
attached herein.

14.  You shall take care not to disclose or divulge any information etc. belonging either to the Company or to the Client,
that you may come across in the course of your responsibilities either to the Company and / or to the Client or to
anyone outside the Clients’s organisation and you shall use confidential information only in connection with the
services provided by you to such Client. In case of any breach of the above Condition, your services are liable to
be terminated immediately without any notice, on the Clients instructions.

15.  Clause for Termination “As your employment is subject to:

Your being found medically fit by a Registered Medical Pracitioner,

Verification of your documents pertaining to your Education Qualification, Work Experience, Skill Set etc. and

Character & Antecedent Report by Concerned Authorities, in case of any adverse remark / report in the above
the Company / Client reserves the Right to Terminate your Services without any notice with immediate effect."

16.  You become insolvent or bankrupt or are charged with any criminal offence , which is prejudicial to the interest of
the company.

17.  If at any time in our opinion, which is final in this matter, you are found guilty of dishonesty, disorderly behavior,
negligence, indiscipline, absence of duty without permission or any other conduct considered by us as determental
to the interest of the client/company.

18.  Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will
bethat of a Contract of Service for a fixed period. By executing this letter of engagement neither do we offer your
employment with TeamLease nor do you become an employee of TeamLease. Upon expiry or termination of the
Work Assignment, your employment with TeamLease shall stand terminated forthwith.

We at TeamLease would like to create an environment and culture committed to co­operation, quality and
responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please
return the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in
token of  your having read, agreed, fully understood and accepted the terms and conditions of appointment. Please
send across the signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned
below.  In case we do not receive your acknowledgement copy within a period of 15 days from the date of joining, your
assignment at TeamLease with the acceptance of your first salary from TeamLease will be conclusive proof of your
acceptance in accordance of terms and conditions.

TeamLease neither accepts any consideration in the form of any cash or kind nor supports any policy of accepting such
consideration by any third party for providing employment to prospective candidates. In the event you have paid any
such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of
your superiors or report the same to Teamlease through email or through the toll free number which is provide to you.

ENDORSEMENT

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.

For TEAMLEASE SERVICES  LIMITED Accepted and Agreed

Salary Annexure

Employee No: 3067369

Particulars Amount
Basic 12012
House Rent Allowance 2243
Employer PF Contribution 1441
ESIC ­ Employer 496
Insurance 67
Statutory Bonus 1001
TotalAmount 17260
Amount In Words(Rs) Seventeen Thousand Two Hundred Sixty Rupees

Net Pay Annexure

EARNINGS Amount
Basic 12012
House Rent Allowance 2243
Statutory Bonus 1001
Gross Earnings 15256

DEDUCTIONS * Amount
Employee ESI 115
Employee PF 1441
Professional Tax 200
Total Deduction 1756

Net Salary 13500

* Income­tax deductions, if applicable, will be as per the Income­Tax Act, 1961
** Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for
exemption under Income Tax subject to receipt of valid bills for the Financial Year if applicable

Note : This statement is only for the purpose of information and is illustrative in nature

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment
of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act)

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of
sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter.

Please note that undergoing online training is mandatory for this engagement.

The link to undergo the programme and complete the evaluation is given below.

Link : https:tlconnect.teamlease.com/LearningThe training programme shall be conducted on a regular basis every year.
Please complete the training programme within 15 days of receipt of this letter, after which it shall be  treated as a
deemed confirmation that you have understood your responsibilities in ensuring a safe workplace

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.**
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_________________________

    (Authorized Signatory)

________________________

Signature and date:

Name: MORI KULDIPBHAI KANTIBHAI

Date: 19 Jul 2023

Mr MORI KULDIPBHAI KANTIBHAI 
Shiyani surendra nagar gujarat

363427 363427

Employee No: 3067369
Dear Mr MORI KULDIPBHAI KANTIBHAI

Appointment Letter

We are pleased to appoint you in our organization as Sales Officer subject to the following terms and conditions:

1.  Your contract will commence from 20 Jul 2023 and would be subject to renewal after one year basis satisfactory
performance and feedback from your supervisor and you rendering services to our client at their premises subject
to the terms and conditions of the engagement letter executed by you on 19 Jul 2023 and in accordance to the
instructions received by you from us or any other authorized person and will be bound by our rules and regulations.

2.  You hereby agree to be liable for the following terms and conditions:

i.  Fully perform the services, in a professional manner, at the Client’s location until the completion of the term of
the work assignment.

ii.  During the term of the work assignment, render services exclusively to the Client and such performance shall
not be inconsistent with any obligation you may have to other third parties.

iii.  Not engage in any conduct which is detrimental to the interest of the Client or TeamLease.

iv.  Not receive any payments of any nature directly or indirectly from the Client unless agreed to by TeamLease.

v.  Neither directly nor indirectly offers you for employment with the Client or its affiliates during the period of the
work assignment without prior permission of TeamLease.

vi.  Extend all cooperation to the Client’s employees, consultants, representatives, etc, and do all such things as
may be necessary and comply with all terms of the Appointment letter so as to effectively undertake the work.

vii.  Report and be present at the designated location during the working hours mentioned herein and abide by the
rules and regulations as required by the Client.

viii.  Comply with the safety, health and other rules and regulations of TeamLease and the TeamLease Client that
you have been made aware of.

ix.  During the course of your contract, you can be transferred to a location within the territory of India as and
when required by TeamLease for executing the services provided herein.

3.  Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will be
that of a Contract of Service for a fixed period. By executing this letter of engagement neither do we offer you
employment with TeamLease nor do you become an employee of TeamLease. Upon expiry or termination of the
Work Assignment, your employment with TeamLease shall stand terminated forthwith.

4.  No leaves will sanctioned when an employee has submitted his / her resignation, however in case of any exigency
which may warrant sanction of leave during the notice period  in such cases the notice period will extend by
corresponding number of days.

5.  Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of
one week or a lesser period of time, either party may terminate this Work Assignment Letter by issuing 15 days
notice in writing or payment thereof.

6.  You shall undertake to abide by the Rules and Regulations of the Client as also to the Code of Conduct for
Employees or its equivalent document in force at the Client workplace.

7.  Termination of this letter of engagement shall not affect the obligations of the parties that have been incurred prior
to such termination and TeamLease shall promptly settle all your dues after making the applicable deductions.

8.  You agree to defend, indemnify and hold TeamLease or the Client harmless from any and all claims, damages,
liability, attorneys fees and expenses on account of your failure to satisfy any of your obligations under this work
assignment letter or for misconduct or for violation of any law or creation of any legal liability by you.

9.  Any dispute between you and TeamLease shall be referred to a sole arbitrator appointed by TeamLease. The
arbitration shall be conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at
Bangalore, Karnataka, India. This Engagement Letter shall be governed by the laws of India.

10.  Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to
make all salary payments required to be made to you by TeamLease including all reimbursements either by way of
Cheque or by directly crediting the amounts to your bank account.

11.  The salary payout will be made latest by 9th of the following month.

12.  You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and
applicable ESI contribution. You will also be covered under Medical and Accident Insurance and will be entitled to
all other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to
submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable
labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable
labour legislations.

13.  In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional
terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby
agree to have read and clearly understood the terms of employment provided in the Service Rules, which is
attached herein.

14.  You shall take care not to disclose or divulge any information etc. belonging either to the Company or to the Client,
that you may come across in the course of your responsibilities either to the Company and / or to the Client or to
anyone outside the Clients’s organisation and you shall use confidential information only in connection with the
services provided by you to such Client. In case of any breach of the above Condition, your services are liable to
be terminated immediately without any notice, on the Clients instructions.

15.  Clause for Termination “As your employment is subject to:

Your being found medically fit by a Registered Medical Pracitioner,

Verification of your documents pertaining to your Education Qualification, Work Experience, Skill Set etc. and

Character & Antecedent Report by Concerned Authorities, in case of any adverse remark / report in the above
the Company / Client reserves the Right to Terminate your Services without any notice with immediate effect."

16.  You become insolvent or bankrupt or are charged with any criminal offence , which is prejudicial to the interest of
the company.

17.  If at any time in our opinion, which is final in this matter, you are found guilty of dishonesty, disorderly behavior,
negligence, indiscipline, absence of duty without permission or any other conduct considered by us as determental
to the interest of the client/company.

18.  Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will
bethat of a Contract of Service for a fixed period. By executing this letter of engagement neither do we offer your
employment with TeamLease nor do you become an employee of TeamLease. Upon expiry or termination of the
Work Assignment, your employment with TeamLease shall stand terminated forthwith.

We at TeamLease would like to create an environment and culture committed to co­operation, quality and
responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please
return the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in
token of  your having read, agreed, fully understood and accepted the terms and conditions of appointment. Please
send across the signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned
below.  In case we do not receive your acknowledgement copy within a period of 15 days from the date of joining, your
assignment at TeamLease with the acceptance of your first salary from TeamLease will be conclusive proof of your
acceptance in accordance of terms and conditions.

TeamLease neither accepts any consideration in the form of any cash or kind nor supports any policy of accepting such
consideration by any third party for providing employment to prospective candidates. In the event you have paid any
such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of
your superiors or report the same to Teamlease through email or through the toll free number which is provide to you.

ENDORSEMENT

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.

For TEAMLEASE SERVICES  LIMITED Accepted and Agreed

Salary Annexure

Employee No: 3067369

Particulars Amount
Basic 12012
House Rent Allowance 2243
Employer PF Contribution 1441
ESIC ­ Employer 496
Insurance 67
Statutory Bonus 1001
TotalAmount 17260
Amount In Words(Rs) Seventeen Thousand Two Hundred Sixty Rupees

Net Pay Annexure

EARNINGS Amount
Basic 12012
House Rent Allowance 2243
Statutory Bonus 1001
Gross Earnings 15256

DEDUCTIONS * Amount
Employee ESI 115
Employee PF 1441
Professional Tax 200
Total Deduction 1756

Net Salary 13500

* Income­tax deductions, if applicable, will be as per the Income­Tax Act, 1961
** Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for
exemption under Income Tax subject to receipt of valid bills for the Financial Year if applicable

Note : This statement is only for the purpose of information and is illustrative in nature

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment
of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act)

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of
sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter.

Please note that undergoing online training is mandatory for this engagement.

The link to undergo the programme and complete the evaluation is given below.

Link : https:tlconnect.teamlease.com/LearningThe training programme shall be conducted on a regular basis every year.
Please complete the training programme within 15 days of receipt of this letter, after which it shall be  treated as a
deemed confirmation that you have understood your responsibilities in ensuring a safe workplace

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.**
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_________________________

    (Authorized Signatory)

________________________

Signature and date:

Name: MORI KULDIPBHAI KANTIBHAI

Date: 19 Jul 2023

Mr MORI KULDIPBHAI KANTIBHAI 
Shiyani surendra nagar gujarat

363427 363427

Employee No: 3067369
Dear Mr MORI KULDIPBHAI KANTIBHAI

Appointment Letter

We are pleased to appoint you in our organization as Sales Officer subject to the following terms and conditions:

1.  Your contract will commence from 20 Jul 2023 and would be subject to renewal after one year basis satisfactory
performance and feedback from your supervisor and you rendering services to our client at their premises subject
to the terms and conditions of the engagement letter executed by you on 19 Jul 2023 and in accordance to the
instructions received by you from us or any other authorized person and will be bound by our rules and regulations.

2.  You hereby agree to be liable for the following terms and conditions:

i.  Fully perform the services, in a professional manner, at the Client’s location until the completion of the term of
the work assignment.

ii.  During the term of the work assignment, render services exclusively to the Client and such performance shall
not be inconsistent with any obligation you may have to other third parties.

iii.  Not engage in any conduct which is detrimental to the interest of the Client or TeamLease.

iv.  Not receive any payments of any nature directly or indirectly from the Client unless agreed to by TeamLease.

v.  Neither directly nor indirectly offers you for employment with the Client or its affiliates during the period of the
work assignment without prior permission of TeamLease.

vi.  Extend all cooperation to the Client’s employees, consultants, representatives, etc, and do all such things as
may be necessary and comply with all terms of the Appointment letter so as to effectively undertake the work.

vii.  Report and be present at the designated location during the working hours mentioned herein and abide by the
rules and regulations as required by the Client.

viii.  Comply with the safety, health and other rules and regulations of TeamLease and the TeamLease Client that
you have been made aware of.

ix.  During the course of your contract, you can be transferred to a location within the territory of India as and
when required by TeamLease for executing the services provided herein.

3.  Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will be
that of a Contract of Service for a fixed period. By executing this letter of engagement neither do we offer you
employment with TeamLease nor do you become an employee of TeamLease. Upon expiry or termination of the
Work Assignment, your employment with TeamLease shall stand terminated forthwith.

4.  No leaves will sanctioned when an employee has submitted his / her resignation, however in case of any exigency
which may warrant sanction of leave during the notice period  in such cases the notice period will extend by
corresponding number of days.

5.  Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of
one week or a lesser period of time, either party may terminate this Work Assignment Letter by issuing 15 days
notice in writing or payment thereof.

6.  You shall undertake to abide by the Rules and Regulations of the Client as also to the Code of Conduct for
Employees or its equivalent document in force at the Client workplace.

7.  Termination of this letter of engagement shall not affect the obligations of the parties that have been incurred prior
to such termination and TeamLease shall promptly settle all your dues after making the applicable deductions.

8.  You agree to defend, indemnify and hold TeamLease or the Client harmless from any and all claims, damages,
liability, attorneys fees and expenses on account of your failure to satisfy any of your obligations under this work
assignment letter or for misconduct or for violation of any law or creation of any legal liability by you.

9.  Any dispute between you and TeamLease shall be referred to a sole arbitrator appointed by TeamLease. The
arbitration shall be conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at
Bangalore, Karnataka, India. This Engagement Letter shall be governed by the laws of India.

10.  Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to
make all salary payments required to be made to you by TeamLease including all reimbursements either by way of
Cheque or by directly crediting the amounts to your bank account.

11.  The salary payout will be made latest by 9th of the following month.

12.  You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and
applicable ESI contribution. You will also be covered under Medical and Accident Insurance and will be entitled to
all other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to
submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable
labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable
labour legislations.

13.  In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional
terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby
agree to have read and clearly understood the terms of employment provided in the Service Rules, which is
attached herein.

14.  You shall take care not to disclose or divulge any information etc. belonging either to the Company or to the Client,
that you may come across in the course of your responsibilities either to the Company and / or to the Client or to
anyone outside the Clients’s organisation and you shall use confidential information only in connection with the
services provided by you to such Client. In case of any breach of the above Condition, your services are liable to
be terminated immediately without any notice, on the Clients instructions.

15.  Clause for Termination “As your employment is subject to:

Your being found medically fit by a Registered Medical Pracitioner,

Verification of your documents pertaining to your Education Qualification, Work Experience, Skill Set etc. and

Character & Antecedent Report by Concerned Authorities, in case of any adverse remark / report in the above
the Company / Client reserves the Right to Terminate your Services without any notice with immediate effect."

16.  You become insolvent or bankrupt or are charged with any criminal offence , which is prejudicial to the interest of
the company.

17.  If at any time in our opinion, which is final in this matter, you are found guilty of dishonesty, disorderly behavior,
negligence, indiscipline, absence of duty without permission or any other conduct considered by us as determental
to the interest of the client/company.

18.  Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will
bethat of a Contract of Service for a fixed period. By executing this letter of engagement neither do we offer your
employment with TeamLease nor do you become an employee of TeamLease. Upon expiry or termination of the
Work Assignment, your employment with TeamLease shall stand terminated forthwith.

We at TeamLease would like to create an environment and culture committed to co­operation, quality and
responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please
return the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in
token of  your having read, agreed, fully understood and accepted the terms and conditions of appointment. Please
send across the signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned
below.  In case we do not receive your acknowledgement copy within a period of 15 days from the date of joining, your
assignment at TeamLease with the acceptance of your first salary from TeamLease will be conclusive proof of your
acceptance in accordance of terms and conditions.

TeamLease neither accepts any consideration in the form of any cash or kind nor supports any policy of accepting such
consideration by any third party for providing employment to prospective candidates. In the event you have paid any
such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of
your superiors or report the same to Teamlease through email or through the toll free number which is provide to you.

ENDORSEMENT

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.

For TEAMLEASE SERVICES  LIMITED Accepted and Agreed

Salary Annexure

Employee No: 3067369

Particulars Amount
Basic 12012
House Rent Allowance 2243
Employer PF Contribution 1441
ESIC ­ Employer 496
Insurance 67
Statutory Bonus 1001
TotalAmount 17260
Amount In Words(Rs) Seventeen Thousand Two Hundred Sixty Rupees

Net Pay Annexure

EARNINGS Amount
Basic 12012
House Rent Allowance 2243
Statutory Bonus 1001
Gross Earnings 15256

DEDUCTIONS * Amount
Employee ESI 115
Employee PF 1441
Professional Tax 200
Total Deduction 1756

Net Salary 13500

* Income­tax deductions, if applicable, will be as per the Income­Tax Act, 1961
** Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for
exemption under Income Tax subject to receipt of valid bills for the Financial Year if applicable

Note : This statement is only for the purpose of information and is illustrative in nature

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment
of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act)

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of
sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter.

Please note that undergoing online training is mandatory for this engagement.

The link to undergo the programme and complete the evaluation is given below.

Link : https:tlconnect.teamlease.com/LearningThe training programme shall be conducted on a regular basis every year.
Please complete the training programme within 15 days of receipt of this letter, after which it shall be  treated as a
deemed confirmation that you have understood your responsibilities in ensuring a safe workplace

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.**
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_________________________

    (Authorized Signatory)

________________________

Signature and date:

Name: MORI KULDIPBHAI KANTIBHAI

Date: 19 Jul 2023

Mr MORI KULDIPBHAI KANTIBHAI 
Shiyani surendra nagar gujarat

363427 363427

Employee No: 3067369
Dear Mr MORI KULDIPBHAI KANTIBHAI

Appointment Letter

We are pleased to appoint you in our organization as Sales Officer subject to the following terms and conditions:

1.  Your contract will commence from 20 Jul 2023 and would be subject to renewal after one year basis satisfactory
performance and feedback from your supervisor and you rendering services to our client at their premises subject
to the terms and conditions of the engagement letter executed by you on 19 Jul 2023 and in accordance to the
instructions received by you from us or any other authorized person and will be bound by our rules and regulations.

2.  You hereby agree to be liable for the following terms and conditions:

i.  Fully perform the services, in a professional manner, at the Client’s location until the completion of the term of
the work assignment.

ii.  During the term of the work assignment, render services exclusively to the Client and such performance shall
not be inconsistent with any obligation you may have to other third parties.

iii.  Not engage in any conduct which is detrimental to the interest of the Client or TeamLease.

iv.  Not receive any payments of any nature directly or indirectly from the Client unless agreed to by TeamLease.

v.  Neither directly nor indirectly offers you for employment with the Client or its affiliates during the period of the
work assignment without prior permission of TeamLease.

vi.  Extend all cooperation to the Client’s employees, consultants, representatives, etc, and do all such things as
may be necessary and comply with all terms of the Appointment letter so as to effectively undertake the work.

vii.  Report and be present at the designated location during the working hours mentioned herein and abide by the
rules and regulations as required by the Client.

viii.  Comply with the safety, health and other rules and regulations of TeamLease and the TeamLease Client that
you have been made aware of.

ix.  During the course of your contract, you can be transferred to a location within the territory of India as and
when required by TeamLease for executing the services provided herein.

3.  Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will be
that of a Contract of Service for a fixed period. By executing this letter of engagement neither do we offer you
employment with TeamLease nor do you become an employee of TeamLease. Upon expiry or termination of the
Work Assignment, your employment with TeamLease shall stand terminated forthwith.

4.  No leaves will sanctioned when an employee has submitted his / her resignation, however in case of any exigency
which may warrant sanction of leave during the notice period  in such cases the notice period will extend by
corresponding number of days.

5.  Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of
one week or a lesser period of time, either party may terminate this Work Assignment Letter by issuing 15 days
notice in writing or payment thereof.

6.  You shall undertake to abide by the Rules and Regulations of the Client as also to the Code of Conduct for
Employees or its equivalent document in force at the Client workplace.

7.  Termination of this letter of engagement shall not affect the obligations of the parties that have been incurred prior
to such termination and TeamLease shall promptly settle all your dues after making the applicable deductions.

8.  You agree to defend, indemnify and hold TeamLease or the Client harmless from any and all claims, damages,
liability, attorneys fees and expenses on account of your failure to satisfy any of your obligations under this work
assignment letter or for misconduct or for violation of any law or creation of any legal liability by you.

9.  Any dispute between you and TeamLease shall be referred to a sole arbitrator appointed by TeamLease. The
arbitration shall be conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at
Bangalore, Karnataka, India. This Engagement Letter shall be governed by the laws of India.

10.  Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to
make all salary payments required to be made to you by TeamLease including all reimbursements either by way of
Cheque or by directly crediting the amounts to your bank account.

11.  The salary payout will be made latest by 9th of the following month.

12.  You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and
applicable ESI contribution. You will also be covered under Medical and Accident Insurance and will be entitled to
all other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to
submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable
labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable
labour legislations.

13.  In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional
terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby
agree to have read and clearly understood the terms of employment provided in the Service Rules, which is
attached herein.

14.  You shall take care not to disclose or divulge any information etc. belonging either to the Company or to the Client,
that you may come across in the course of your responsibilities either to the Company and / or to the Client or to
anyone outside the Clients’s organisation and you shall use confidential information only in connection with the
services provided by you to such Client. In case of any breach of the above Condition, your services are liable to
be terminated immediately without any notice, on the Clients instructions.

15.  Clause for Termination “As your employment is subject to:

Your being found medically fit by a Registered Medical Pracitioner,

Verification of your documents pertaining to your Education Qualification, Work Experience, Skill Set etc. and

Character & Antecedent Report by Concerned Authorities, in case of any adverse remark / report in the above
the Company / Client reserves the Right to Terminate your Services without any notice with immediate effect."

16.  You become insolvent or bankrupt or are charged with any criminal offence , which is prejudicial to the interest of
the company.

17.  If at any time in our opinion, which is final in this matter, you are found guilty of dishonesty, disorderly behavior,
negligence, indiscipline, absence of duty without permission or any other conduct considered by us as determental
to the interest of the client/company.

18.  Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will
bethat of a Contract of Service for a fixed period. By executing this letter of engagement neither do we offer your
employment with TeamLease nor do you become an employee of TeamLease. Upon expiry or termination of the
Work Assignment, your employment with TeamLease shall stand terminated forthwith.

We at TeamLease would like to create an environment and culture committed to co­operation, quality and
responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please
return the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in
token of  your having read, agreed, fully understood and accepted the terms and conditions of appointment. Please
send across the signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned
below.  In case we do not receive your acknowledgement copy within a period of 15 days from the date of joining, your
assignment at TeamLease with the acceptance of your first salary from TeamLease will be conclusive proof of your
acceptance in accordance of terms and conditions.

TeamLease neither accepts any consideration in the form of any cash or kind nor supports any policy of accepting such
consideration by any third party for providing employment to prospective candidates. In the event you have paid any
such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of
your superiors or report the same to Teamlease through email or through the toll free number which is provide to you.

ENDORSEMENT

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.

For TEAMLEASE SERVICES  LIMITED Accepted and Agreed

Salary Annexure

Employee No: 3067369

Particulars Amount
Basic 12012
House Rent Allowance 2243
Employer PF Contribution 1441
ESIC ­ Employer 496
Insurance 67
Statutory Bonus 1001
TotalAmount 17260
Amount In Words(Rs) Seventeen Thousand Two Hundred Sixty Rupees

Net Pay Annexure

EARNINGS Amount
Basic 12012
House Rent Allowance 2243
Statutory Bonus 1001
Gross Earnings 15256

DEDUCTIONS * Amount
Employee ESI 115
Employee PF 1441
Professional Tax 200
Total Deduction 1756

Net Salary 13500

* Income­tax deductions, if applicable, will be as per the Income­Tax Act, 1961
** Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for
exemption under Income Tax subject to receipt of valid bills for the Financial Year if applicable

Note : This statement is only for the purpose of information and is illustrative in nature

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment
of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act)

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of
sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter.

Please note that undergoing online training is mandatory for this engagement.

The link to undergo the programme and complete the evaluation is given below.

Link : https:tlconnect.teamlease.com/LearningThe training programme shall be conducted on a regular basis every year.
Please complete the training programme within 15 days of receipt of this letter, after which it shall be  treated as a
deemed confirmation that you have understood your responsibilities in ensuring a safe workplace

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.**
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Date:

You are required to report to the office on or before:

You are required to send scan copy of the following on day of joining :

a)
b)

c)
d)
e)
f)
g)
h)

a)
b)

Please return the enclosed copy duly signed as a token of your acceptance of the letter.

Yours faithfully,

Tarun Gupta
Senior Manager - Human Resource & Talent Acquisition

Name of Candidate:

Signature of Candidate:

We are pleased to offer you the employment for above position on terms and conditions mutually discussed and agreed.

15-Sep-23

OFFER LETTER

Mr. Sahil Mistry,

This has reference to your application and subsequent interview you had with us, for the position of Process Associate - Ask

Sunday in our organization to be based at Ahmedabad.

Relieving letter and Experience Certificate from your present employer.

18-Sep-23

Scan Copy of Passport Size Photograph
Proof of Residence: Ration Card / Telephone Bill / Electricity Bill / Rent
Agreement / Election Card / Pass Port – Scan Copy
Photo ID: Driving License / PAN Card / Passport / Election Card – Scan Copy
Proof of Blood Group – Scan Copy
Birth Certificate / School Leaving Certificate showing date of birth – Scan Copy
Proof of Educational Qualification – 10, 12 and Last Examination / Degree held – Scan Copy
Pass book front page Xerox including IFSC code of saving bank A/c (Mandatory) – Scan Copy
Aadhar Card (Mandatory) - Scan Copy

On joining you will be required to furnish : (If Applicable)

Last drawn Salary Slip / Certificate showing monthly salary and Annual benefits, from the present employer.

Our detailed letter containing terms and conditions will be given to you on your joining.

For, Ascendum KPS Pvt. Ltd.

Zoho Sign Document ID: DF8BBF09E-AFH3CWSJFC9WUQAJ0TS8TNPZXUXQLE3_-KZNEAI99GS



Date:

Name:
Position:
Department:
Reporting To:

A: Earnings

B: Company's Contribution towards Statutory Compliance

C: Employee's contribution towards Statutory Compliance

D: Cost to Company

E: Net take home Salary

Tarun Gupta
Senior Manager - Human Resource & Talent Acquisition

Name of Candidate:

Signature of Candidate:

Sahil Mistry

15-Sep-23

Salary Annexure

Process Associate
Ask Sunday
Team Leader

Salary Breakup in INR

Components Per Month Per Annum
Basic Salary 15,000 180,000
House Rent Allowance 2,667 32,004
Statutory Advance Bonus 2,500 30,000

Other Allowance 1,480 17,760
Internet Allowance 500 6,000

Gross Salary (Sum of above components) 22,147 265,764

Provident Fund (12% of Basic Salary) 1,800 21,600
Employee State Insurance (3.25% of Gross Salary) 0 0
Gratuity (4.8% of Basic Salary) 720 8,640
Medical Insurance 333 3,996

Provident Fund (12% of Basic Salary) 1,800 21,600
Employee State Insurance (0.75% of Gross Salary) 0 0
Professional Tax 200 2,400

A + B 25,000 300,000

A - C 20,147 241,764

Statutory deductions like Labour Welfare Fund, Professional Tax and Income Tax (if any) will be deducted at source and will 

be applicable as per stipulations.

Rs.4,000/- included in CTC for Medical Insurance of Rs.200,000/- for Self and Family*.

For, Ascendum KPS Pvt. Ltd.

Zoho Sign Document ID: DF8BBF09E-AFH3CWSJFC9WUQAJ0TS8TNPZXUXQLE3_-KZNEAI99GS



 

a)

b)

c)

d)

 
 
August 9, 2023

Ref:HDBFS/23-24/HRIC78558/Appt/165460
Ms.Shilpi Reema Rajendrabhai,
97 Nava Vanzar,
Dwarkeshnagar Sarkhej,
Ahmedabad-382210
 
Dear Ms.Shilpi Reema Rajendrabhai,

LETTER OF APPOINTMENT
 
Further to your application and subsequent discussions for employment, HDB Financial Services Limited (“Company”)
is pleased to appoint you as JR. OFFICER - PROCESSING on the terms and conditions as set out below.
 
Your Total Salary per annum is set out as attached in Annexure A. All remuneration, benefits and perquisites will be
taxed in accordance with the provisions of Income Tax Act, 1961 and any other enactments in force from time to time.
 
Terms and Conditions:
 

You will be on probation for a period of 6 (six) months from the date of your employment. Subject to satisfactory
performance during probation, your employment will be confirmed in writing. The Company shall have the absolute
right to terminate your employment during the probation period by giving you 15 (fifteen) days’ notice or salary in
lieu thereof if your conduct, attendance, progress or performance is found to be unsatisfactory or for any other reason
as the Company may in its sole discretion deem fit. If you wish to leave the employment with this Company during
your probation period or post confirmation, you will mandatorily have to serve a minimum notice period of 1 (one)
month or pay to the Company an amount equivalent to your 1 (one) months’ salary in lieu of such notice period. It is
clarified that, in the event of a termination of this Agreement by you, the decision whether or not to accept salary in
lieu of the notice period will rest solely with the Company and you may be required to serve the applicable notice
period instead of paying to the Company an amount equivalent to your salary in lieu thereof.
 
Your appointment will be subject to the Company receiving satisfactory references and Contact Point verifications.
You are required to furnish the name(s) of the references, who have supervised you in a professional capacity at
some stage in your academic / professional career as may be required by the Company.
 
Your duties and responsibilities will be explained to you on your joining the Company.
 
Your initial place of posting will be at  Ahmedabad .You are initially assigned to  services at our client premises,  TEJ
ENCLAVE. The Company reserves the right to change the duties assigned to you, transfer you, temporarily or
permanently, to any other office / branch, subsidiary or associate of the Company or to any other place of business of
the Company that is in existence or may come into existence at a future date. The Company further reserves the right
to transfer you from one shift to another, depending upon the exigencies of work.
 

                                                                                                                                                                                        Page 1 of 5   
 

HDB Financial Services Limited
2nd Floor, Wilson House,
Old Nagardas Road,
Near Amboli Subway,
Andheri East, Mumbai - 400069
Tel. : 022 - 7945 5000
Email : hdb.hrcompliance@hdbfs.com
Web : www.hdbfs.com
CIN - U65993GJ2007PLC051028

Registered Office : Radhika, 2nd Floor, Law Garden Road, Navrangpura, Ahmedabad-380 009.

eSigned using Aadhaar 
(Leegality.com - G9OSbU1) 
Shilpi Reema Rajendrabhai 
 
Date: Fri Aug 11 18:17:46 IST 
2023



e)

f)

g)

h)

i)

j)

k)

l)

m)

 

You shall devote your whole time and attention to your duties with the Company and will not directly or indirectly,
for any part of your time carry on any business or occupation or enter in any capacity, the employment of or
association in business for profit or otherwise, with any firm, company or person without the prior written consent of
the Company.
 
You shall abide by all the applicable policies, rules, regulations, procedures and practices of the Company, as may be
amended, from time to time and comply with all applicable Laws. Any violation of or failure to comply with or abide
by the same shall be deemed to constitute an act of misconduct.
 
You will be responsible for the safe keeping and return in good condition and order, of any properties and / or assets
which may be entrusted to you by the Company. The Company shall have the right to deduct the money value of all
such properties and / or other assets from your dues and take such other action as it may deem proper in the event of
your failure to account for such properties to the Company’s satisfaction.
 
You shall not, during your employment with the Company or at any time thereafter, discuss, divulge, or make
public, directly or indirectly, to any individual, firm, company or person of any nature whatsoever, any information,
processes, policies, documents, research, development, finances, properties, contracts, methods, trade secrets,
transactions, or generally in relation to the business and affairs of the Company (including its subsidiaries and
associate companies) or its clients, customers, employees, management, or business associates, which you may
acquire during the course of, or which may otherwise come to your knowledge or possession during the course of
your employment with the Company.
 
Upon the termination of this letter of appointment, you will be required to comply with the Company’s exit
formalities.
 
If at any time, you are found to be overstaying your sanctioned leave or are absent from work without permission for
a period exceeding 5 (five) consecutive days or are found to be habitually absent or are otherwise found guilty of
dishonesty, disobedience, fraud, insubordination, riotous and disorderly behaviour, negligence, indiscipline or any
other act of misconduct (as determined by the Company in its sole discretion), then the Company will be entitled to
terminate your services with immediate effect without giving you a notice or salary in lieu thereof.
 
Nothing contained herein constitutes a guarantee of employment. Your performance shall continuously be evaluated
by the Company. If you are found to be incompetent in the discharge of your duty or do not meet the productivity
norms, your services shall be terminated. The Company reserves the sole right to terminate your employment on
grounds of performance not being up to expected standards. The final decision of the management in this regard
shall be final.
 
Notwithstanding anything contained in the above paragraphs, your services may be terminated by the organization
if you are found to be indulging in acts of commission / omission which may be prejudicial to the interest of the
organization, or any act of dishonesty, disobedience, insubordination or any other misconduct or neglect of duty or
incompetence in discharge of duty on your part.
 
In the event of any allegation of misconduct against you, the Company will initiate disciplinary proceedings against
you as per its rules in this regard.
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eSigned using Aadhaar 
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n)

o)

p)

q)

r)

s)

t)

u)

 

You will keep the Company informed of any change in your residential address or in any of the other information
pertaining to you as provided to the Company. All communication sent by the Company on the address registered in
our records, will be construed as communication served on you.
 
You will retire from the employment of the Company on your completing 60 (Sixty) years of age. It will be necessary
for you to produce proper proof of your age within 7 (seven) days on receipt of this letter as may be required by the
Company.
 
This letter of appointment shall be governed by and construed in accordance with the laws of India. The terms and
conditions set out in this letter of appointment constitute service conditions applicable to your employment in the
organization and any dispute arising out of this letter of appointment or pertaining to your employment shall be
subject to the exclusive jurisdiction of the courts of Mumbai.
 
You shall comply with the data protection policy of the Company when handling personal data in the course of your
employment with the Company including personal data relating to any employee, customer, client or agent of the
Company or any of its affiliates and you shall promptly report any breaches or anticipated breaches of the same.
 
You consent to the Company, its affiliates processing data relating to you for legal, personnel, administrative and
management purposes and in particular to the processing of any “sensitive personal data or information” (as defined
in the policies of the Company). The Company may make such information available to any of its affiliates, those
who provide products or services to the Company or any of its affiliates (such as advisers and payroll
administrators), regulatory authorities, potential purchasers of the Company or the business in which you work, and
as may be required by law. You also consent to the Company carrying out the above activities and other similar
classes of activities prior to, during and after the termination of your employment with the Company, provided that
such activities are carried out in a lawful manner and for legitimate purposes.
 
If at any time during your employment you make, develop, discover or participate in the making or discovery of any
“Intellectual Property Rights”(as defined in the policies of the Company) relating to or capable of being used in the
business being carried on by the Company or any of its affiliates, such Intellectual Property Rights shall be the
absolute property of the Company. At the request of the Company you shall execute all such documents and do all
acts, matters and things which may be necessary or desirable for obtaining registration or other protection for the
Intellectual Property Rights as may be specified by the Company.
 
You hereby acknowledge and undertake that you do not have and shall not have at any point of time, any
ownership, interest, right or title in the Intellectual Property Rights nor will you claim any ownership, interest, right
or title in the Intellectual Property Rights or brand forming part of the business of the Company or any of its
affiliates.
 
You shall not, at any time during the course of your employment and any time after the termination of your
employment with the Company, make any statement, representation,  post commentary, content or image or
communicate in writing, orally or otherwise or take any action directly or indirectly in public or private, in any
manner or through any medium whatsoever including but not limited to newspaper, social media, e-mail, SMS,
internet, blog, social networking websites etc., which may directly or indirectly, defame or disparage the image,
credibility, good name, goodwill and reputation of the Company or any of its officers, directors, employees, agents,
consultants, representatives etc. or create an hostile work environment.
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v)

w)

a)
b)
c)
d)

 
 

Any variation of the above terms and conditions will not be valid until expressly made in writing by the Company.
 
This letter of appointment (together with all its annexures) shall supersede all prior, oral or written agreements or
communications, formal or informal, in relation to your employment with the Company.
 

As your acceptance to these terms of employment, please sign the duplicate copy of this letter of appointment in the
space provided below and return the same to us.
 
You are requested to join no later than August 24, 2023.
 
Kindly arrange to bring self-attested copies of the following documents along with their originals for verification on the
date of your joining:
 

Copy of Educational Certificates and Marksheets (Xth, XIIth, Graduation, Post Graduation)
Proof of date of birth (Copy of driving license, Voter ID, Passport)
Duly signed duplicate copy of Appointment Letter
Copy of Pan Card and Aadhaar Card (Both documents are required for Salary processing)
 

You will be required to complete the Company's prescribed joining formalities within 3 (three) working days from the
date of your joining and submit the same to the Human Resources Department for necessary processing of your Salary.
 
Yours Sincerely,
For HDB Financial Services Ltd.

Hemant Revankar
Authorised Signatory
ADFC - A division of HDB Financial Services Limited.
 
AGREED AND ACCEPTED
 
 
 
_____________________________________
Ms.Shilpi Reema Rajendrabhai
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Annexure A
 

 
 
 
I accept the terms and conditions as mentioned in the Appointment letter.
 
 
 
_____________________________________
Ms.Shilpi Reema Rajendrabhai

Compensation Breakup

Name MS.SHILPI REEMA RAJENDRABHAI

Role Jr. Officer - Processing

Grade Grade-I

Location Ahmedabad

Annual Compensation Break up HDBFS Monthly

Basic 87,120 7,260

HRA 34,848 2,904

PDA 23,232 1,936

Provident Fund (Employer's contribution) 13,248 1,104

Gross Salary  (A) 1,58,448 13,204

ESIC (Employer's contribution)----(B) 4,719 393

Gratuity----------- (C) 4,190 349

Total Fixed Compensation (D=A+B+C) 1,67,357 13,946

Note:

This Offer is subject to positive Contact Point Verification, Reference checks &
CIBIL/SAS check. Your consent for candidature of the company will be considered as
consent for accessing your CIBIL report.

Employee and Employer’s contribution towards ESI will be 0.75% & 3.25%
respectively

Gratuity is as per “The Payment of Gratuity Act”.

You will be covered under Group Personal Accident Insurance as per policy of the
Organization

Ref:HDBFS/23-24/HRIC78558/Appt/165460

eSigned using Aadhaar 
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Declaration and Nomination Form under the Employees Provident Funds

and Employees Pension Scheme
 

(Paragraph 33 & 61 (1) of the Employees Provident Funds Scheme, 1952 and
Para 18 of the Employees Pension Scheme, 1995)

 
 

 
PART - A (EPF)

 
I hereby nominate the persons(s) / cancel the nomination made by me previously and nominate the person(s), mentioned below to receive the amount
standing to my credit in the Employees Provident Fund in the event my death.
 

 
 * Certificate that I have no family as defined in para 2 (g) of the Employees Provident Funds Scheme, 1952 and should I acquire a family thereafter
the above nomination should be deemed as cancelled.
 * Certified that my father / mother is / are dependent upon me.

(*) Strike out whichever is not applicable.
 
 
                                                                                                                                                                                      X   ________________________________________________________
                                                                                                                                                                                            SIGNATURE OR THUMB IMPRESSION THE SUBSCRIBER
 

SPECIMEN FORM 2 (REVISED)

NOMINATION & DECLARATION FORM GROUP No. :

FOR UNEXEMPTED / EXEMPTED ESTABLISHMENTS Office :

     1. NAME (in block letters ) : Shilpi Reema Rajendrabhai

     2. FATHER'S / HUSBAND'S NAME : Rajendrabhai

     3. DATE OF BIRTH : 22-Dec-2000

     4. SEX : Female

     5. MARITAL STATUS : Single

     6. ACCOUNT NO : MH / BAN / 49611

     7. ADDRESS : 97 Nava Vanzar,

Dwarkeshnagar Sarkhej,

Ahmedabad - 382210

Name & Address of the Nominee(s) Nominee's relationship with
the member Date of Birth

Total amount or
share of

accumulation in PF
to be paid in each

nominee

If the nominee is minor, name & relationship &
add. of the guardian who may receive the

amount during minority of nominee

(1) (2) (3) (4) (5)

Rajendra Vadilalbhai Shilpi, 97 Nava
Vanzar, Dwarkeshnagar Sarkhej,
Ahmedabad- 382210

Father 17 - Jun - 1964 50 No

Bhavnaben Rajendrabhai Shilpi, 97 Nava
Vanzar, Dwarkeshnagar Sarkhej,
Ahmedabad- 382210

Mother 05 - Jan - 1971 50 No

eSigned using Aadhaar 
(Leegality.com - G9OSbU1) 
Shilpi Reema Rajendrabhai 
 
Date: Fri Aug 11 18:17:46 IST 
2023
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PART - B (EPS)
 Para 18

I hereby furnish below particulars of the members of my family who would be eligible to receive widow / children Pension in the event of my death.
 

 
**Certified that I have no family, as defined in para 2 (vii) of the Employees Pension Scheme, 1995 and should I acquire a family here after I shall
furnish particulars thereon in the above form.
I hereby nominate the following person for receiving the monthly family pension (admissible under para 16 (2) (i) and (ii) in the event of my death
without leaving and eligible family member/s for receiving pension.
 

 
Date : 11-Aug-2023                                                                                                                                                         X
_________________________                                                                                                                            _________________________________________________________________
  (*) Strike out whichever is not applicable                                                                                                              SIGNATURE OR THUMB IMPRESSION THE SUBSCRIBER
_______________________________________________________________________________________________________________________________________________________

Place : __________________                                                                                                                                                                     Authorized Signatory
Date :                                                                                                                                      ________________________________________________________________________________
                                                                                                                                                        Signature of the Employer's OR other Authorised Officer's the Establishments
                                                                                                                                                                                         Signature with Designation

                                                                                                                                                HDB Financial Services Ltd
                                                                                                                                                                                         Ground Floor, Zenith House,
                                                                                                                                                                                         Keshavrao Khadye Marg,Opp.Race Course
                                                                                                                                                                                         Opp.Race Course, Mahalaxmi, Mumbai - 400034.

Sr. No. Name & Address of the family member/s Date of Birth Relationship with Member

(1) (2) (3) (4)

1 Rajendra Vadilalbhai Shilpi, 97 Nava Vanzar, Dwarkeshnagar Sarkhej, Ahmedabad- 382210 17 - Jun - 1964 Father

2 Bhavnaben Rajendrabhai Shilpi, 97 Nava Vanzar, Dwarkeshnagar Sarkhej, Ahmedabad- 382210 05 - Jan - 1971 Mother

Name of the Nominee Address Date of Birth Relationship with
Member

(1) (2) (3) (4)

Rajendra Vadilalbhai Shilpi 97 Nava Vanzar, Dwarkeshnagar Sarkhej, Ahmedabad- 382210 17 - Jun - 1964 Father

Bhavnaben Rajendrabhai Shilpi 97 Nava Vanzar, Dwarkeshnagar Sarkhej, Ahmedabad- 382210 05 - Jan - 1971 Mother

CERTIFICATE BY EMPLOYER

CERTIFICATE that the above declaration and nomination has been signed / thumb impressed before me.

by Shri / Smt. / Miss. ________________________________________________________________________________________________ employed in my / our establishment
after he / she has read the entire / the entries have been read over to him / her by me and confirmed by him her

For HDB Financial Services Limited

eSigned using Aadhaar 
(Leegality.com - G9OSbU1) 
Shilpi Reema Rajendrabhai 
 
Date: Fri Aug 11 18:17:46 IST 
2023
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2.

3.

4.

5.

6.
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UNDER THE PAYMENT OF GRATUITY ACT, 1992.

&

THE PAYMENT OF GRATUITY (MAHARASHTRA) RULE, 1972

 

FORM 'F'
(See Sub-Rule (i) of rule (6)

 

Nomination

 
To
M/s HDB Financial Services Limited
Ground Floor, Zenith House,
Keshavrao Khadye Marg,
Opp.Race Course, Mahalaxmi
Mumbai - 400034.

 
Shri / Shrimati / Kumari SHILPI REEMA RAJENDRABHAI whose particulars are given in the statement below hereby nominate the
person(s) mentioned below to receive the gratuity payable after my death as also the gratuity standing to my credit in the event of my death
before that amount has become payable, or having become payable has not been paid and direct that the said amount of gratuity shall be
paid in proportion indicated against the name(s) of the nominee(s).
 
I hereby certify that the person(s) mentioned is / are member(s) of my family within the meaning of clause (h) of section 2 of the Payment of
Gratuity Act, 1972.
 
I hereby declare that I have no family within the meaning of clause (h) of section (2) of the said Act.
 
(a) My father / mother / parents is / are not dependent on me.
 (b) My husband's father / mother / parents is / are not dependent on my husband.
 
I have excluded my husband from my family by a notice dated the to the controlling authority in terms of the provison to clause(s) of section
2 of the said Act.
 
Nomination made herein invalidates my previous nomination.

 
 

 
 
 
 
 
 
 
 

NOMINEE (S)

Sr. No. Name If Full address of the nominee(s) - (1) Relationship with the
Employee (2)

Age of the Nominee
(3)

Proportion by which the
gratuity will be shared (4)

1 Rajendra Vadilalbhai Shilpi,97 Nava Vanzar, Dwarkeshnagar
Sarkhej, Ahmedabad- 382210 Father 17 - Jun - 1964 50

2 Bhavnaben Rajendrabhai Shilpi,97 Nava Vanzar,
Dwarkeshnagar Sarkhej, Ahmedabad- 382210 Mother 05 - Jan - 1971 50

3

4

5

6

eSigned using Aadhaar 
(Leegality.com - G9OSbU1) 
Shilpi Reema Rajendrabhai 
 
Date: Fri Aug 11 18:17:46 IST 
2023
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   Place : Tej Enclave                                                                                                                                          X ____________________________________________
   Date  : 11-Aug-2023                                                                                                                                               Signature/Thumb impression of the employee

 

 
 
 

 

Statement

1 Religion Hinduism

2 Sex. Female

3 Name of employee in full. Shilpi Reema Rajendrabhai

4 Whether married/unmarried/widow Single

5 Department/Branch/Section where
employed

Tej Enclave

6 Post held with Ticket or Serial Number if any. Jr. Officer - Processing

7 Date of appointment. 11-Aug-2023

8 Permanent address. 97 Nava Vanzar, Dwarkeshnagar Sarkhej, Ahmedabad - 382210

Village Thana Sub-division

Post Office District State

Declaration by witnesses

I declare that the Nomination has been signed/thumb impressed before me.

Name in full Signature of Witnesses. Address of witnesses

1. ___________________________________________ 1. ______________________________________

2. ___________________________________________ 2. ______________________________________

Place : Tej Enclave Place : Tej Enclave

Certificate by the employer

Certified that the particulars of the above nomination have been verified and recorded in this establishment.

Employer's References No., If any.

Designation For HDB Financial Services Limited

Authorized Signatory

HDB Financial Services Ltd

 Ground Floor, Zenith House,
 Keshavrao Khadye Marg
 Opp.Race Course, Mahalaxmi
 Mumbai - 400034.

__________________________________________________

  Signature/Thumb impression of the Authorized Signatory

Acknowledgement by the employee

Received the duplicate copy of nomination in Form 'F' filed by me and duly certified by the employer.

                    X

Date _______________________                                         ___________________________

                                        Signature of the employee

Note : Strike out the words and paragraphs not applicable.

eSigned using Aadhaar 
(Leegality.com - G9OSbU1) 
Shilpi Reema Rajendrabhai 
 
Date: Fri Aug 11 18:17:46 IST 
2023

eSigned using Aadhaar 
(Leegality.com - G9OSbU1) 
Shilpi Reema Rajendrabhai 
 
Date: Fri Aug 11 18:17:46 IST 
2023



 

(a)

(b)

a)

b)

c)

d)

a)

b)

c)

d) Validity of passport [(DD/MM/YYYY) to (DD/MM/YYYY)] ToFrom

Passport No.

If yes, state country of origin

(India/Name of other country)13

International Worker: Yes No

Date of exit 

(DD/MM/YYYY)

Scheme 

Certificate 

No. (if 

issued)

Non Contri- 

butory 

Period (NCP) 

Days

12

Previous employment details [if Yes to 9 &/or 10 above] - For Exempted Trusts

Establishment Name & 

Address

Universal Account 

Number

Member EPS 

A/C Number

Date of joining 

(DD/MM/YYYY)

Date of joining 

(DD/MM/YYYY)

Date of exit 

(DD/MM/YYYY)

Scheme 

Certificate 

No. (if 

issued)

PPO 

Number (if 

issued)

Non Contri- 

butory Period 

(NCP) Days

11

Previous employment details [if Yes to 9 &/or 10 above] - Un-exempted

Establishment 

Name & Address 

Universal Account 

Number

PF Account 

Number

10
Whether earlier a member of Employees' Pension 

Scheme, 1995 ?
Yes No

No9
Whether earlier a member of Employees' Provident 

Fund Scheme, 1952 ?
Yes

AADHAAR Number:

Permanent Account No. (PAN), if available

8

KYC Details (attach self attested copies of following KYCs)

Bank Account No.:

IFS Code of the branch:

7
Present employment details:

Date of joining in the current establishment (DD/MM/YYYY)

6
Email Id:

Mobile No.:

5 Marital Status(Married/Unmarried/Widow/Widower/Divorcee)

4 Gender: (Male/Female/Transgender)

3 Date of Birth (DD/MM/YYYY)

2

Fathers' Name

Spouse's Name

1 Name of the Member

Employees' Pension Scheme, 1995 (Paragraph 24)

(Declaration by a person taking up employment in an establishment on which EPFS 1952 and/or EPS 1995 is applicable)

www.epfindia.com 
Composite Declaration Form Form -11

(To be retained by the Employer for future reference)  

EMPLOYEES' PROVIDENT FUND ORGANIZATION

Employees' Provident Funds Scheme, 1952 (Paragraph 34 & 57) &

Shilpi Reema Rajendrabhai

Rajendrabhai

22/12/2000
Female
Unmarried
reemashilpi2000@gmail.com

11/08/2023

✔

9558121782

923396991877

NBAPS7868Q
✔

✔

✔

165460

eSigned using Aadhaar 
(Leegality.com - G9OSbU1) 
Shilpi Reema Rajendrabhai 
 
Date: Fri Aug 11 18:17:46 IST 
2023



1)

2)

3)

4)

A.

B.

 ●

C.

 ●

Date: Signature of Employer with Seal of Establishment

* Auto transfer of previous PF account would be possible in respect of Addhaar verified employees only. Other employees to fill physical claim (Form-13) for

transfer of account from pervious establishment.

The previous Account of the member is not Aadhaar verified and hence physical transfer form shall be initiated.

In case the person was earlier a member of EPF Scheme, 1952 and EPS, 1995:

Please Tick the Appropriate Option:

The KYC details of the above member in the UAN database have been approved with E-sign/Digital Signature Certificate and 

transfer request has been generated on portal.

Have not been uploaded

Have been uploaded but not approved

Have been uploaded and approved with DSC.e-sign

In case the person was earlier not a member of EPF Scheme, 1952 and EPS, 1995:

Please Tick the Appropriate Option:

The KYC details of the above member in the UAN database

and has been allotted PF Number and UAN

DECLARATION BY PRESENT EMPLOYER

The member Mr./Ms./Mrs. has joined on

Date:

Place: Signature of the Member

I authorize EPFO to use my Aadhaar for verification/authentication/eKYC purpose for service delivery.

Kindly transfer the funds and service details, if applicable, from the previous PF account as declared above to the present PF Account as 

I am an Aadhaar verified employee in my previous PF Account *

In case of changes in above details, the same will be intimated to employer at the earliest.

UNDERTAKING

Certified that the particulars are true to the best of my knowledge.

11-Aug-2023
Ahmedabad

eSigned using Aadhaar 
(Leegality.com - G9OSbU1) 
Shilpi Reema Rajendrabhai 
 
Date: Fri Aug 11 18:17:46 IST 
2023



 
?kks"k.kk i=k DECLARATION FORM

?kks"k.kk i=k deZpkjh }kjk Hkjk tk,xkA QkeZ ds LkkFk iksLVdkMZ vkdkj ds nks QksVksxzkQ Hkh yxk, tkus pkfg,A QkeZ Hkjus ls igys
ihB i`"B ij nh xbZ fgnk;rksa dks Hkyh&Hkkafr i<+ ysuk pkfg,A ;g QkeZ fu%'kqYd gSA

To be filled by employee after reading instruction overleaf. Two Postcard Size phtographs to be attached with the

form. This form is free of cost.

¼d½ chekÑr O;fDr ds fooj.k ¼[k½ fu;kstd ds fooj.k
(A) INSURED PERSON'S PARTICULARS (B) EMPLOYER'S PARTICULARS

QkeZ&1@Form-1

1- chek la[;k@Insurance No.

2- uke ¼Li"V v{kjks esa½
Name in block letters

3- firk@ifr dk uke
Father's/Husband's Name

4- tUe dh frfFk fnu eghuk o"kZ 5- oSokfgd fookfgr@
Date of Birth Day Month Year izkfLFkfr vfookfgr

Marital fo/kok
Status M/U/W

6-fyax@Sex iq-e-/M.F.

7- orZeku irk@Present Address 8- LFkk;h irk@Permanent Address

______________________ ______________________
______________________ ______________________
______________________ ______________________

VsyhQksu uEcj@bZ&esy irk@ VsyhQksu uEcj@bZ&esy irk@

'kk[kk dk;kZy; vkS"k/kky;
Branch Office Dispensary

9- fu;kstd dh dwV la[;k
Employer's Code No.

10- fu;qfDr dh rkjh[k fnu eghuk o"kZ
Date of Appointment Day Month Year

11- fu;kstd dk uke vkSj irk@Name & Address of the Employer

__________________________________________________

__________________________________________________

__________________________________________________

12- ;fn igys fu;kstu esa jgs gSa rks Ñi;k fuEufyf[kr C;kSjs nhft,
In case of any previous employment please fill up the details as under.

¼d½ fiNyh chek la[;k
(a) Previous Ins. No.

¼[k½ fu;kstd dwV la[;k
(b) Employer's Code No.

¼x½ fu;kstd dk uke o irk
(c) Name & Address of the Employer

VsyhQksu uEcj@bZ&esy irk@e-mail address

¼d½ e`R;q dh fLFkfr esa udn fgrykHk ds Hkqxrku ds fy, d-jk-ch- vf/kfu;e] 1948 dh /kkjk 71@d-jk-ch- ¼dsUnzh;½ fu;e] 1950 ds fu;e 56¼2½ ds varxZr ukfer ds C;kSjsA

(c) Details of Nominee u/s 71 of ESI Act 1948/Rule-56(2) of ESI (Central) Rules, 1950 for payment of cash benefit in the event of death.

uke@Name ukrsnkjh@Relationship irk@Address

eSa ,rn~}kjk ?kks"k.kk djrk@djrh gwa fd esjs }kjk izLrqr fd, x, fooj.k esjh tkudkjh vkSj fo'okl ds vuqlkj lgh gSA eSa vius ifjokj ds lnL;ksa esa gq, ifjorZu dh lwpuk
15 fnu ds Hkhrj izLrqr djus dk opu Hkh nsrk gwa@nsrh gwaA

I hereby decalare that the particulars given by me are correct to the best of my knowledge and belief. I undertake to intimate the corporation any

changes in the membership of my family within 15 days of such change.

fu;kstd ds izfrgLrk{kj chekÑr O;fDr ds gLrk{kj@vaxwBk fu'kku
Counter signature by the employer Signature /T.I.of IP.

lhy lfgr gLrk{kj

Signature with seal

¼?k½ chekÑr O;fDr ds ifjtuksa dk fooj.k
(D) Family Particulars of Insured person

Ø-la- uke QkeZ Hkjus dh rkjh[k deZpkjh ds lkFk ukrsnkjh D;k muds lkFk jg ;fn ugha rks vkokl
SI. No. Name dks vk;q@tUe&rkjh[k Relationship with the jgs gSa\ crk,a dk LFkku n'kkZ,a

Date of Birth/Age as on Employee Whether residing If' No' state Place of

date of filling form with him/her. Residence

d-jk-ch- fuxe vLFkk;h igpku i=k ¼fu;qfDr dh rkjh[k ls 3 eghus rd oS/k½

ESI Corporation Temporary Identity Card (Valid for 3 month from the date of appointment)

uke@Name

chek la[;k@Ins. No. fu;qfDr dh rkjh[k@Date 
of appointment

'kk[kk dk;kZy; vkS"k/kky;
Branch Office Dispensary

fu;kstd dh dwV la[;k o irk
Employer's Code No. & Address

oS/krk
Validity

rkjh[k chekÑr O;fDr ds gLrk{kj@vaxwBs dk fu'kku lhy lfgr 'kk[kk izca/kd ds gLrk{kj
Dated Signature/T.I. of I.P. Signature of B.M. with seal

gk¡@Yes ugha@No dLck@Town jkT;@State

fiu dksM
Pin Code

fiu dksM
Pin Code

QksVks ds fy, LFkku
(Space for photograph)

Offer Ref #

X

X

165460

Shilpi Reema Rajendrabhai

Shilpi Reema Rajendrabhai

11 08 2023Rajendrabhai

✔

✔
22 12 00

97 Nava Vanzar 97 Nava Vanzar
Dwarkeshnagar Sarkhej Dwarkeshnagar Sarkhej
Ahmedabad,Gujarat Ahmedabad,Gujarat

83 22 1 0 83 2 2 1 0

reemashilpi2000@gmail.com 9558121782

Bhavnaben Rajendrabhai Shilpi Mother 97 Nava Vanzar,Dwarkeshnagar Sarkhej,Ahmedabad,382210

1 Rajendra Vadilalbhai Shilpi 17-06-1964 Father Yes
2 Bhavnaben Rajendrabhai Shilpi 05-01-1971 Mother Yes

11-08-2023

eSigned using Aadhaar 
(Leegality.com - G9OSbU1) 
Shilpi Reema Rajendrabhai 
 
Date: Fri Aug 11 18:17:46 IST 
2023

eSigned using Aadhaar 
(Leegality.com - G9OSbU1) 
Shilpi Reema Rajendrabhai 
 
Date: Fri Aug 11 18:17:46 IST 
2023



vuqns'kvuqns'kvuqns'kvuqns'kvuqns'k
INSTRUCTIONS

1- QkeZ&1 dk izs"k.k d-jk-ch- ¼lk/kkj.k½ fofu;e] 1950 ds fofu;e 11 o 12 ds varxZr fofu;fer fd;k tkrk gSA
Submission of Form-I is governed by regulation 11 & 12 of ESI (General) Regulations, 1950

2- ßdqVqEcÞ ls fdlh chekÑr O;fDr ds fuEufyf[kr lHkh vFkok dksbZ ukrsnkj vfHkizsr gS%&
vFkkZr~%& ¼1½ fookfgrh ¼2½ chekÑr O;fDr ij vkfJr dksbZ /keZt ;k nÙkd vo;Ld vkfJr ckyd] ¼3½ dksbZ ckyd tks chekÑr O;fDr
ds miktZuksa ij iw.kZr% vkfJr gS rFkk tks ¼d½ f'k{kk izkIr dj jgk gS] muds 21 o"Z dh vk;q izkIr dj ysus rd ¼[k½ dksbZ vfookfgr iq=kh]
¼4½ dksbZ ckyd tks fdlh 'kkjhfjd vFkok ekufld vilkekU;rk ;k pksV ds dkj.k f'kfFkykax gS rFkk f'kfFkykaxrk jgus rd chekÑr O;fDr
ds miktZuksa ij iw.kZr% vkfJr gS] ¼5½ vkfJr ekrk&firk] ¼C;ksjs gsrq d-jk-ch- vf/kfu;e] 1948 dh /kkjk 2 ds [kaM 11 dks ns[ksa½A

�Family� means all or any of the following relatives of an Insured Person namely:-

(i) a spouse (ii) a minor legitimate or adopted child dependant upon the I.P.; (iii) a child who is wholly dependant on the

earnings of the I.P.  and who is (a) receiving education, till he or she attains the age of 21 years (b) an unmarried daughter;

(iv) a child who is infirm by reason of any physcial or mental abnormality or injury and is wholly dependant on the earnings

of the I.P. so long as the infirmity continues; (v) dependant parents (Please see Section 2 clause 11 of the ESI Act 1948 for

details.

3 igpku&i=k vgLrkUrj.kh; gSA
Identity Card is Non-Transferable.

4- igpku&i=k ds xqe gksus dh fLFkfr esa fu;kstd@'kk[kk izca/kd dks rRdky lwfpr fd;k tk,A
Loss of Identity Card be reported to Employer/Branch Manager immediately.

5- fdlh izdkj dh xyr lwpuk nsus dh fLFkfr esa d-jk-ch- vf/kfu;e] 1948 dh /kkjk&84 ds rgr dkuwuh dk;Zokgh dh tk ldrh gSA
Submission of false information attracts penal action Under Section 84 of ESI Act. 1948.

6- ubZ fu;qfDr dh fLFkfr esa Hkyh&Hkkafr Hkjk gqvk ;g QkeZ fu;qfDr ds nl fnu ds Hkhrj lacaf/kr 'kk[kk dk;kZy; esa vo'; gh izLrqr fd;k
tkuk pkfg,A foyEc dh fLFkfr esa fu;kstd ds fo#) /kkjk&85 ds rgr dkuwuh dk;Zokgh dh tk ldrh gSA
This form duly filled in must reach the concerned Branch Office within 10 days of appointment of an Employee. Delay

attracts penal action under Section 85 of the Act, against employer.

7- chekÑr O;fDr gksus ds ukrs vki o vkids ifjokj ds vkfJrtu fpfdRlk fgrykHk izkIr dj ldsaxsA vU; udn fgrykHk gSa] ¼1½ chekjh
fgrykHk ¼2½ vLFkk;h viaxrk fgrykHk ¼3½ LFkk;h viaxrk fgrykHk ¼4½ vkfJrtu fgrykHk ¼5½ izlwfr fgrykHk ¼efgyk deZpkjh ds fy,½A
As an insured person you and your dependant family membes are entitled to full medical care. The other benefits in cash

include (1) Sickness Benefit (2) Temporary Disablement benefit (3) Permanent disablement Benefit (4) Dependants benefit

and (5) Maternity Benefit (in case of woman  employees) subject of fulfillment of contributory cnditions.

8- vf/kd tkudkjh ds fy;s Ñi;k fuxe ds osclkbV dks nsa[ksa ;k 'kk[kk dk;kZy; ;k {ks=kh; dk;kZy; ls laidZ djsaA
For more details please contact website of ESIC at www. esic.org. in. or contact Regional Office or Branch Office.

dsoy 'kk[kk dk;kZy; esa iz;ksx gsrqdsoy 'kk[kk dk;kZy; esa iz;ksx gsrqdsoy 'kk[kk dk;kZy; esa iz;ksx gsrqdsoy 'kk[kk dk;kZy; esa iz;ksx gsrqdsoy 'kk[kk dk;kZy; esa iz;ksx gsrq
For Branch Office Use only

1- chek la[;k vkoaVu dh rkjh[k %
Date of allotment of Ins. No. :_________________________________________

2- vLFkk;h igpku i=k tkjh djus dh rkjh[k %
Date of Issue of T.I.C. :______________________________________________

3- vkS"k/kky; dk uke@la[;k %
Name /No. of Dispensary : ___________________________________________

4- D;k vU;ksU; fpfdRlk O;oLFkk miyC/k gS\ ;fn gkaa] rks mYys[k djsa %
Whether reciprocal Medical arrangements involved. if yes, please indicate :

'kk[kk izcU/kd ds gLrk{kj
Signature of Branch Manager

Ø-la- uke QkeZ Hkjus dh rkjh[k deZpkjh ds lkFk ukrsnkjh D;k muds lkFk jg ;fn ugha] rks vkokl
SI. No. Name dks vk;q@tUe&rkjh[k Relationship with the jgs gSa\ crk,a dk LFkku n'kkZ,a

Date of Birth/Age as on Employee Whether residing If' No, state Place of

date of filling form with him/her. Residence

gk¡@Yes ugha@No dLck@Town jkT;@State

Offer Ref # 165460

1 Rajendra Vadilalbhai Shilpi 17-06-1964 Father Yes
2 Bhavnaben Rajendrabhai Shilpi 05-01-1971 Mother Yes

eSigned using Aadhaar 
(Leegality.com - G9OSbU1) 
Shilpi Reema Rajendrabhai 
 
Date: Fri Aug 11 18:17:46 IST 
2023











Gujarat Commerce College, Ahmedabad 
Report of 

Pre Placement Campus Drive held by UDISHA / Placement Cell 
On 

12th September 2023 
 

UDISHA placement committee of Gujarat Commerce College organized pre placement campus on 12th 
September 2023, Tuesday, Time: 09 AM onwards. The objective of this campus drive was to provide an 
opportunity of jobs to the students of college as well as alumni.  

Six companies turned up at the campus for hiring the students. 114 students registered for the campus 
drive. 61 students attended the campus drive and appeared for interviews in various companies. Total 42 
students were shortlisted by different companies for the second round. Students got a good exposure 
regarding the interview and placement opportunity.  

UDISHA committee Chairman Dr. Sheela Bhadani organized and coordinated the workshop well. The 
UDISHA committee members Dr. Shilpa Motwani offered their helping hand as and when needed.  In 
total, the workshop was successful.  

OBJECTIVES OF CAMPUS DRIVE: 

 To identify the talented and qualified students in the college. 
 To create promising career opportunities for students in reputed corporate sector. 
 To provide roles and duties as per the student’s knowledge, expertise and interest. 
 To ensure students start a career and move forward in the right direction for better quality living. 
 To provide ultimate satisfaction to students by offering the companies of their choice according to 

their eligibility. 

A GLIMPSE OF THE CAMPUS DRIVE IS AS FOLLOWS:  

 

 

        

 

 

 



                

 

 

 

  

 

 

 

 

 

 

  

 

 

 

 

 
 
 
 

 ANALYSIS OF STUDENTS’ FEEDBACK: 

How do you rate the campus drive?                 Was this campus drive useful for you? 

 

 

 
 

 
 
 
 
 
 



If yes, then up to at what extent it is beneficial? 

 

 

 

 

How will you rate the interviewee? 
 

rate the Time Management of  campus drive 

 

Management of overall  campus drive 
 

Would you like to attend more such campus 
drive? 

 

Kindly provide your valuable suggestions that would help us improve future seminar.  
 Excellent 
 That was perfect, nothing to suggest 
 If it's divided to room wise it's batter 
 We should not send all the people together, send them one by one so that the noise is not 

too loud and we can hear clearly. 
 Great 
 It was very good 
 I think I should conduct new career seminars to create better job opportunities Thank You 

So Much 
 



 ANALYSIS OF INDUSTRIES FEEDBACK FORM 

 

 

 
 OUTCOMES OF THE PRE PLACEMENT CAMPUS DRIVE: 

 
 48 students were selectd for further round. 
 Sahil mistry was final selected in ascendum kps company. 

 Students’ create confidence for interview.  

How do you rate the response of   Interaction with students’ participants? 
 

  

Interest of students 
 

 
 
Communication skill of students  

 

Management of programme. 
 

Do you find the present curriculum fit for the 
present demand? 

 
Do you wish to come for more such campus 
drive in future? 

 

 
                 Suggestions: 

 Students must have their own resumes 
as a hardcopy 

 Excellent coordination, Thanks 
sheelamam 

 Every thing is good 
 Good experience 
 Please inform candidates to bring 

multiple resumes 
 



STUDENTS’ ATTENDANCE: 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 





Gujarat Commerce College, Ahmedabad 
Report of 

Workshop under UDISHA / Placement Cell 
By 

TATA Consultancy Services (TCS) 
On 

Youth Employment Programme (YEP) 
 

UDISHA committee of Gujarat Commerce College organized workshop on ‘Youth Employment 
Programme’ (YEP) on 10th August-2023 to 8th September-2023 for 90 hours. The training time was 11:00 
am. To 2:00 pm. The objective of this training programme was to inculcate among students the interview 
skills, communication skill and make them more employable. Trainer Shree Roopasy Sonkar was invited 
by TCS as an expert for 90 hours to conduct the sessions. 82 students registered through Google link 
https://forms.gle/NK5rtnKm7yz4rU2M9. and participated in this training programme. All participates 
enjoyed this workshop and they have demanded to arrange more such workshops which will polish their 
personality. Students’ Feedback were collected through Google link 
https://forms.gle/mpM6mZFcGjFXueYW6 . Feedback was also collected from the trainer through Google 
link https://forms.gle/FCAoinpCz8xJ2pm37.  

E-certificates were given to the students who attended the workshop. UDISHA committee Chairman Dr. 
Sheela Bhadani organized and coordinated the workshop well. The UDISHA committee members Dr. 
Shilpa Motwani and Dr. Sonal Solanki offered their helping hand as and when needed.  In total, the 
workshop was successful.  

Objective of workshop: 

 Students learnt and gained knowledge about interview skills that would enable them to be more 
employable.  

 Students learnt about Panel interview. 
  How to write application, Group discussion, Team work, Observe & First learn, Critical 

thinking, Reasoning, Mirror image, Grammar, Dressing sense, Body language, Facial expression, 
Presentation and much more. 
 

 PHOTOGRAPHS OF WORKSHOP: 

 
 

https://forms.gle/NK5rtnKm7yz4rU2M9
https://forms.gle/mpM6mZFcGjFXueYW6
https://forms.gle/FCAoinpCz8xJ2pm37


 

 

  

 

  



  

 
 

 

 STUDENTS’ FEEDBACK ANALYSIS: 

How do you rate the theme of the training? 

  

Was this training beneficial for your career? 

  



If yes, then up to at what extent it is beneficial? 
 

 
 
How will you rate the expert? 

 

 
Presentation Skills. 

 
Presentation Skills. 

 

Management of workshop. 

 
 
Would you like to attend more such 
trainings? 

 
 
 
 
 
 
 

 
Kindly provide your valuable suggestions that 
would help us improve future workshop. 

 .Excellent 
 It's Beneficial for develop inner skills 

and stage fear is being zero. Thank you 
for think excellent opportunity 

 It is very useful for career 
 It's helpful for career. 

 



 TRAINER’S  FEEDBACK ANALYSIS:  
 
How do you rate the response of 
participantes? 

  

Rate the following things of session: (A) 
Interaction with participants. 

 

Interest of participants  

 

Communication skill of participants. 

 

Management of programme. 
 

Do you find the present curriculum fit for the 
present  demand ? 

 

Do you wish to conduct such seminar in 
future? 

 

Suggestions:- 
 Everything was well organized. 

 

THE FOLLOWING MAIN OUTCOMES OF THE PROGRAMME. 

 All students were quite satisfied with the trainer and the workshop. 
 Majority students feel that this workshop added value in them.  
 Majority students wish to attend more such workshops in future. 

 



STUDENTS ATTENDANCE SHEET 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Resource person attendance sheet 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

Coordinator                                                                                                      Principal 
UDISHA Placement Cell                                                                  Gujarat Commerce College 
 Gujarat Commerce College                                                                           Ahmedabad 
Ahmedabad 
 







Gujarat Commerce College 
Report of 

Workshop under UDISHA / Placement Cell 
On 

“Youth Employability” by TCS 
Date: 21/07/2023 

UDISHA committee of Gujarat Commerce College organized orientation workshop “Youth 

employability” by TCS on 20th July, 2023. Time: 11 A.M. to 12:00 P.M. The objective of this 

workshop was to brainstorm the students about the training that will be provided by TCS to make 

them employable and grab a job. Trainer and speaker Shri Deval bhai Bhavsar was invited a 

speaker to conduct the session, he was assisted by Shri Sanjay Kureel of TCS. More than 150 

students participated in this workshop more than 82 students registered for training programme. 

Students got a good exposure regarding the training they can undergo that would enable them to 

be more employable.  

UDISHA committee Chairman Dr. Sheela Bhadani organized and coordinated the workshop 

well. The UDISHA committee members Dr. Shilpa Motwani, and Dr. Sonal Solanki offered their 

helping hand as and when needed.  In total, the workshop was successful.  

Objective of workshop: 

 To build among students a sense of awareness about the training. 
 To build among students a sense of awareness for interview skill.  
 To provide knowledge, guidance, and other information for interview skill. 

Photos: 

  



  

 

 

Press Note: Gandhinagar Metro & Gujarat Samachar : 

 

 

 



Feedback forms were collected through QR code through Google form from the students and 

analyzed. Feedback was also collected from the trainer.  

 

 Students’ Feedback Form Analysis: 

How do you rate the he theme of the talk? 

 

Does this seminar beneficial for your career? 

 

If yes, then up to at what extent it is beneficial? 
 

 

How will you rate the expert? 

 

Presentation Skills 

 



Time Management 

 

Management of seminar 

 

Kindly provide your valuable suggestions that would help us improve future seminar. 

 This is the best seminar for my best future. 
 It’s very efficient of future 
 It's very effective seminar. 
 Make students more exited for seminar. Best seminar for skills development and job opportunity. 

 Best seminar for skill development. 

 So helpful this seminar and in future it will be very helpful 

 Absolutely Fantastic seminar up to the mark these type of seminars should be conducted regularly 
 

 Resource person Feedback Form Analysis: 

How do you rate the response of participants? 

  

Interaction with participants. 

 

Interest of participants. 

 

Management of programme.                                                     

 

Communication skill of participants. 

 

Do you find the present curriculum fit for the 
present demand? 

 



Do you wish to conduct such seminar in future? 

 

                   Suggestions: 

 Great enthusiasm of all the students and 
faculty members. 

 Special thanks to Principal madam, Sonal 
madam and Sheela madam for great 
support. 

 
Outcomes of the seminar: 

 Majority students were very much satisfied with the trainer and the workshop 

 Majority students feel that this workshop and training will add value in them  

 Majority students wish to attend the more such workshops in future 

 TCS training programme will be start on 10th August, 2023 and more than 82 students registered 

in this training programme. 

Students Attendance Sheet 

 



 

 

 

 



  

 
Coordinator                                                                                                      Principal 
UDISHA Placement Cell                                                                  Gujarat Commerce College 
 Gujarat Commerce College                                                                           Ahmedabad 
Ahmedabad 
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Gujarat Commerce College 

Date: 14 September 2022 

This is to inform all the students of B.com Semester I that we are organising a 

workshop on ENGLISH LANGUAGE AND COMMUNICATION SKILLS IN 

COMMERCIAL FIEDS under SCOPE - (Society for Creation of Opportunities 

through Proficiency in English). 

All the students are asked to remain present at the seminar hall at 10 a.m. 

on 14 September 2022. 

SCOPE coordinator 

Semester 1 
Division A 
DivisionB 
Division C 
Division D 

Notice 

Division E 
Division F 

Principal w 13 l09)2 
Gujarat Commerce College 

Sign 



ENGLISH LANGUAGE AND COMMUNICATION SKILLS IN 
COMMERCIAL FIEDS 
One day seminar under, 

SCOPE (Society for Creation of Opportunities through Proficiency 
in English) 

Academic year 2022-23 
 

SCOPE Co-coordinator- Prof. V.N. Ravrani 
Resource person: Ms. Sudhaben Shah  
Date: 14 September 2022 
Time: 10 to 12 am 
Number of participants: 180 

Strong communication abilities are beneficial in all areas of life, including both the 
professional and personal spheres as well as everything in between. All 
transactions, from a commercial perspective, are the outcome of communication. 
Students must be able to effectively assimilate knowledge more quickly and 
precisely. 

Objectives: 

 To enable students to understand the spoken language 
 Enable students to use English in everyday situations and in real-life 

situations. 
 To comprehend the written content and possess the ability to skim and scan 
 To explain concepts in simple English in writing, etc. 

Outcomes: 

 Students are able to understand spoken language. 

 Students are able to use English in everyday situations and in real-life 
situations. 

 They can comprehend the written content and possess the ability to learn 
better. 

 They are able to explain simple concepts related to their careers in English. 



1 

Dab
h, 

Mu
nhe

r nh
 

Pvi
n 6h

 

S2o
o|1

036
s 

cau
dh

Hk
s, 

82
 

ra
il.

(S
M

 

1 

11. 

cho
usa

sigc
1 eins
h 

kum
ad. 

10. 

fute
irua

shih
olea

8m
iksm

 Aso
de 

Dhr
uy P

. 
Chu

vda
 Jay R

o 1 

Bh
av

saz
 

Jay 

6 
(hu

ubo
n 

yuy
sin

h 

Ps
uta

psh
 1 

Naga
n 

1 

g92
443

381
7 

Jku
yc

ha
vd

DS
D 122

F96
9 }32 maya

m 

bha
vsa

ros@
 

g53
739

08 
72

 
C

cO
 

ljuy tinh
 

ehu
hun

 

l02@
 

as
mu

s 
Hu

8sh
 m

. 

muiltc
 

Pln
 

90
23

44
42

8.
 l4x
m4

6 

Dh
ug

me
sh 

Av
ins

bh
ei 

1 

lo4
19

S8
47

dh
um

es
h 

6oB
6@

i. 
Ohu

me 

Cor
m 

3 

ham
ani 

ch
lan

 b
 

0o
94

26
6 142

4 

chi
nba

nta
mn

 

oo
et

 

2 

vhu
she

y 

Dh
urm

raj sinh 

L
 

200
8 

qr
ale

n 

1 

Bh
axv

ad 

Jay
esh

 

Kemu
 bhoi 

1.
 

796
486

Sl3
4 

no. No. 

Sr. 

Nam
e of

 
the 

pa
rti

cip
an

t 

Sem
. Roll

 

C
on

ta
ct

 no. 

E-m
ail 

lD
 

Si
gn

atu
re Da

te: 
14

/9/
20

22
 

En
gli

sh 

La
ng

uag
e and 

co
mm

un
ica

tio
n Ski
lls in

 
co

mm
erc

ial
 

Fie
lds

 

W
or

ks
ho

p o
r Sco
pe 

(20
22

-23
) 

Gu
jar

at 
Co

mm
erc

e 
Co

lle
ge

 

Nay
an M

. 



30
 

29. 

Ba
ziy

e 
Ru

ccn
u m

. 
Sik

ayo
 

San
dhy

ta ko
 

Sigb
 Tom

an dip
i D

. 
sing

h 

gil3
3vs

8<3
 

Si
ka

ya
us

an
isk

�ía
yn

dk
sso

 
35

30
13

s3
0o

m
ai

pl
is@

na
-C

or
m

 -

28. 

Va
Bh

ela 
vish

va B
. 

1.
 27. 

So
lan

ki ych
i A

. 

1.
 26. 

Pu
nm

eS
ne

hu
 B

. 

J.
 25. 

Ra
ted

igl 

940
%0

 
449

1S 
fou

38 914
20 

932
702

6 So7 

T
 

Nsh
 8l5

so3
os2

0 
Sne

ha 
Pu

nn
eoc

q¬
 

pa
ch

iso
la

i2
30

9 a
i . 

Maica
 

ím
íta

tio
n 

2 
gm

ea
il.

(o
m

 Bu
chl

. 

tha
kog

au3
O 

ymu
ikon

 k
 

gm
ail

.to
n 

24
 

Vas
aa Meg

ha s
. 

Smg
ada 

Me
mit

e s
. 

S.
 23. 

3g1
30&

313
2 

me
ghu

ssa
vaD

gm
ail.

 Can kats
 

22. 
21. 

fd
hi ant

k 
Na

vin
sta

i 

qo
13

60
3S

82
 

J1
23

34
33

2L
 

ravi
n 

Pax
dhi2

1 

Srra
ilam

 

A
a 

20. 
19. 

So
lan

ki.
 

kh
ush

i . N
 

Ar
vik

ar Nit
a 

As
ho

rcb
heu

i 

1 

|95
37

63
0 993 

So
lan

kih
ina

sss
@

m
o)

. k.
 

N.S 

88
08

4 1394
 

m
ito

rv
iku

eg
m

ail
.om

it AH. 

18
 

So
lan

ki Doa
s hti 

ao
un

bh
ai 

1 

17. 

Vm
g 

H
 

(h
un

go
iie

bh
ey

 

63
55

63
69

. 
O

 
mo

.C
m 

K
33

94
02

2G
,m

ai
l.(

gm
 

Ja
lJh

ax
dS

ok
inN

i 2003
 

Hi
irg

nsi
 

i6. 
15

 

Pe
rom

as mis
ha 

Ma
hen

do
 1 

Dra
jofe

rti 

Sne
hn 

ash
oib

hn
i Semg

 

387
972

9o8
3 

63
51

54
37

13
 

m
ah

in
um

uo
m

ui
l. 

Jil
ip 

ve
rm

g 
194

G 

Sneh
s 

Pag
jabe

n Rayg 

saY
nso

hai 

Paj
ate

oti'
nfh

a 

Gu6O
 

Gm
ay

l. com 



S1
 

Ao
mn

 

Ba
bu

bh
gi M

. 

50
 

Mad
a dy

 
Ha

zes
h 1 

L
 

che
dim

igt Ruch
e 1 

3.
 

SK
C2

6Ý
|0 3

) 
t62

406
o22

9 

Com
 

1.
 .V. Dao

mot 
UH

esh 
. 

47
 

TH
otiy

c 
het

on
 

J31
3sG

 

IG62
 

ke
ru

nk
tiy

uo
sti

 t Veyud
 Tuy 

Kishu
m 

Sod 

n n)
 

ket 

) 
m

 45
 

72
ts4

20
uy

 

du
yk

ihu
nv

eyo
d 

sQg
mi 

44
 

63
55

36
91

. 
mA

Kyn
g 

43. 
42. 

ku
no

te
ru

 

Uip
al s

. 41
 

40. 

$23
824

>82
5 

ho
ren

an
@

me
lcn

 

Ama
r 

Hss
ain

 Ral
saia

 
39

 

1 De
syi

 

suj
ul 

R
 38

 

1 

Un
ech

a 
Agu

m 

A
. 

Jog
g l|SB

 |8
 

Su
jq|

.de
su

loo
o 

g8
2H

83
5fh

4 
ar

ju
nU

ne
ch

ti0
 

(e
es

 

37
 

far
mu

r Syu
l 

36
 

35. 

Ch
uu

he
n 

Ha
ssh

 p
. 

B
. 

9oJ6
 65

 
3e

S-
G

ai
so

3a
m

so
is

h 

34
 

utel
 

vuy
 K

. 33. 

9G
o\9

3t3
3%

 
186 

30
 

hqs
 

len
yle

sn
yr 

32
 

hux
esh

m�d
adu

 mun 

s11
)gr

al 
d 

at
 



53 -

56 

Go. 

KAADIyA 

63 -

24l4 

 9. - PcTnuY 

fosmas 

65 

DiPAk R. 

Thin3Y smHe4.^N 
ThoRiya ohRuv R. 
SHAHV Dheyamesh s 

Mihir 

61 - Tuhbundya Rmkaç P 

karani 

O. 

iinanshu s. 

to Galanki Mehu 
6 - Makwc Mitsh B. 
Cs-Jegoe ShHhen R. 

! Brot otha A. 
72 Peutni vihal M. 

8. 
H. 

43 DuYm mihisin. p 

95 Telu2u cm A. 
76 fnchul dey B. 

A. 

1 

g4 nusumi uishjtsimh- 1 

1 

1 

C 1o432 

1 qq785 2os 49 

1. 

9%249|60u 
444%4362456 
4487834206 
82389011S1 

q9 13 6SS202 

%350139455 

329621936 
96248go 207 

6352496254 

qs98312t 
qG6444030 
g023143]50 

qo23434334 

ribwiya3syni.Con 

milun 24ly u2) gmu|, ony 

TNLSUmHet93r@jmeil.con 
dhRuvPa telarc1gmail.corm 
Shahuhasmegh GSo@9 mci. com 

shethuehol meshegmeit. totm 
Purmarmih 450amail.con 
rio262 mál 

mamishc huuhem 614uO gnai l-on 
himanshka ran mal 
karenMune hua 20rgmailCem 

Co 

laa tadevodeJau o}Mail·20M 

Jamshmdgmyil,om Shuthunjegijag meul.cor, 
mtsshmawama12@g l em 

Shawm�ona4 3mail -com 
PAthub-0t 26ghai.com 
ymdewud mqil.com 

mihisjn Ko9mai. com 

phesmesh 

C-m.p 

zul4. 

S.N.R 

shrish 

C.F.A. 

muSmivishwgs )9moi.coty 
cmTelaaiy0gmol. omt 
mcheneyto 9meil-(om 

fkethun 
VetraL 



9.il 

S-1 

d3
13

63
54

?Ji
nd

ulu
 

nin
0 

67
 

66. 

Gryy
e meet

 m
, 

63
54

70
2G

3 
m

eo
tg

nj
uo

sy
iie

n 

65. S-l 

q1
43

32
34

S5
 

kin
ude

s 

sig
gm

al tam 

429 

64
 

63. 

Keu
at 

Sm
it 

Ra
mk

um
ar Geal 

Rot
tou IAm
am Sem

el 

62. 

Ma
hid

u 
Ax

htu
s Sem 

99
46

85
34

2 
nt

ho
U

TA
rO

n0
Iz

nl
 m

 
go

s4
18

1S
36

ak
hte

ub
 

m
ah

id
ub

aA
xt

ah
 

61. 

Mi
sty

 
im

al 
c.

 

Se
n-

l 

48
96

46
64

m
im

lis
yf

ua
il 

60
 

59. 

ag
ufe

ed
 

gey
dee

? R
 

sem
d 

S8
 

Ri
shi

 
Sa

mk
le 

Za
fa

dy
Rm

 
Pu

rm
us 

elri
sh 

Sem
-

2:2
 

89
69

98
13

 

San
de 

c
h

ru
g

a
tt

 

Stn
-n 

57
 

Sem
1 

63
5e

43
39

 

56. 

As
ode

 
vis

hen
 

te
um

ur
oi

aS
en

1 

63S
76A

 
S19

 

55. 

cgo
du 

yis
hen

 gmi Vhy 

Do
mm

eN
ini

t smh 
54. 

23
12

42
ga cha

ukg
n 

Shi
vsm

ays
inh

 L
 

Sem 

886
61R

15S
hy 

Che
uhan

shiv
aus 

de
nn

om
42

u¬
0 qi-C

om
 

53. 

Ch
ava

d 
D

ar
sh

en
.2

. sem
i 

2)0
5 

63
59

5S
2 

ch
av

da
d¡

sh
an

 

52. 

RAA
T m

e B
. 51. 

Sa
thw

uY
U 

KeU
) 

$e1
 

2
o

1
u

3
u

o
ro

S
rt

sa
N

 
HU

11
0s

roi
Ke

 

S0
 



Cho
uhon

 
b1d

end
ro 

Path
em 

AF
feam

 
kho

n I.
 

Se
m

-l 

84
 

Pu
tel 

83. 

Pa
ma

r 
vim

y 

Al
dit

ya
 N

. 

42
2s

02
38

69
 

pa
fon

aan
kh

um
 

i91
9m

 

A.
kac

s 

84
50

37
4S

82
 

Pa
te

kd
1t

gr
ea

'ço
m

 
A.N

P 
3g

15
45

06
35

 

vi
m

ay
ar

m
ar

lS
ii COm i 

82
 

Du
ym

A 

A
sh

w
A

en
sn

h.
 

K
 

gm
I 

81. 

S4
TH

AR
_ DOE

p 

kuM
AR

 M
. 

94
23

98
54

 
de

ep
sV

tT
oi

@
ù.

 p
 

80. Sem 

79
 

Som2
 

78. 
77. 

ishu
ah MAi
sh S

. 

76. 

Ron
r 

Per
nch

u) 

Am
it 

Sem
-1 

75. 

J'J
NC

Sh
 

94
3+

66
J2

04
 

cK
|JS

M
Sh

n4
30

do
nA

J5
 

74
 

Pert
el 

ohu
rm

 

73. oem 

B
. 

Sem
l 

72
 

So
nd

r 
Sh

ubh
ena

 S
. 

Sen 

71
 

70. 

Se
n1

 

69
 

Pate
l 

Sqja
l J.

 

hod
ifud

 

Jed
ip 

Ret
ubh

ei sem 1 Va
mik

ar 

mi
tes

hk
uw

yy
 

vm
dbh

ai Sem 

1 

36
?o

9s
96

 

Pite
l Sial
 

I9
)g

m
l Sui 

ó23
991

395
 

K
ho

di
fu

dt
as

di
pP

ui
y 

7o
96

C4
76

so 

mi
tes

hv
am

mo
0o

seu
.lo

m mte
sh 

A
 

68
 



6 

Che
ruh

am
 

Jm
qk 

v.
 pcom

 

l0: 
102 

Tha
kut

 
Dev

ony
 

shu
feh

tK 

101 
100 

123
412

gÀ
3 

K
ab

ite
eje

n)
ss

h.
 

7<J
al. 

kab
rsol

 
leja

l 
Na

scs
hb

hei
 beni

yee 
oish

ee 
m

 
Peti

 

win
jal 

Sc
ney

bia
i 

Zalo
 

Aca
cha

lko
 k

i 

Sen
 

1 

7 

em
. 1

. 

so
qm

ki
co

cs
6[

em
ila

 
A

l 

o2
36

42
I60

 
nin

ek
e 

h
l
h

i
s
 

95
 

635 1454
 as

 

Sem
1 

Se
m1

 

O69
6$0 ly3 

N
ir

al
uv

i 
Ring

h 
hua

dlo
 c

 

Sam
l 

232 068
S 21

 o 
K

ot
ce

O
m

uu
.D

.R
 Pan

dey
 

UP
lam

chi
 

ku
shs

h k
. 

Van
don

a H
. 

kat
hst

. 

ma
nd

aa 
Mam

Ba 
R

. 

Sem 
1.

 

8S
662

 76
 

S80 
Vu

m
aB

va
Bm

am
ta0

 

'hm
te 

gm
oi

l. 
Com

 

ak
va

ntr
 

kig
el.

 A
 

.A
 

14
05

 
100

2G
0 M

c 
a
u

n
a
k

ie
 Tm
arte

om
, Be
ret

 
Sh

tld
dlu

e D
. 

Se
m-

1 

Nom
eami

 
Rih

lhi 
R

. 
h

e
ls

h
o

l 



Pa
 n 

Te
io 

Pa
sm

et
em

el
 

. 
Men

th� Unna
 

mah
esh 

w
d 

9.
 

124 

Bem
 sem

 

12.4
 

Cam
 

123 

Tank
 

Hap
ot 

Siio
nu Pam

es hain
h Sem Mp
nish

a 
Sa

es
hb

ho
i.B

m
1 patel

 

anu 

Anu
nlbh

e sem 

458
643

4S8
, 

mu
mt

ha
sjta

6g
il. 

q3
13

60
90

3 pot 
41

5g
at-

om
 

shion
najk 

Tnoik
Copm

s 

uma
 

mna
hes heo 

122 
121 

120 

Set
hiy

a 
king Sem 

F2
G5

65
03

1 

mo
ngh

ata
 

ako
i1a

24
 

992
58 

L
A

 
HA

nui
ndp

ate
ls 

2 
19m

all 431
364

 A
&

 
35

 
siet

hip
du's

har
eaa

1@
g! 

du
sha

s. 

G6
990

250
3 

Pam
uki

nga
l 

6s4
2 kij
e Sem

i 

118 

Kinj
l 

Kuk
udiy

a 
9o

lau
ki kaj
al 

V
 4 

Sho
tkh 

Sem
l 

117 

Ser
Mi

 

116 
115 

114 

Sem
i 

113 

Sem
J 

112 

Ma
ku

lam
a 

111 

LC
hal

lina
la 

Juv
eni

ya 
A

 

Sem
-l! 

110 

kus
hun

lha kaga
l 

romo
d Bha
l 

Se
n-1

 Sem
-t 

109 

iNa
ish

ali 
AN

Wc
uni 

od
 

oiy
o 

Mu
kes

hbh
ot 

Sem
1 

108 

820
090

540
4 

onan
ya pilai 2a12 

G
 

gm
aA

 

90
05

SG
 

ayu
tcam

aku
iara

&sa
tu uh

 
966

246
4ha

 

kris
hna

mak
 24agm

 

Mh
ush

a 

199
401

436
 6 

juve
niya

dall
iw al

 a 
ama

il.se
m ey

 

812
863

341
0 

kag
alk

ush
uek

�ss9
gm

al to
m. 

Sem 
4 

Nim
je 

lR
sha

ng
i 

Me
ms

qry
m 

10; 

Sen 

106 

Chi
md

hgn
e iddh

i 

nku
shb

hai
 Sem ohe

ld Dda 

olah
elhd

hii e
m

 

99
 

|36
oto

s 

kau
sha

ljan
ímj

e e 
gme 

K1N
InG

e 

h 

go9
965

 
6937

 
ho

ch
m

ch
tte

eQ
Tm

il. ghe
ore 

Sha
h 

Viz
al 

45
08

73
0 

5V
ira

l36
10

gru
lco

m Via
 

nila
mth

AS
Ogn

ojko
m 

Saba
 M

. 

Su
th

an
 

Kh
naK

 Pin
cj 

An
any

a. 

A
 

tm
ala

ro 
Ayu

shee
 . 

466
444

169
 Nai 

hal
ian

nla
nis

ng
Iai

hal
. k 



125 

Dam tau
 

me
uhn

 J.
 

124 

Lek
htei

yca
 

Oho
ur 

Sem- ry
 

?9
Jo

t27
35

 

Jea
yes

hon
kni

 

us@
ghu

l.co
k 

A
. 

12: 

Ma
ke

un
o 

Suv
an 

R
. 

Se
n1

. 
Sem

-1 ui. 

�92
460

0F
38 

dh
au

rla
kh

tig
22

D3
 

Dgm
il n 

6 2 uS
 

331
83 

ruk
sau

n 

i8L
gn

alo
 Sawa

 

122 

Ma
kau

me
 

hev
e 3

. 

Se
ml

.&
 

435
463

2y6
4.m

aka
ena

tha
trat

ae 

121 

Kol 

put
l 

Berm
d eV

 

Ruv
yl 

imu
ms

h .H. Phee
s 

120 

Se
mg

4) 

Mu
lRu

nd 
len

vi
sh

.G
 

116 

gsl
o 

sS
}9

6 Dut
el 

FRo
m 

R
qm

la
ln

 

Scm 

En
gts

oo
&s

93
&&

 

Ty
nv

ish
m 

1o
Dg

mi
l an

 

118 

cha
uha

n rih 
8 

San
-1 

117 

fam
as. 

11¬ 

B
ha

vs
r Sem 

115 

kuh
ike

ro 
Ao

hao
ini 

m
. 

114 

Th
eak

o pay 
V

. 

Se
m

En
g 

$32
1 so

 
S5t

6 bhu Ysy
r 

me
her

 s 

m.A 

B
. 

Se
n-

lng
 992
s 

\62
496

 

shin
 

ku
hik

tr@
gre

l hu
 

815
815

840
5 

thek
ors 

pa
ya

lai
ag

nil
jm

 

poa
yo 

Th
ak

or 
11: 

Het
vi Sem Eng Mev

adh 

pru
kas

h 

Wi
sho

tbh
ai sen1

 Rah
ul 

Bh
are

lt Bha
j 

5eM
-1 

94
24

92
o3

49
 

112 

he
vi

th
oa

41
@

ga
il cep

m 
detd

. 

o4
12

41
63

1 

111 

Dan
teni

 
Rah

ul 

ra
ks

he
ni

a3
 t

o 

43
54

5q
os

1t
 

102 

Rat
hod

 
vÍK

ash
:J 

11
Qo

hit
 

om
es

h 

sem 

108 

Ga. 
Reby

) 

162
4S

163
14 

vik
asp

had
 

pen
 

GF
Re

ik 

107 

Germ
 

4o
lag

2u
35

 

et6
468

o 26Q3
 can 

my
km

e Njl
esh

 10¬ D
. 

Bhc
t ade 



pan
bl 

po
lut

p 

Si
36

63
38

 
pa

m
oh

et
oh

it 
le

/g
m

u
l-

co
n

 

139 

Th
ak

or 
Tar

am
 D

, 

th
ak

or
tar

am
 

jin
ail

. 
Com Se

m=
l Erg 

36
24

26
63

47
 

12
 

ch
ey

dh
ug

i vipu
 

Se
m

-1
 

S2
00

 
32

24
G 

o 
33

13
42

 ot
 

18
 31

 

S
tt

 Thu
kog

 

Ja
ee

 R
. 

Se
 

m-1
 

ví
pu

leh
au

th
es

y 
th

uk
os

uP
 

221
 

gm
ui.

 

Com
 

tu
to

d
su

ty
u

u
1

5
m

t w
m

 136
 

Re
rth

od
 

G
ut

yJ
in

h 
H

. 

99
09

4 
25

99
 

3 
49

 
136 

29
44

9 Pa
tni

 

Se
m

-1
 

Ao
sh

ep
 

Jc
so

lem
t Ru

sta
n 

Se
m

t 

63
54

02
93

87
,g

am
im

gy
d2

sg
m

ef
l.

 
Conm

 

13
4. 

So
ldm

 ki
 

Jo
yd

ee
p C

. 

GuJ
 13

3. 

Se
T

n-
1 

81
60

8 
34

02
 Pa

tni
 Sem

 ~
1 

krS
a 

G
J 13
2. 

fo
ti 

ka
Ea

n S.
 I31

. 
D

es
et 

Re
hu

l 
B

 

D
.A

.8 

Se
me

 
1 130

. 

D
SS

hi
m

. 
8 

Se
nn

-1 

931 
331

8 263
 43

58
2 

349
% 

33
S2

o3
4 

2)
 

a 
kea

sh fat ni
 

22
72

 

sma
 

il.
to

m
 ker

zan
n 

Pa
tem

i 3 

men
). 

Com 

R
64

35
96

2 

9m
ai 

l. 
Com 

dr
as

ha
m

ku
ol

o 
gm

ai
l.

(0
m

 

128
 

Pe
rc

hu
l 

tEN
 

D
 

C
. 

Se
m-

1 

K
ut

ai
tu

 
A

es
ht

hl
he

i A
. 

G
u 

gu
99

65
 

60
38

 

Pu
nc

ha
l 

hi
te

m
dt

uG
5 

6d
cg

 

ma
il.c

om
 

sem
 -1

 

48
74

74
r0

32
 

i26 

Pet
h 

M
ist

i 

S 

Se
rn

+ 
u 

93
13

65
4H

6 

R
ih

ni
str

i1
3B

c@
Sm

lil
.C

om
 

ke
ta

gi
ju

uu
sh

is
h 123 40

 

Fm
eie

m
 



Sha
h 

Ner
vde

e P B
. 

m.A
SH RAF 

A
 

.k
ad

ay
 Som 

(E
9) he

nh
 Sh

eh
ga

ru
z 

Sh
aik

h 

Yau
as ali Attu

l 

lade
u Sen
t Qs

hi 
pe

hu
mm

ad
 

sS
rol

hid
.1S

em
 

9s
74

S
8 

Y
. 

As
kak

L 

S
hh

gu
e fa
ki

t 

99
 

Jp
si

.0
4L

SU
U

SS
 

A
 

Se
n-

1 kin
g ofjd
 312 

Sghi
d Sha

hna
2 So

Lu
ni 

m{
tL 

J.
 

:3$ 
Ka

lur
hiy

a 

Tya
s s.

 

Da
nsh

am
 

V
ad

od
ui

ya
 

Sen7
 

138 

47
70

?S
TG

G
 313

6 
34

04
g Od

edr
o m

. 

Sh
aia

li m
a 

Ya
sh SPn

-) 

kad
thi 

yat
eja

s T572
 

ma
l.c

o 

R
ns

ha
dl

un
o 

gn
ai

l.C
om

 

rn
ail

e 

137 

&
A

 
85

89
 

85
5s

 

y.m
.0 

13¬ 

N
. 

Sem
t 

U
m

dn
sh

im
ai

 

13E
 

134
 

Sho
me

 Raj
put knj
al 

Neh
e Sem 

A
dh

uy
bu

s3
)2

 
gm

eil
.co

m
. 

S.s
ihg

h Se
n-l

 

13:
 

Ray
pt 

kin
al 

am
ts

hm
ol

oE
3 

47
26

04
44

15
 

9
2

6
5

2
1

5
1

9
$

 

shu
han

drb
yl1

 

Siade
by Cl

uiw
er 

Se
m-

1 

too
sc

r 
22

16
03

 

133
 

3G
O

T
72

02
G

 

13C 

C
. 

128 U
 

bh
ed

d 

AS
y 

M
. 

Sem
1 

0.(o
m (eng

) p
i
l
.
c
o

m
 

om
 



 

 

 









































































































































































































































































































































































































































 
 
 

2021-22 
 



GUJARAT COMMERCE COLLEGE, AHMEDABAD 
SEMINAR REPORT 

ON 
“HOW YOU CAN PREPARE FOR GPSC CLASS I & II COMPETITIVE 

EXAMINATIONS?” 
 

Gujarat Commerce College, Ahmedabad was organized a seminar on “How You Can Prepare for 
GPSC Class I & II Competitive Examination?” on 5th April, 2022 under UDISHA CELL.  More 
than 350 students were registered through Google link 
https://forms.gle/VYD5b2AsDdCVGTLw5. A total eight two (82) regular students and six (06) 
alumni students attended the seminar. Mr. Mitesh Solanki, the resource persons of this seminar, 
very nicely described the upcoming Government vacancies. He explained about the number of 
vacancies available for the specific posts of class I & II in the year 2022-2023.    

He also spoke in the details about the examinations syllabus, the marking system, time 
management for preparation, which books to read etc. He shared his analysis which states that 
how much time and attention the student should give to which subject. At the end of the seminar, 
the students had many doubts and all their doubts were solved with a satisfactory answer. An 
online test was given by the students on http://on-app.in/app/home?orgCode=gnvvq link. As per 
MOU a free application link provided by the resource person to the students of Gujarat 
Commerce College, Ahmedabad for practice tests of various GPSC class I & II examination and 
materials.   

Feedback of seminar holders were collected through the https://forms.gle/3sXhokr2FanrZeG76 

Google link. The students’ feedback was taken on the https://forms.gle/xaJqpcXT4iAFstPm9 
Google link. 
 

OBJECTIVES: 

 To build among students a sense of Government job awareness. 

 To provide information about upcoming GPSC class I & II vacancies and motivate the 
students.  

 To provide knowledge, guidance, necessary literature, and other information about GPSC 
class I & II competitive examinations.  

 To conduct career development seminars and workshops on competitive exams. 
 

E Banner: 

https://forms.gle/VYD5b2AsDdCVGTLw5
http://on-app.in/app/home?orgCode=gnvvq
https://forms.gle/3sXhokr2FanrZeG76
https://forms.gle/xaJqpcXT4iAFstPm9


Welcome by Principal: 

 

Participates :                                                                  
 



 

Questions ask by students:                                             Online Test given by students: 

 

Students’ Feedback Analysis: 

(1) How do you rate the he theme of the talk?          (2) Does this seminar beneficial for your career 

 



(3) If yes , then up to at what extent it is beneficial ? 

 

(4) How will you rate the expert?                                            (5) Presentation Skills.  

 

(5) Management of seminar.           

                               

(6)  Valuable suggestions that would help us improve in future. 

 More exercise is included to better knowledge and explain to students. 
 Really helpful for our future .thanks.  

 Excellent seminar.  
 Improve some extent. 

 

 



Seminar Holder’s Feedback Analysis: 

(1) How do you rate the response of participants?       (2) Interaction with participants 

 

(3)  Knowledge of participants for competitive examination. (4) Management of programme 

 

(5)  Do you find the present curriculum       (6) Do you wish to conduct such seminar in future ?      

       fit for the present demand ?   

 

 Outcomes of seminar: 
 

 Students focused on syllabus of upcoming Government competitive examinations and 
learned how to prepare. 

 In Institute level special resource person were invited for particular seminar theme and 
students learned the pattern and techniques to crack Government examinations. 

 Students are aware about Government competitive examinations. 
 Resource person is ready to conduct such seminars in twice a year. 
 He is also agreeing to conduct Government competitive examinations related workshop 

in twice a year. 



Attendance Sheet: 

 



 

 
 



Attendance Sheet of Alumni Students: 
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GUJARAT COMMERCE COLLEGE, AHMEDABAD 

SEMINAR UNDER UDISHA CELL 

“HOW TO PREPARE FOR COMPETITIVE EXAMINATION” 

PROGRAMME OUTLINE 

15/02/2022 

Sr. No. Event Out Line  Time 

1 Prayer – on Instrument 2:30 Minutes 

2 Welcome Speech – by Dr. J. I. Patel 3:00 Minutes 

3 

Welcome by Cotton Thread Garland 

Shree Miteshbhai Solanki –      by Dr. J. I. Patel 

Dr. J. I. Patel –                               by Dr. S. M. Bhadani                             

2:00 Minutes 

4 Guest Lecture -                         Shree Miteshbhai Solanki 1:00 Hours 

5 
Question & Answer Session -    by Students & Faculty 

Members 
20:00 Minutes 

6 Written Test –                      By All Students Participates 30 Minutes 

7 Vote of  Thanks-                             by Dr. Sheela Bhadani 2:00 Minutes 

8 National Anthem -                        by All Participates 52 seconds 

 

Doc. No. 6 

GUJARAT COMMERCE COLLEGE, AHMEDABAD 
SEMINAR REPORT 

ON 
“HOW TO PREPARE FOR COMPETITIVE EXAMINATIONS?” 

 

On 15th February, 2022 a seminar was organized by Gujarat Commerce College, Ahmedabad 
under UDISHA CELL. The theme of the seminar was ‘How to Prepare for Competitive 
Examinations?” more than 250  students were registered through Google link 
https://forms.gle/V3T6ACKqahUcndNo8.  A total 247 students attended the seminar. Mr. Mitesh 
Solanki, the resource persons of this seminar, very nicely described the upcoming Government 
vacancies. He explained about the number of vacancies available for the specific posts in the 
year 2022-2023.  

He also spoke in the details about the syllabus, the marking system, time management for 
studying, which books to read etc. He shared his analysis which states that how much time and 

https://forms.gle/V3T6ACKqahUcndNo8


attention the student should give to which subject. This analysis was based on the examinations 
held in the year 2018-19 and 2019-2020.  

At the end of the seminar, the students had many doubts and all their doubts were solved with a 
satisfactory answer. A written test was given by the students and the results of this test are 
included here. 

Feedback of seminar holders were collected through the https://forms.gle/nx8NrYa6S4Ybkqex7 
Google link. The students’ feedback was taken on the https://forms.gle/tjnUmn4BEY71bMNH9 
Google link. 

OBJECTIVES: 

• To build among students a sense of awareness,  
• To provide information about upcoming Government vacancies and motivate the 

students.  
• To provide knowledge, guidance, necessary literature, and other information about 

various competitive examinations.  

• To conduct career development seminars and workshops on competitive exams. 
 

GUJARAT COMMERCE 
COLLEGE

AHMEDABAD

SEMINAR UNDER UDISHA CELL
ON

“How to prepare for Competitive Examination”

Speaker :         Shree  Miteshbhai Solanki

Date: 15/02/2022    Time: 10:00 AM  Onwards

 

 
Participates                                                                  Faculties 

  

https://forms.gle/nx8NrYa6S4Ybkqex7
https://forms.gle/tjnUmn4BEY71bMNH9


 

TEST GIVEN BY THE STUDENTS 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
STUDENTS FEEDBACK ANALYSIS: 
 
1) How do you rate the he theme of the talk?     2) Does this seminar beneficial for your career? 

 
                         

 

 

 

 

 

 



3) If yes, then up to at what extent it is beneficial? 

 

 

 

 

 

 

 

4) How will you rate the expert?      5) Presentation Skills                6) Management of seminar 

 

7) Kindly provide your valuable suggestions that would help us improve future seminar. 

• I liked this seminar very much and I wish that more such seminars would be held in future. 
• Best seminar of prepare competitive exam so helpful off subject timing and material of 

reading in competitive exam so again thank you 
• Very good seminar I would like to hold other seminars related to him. 
• All the preparations are excellent 
• Very useful information. Presenter was very knowledgeable and offered valuable 

information and tips. Great tool for residents, fellows to transition abstracts (posters) into 
manuscripts.” 

• We need more seminar 
• This seminar is very helpful for my dream 
• Good Seminar 

 
SEMINAR HOLDERS FEEDBACK ANALYSIS: 

1) How do you rate the response of participants?           2) Interaction with participants  

 

 

 

 

 



3) Knowledge of participants for competitive examination.    4) Management of programme. 

 

 

 

 

 

5) Do you find the present curriculum fit         6) Do you wish to conduct such seminar in future? 
    for the present demand?  

                  
 
 
 
 

 
 
 

 
6) Suggestions:- 

• It was fantastic arrangement.  
• Keep going and doing same events. 

  
Outcomes of seminar: 
 

• Students focused on syllabus of upcoming Government competitive examinations and 
learned how to prepare. 

• In Institute level special resource person were invited for particular seminar theme and 
students learned the pattern and techniques to crack Government examinations. 

• Students are aware about Government competitive examinations. 
• Resource person is ready to conduct such seminars in twice a year. 
• He is also agree to conduct Government competitive examinations related workshop in 

twice a year. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



STUDENTS OPINION FOR SEMINAR:   Opinion No. 1 
 

 

 



Opinion No. 2 



 

RESULT SHEET OF TEST:        C – Correct,     W – Wrong,   L - Left 

Name Subject Marks Total 
Marks 

Per 

Test1(60) 

C W L 60 

Herma Harpalsinh 
Hasmukhbhai 

27 18 15 22.5 22.5 37.5 

Panchal Raj Manishkumar 27 20 13 22 22 36.67 

Mistry Sahil Vipulbhai 25 15 20 21.25 21.25 35.42 



Patni Sahil Gopalbhai 25 15 20 21.25 21.25 35.42 

Patni Vishalkumar Rohitbhai 24 15 21 20.25 20.25 33.75 

Chaudhary Mansukhbhai 
Shamlabhai 

27 29 4 19.75 19.75 32.92 

Makwana Meet Rajeshbhai 23 14 23 19.5 19.5 32.5 

Chaudhary Dineshbhai 
Madhabhai 

25 23 12 19.25 19.25 32.08 

Desai Nil Rajeshbhai 21 10 29 18.5 18.5 30.83 

Vaishya Utsav Hemantbhai 26 32 2 18 18 30 

Panchal Sakshi Dhanpalji 22 21 17 16.75 16.75 27.92 

Baranda Rahul Virendrabhai 25 33 2 16.75 16.75 27.92 

Thakor Harshkumar Babauji 24 29 7 16.75 16.75 27.92 

Gupta Sumit Samar 25 34 1 16.5 16.5 27.5 

Prajapati Yash Vishnubhai 25 34 1 16.5 16.5 27.5 

Darji Karan Rameshbhai 20 23 17 14.25 14.25 23.75 

Sharma Akshay Ashokbhai 21 28 11 14 14 23.33 

Patel Pratik Nitinbhai 23 37 0 13.75 13.75 22.92 

Rabari Harsh Dharamshibhai 21 29 10 13.75 13.75 22.92 

Aakash Ashwinbhai Parmar 23 37 0 13.75 13.75 22.92 

Jayswal Dhun Kamleshbhai 20 28 12 13 13 21.67 

Shah Krishna Kalpeshkumar 22 36 2 13 13 21.67 

Chavda Vishal Bhaveshbhai 19 25 16 12.75 12.75 21.25 

Parmar Mehulkumar 
Baldevbhai 

19 25 16 12.75 12.75 21.25 

Rajvi Vanraj Sureshbhai 22 38 0 12.5 12.5 20.83 

Patel Vikesh Anilbhai 19 27 14 12.25 12.25 20.42 

Sendhav Payalben Prahladbhai 20 31 9 12.25 12.25 20.42 

Pandya Udeep Kamleshbhai 21 36 3 12 12 20 



Patel Umang Maheshkumar 19 28 13 12 12 20 

Savaliya Himanshi Kishorbhai 18 25 17 11.75 11.75 19.58 

Rahul Bhatia  19 30 11 11.5 11.5 19.17 

Patil Neha Pravinbhai 17 22 21 11.5 11.5 19.17 

Tiwari Reshu Ramesh 17 23 20 11.25 11.25 18.75 

Parmar Piyush Mukeshbhai 21 39 0 11.25 11.25 18.75 

Jainam Munjapara  21 39 0 11.25 11.25 18.75 

Mihir Ganapa  19 32 9 11 11 18.33 

Agraval Biren Premchandbhai 18 29 13 10.75 10.75 17.92 

Parmar Nimisha Pravinbhai 18 29 13 10.75 10.75 17.92 

Bhoya Deepak Rameshbhai 19 34 7 10.5 10.5 17.5 

Rajput Harsh Manojsingh 20 38 2 10.5 10.5 17.5 

Thakor Mansi Dineshbhai 16 22 22 10.5 10.5 17.5 

Prajapati Kiran Rameshbhai 16 23 21 10.25 10.25 17.08 

Tank Niravkumar Sandipbhai 16 23 21 10.25 10.25 17.08 

Thakor Janvi Bharatji 18 31 11 10.25 10.25 17.08 

Tushawra Siddharth 
Bharatkumar 

20 40 0 10 10 16.67 

Varma Sandhya Ayodhya 18 33 9 9.75 9.75 16.25 

Namdevdarji Swati Umesh 12 10 38 9.5 9.5 15.83 

Desai Harsh Amratbhai 19 38 3 9.5 9.5 15.83 

Chaudhary Pravinkumar 
Anadabhai 

18 34 8 9.5 9.5 15.83 

Hans Dhrup Jagdishbhai 18 35 7 9.25 9.25 15.42 

Amipara Ronak Rameshbhai 16 27 17 9.25 9.25 15.42 

Rathod Vivek Jayeshkumar 18 36 6 9 9 15 

Patel Nandishkumar 
Jitendrakumar 

16 28 16 9 9 15 



Limbachiya Vishwa 
Mukeshbhai 

17 32 11 9 9 15 

Panchal Swapnil Bharatkumar 16 28 16 9 9 15 

Chunara Lakeesha Ajaybhai 18 37 5 8.75 8.75 14.58 

Patel Ghanshyam Sureshbhai 16 30 14 8.5 8.5 14.17 

Rawal Vaibhav Bharatkumar 17 35 8 8.25 8.25 13.75 

Rathod Uma Hitendrasinh 13 19 28 8.25 8.25 13.75 

Parmar Rahul Anilbhai 17 36 7 8 8 13.33 

Rathod Disha Manojbhai 18 40 2 8 8 13.33 

Senva Abhishek Rasikbhai 16 32 12 8 8 13.33 

Solanki Aakash Ashokbhai 16 33 11 7.75 7.75 12.92 

Zezariya Hardik Sureshbhai 16 33 11 7.75 7.75 12.92 

Rupareliya Darshil Himatbhai 14 26 20 7.5 7.5 12.5 

Bhagat Vijaykumar Ganesh 18 42 0 7.5 7.5 12.5 

Patel Het Rohitkumar 17 38 5 7.5 7.5 12.5 

Patani Rohankumar 
Maheshbhai 

15 32 13 7 7 11.67 

Rutvik Bhuva  16 37 7 6.75 6.75 11.25 

Darji Om Kiranbhai 16 37 7 6.75 6.75 11.25 

Makwana Hinal Bipinbhai 15 33 12 6.75 6.75 11.25 

Maheshwari Dixi Rajkumar 14 29 17 6.75 6.75 11.25 

Patel Disha Rampratap 17 41 2 6.75 6.75 11.25 

Gurjar Brijesh Anilbhai 16 37 7 6.75 6.75 11.25 

Hirpara Jay Bharatbhai 13 26 21 6.5 6.5 10.83 

Makwana Sumit Rakeshbhai 14 30 16 6.5 6.5 10.83 

Shankpal Pragati Machhindra 15 34 11 6.5 6.5 10.83 

Isha Paghadar  14 31 15 6.25 6.25 10.42 

Vaghela Jainil Harishbhai 17 43 0 6.25 6.25 10.42 



Gujor Prince Babubhai 15 35 10 6.25 6.25 10.42 

Vaghela Dhavani Vijaykumar 12 24 24 6 6 10 

Solanki Vijaykumar Khatubhai 15 37 8 5.75 5.75 9.58 

Patel Prey Vinodbhai 14 33 13 5.75 5.75 9.58 

Chauhan Sonal Pravinbhai 12 25 23 5.75 5.75 9.58 

Parab Pavan Gurunath 16 42 2 5.5 5.5 9.17 

Thakur Arati Kamleshbhai 13 31 16 5.25 5.25 8.75 

Yashkumar Vijaybhai Panchal 16 43 1 5.25 5.25 8.75 

Kyada Harshil Zaverbhai 16 43 1 5.25 5.25 8.75 

Bhil Gajendra Pravinbhai 13 31 16 5.25 5.25 8.75 

Patel Parthkumar Pravinbhai 15 39 6 5.25 5.25 8.75 

Sahil Ahemad Ali 15 40 5 5 5 8.33 

Koshti Krishna Balrambhai 8 12 40 5 5 8.33 

Rajput Shubham Dharmraj 12 28 20 5 5 8.33 

Patel Vivek Alpeshkumar 15 41 4 4.75 4.75 7.92 

Yadav Kavita Shivshankar 13 33 14 4.75 4.75 7.92 

Vaghela Bhaveshbhai Vinodbhai 15 42 3 4.5 4.5 7.5 

Samudre Damini Shantilal 13 34 13 4.5 4.5 7.5 

Pandey Shreya Yogeshwardutt 11 26 23 4.5 4.5 7.5 

Patel Tushar Prakashbhai 13 35 12 4.25 4.25 7.08 

Patel Jigar Ramanbhai 15 45 0 3.75 3.75 6.25 

Mali Saubhagkumari Jivaram 15 45 0 3.75 3.75 6.25 

Parmar Vijya Ajitsinh 11 30 19 3.5 3.5 5.83 

Gujar Pinki Rajuram 10 26 24 3.5 3.5 5.83 

Prajapati Ronak Shaileshbhai 12 35 13 3.25 3.25 5.42 

Chaudhari Pritikumari 
Ravindra 

14 45 1 2.75 2.75 4.58 

Damor Gopalsinh Navalsinh 10 30 20 2.5 2.5 4.17 



Tomar Rahulsinh 
Dharmendrasinh 

14 46 0 2.5 2.5 4.17 

Jain Nidhi Hasmukh 6 15 39 2.25 2.25 3.75 

Bhoi Mehul Gopalbhai 12 40 8 2 2 3.33 

Patni Premkumar Sureshbhai 12 40 8 2 2 3.33 

Jogi Nayna Gopalsingh 2 1 57 1.75 1.75 2.92 

Patel Devkumar Navinbhai 13 46 1 1.5 1.5 2.5 

Patel Jeel Rajeshkumar 13 47 0 1.25 1.25 2.08 

Padheriya Priyankaben 
Shivrajsinh 

11 40 9 1 1 1.67 

Mahera Muskan Kaushikbhai 11 41 8 0.75 0.75 1.25 

Ravat Shubham Dineshbhai 12 46 2 0.5 0.5 0.83 

Kumari Neha Ranjit 12 46 2 0.5 0.5 0.83 

Gondaliya Prashant Sanjaybhai 10 38 12 0.5 0.5 0.83 

Pooja Dave Baldevbhai 12 46 2 0.5 0.5 0.83 

Patni Sunil Vinodbhai 10 41 9 -0.25 -0.25 -0.42 

Vaishnav Vishal Ishvardas 1 5 54 -0.25 -0.25 -0.42 

Usadad Bhautik Rajeshbhai 9 37 14 -0.25 -0.25 -0.42 

Rojasara Vishalbhai 
Ranchhodbhai 

10 43 7 -0.75 -0.75 -1.25 

Parmar Divya Bharatbhai 9 39 12 -0.75 -0.75 -1.25 

Yadav Amit Lalbahadur 6 28 26 -1 -1 -1.67 

Kushwah Vijay Kanaiyalal 6 29 25 -1.25 -1.25 -2.08 

Aanchal Prajapati  8 37 15 -1.25 -1.25 -2.08 

Bavaliya Chandresh 
Ghanshyambhai 

9 42 9 -1.5 -1.5 -2.5 

Dodiya Chiragkumar 
Dharmeshbhai 

9 51 0 -3.75 -3.75 -6.25 

Prajapati Viren Mukeshbhai 8 51 1 -4.75 -4.75 -7.92 



Darji Janvi Nimeshbhai 4 35 21 -4.75 -4.75 -7.92 

Yadav Sanita Kashiram 5 52 3 -8 -8 -
13.33 

Shah Kavya Nikhilbhai 4 56 0 -10 -10 -
16.67 

Patel Hetvi Jitendrabhai 3 55 2 -
10.75 

-10.75 -
17.92 

Highest 27 56 57 22.5     

Average 15.7 32.7 11.6 7.5     

Lowest 
1 1 0 -

10.75 
    

 



STUDENTS ATTENDANCE SHEET :  
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Doc. No. 4 Registered students. 
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SSK NIIT <ssk.niit2019@gmail.com> Mon, Feb 14, 12:25 PM 

Dear Sheela Ma'am, 
 
Greetings of the day !! 

It was a well organized and wonderful placement drive at your college. As you know, 22 
candidates were able to clear the first basic Face to face Screen Round and created the 
application on ICICI BANK Portal. Only 9 candidates get selected by the Interview Panel 
and rest 13 candidates are not selected or dropped from the Process among all 22 
candidates.  
 
Later on, Only 2 candidates are registered and accepted the offer on the tentative 
basis as their Training is not yet started due to they are in Sem-6 right now. Please find 
below details for your reference. 
 
Sr No. NAME Application Current Status 

1 GOSHVAMI MAHESHVARI APP122010772184 Registered 
2 PRAJAPATI HITESH APP122010772156 Registered 

    3 SHAIKH SHAHANA APP122010772179 Drop the Process -- Selected but not registered 

4 AMIT YADAV APP122010772185 Drop the Process -- Selected but not registered 

5 ASHISH GAMIT APP122010772114 Drop the Process -- Selected but not registered 

6 PARMAR BHAVIKA APP122010772171 Drop the Process -- Selected but not registered 

7 SANTOSHBHAI MAHESHWARI APP122010772219 Drop the Process -- Selected but not registered 

8 POOJA RANI APP122010772190 Drop the Process -- Selected but not registered 

9 PRIYANKA JHA APP122010772208 Drop the Process -- Selected but not registered 
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Doc. No. 8             Report of Programme. 

GUJARAT COMMERCE COLLEGE, AHMEDABAD 

REPORT ON CAMPUS DRIVE BY ICICI BANK 

On 21st January 2022 campus drive was organized by Gujarat Commerce College, Ahmedabad 

under UDISHA programme. Interview has been taken by ICICI Bank for the post of 

Relationship Manager.  A total 93 students appeared for the interview out of which 24 students 

selected for further round. After four rounds 08 students got selected. More than 210 Regular 

students as well Alumnae registered on Google link https://forms.gle/f5Yh1HGNF8nrTkgX7.  

Students’ feedback form was collected on https://forms.gle/5eSN5wZZxMnKhSfR9.  Feedback 

form of interview holders was collected through Google link 

https://forms.gle/rV6GR2EiVJMEexCH6.   

OBJECTIVES OF CAMPUS DRIVE: 

 To identify the talented and qualified students in the college. 
 To create promising career opportunities for students in reputed corporate sector. 
 To provide roles and duties as per the student’s knowledge, expertise and interest. 
 To ensure students start a career and move forward in the right direction for better 

quality living. 
 To provide ultimate satisfaction to students by offering the companies of their 

choice according to their eligibility. 

 

 

 

 

 

  

 Student’s Registration: 

 

 

https://forms.gle/f5Yh1HGNF8nrTkgX7
https://forms.gle/5eSN5wZZxMnKhSfR9
https://forms.gle/rV6GR2EiVJMEexCH6


Participates for campus drive: 

Inspiration by Principal Madam:  

 

Interview Process: 



 

Students Feedback Analysis: 

1) Do you found the placement program fruitful for yourself?          

 

                                                                                                                     

                               

 

                                        

2)  Kindly rate the college and the placement program on the following scale:  
Tick (√) the number that best describes your level of satisfaction at each question: 1- Very 
happy, 2- Happy, 3-Satified,4- Not Satisfied, 5- For from Satisfied 

3)   Do you find your present curriculum appropriate for acquiring job?    

 

 



4)  If you are dissatisfied, what are the reasons for your dissatisfaction? 

 

5) Kindly provide you valuable suggestions that would help us improve future placement 
programs. 

 I think these Opportunity is very good. 
 It's a nice job far and i am satisfied it's all good 
 I think this placement is very nice 
 Everything is good 
 Sometimes I don't get information regarding interview... please provide details in mail.  
 All arrangements are good n no suggestions... 
 I like it 
 improve your organization and proper management 
 Best improve to job 

 
Interview Holders Feedback Analysis: 

1) How do you rate the response of participants?     2) Rate the following things of session:  
                                                                             (A) Interaction with participants 

     
 
 
 
 

 
 
                               

  (B) Interview skills of participants.                        (C)  Communication skill of participants.                                                  

     

(D) 



Knowledge of participants                                                   (E) Management of programme. 

 

 

 

       

 

 3) Do you find the present curriculum fit for      4) Do you wish to conduct such interview at our    
       the present industry demand?                                 campus in future?         

    

 

 

 

 

5)  Suggestions:  

 Please improve English communication 
 Campus and college are awesome. But Candidates need to work hard on communication 

as well as overall thought process. 

 All of good. 
 

OUTCOMES OF PROGEAMME: 

 24 students selected for further round.  

 After four rounds 08 students got selected. 
 Students create confidence for interview skills.  

 

 

 



Campus placement by HDFC Sales Pvt. Ltd.        Doc. No. 1 
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RENUKA GOHIL <renukag@hdfcsales.com> Jan 11, 2022, 4:18 PM 

Dear Madam, 
Kindly see the appended list of candidates who are selected for the Home loan department. Request you 
to provide the correct contact number of Santosh Maheshwari. 
 
S
r. 
N
o Name 

Full Name of the 
Institute 

Qualificat
ion E-mail Id Contact Status 

Date 
of 

Camp
us 

Shortlist
ed for 

Departm
ent 

worki
ng 

locatio
n 

Final 
Statu

s 

1 Jay Joshi 
Government Commerce 
college 

B.com 
pursuing 

joshijaym1912@gmail.co
m 

9328352
112 

selecte
d, 

docum
ent 

receive
d 

11/01/
22 HL 

Vastra
pur 

select
ed 

2 
Sooraj 
Rajan 

Government Commerce 
college 

M.com 
Pursuing soorajsurya9@gmail.com 

8780275
887 

selecte
d, 

docum
ent 

receive
d 

11/01/
22 HL 

Vastra
pur 

select
ed 

3 
Parth 
Dave 

Government Commerce 
college 

B.com 
pursuing 

daveparth0912@gmail.co
m 

9016982
198 

selecte
d, 

docum
ent 

receive
d 

11/01/
22 HL 

Vastra
pur 

select
ed 

4 

Bavaliya 
Chandres
h 

Government Commerce 
college 

B.com 
pursuing 

bavaliyachandresh730@g
mail.com  

9664804
142 

selecte
d, 

docum
ent 

receive
d 

11/01/
22 HL 

Vastra
pur 

select
ed 

5 

Santosh 
Mahesh
wari 

Government Commerce 
college 

B.com 
complete mskumarnik@gmail.com 

9723102
62 

selecte
d, 

docum
ent 

receive
d 

11/01/
22 HL 

Vastra
pur 

select
ed 

6 
solanki 
Pratham 

Government Commerce 
college 

B.com 
pursuing 

solankipratham927@gmail
.com  

9157069
500 

selecte
d, 

docum
ent 

receive
d 

11/01/
22 HL Nikol 

select
ed 

7 
Satyam 
Hirpara 

Government Commerce 
college 

B.com 
pursuing shirpara9842@gmail.com  

9687419
106 

selecte
d, 

docum
ent 

receive
d 

11/01/
22 HL Nikol 

select
ed 

8 
Divyan 
Raval 

Government Commerce 
college 

B.com 
complete 

divyangraval2001@gmail.
com  

7043187
197 

selecte
d, 

docum
ent 

receive
d 

11/01/
22 HL Nikol 

select
ed 

 

 

mailto:joshijaym1912@gmail.com
mailto:joshijaym1912@gmail.com
mailto:soorajsurya9@gmail.com
mailto:daveparth0912@gmail.com
mailto:daveparth0912@gmail.com
mailto:bavaliyachandresh730@gmail.com
mailto:bavaliyachandresh730@gmail.com
mailto:mskumarnik@gmail.com
mailto:solankipratham927@gmail.com
mailto:solankipratham927@gmail.com
mailto:shirpara9842@gmail.com
mailto:divyangraval2001@g
mailto:divyangraval2001@g
http://mail.com/
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Doc No. 8 Report of programme. 

GUJARAT COMMERCE COLLEGE, AHMEDABAD 

REPORT ON CAMPUS DRIVE BY HDFC SALES PVT. LTD. 

On 11th January 2022 campus drive was organized by Gujarat Commerce College, 

Ahmedabad under UDISHA programme. Interview has been taken by HDFC Sales Pvt. 

Ltd. for two posts: Home Loan Department and Insurance Department. A total 60 students 

appeared for the interview out of which eight (08) students got selected. More than 160 

Regular students as well Alumnae registered on Google link 

https://forms.gle/P2dnKBqEcUsuyB5C8. Students’ feedback form was collected on 

https://forms.gle/uhjHnDTr4QVKKZ7x7. Feedback form of interview holders was 

collected through Google link    https://forms.gle/szfodnVz5xRAyeGc6.   

 

 

 

 

 

 

Students Registration Process: 

  

 

 

 

https://forms.gle/P2dnKBqEcUsuyB5C8
https://forms.gle/uhjHnDTr4QVKKZ7x7
https://forms.gle/szfodnVz5xRAyeGc6


Participates for interview: 

 

Interview Process: 

  

  

 

 

 



  

 

ANALYSIS OF STUDENTS’ FEEDBACK FORM: 

1) Do you found the placement program fruitful for yourself?       2) Do you find your present curriculum     
                                                                                                                         appropriate for  acquiring job?    

                                                                                                                     

 

 

                                        

 

3) Kindly rate the college and the placement program on the following scale:  

Tick (√) the number that best describes your level of satisfaction at each question: 1- Very 
happy, 2- Happy, 3-Satified,4- Not Satisfied, 5- For from Satisfied 

 

 



4) Kindly provide you valuable suggestions that would help us improve future placement 
programs. 

 I think I should sales department, other departments’ there.as like computer jobs. 
 All over excellent. 
 Goal-setting- If you seek more direction in your professional career, setting goals may 

be a good first step to improve focus and work performance. 
 Interview should set in different rooms. 
 Provide full details before placement conducted. 
 Arrange future campus placement. 

 
 

ANALYSIS OF INTERVIEW HOLDERS FEEDBACK FORM: 

1) How do you rate the response of participants?        2) Interaction with participants. 

                                                                        

 

 

 

 

3)  Interview skills of participants.                          4) Communication skill of participants.  

              

 

 

 

 

5) Management of programme.            6) Do you wish to conduct such interview at our campus 
in future?            

                                                                    
 

     

 

 

 

 



7) Do you find the present curriculum                                     8) Suggestions: 

fit for the present industry demand?                                       i) Foot Falls are lower as accepted 

                                              ii) More candidates required.  

 

 

 

  

OUTCOMES OF PROGEAMME: 

 Eight students selected.  
 Students create confidence for interview skills.  



GUJARAT COMMERCE COLLEGE, AHMEDABAD 

JOB FAIR ORGANISED BY GOVERNMENT OF GUJARAT ON 9/03/2022 

ACADEMIC YEAR: 2021-22 

ALL DOCUMENTS ARE ATTACHED HERE 

_____________________________________________________________________________________ 

No. 1 Notice from KCG for students’ Registration. 

 

 



 

No. 2  Notice from college  to students’ for Registration. 

 

 

 

 



 

No. 3 list of registered studnts: 

Institute 
AISHE 
Code 

C-5945 Gujarat Commerce College (Morning) 

  

Enrollme
nt 
Number 

Full Name Gen
der 

DOB Category Mobile Email Course 
Name 

Must be 
Unique 

First + 
Middle + 
Surname 

M / F  (dd-
mm-
yy) 

OPEN/SEBC/
SC/ST 

10 digits   BCOM/ 
MCom 

20190311
9356 

MAHESHBH
AI 
DEVASHIBH
AI 
MALAKIYA 

M 1/6/200
2 

SEBC 9687932
688 

maheshmalakiyad1368@gmail.c
om 

B.Com 

20190311
9611 

Parth 
bhagvanbhai 
patel 

M 22-08-
2001 

Open 9624337
170 

Sp950106@gmail.com B.Com 

20200330
2922 

Jalak 
Bipinbhai 
Rathod 

M 708199
8 

SC 9033853
238 

zalakrathod781998@gmail.com  M.Com 

20200330
2955 

PALAKBEN 
PRAVINBH
AI VEGDA 

F 27/01/2
000 

SC 9484504
035 

vegdapalak01654@gmail.com M.Com 

20190311
9255 

Sonu Naresh 
Bhai Jadav 

F 14/02/2
002 

SC 9016752
814 

barotsonu57@gmail.com B.Com 

20200330
2936 

AAFRIN 
AFZALHUS
EN SHAIKH 

F 22-04-
2000 

EWS 9687260
303 

aafrinshaikh224@gmail.com M.Com 

20190311
9008 

Rakesh 
Chhaganji 
Barot 

M 20-09-
2001 

Open 7383425
267 

barotrakesh2002@gmail.com B.Com 

20190311
9306 

ZIL 
CHETANKU
MAR 
KHAMAR 

F 17/02/2
002 

EWS 9426134
812 

Zilkhamar202@gmail.com B.Com 

20190311
9002 

RAHUL 
VIRENDRA
BHAI 
BARANDA 

M 1/4/200
0 

ST 7383952
087 

rahuljacker227@gmail.com B.Com 

20180311
7723 

Maitri Anish 
Patel 

F 19 11 
2000 

Open 9023081
394 

maitriipatel1911@gmail.com B.Com 

20200330
2879 

IKRAMHUS
EN 
HAIDERALI 

M 5/7/200
0 

Open 6351104
848 

mominikram1333@gmail.com M.Com 



MOMIN 

20180311
7840 

BHOLARAM 
RAMAVTAR 
RATHOD  

M 2/2/200
0 

Open 6351017
147 

bholaramrathor3@gmail.com B.Com 

20190311
8977 

HARSHIL 
VIKRAM 
BHAI 
AJOLIYA 

M ######
## 

SC 9662341
636 

harshil2001ajoliya@gmail.com B.Com 

20180311
7493 

KEYURKUM
AR 
KIRITBHAI 
KHEDIYA 

M 15/11/2
000 

SC 9662093
789 

keyurkumar0219@gmail.com B.Com 

20190311
9195 

Rushik 
Maheshbhai 
Gajjar 

M 2/1/200
0 

SEBC 7041769
691 

rmgajjar20@gmail.com B.Com 

20190311
9074 

Chauhan 
daxesh 
chandubhai 

M 15-06-
2001 

SC 7600884
347 

daksheshchauhan011@gmail.co
m 

B.Com 

20190311
9305 

SIMRAN 
ISMAILBHA
I KHALIFA 

F ######
## 

SEBC 9016238
182 

simrankhalifa410@gmail.com B.Com 

20190311
9919 

Tabiyad 
Bhumikakum
ari 
Rakeshbhai 

F ######
## 

ST 9328675
707 

tabiyadbhumikakumari1@gmail
.com 

B.Com 

20190311
9272 

JAY 
MANISHBH
AI JOSHI 

M 19-12-
2001 

EWS 9328352
112 

joshijaym1912@gmail.com B.Com 

20190311
9520 

PARMAR 
MANISHA 
SANJAYBH
AI 

F ######
## 

SC 9574413
801 

manishapar8899@gmail.com B.Com 

20190311
9037 

BHAVSAR 
AADITY 
SNEHALBH
AI 

M 22/08/2
002 

EWS 8320447
145 

aaditybhavsar2210@gmail.com B.Com 

20190311
9017 

Rutika 
mukeshbhai 
bhandari 

F 3/2/200
2 

Open 6351600
726 

rutikabhanderi2002@gmail.com B.Com 

20200311
7016 

Parth 
bharatbhai 
panchal 

M 6/7/202
1 

SEBC 8780320
604 

parthpanchal96752@gmail.com B.Com 

20180311
7908 

Shaikh 
Mohammad 
Arbaz 

M 210120
01 

Open 7048718
105 

as4162211@gmail.com B.Com 

20190311
9329 

Jaymin 
vinodbhai 
ladva 

M 24-07-
2002 

SC 9328201
559 

ladvaj24@gmail.com B.Com 



20190312
0032 

Vanjara paras 
harsh Bhai  

M 21-09-
1998 

SEBC 8160895
925 

Vanjaraparas1@gmail.com  B.Com 

20190311
9356 

MAHESHBH
AI 
DEVASHIBH
AI 
MALAKIYA 

M 1/6/200
2 

SEBC 9687932
688 

maheshmalakiyad1368@gmail.c
om 

B.Com 

20190311
9255 

JADAV 
SONU 
NARESHBH
AI 

F 14/02/2
002 

SC 9016752
814 

barotsonu57@gmail.com B.Com 

20190311
9521 

Parmar Mansi 
Jitendrabhai 

F 5/8/199
7 

SC 6353405
804 

parmarmansi5897@gmail.com B.Com 

20190311
9137 

DATANIYA 
NARENDRA 
SHYAM 
BHAI 

M 26/05/2
002 

SEBC 7567722
053 

dataniyanarendra61@gmail.com B.Com 

20190311
9446 

DEEP 
MAHESHKU
MAR 
PANCHAL 

M 210120
02 

SEBC 9328283
573 

deeppanchal053@gmail.com B.Com 

20190312
4966 

Ranjit Singh.   
( Neha 
Kumari ) 

F ######
## 

Open 6356182
681 

nehak5684@gmail.com B.Com 

20190311
9350 

MIHIR 
PURANBHA
I 
MAKWANA 

M ######
## 

SC 8141571
637 

mihirmakwana0911@gmail.com B.Com 

20190311
9458 

KISHAN 
SOMABHAI 
PANCHAL 

M 23/02/2
002 

SEBC 9157006
655 

Panchalkishan2302@gmail.com B.Com 

20190311
9348 

Ketan 
pravinbhai 
makwana 

M 7/8/200
2 

SC 8511552
581 

Ketanmak72002@gmail.com B.Com 

20200330
2864 

Bhagwan 
Pitamberdas 
Lalwani 

F 16-02-
2000 

Open 7874248
948 

kajollalwani9750@gmail.com M.Com 

20190311
9204 

Tejali 
shivrambhai 
gije 

F 23/05/2
002 

Open 8401663
747 

tejaligije321@gmail.com B.Com 

20180311
7601 

KAMLESH 
SHANTARA
M NIKAM 

M 30/08/2
001 

SEBC 9558801
617 

Kamleshnikam6355@gmail.co
m  

M.Com 

20190311
9972 

SACHIN 
KUMAR 
SHIV 
BAHADUR 
TIWARI 

M 19/05/2
021 

Open 7383346
083 

sachintiwari1952@gmail.com B.Com 

20190311 Suman F 8/2/200 ST 9016004 Sumandagra2000@gmail.com B.Com 



9122 dineshbhai 
dagara 

0 438 

20190311
9008 

RAKESH 
BAROT 
CHHAGANJI  

M 20-09-
2001 

Open 7383425
267 

barotrakesh2002@gmail.com  B.Com 

20190311
9360 

JIGARKUM
AR 
ASHOKJI 
MALI 

M 14/06/2
002 

SEBC 8128373
234 

malijigar373@gmail.com B.Com 

20190311
9216 

GOHIL 
KOMALBA 
NARENDRA
SINH 

F 29/12/2
001 

Open 7874426
802 

gohilkomalba4@gmail.com B.Com 

20190311
9040 

Chaitanya 
kishorkumar 
Bhavsar 

M 9/5/200
2 

Open 9429677
457 

bhavsarchaitanya0905@gmail.c
om 

B.Com 

20190311
9168 

Dhola jaydip 
dineshbhai 

M 31/08/2
001 

SEBC 7383788
694 

dholajaydip24@gmail.com B.Com 

20190311
9298 

Hardik 
odhavjibhai 
kathiriya 

M 26-02-
2002 

Open 9328496
010 

hardikpatel55091@gmail.com  B.Com 

20200330
2879 

Ikramhusen 
haiderali 
momin 

M 5/7/200
0 

Open 6351104
848 

mominikram1333@gmail.com M.Com 

20190311
9108 

Harsh 
Mahendrabhai 
Chudasama 

M 25/03/2
002 

Open 7359539
628 

harshking4277@gmail.com B.Com 

20190311
9250 

jaydeep 
sureshbhai 
jadav 

M 21/11/2
001 

SEBC 8160732
805 

jadavjaydeep243@gmail.com B.Com 

20190311
9919 

Tabiyad 
Bhumikakum
ari Rakesh 

F ######
## 

ST 9328675
707 

tabiyadbhumikakumari1@gmail
.com 

B.Com 

20190311
9506 

HARSHAL 
SURESHBH
AI PARMAR 

M ######
## 

SC 9104749
963 

Parmarharshal274@gmail.com B.Com 

20200330
2894 

RAHUL 
DINESHBHA
I PARMAR 

M 26/04/2
000 

SC 6358195
233 

rahulparmar590016@gmail.com M.Com 

20190311
9724 

PIYUSH 
KUMAR 
DEVENDRA
BHAI RAJ 

M 29/11/2
000 

SC 9106762
918 

rajpiyush2911@gmail.com B.Com 

20190311
9682 

Kiran 
Rameshbhai 
Prajapati 

M 18/03/2
001 

SEBC 6353367
779 

kiranprajapati2043@gmail.com B.Com 

20180310
7904 

Gajendrasing
h  Jadon 

F 1/8/200
1 

Open 9510979
791 

rakhirajput270@gmail.com M.Com 



20190311
9088 

Chauhan 
vipul 
kishorbhai  

M 30-08-
2002 

SEBC 9106906
538 

chauhanvipul5252@gmail.com B.Com 

20190311
9080 

Mayur 
Labhubhai 
Chauhan 

M 9/2/200
1 

SC 9737682
680 

mlchauhan0007@gmail.com B.Com 

94040 solanki bhumi 
kishorbhai  

F 27/12/2
000 

SC 70460 
45668  

Solankibhoomi2620@gmail.co
m  

B.Com 

20190311
9228 

JANAKPURI 
NAYNESHP
URI 
GOSWAMI 

M 18-07-
2000 

SEBC 8401245
497 

goswamijanak20@gmail.com B.Com 

  Alka 
Harishbhai 
Chaudhary 

F 5/1/200
1 

SEBC 6354900
890 

chaudharyalka9016@gmail.com B.Com 

20190311
9691 

MITBHAI 
RAMESHBH
AI 
PRAJAPATI 

M 9/3/200
1 

SEBC 9979667
717 

meetprajapati11640@gmail.com B.Com 

20190311
9711 

Nilesh 
Thakraji 
Purohit 

M 3/5/200
1 

Open 7284858
849 

purohitnilesh101824@gmail.co
m 

B.Com 

20190311
9840 

Pavan 
Dinbandhu 
Sharma 

M 31/5/20
01 

Open 8154967
217 

pavanroy66241@gmail.com B.Com 

20170312
3449 

Soni Urjaben 
Rakeshkumar  

F 25/09/1
999 

Open 9558610
039 

ursoni39@gmail.com  M.Com 

20190311
9621 

RAJAN 
MUKESHBH
AI PATEL 

M 31-03-
2002 

EWS 9662461
830 

rajanpatel3103@gmail.com B.Com 

20190311
9172 

ROHAN 
VIREN 
DHULLA 

M 8/5/200
1 

Open 9836163
994 

dhullarohan81@gmail.com B.Com 

20190312
4933 

UZER 
MOHAMMA
D YAKUB 
MEMON 

M 9/3/200
2 

Open 7600486
913 

uzermemon9302@gmail.com B.Com 

20190311
9351 

Pratik 
Bipinbhai 
Makwana 

M 23/05/2
002 

SC 7621826
993 

pratikbmakwana2305@gmail.co
m 

B.Com 

20190311
9185 

Fataniya 
reenaben 
chandubhai 

F 21/06/2
002 

SEBC 6358078
033 

rinafataniya007@gmail.com B.Com 

20190312
0032 

Paras vanjara  M 21/09/1
998 

SEBC 8160895
925 

Vanjaraparas1@gmail.com  B.Com 

20200330
2955 

PALAKBEN 
PRAVINBH
AI VEGDA 

F 27-01-
2000 

SC 9484504
035 

vegdapalak01654@gmail.com M.Com 



20180311
6980 

Aamir 
Mohammed 
Iqbal Shaikh  

M ######
## 

Open 9824231
181 

shaikhaamir379@gmail.com  B.Com 

20190311
9268 

PriyankaKum
ari 
praveenkumar 
Jha 

F 7/1/200
2 

Open 7802960
440 

jhapriyu24@gmail.com B.Com 

20190311
9901 

Nikita 
Hiranand 
Somai 

F 22-09-
2001 

Open 9016847
024 

nikiisomai@gmail.com B.Com 

20190312
5158 

Dhirajkumar 
Dhudalal 
Shah 

F 9/6/200
2 

Open 9978153
385 

Shahvrushi9@gmail.com B.Com 

20190311
9654 

Pooja Rani 
Das J 

F 18-02-
2002 

Open 9444761
054 

poojaranidas9@gmail.com B.Com 

20190311
9170 

Maharshi 
Umeshbhai 
Dhori  

M 27-02-
2002 

EWS 9.1814E
+11 

maharshidhori15@gmail.com B.Com 

20200330
2885 

YASH 
MUKESHBH
AI PANDYA 

M 14-10-
1999 

EWS 8141068
343 

PANDYAYASH163@GMAIL.
COM 

M.Com 

20190311
9567 

Aryan 
kalpeshbhai 
patel 

M 211200
1 

EWS 7600064
768 

7600064768.ap@gmail.com B.Com 

20190311
9468 

Shubham 
Ganpatbhai 
Panchal  

M 30-06-
2002  

SEBC 8488049
680 

shubhamp302002@gmail.com B.Com 

20190119
045 

 BHUMI 
GUNVANTB
HAI 
LAKHTARI
YA  

F 15/10/1
999 

SEBC 7984257
060 

bhumilakhtariya06@gmail.com B.Com 

20200330
2939 

Himani Anil 
Sharma 

F 31-10-
1999 

Open 8866771
558 

himanis322@gmail.com M.Com 

20190311
9265 

Hasti 
Rajeshkumar 
Jani 

F 2/1/200
2 

Open 9824392
158 

hastijani0201@gmail.com B.Com 

20190311
9481 

Rajdip 
Jadavbhai 
Pansuriya 

M 24-03-
2002 

EWS 7046391
876 

rajdippatel616916@gmail.com B.Com 

20190311
9455 

KIRAN 
JAGDISHBH
AI 
PANCHAL 

M 4/4/200
1 

SEBC 8128945
084 

panchalkiraniwer@gmail.com B.Com 

20190311
9497 

DHAVAL 
DINESHBHA
I PARMAR  

M 29-05-
2002 

SC 7487029
462 

Dhavalparmar2952002@gmail.c
om 

B.Com 

20190311 Shruti 
vinubhai 

F 30/09/2 SEBC 9327033 panchalshruti2130@gmail.com B.Com 



panchal 001 884 

20190311
9442 

ANAND 
DASHRATH
BHAI 
PANCHAL 

M 29/08/2
001 

SEBC 9510567
991 

anandpanchal063@gmail.com B.Com 

20180311
1896 

Tank Dhara 
Amrutbhai 

F 28/11/2
000 

SEBC 7623824
226 

dharatank2811@gmail.com B.Com 

20190311
9528 

PARMAR 
NIDHI 
SURESHBH
AI 

F 24-12-
2000 

SC 9054507
605 

parmarnidhi466@gmail.com B.Com 

20190311
9171 

DHRANGU 
RUSHIPKU
MAR 
JAGMAL 

M ######
## 

SEBC 9265427
327 

rushipdhrangu@gmail.com B.Com 

20190312
0027 

 VAMJA 
BHAUTIK 
SHANTIBHA
I 

M 28/05/2
002 

Open 9510735
607 

rdahir40@gmail.com B.Com 

20203302
900 

Honey 
Bhaveshkuma
r Patel 

F 5/6/200
0 

Open 9265450
078 

honey56patel@gmail.com M.Com 

20190311
9563 

Aanshi 
Jignesh bhai 
patel 

F ######
## 

EWS 9328895
594 

aanshipatel128@gmail.com B.Com 

20200330
2922 

Jalak 
bipinbhai 
rathod 

M 7/8/199
8 

SC 9033853
238 

zalakrathod781999@gmail.com M.Com 

20190311
9569 

Patel Ayush 
kiranbhai 

M 16/09/2
001 

EWS 8320133
852 

ayushpatel162001@gmail.com B.Com 

20180310
0202 

Priyanka 
Ashokbhai 
Khilwani 

F 23-08-
2001 

Open 8866820
110 

pkhikwani23@gmail.com M.Com 

20190311
8837 

Nisha lalsinh 
Sunar 

F 30/12/1
999 

Open 7041040
338 

nsoni5235@gmail.com B.Com 

20190311
9010 

Chandreshbha
i 
Ghanshyambh
ai Bavaliya 

M 5/9/200
1 

SEBC 9664804
142 

bavaliyachandresh730@gmail.c
om 

B.Com 

20190311
9571 

BHAVYAKU
MAR 
VISHNUBH
AI PATEL 

M 1/5/200
2 

EWS 9510414
986 

bhavypatel443@gmail.com B.Com 

20190311
9272 

Jay 
manishbhai 
joshi 

M 19-12-
2001 

EWS 9328352
112 

Joshijaym1912@gmail.com B.Com 

20190312
4966 

Neha Ranjit 
Singh  

F ######
## 

SEBC 6356182
681 

nehak5684@gmail.com B.Com 



20190311
9243 

Hirpara 
satyam 
chimanbhai 

M 13/06/2
001 

EWS 9687419
106 

shirpara9842@gmail.com B.Com 

20190311
9305 

SIMRAN 
ISMAILBHA
I KHALIFA 

F ######
## 

SEBC 9016238
182 

simrankhalifa410@gmail.com B.Com 

20190311
9006 

Karan 
nileshbhai 
barot 

M ######
## 

SEBC 8511820
543 

karanbarot703@gmail.com B.Com 

20190311
9437 

Harshil 
Girishbhai 
Padhiyar 

M 21-04-
2002 

SEBC 7383095
890 

2204HARSHILPADHIYAR@G
MAIL.COM 

B.Com 

20200330
2930 

PAYALBEN 
PRAHLADB
HAI 
SENDHAV 

F 20-10-
1998 

SC 8780849
778 

sendhavpayal23@gmail.com M.Com 

20190311
8977 

HARSHIL 
VIKRAM 
BHAI 
AJOLIYA 

M ######
## 

SC 9662341
636 

harshil2001ajoliya@gmail.com B.Com 

20190311
9867 

Bhavikkumar 
Gautam bhai 
Solanki 

M 19-11-
2001 

SC 6354271
349 

bhavik4304@gmail.com B.Com 

20190312
0056 

DHANRAJSI
NH 
MUKESHSI
NH ZALA 

M 14/09/2
002 

EWS 7801926
500 

dhanrajsinh1881@gmail.com B.Com 

20190312
0051 

Amit 
Lalbahadur 
Yadav 

M 5/2/200
1 

Open 9909336
128 

sumit57300@outlook.com B.Com 

20190311
9037 

AADITY 
SNEHALBH
AI 
BHAVSAR 

M 22-08-
2002 

EWS 9725721
709 

aaditybhavsar2210@gmail.com B.Com 

20190311
9387 

Rutvi 
bhaveshbhai 
mistry  

F 26/04/2
002 

SEBC 8488980
348 

Mistryrutvi02@gmail.com  B.Com 

20180312
1468 

Reema 
Rajendrabhai 
Shilpi 

F 22/12/2
000 

SEBC 9558121
782 

reemashilpi2000@gmail.com B.Com 

20190311
9306 

ZIL 
CHETANKU
MAR 
KHAMAR 

F 17-02-
2002 

EWS 9426134
812 

zilkhamar202@gmail.com B.Com 

20200330
2940 

NANDITA 
RAJKUMAR 
SHARMA 

F 2/1/200
0 

Open 8160703
356 

nanditasharma0201@gmail.com M.Com 

20190311
9326 

Kushwaha 
Ankur 

M 200220
00 

Open 7041163
719 

ankurkushwaha8347@gmail.co
m 

B.Com 



pramod 

20200330
2837 

Jayshreeben 
Ganeshbhai 
Chavda 

F 14-01-
1999 

SC 9106742
343 

jayu14199@gmail.com M.Com 

20200330
2936 

AAFRIN 
AFZALHUS
EN SHAIKH 

F 22-04-
2000 

Open 9687260
303 

aafrinshaikh224@gmail.com M.Com 

20190330
4463 

KINJAL 
AJITBHAI 
KHANIYA 

F 19-05-
1999 

SC 8401328
413 

kinjal.khaniya@gmail.com M.Com 

20200330
2917 

Urvashee 
Sanjay Kumar 
Prajapati 

F 28/10/1
999 

SEBC 9054853
570 

prajapatiurvashi15@gmail.com M.Com 

20190311
9116 

Naresh 
Ganabhai 
Dabhi 

M 21/12/1
998 

ST 9898398
620 

dabhinaresh8622@gmail.com B.Com 

20190311
9688 

Mayuri 
arvindbhai 
prajapati 

F 1/6/200
2 

SEBC 9157221
213 

Prajapatimayuri1213@gmail.co
m 

B.Com 

20200330
2864 

KAJOL 
BHAGWAN 
LALWANI 

F 16-02-
2000 

Open 7874248
948 

kajollalwani9750@gmail.com M.Com 

20190311
9602 

Krupa 
pravinbhai 
patel 

F 30-09-
2002 

Open 9924111
718 

Krupapatel9924@gmail.com  B.Com 

20190311
9607 

PATEL 
MUKTIBEN 
SURESHBH
AI 

F 3/1/200
2 

Open 9512074
537 

patelmukti312002@gmail.com B.Com 

20190311
9590 

PATEL 
JANVI 
GIRISHKUM
AR  

F 24/ 10 / 
2001 

Open 9727129
003 

Patelj2418@gmail.com  B.Com 

No. 4 List of registered industries: 

 

Sr. No Company Name Industry Type Category Company Type Location Person Name Email Mobile 

1 Tax Tech India Pvt. Ltd. IT Medium Scale Private Gandhinagar Viral Gajjar jobs.india@taxtechnologies.com8460021050

2 Tax Tech India Pvt. Ltd. IT Medium Scale Private Gandhinagar Viral Gajjar jobs.india@taxtechnologies.com8460021050

3 Tax Tech India Pvt. Ltd. IT Medium Scale Private Gandhinagar Viral Gajjar jobs.india@taxtechnologies.com8460021050

4 Tax Tech India Pvt. Ltd. IT Medium Scale Private Gandhinagar Viral Gajjar jobs.india@taxtechnologies.com8460021050

5 Tax Tech India Pvt. Ltd. IT Medium Scale Private Gandhinagar Viral Gajjar jobs.india@taxtechnologies.com8460021050

6 Tax Tech India Pvt. Ltd. IT Medium Scale Private Gandhinagar Viral Gajjar jobs.india@taxtechnologies.com8460021050

7 Tax Tech India Pvt. Ltd. IT Medium Scale Private Gandhinagar Viral Gajjar jobs.india@taxtechnologies.com8460021050

8 Tax Tech India Pvt. Ltd. IT Medium Scale Private Gandhinagar Viral Gajjar jobs.india@taxtechnologies.com8460021050

9 Tax Tech India Pvt. Ltd. IT Medium Scale Private Gandhinagar Viral Gajjar jobs.india@taxtechnologies.com8460021050

10 Tax Tech India Pvt. Ltd. IT Medium Scale Private Gandhinagar Viral Gajjar jobs.india@taxtechnologies.com8460021050

11 Tax Tech India Pvt. Ltd. IT Medium Scale Private Gandhinagar Viral Gajjar jobs.india@taxtechnologies.com8460021050

12 Tax Tech India Pvt. Ltd. IT Medium Scale Private Gandhinagar Viral Gajjar jobs.india@taxtechnologies.com8460021050

13 Tax Tech India Pvt. Ltd. IT Medium Scale Private Gandhinagar Viral Gajjar jobs.india@taxtechnologies.com8460021050

13 JobStation(HDB FINANCE) Banking Medium Scale Private Ahmedabad Prahalad Nai prahalad@jobstation.co.in 9913887414

14 JobStation Service Sector Medium Scale Private Ahmedabad Khushboo Alyani jobstationhr9@gmail.com 635148165

15 J&V MANAGEMENT Automobile Small Scale Private Ahmedabad ASHOK SINGH ar.jvmanagement@gmail.com7878377971

16 Parshwa InfoTech(TCSION Center)IT Medium Scale Private Ahmedabad Vishal Bhandari parshwa.info22@gmail.com 8200816143

Company Contact DetailsCompany Basic Information



 

No. 5 Pre placement data: 

 

No. 6 Report of Job Fair: 

GUJARAT COMMERCE COLLEGE, AHMEDABAD 

REPORT ON JOB FAIR ORGANISED BY GOVERNMENT OF GUJARAT 

ON 

9th MARCH, 2022  

On 9th March 2022 a Job Fair was organized by Government of Gujarat. Interview has been 

taken at B.K.School of Management, Ahmedabad. Interview has been taken by various 

companies for various posts. Students were registered on Google link 

https://forms.gle/HyADpugZKD2WMDPZ6.  A total 134 registered students registered on KCG 

portal and participated in Job Fair. Students’ feedback form was collected on 

https://forms.gle/3RSXpkh5TDDdtqsN7.  

OBJECTIVES OF CAMPUS DRIVE:    

 A job fair allows job seekers access to numerous companies at a single place.  
 To identify the talented and qualified students in the college.  

 To create promising career opportunities for students in reputed corporate sector. 

 To provide roles and duties as per the student’s knowledge, expertise and interest. 
 To ensure students start a career and move forward in the right direction for better quality 

living. 

 To provide ultimate satisfaction to students by offering the various companies of their 
choice according to their eligibility. 

 

Nature of 

JOB

Job 

Description

Min. 

Qualification

Specialization 

/ Branch
Special Skill Requirement(s)

Number 

of 

vacancy

Location of  

vacancy

Apprx. 

Gross 

Emolument

Gender 

Preference

Vacancy time 

(Immediate / 

Next term)

Remarks (if any)

Regular Other BBA Any Accounts & Taxation 15 Gandhinagar 15,000.00 M Immediate Client Service, Product Management

Regular Other BCOM Any Accounts & Taxation Gandhinagar 15,000.00 M Immediate Client Service, Product Management

Regular Other MCOM Any Accounts & Taxation Gandhinagar 15,000.00 M Immediate Client Service, Product Management

Regular Other MBA Finance Accounts & Taxation Gandhinagar 15,000.00 M Immediate Client Service, Product Management

Regular Other BE IT ASP.Net, Angular, MVC, Entity Framework, LINQ, Oops, HTML, Java, Selenium, etc. 20 Gandhinagar  15,000 to 18,000 M Immediate Software Development

Regular Other BE Computer ScienceASP.Net, Angular, MVC, Entity Framework, LINQ, Oops, HTML, Java, Selenium, etc. Gandhinagar  15,000 to 18,000 M Immediate Software Development

Regular Other Btech IT ASP.Net, Angular, MVC, Entity Framework, LINQ, Oops, HTML, Java, Selenium, etc. Gandhinagar  15,000 to 18,000 M Immediate Software Development

Regular Other Btech Computer ScienceASP.Net, Angular, MVC, Entity Framework, LINQ, Oops, HTML, Java, Selenium, etc. Gandhinagar  15,000 to 18,000 M Immediate Software Development

Regular Other BSC IT ASP.Net, Angular, MVC, Entity Framework, LINQ, Oops, HTML, Java, Selenium, etc. Gandhinagar  15,000 to 18,000 M Immediate Software Development

Regular Other BSC Computer ScienceASP.Net, Angular, MVC, Entity Framework, LINQ, Oops, HTML, Java, Selenium, etc. Gandhinagar  15,000 to 18,000 M Immediate Software Development

Regular Other ME IT ASP.Net, Angular, MVC, Entity Framework, LINQ, Oops, HTML, Java, Selenium, etc. Gandhinagar  15,000 to 18,000 M Immediate Software Development

Regular Other ME Computer ScienceASP.Net, Angular, MVC, Entity Framework, LINQ, Oops, HTML, Java, Selenium, etc. Gandhinagar  15,000 to 18,000 M Immediate Software Development

Regular Other MCA Computer ASP.Net, Angular, MVC, Entity Framework, LINQ, Oops, HTML, Java, Selenium, etc. Gandhinagar  15,000 to 18,000 M Immediate Software Development

Regular Sales ExecutiveBCOM 500 Ahmedabad 15000PM Any Immediate

Regular Other BBA HR/MKT Good Comminication 25 Ahmedabad 15000PM Any Immediate

Contract Other BA SANAND FRESHER 200 Ahmedabad 12500/CTC Any IMMEDIATE AGE 18 TO 25

Regular ProgrammerBCA Comp.Sci NA 25 Ahmedabad 20,000.00 Any Next Term N.A

Enrollment Number Full Name Gender Category Mobile Course Level
Course 

Name

Pre Placed Company 

Name
Designation

Annual 

Salary

Must be Unique First + Middle + Surname M / F
OPEN/SEBC

/SC/ST
10 digits

Degree / 

Diploma / 

Master

BE / BCOM/ 

Diploma/ 

BBA …..

2.01903E+11 Jay Joshi M Open 9328352112 Degree BCOM HDFC Sales Pvt. Ltd. Sales Officer Rs.1,70,000

2.02003E+11 Sooraj Rajan M Open 8780275887 Degree BCOM HDFC Sales Pvt. Ltd. Sales Officer Rs.1,70,000

2.01903E+11 Parth Dave M Open 9016982198 Degree BCOM HDFC Sales Pvt. Ltd. Sales Officer Rs.1,70,000

2.01903E+11 Bavaliya Chandresh M Open 9664804142 Degree BCOM HDFC Sales Pvt. Ltd. Sales Officer Rs.1,70,000

2.01903E+11 solanki Pratham M Open 9157069500 Degree BCOM HDFC Sales Pvt. Ltd. Sales Officer Rs.1,70,000

2.01903E+11 Satyam Hirpara M Open 9687419106 Degree BCOM HDFC Sales Pvt. Ltd. Sales Officer Rs.1,70,000

2.01803E+11 Divyan Raval M Open 7043187197 Degree BCOM HDFC Sales Pvt. Ltd. Sales Officer Rs.1,70,000

2.01903E+11 Goshvami Maheshvari F Open 6351167993 Degree BCOM ICICI Bank Relationship Manager Rs. 2,50,000

2.01903E+11 Prajapati Hitesh M Open 9725229934 Degree BCOM ICICI Bank Relationship Manager Rs. 2,50,000

Institute Level Placement Data 2021-22

https://forms.gle/HyADpugZKD2WMDPZ6
https://forms.gle/3RSXpkh5TDDdtqsN7


Photographs of events:  

Banner: 

 

 

Registration process: 

 

 

 



Interview Process: 

 

 

 

 



STUDENTS FEEDBACK ANALYSIS: 

1) Do you found the placement program            2) Do you find your present curriculum     
    fruitful for yourself?                                           appropriate for acquiring job? 

                                                 
                       

3) Kindly rate the college and the placement program on the following scale: Tick (√) the    

number that best describes your level of satisfaction at each question: 1- Very happy, 2- 
Happy, 3-Satified,4- Not Satisfied, 5- For from Satisfied. 

 

4) If you are dissatisfied, what are the reasons for your dissatisfaction? 

 

5) What is your expected salary? 

 



6) Kindly provide you valuable suggestions that would help us improve future placement 
programs. 

 All is good. 
 Everything was good 
 All is perfect no need improvement 
 If possible provide permanent placement 
 Vacancy in Financial Sector 
 Job fair is nicely 

 
OUTCOMES: 

 Students create confidence for interview skills.  
 Students have numerous companies at a single place. 

 
 

 

 

 

 

 



Training Report Day wise Notes and Observation  

Date 10th January 2022  

  

Total Number of Participants 33 

  

Duration 2 hours   

  

Topic Covered Self-Awareness – SWOT 

  

Description about the day The students introduced themselves in the beginning of the 
session. The students were not aware of SWOT. They learnt SWOT 
and made SWOT of different personalities and celebrities. Finally, 
they made their own SWOT. 

  

Trainer’s Observation All the students were able to analyze their own SWOT by the end of 
the day.  

  

Photographs 
 

  

     
 
 

 

 

  



Training Report Day wise Notes and Observation  

Date 11th January 2022  

  

Total Number of Participants 34 

  

Duration 4 hours   

  

Topic Covered Self Esteem and Self Confidence  
Life & Professional Goal Setting  

  

Description about the day The students learnt the difference between ego and self-esteem. 
They also realized how important it is to be self-confident. They 
came to know about SMART goals and how to set personal and 
professional goals.  

  

Trainer’s Observation The students were quick learners. They had good self-esteem. I saw 
a rise in their self confidence on the first day itself. Besides, some of 
them also made their personal and professional goals.  

  

Photographs 
 

      
 

 
 
 

 

  



Training Report Day wise Notes and Observation  

Date  12th January 2022  

  

Total Number of Participants 33 

  

Duration 4 hours   

  

Topic Covered Grooming, Personal Hygiene and  
Body language (Office Etiquette) 
Resume Writing and Cover Letter 

  

Description about the day The students didn’t know the importance to attach Cover letter 
along with resume. They learnt how to write a cover letter for job 
application. The students came to know the importance of non-
verbal communication. They realized that what one speaks needs to 
be in sync with one’s body language. Apart from that good dressing 
and grooming along with maintaining personal hygiene was also 
discussed.   

  

Trainer’s Observation The students wrote sample cover letter. They also learnt that the 
cover letter needs to be customized as per the job application and 
the company. After knowing the difference between biodata, 
resume and curriculum vitae as well as how to write a resume, the 
students prepared their own resume. The students showed 
appropriate body language while performing in teams. Also, they 
were aware of the dos and don’ts of dressing and grooming.  

  

Photographs 
 

      
 

 
 

 

  



 

Training Report Day wise Notes and Observation  

Date 13th January 2022  

  

Total Number of Participants 30  

  

Duration 4 hours   

  

Topic Covered Job Search and Career Options 
Group Discussion 

  

Description about the day 
 

How to look for jobs on various job search engines and professional 
social media sites were discussed in job search and career options. 
The students learnt the dos and don’ts in a Group discussion. 
Moreover, they were also aware of what precautions need to be 
taken before going for a group discussion like appropriate dressing, 
grooming, reaching in time 

  

Trainer’s Observation Most of the students joined LinkedIn – the professional social 
media website and updated their profiles. They used their learning 
in mock GD rounds and discussed well various types of Group 
discussions like debate, general discussion and abstract topic. I 
noticed that they used words like “I agree”, “In my opinion”, “You 
are right”, etc. 

  

Photographs 
 

 

  
 
 

 

 

  



Training Report Day wise Notes and Observation  

Date 17th January 2022  

  

Total Number of Participants 29 

  

Duration 4 hours   

  

Topic Covered Interview Skills 
Interview Skills & Empathy 

  

Description about the day 
 

Few ‘facing an interview’ videos were shown followed by discussion 
on commonly asked interview questions, first within teams and 
then overall class discussion. What is empathy, how it can be 
developed and why is it important to be empathetic were 
discussion topics.  

  

Trainer’s Observation After having discussed the right answers, many students faced the 
mock interview session with utmost confidence and clarity. The 
students realized that empathy is the most important 21st century 
skill.  

  

Photographs 
  

 
 
 

 
 
 

 



 

Training Report Day wise Notes and Observation  

Date 18th January 2022  

  

Total Number of Participants 30  

  

Duration 2 hours  

  

Topic Covered Interpersonal skills  

  

Description about the day 
 

An insightful activity to explain the need of having interpersonal 
skills was conducted which made the students aware of this skill.  

  

Trainer’s Observation The students enjoyed the activity and it also made them think 
about how being polite, communicating effectively, and showing 
empathy helps to build interpersonal skills.  

  

Photographs 
 

 
 

 
 

 



 
Training Report Day wise Notes and Observation  

Date 25th January 2022  
 

Total Number of Participants  31  
 

Duration  4 hours   
 

Topic Covered Team work, Leadership skills  
 

Description about the day 
 

 The students realized the importance of team-work through 
presentations and activities. After learning the difference between 
a Manager and a Leader, few of the students displayed excellent 
leadership skills in the tasks assigned to them. 
 

Trainer’s Observation  The students were also enthusiastic to work in teams and do 
activities to understand how important it is to work in teams. The 
students could clearly understand the difference between a 
manager and a leader and that leadership skill can be developed. 
 

Photographs 
 

 

 
 

 
 

 



Training Report Day wise Notes and Observation  

 

Date 27th January 2022 
 

Total Number of Participants 31 
 

Duration  4 hours   
 

Topic Covered  Professional Ethics; Critical Thinking, Problem Solving and Decision 
Making  
 

Description about the day 
 

 The value of Professional Ethics was explained to them by story-
telling as well as PowerPoint slides. Planning and organizing was 
explained to help the students take care of small details involved in a 
micro or a macro planning. The students did the sinking boat activity 
and learnt how to think critically wearing six different thinking hats. 
 

Trainer’s Observation  They enjoyed listening to the story on Professional Ethics originally 
based on a Chinese folk tale. There went a lot of introspection too. 
They realized the importance of planning and organizing by actually 
planning a micro as well as a macro event in their teams. I observed 
that by the end of the session the students learnt what is critical 
thinking and how to be creative in thinking. 
 

Photographs 
 

 

 
 

 

 

 

 

  



 
Training Report Day wise Notes and Observation  

 

Date 28th January 2022  
 

Total Number of Participants  32  
 

Duration  4 hours   
 

Topic Covered  Positive Attitude and Motivation, Presentation Skills, Meeting 
Etiquette 
 

Description about the day 
 

 Optimism is important in every walk of life. Positivity helps you to 
be enthusiastic and energetic to reach your goals. The students 
learnt the ‘dos and don’ts’ in a presentation skill as well as how to 
make effective content and deliver presentation confidently. 
Necessity of courteousness in mannerism as well as language in 
meetings was discussed.  
 

Trainer’s Observation  The students realized the importance of having a positive attitude. 
They were motivated by the videos and discussions. The students 
made presentation in groups and showcased their confidence. They 
understood the importance of etiquette in professional 
environment.  
 

Photographs 
 

 

 
 
 
 
 

 

 

  



 

Training Report Day wise Notes and Observation  

Date 29th January 2022  
 

Total Number of Participants 31 
 

Duration  4 hours   
 

Topic Covered  Time Management, Self-Discipline, and Emotional Intelligence  
 

Description about the day 
` 

 The students learnt the importance of time-management and why 
to avoid procrastination through various activities. They also 
realized that Self-discipline is the greatest strength one can possess. 
One has to be rationally and intuitively intelligent and should be 
able to manage emotions of self as well as others were discussed in 
Emotional Intelligence.  
 

Trainer’s Observation  I observed that the students realized how unsafe it is to 
procrastinate. They learnt the ways to manage their time and be 
punctual.  Also, the students realized that all the skills, efforts, etc 
need Self-discipline to begin with. They also came to know that 
people with high Emotional Quotient are preferred as well as 
successful in personal as well as professional lives.  
 

Photographs 
 

  

 
 

 
 

 



 

Training Report Day wise Notes and Observation  

Date 31st January 2022  
 

Total Number of Participants 29 
 

Duration  4 hours   
 

Topic Covered  Stress and Anger Management, Social Media and Cyber Etiquette 
 

Description about the day 
 

 The students realized the consequences of stress related diseases 
and also talked about stress busters. Anger is a very strong emotion 
and how to reduce or being aware of that emotion and taking 
charge of self was discussed in Anger management. Apart from this, 
the ‘rules and regulations’ one needs to follow on social media was 
explained.  
 

Trainer’s Observation  Their perspective changed about stress when they realized how 
stress and anger could damage their well-being. Caution as well as 
decency is needed while one posts on social media was clear to the 
students.  
 

Photographs 
 

    
 

 
 
 

 

  

 



Training Report Day wise Notes and Observation  

Date 15th February 2022  
 

Total Number of Participants 28 
 

Duration 4 hours   
 

Topic Covered Verbs and Tenses – Part 2  
 

Description about the day 
 

Revision of Part 1 of the verbs and tenses was done followed by 
learning adverbs and practicing framing sentences. The perfect and 
perfect continuous tenses were explained with structures, usages 
and examples.  
 

Trainer’s Observation The students worked in teams and presented their understanding 
on topics of Set B. More focus was given on Verbs and Tenses. They 
were able to frame sentences in different tenses.  
 

Photographs 
 

 

 
 

 
 

 

 



Training Report Day wise Notes and Observation  

Date  16th February 2022 
 

Total Number of Participants 27  
 

Duration  4 hours   
 

Topic Covered  Developing a paragraph and Report writing  
 

Description about the day 
` 

 After learning framing of sentences in the previous session, the 
students made paragraphs in teams. There was a competition 
amongst the teams to answer questions based on report writing. 
The students wrote reports in teams on a topic given to them.  
 

Trainer’s Observation  The students wrote well-structured paragraphs in teams. The team 
who wrote best won. I have attached the paragraphs along with 
this report. Also, reports are attached.  
 

Photographs 
 

 

  
 
 
 
 

 

 

  



Training Report Day wise Notes and Observation  

Date  17th February 2022 
 

Total Number of Participants  28 
 

Duration  4 hours   
 

Topic Covered  Email Etiquette – Part 2; Communication Skills and Barriers  
 

Description about the day 
 

 The students had learnt how to write cover letter in Part 1 of Set B. 
In this topic, a quick revision of the ‘dos and don’ts’ of an email 
writing and the structure of email writing was discussed.  
Also, the components as well as barriers of communication were 
discussed with the students along with activities.  
 

Trainer’s Observation  Many students wrote an email, which is attached with the report. 
The students realized that listening is more important in 
communication. Furthermore, para-verbal and non-verbal 
communication also plays a major role in communication apart 
from spoken words.   
 

Photographs 
 

 

 
 

 
 

 



Training Report Day wise Notes and Observation  

Date 18th February 2022  
 

Total Number of Participants 28 
 

Duration 4 hours   
 

Topic Covered  Telephone Etiquette – Part 2 and Appropriate use of language on 
Social Media; Speak and Contribute – Part 1  
 

Description about the day 
 

 The students performed role-plays on how to converse over phone 
politely and with appropriate language. They also learnt to be 
aware of what they feed on social media. In addition, they spoke 
for a minute on the topics given to them.  
  

Trainer’s Observation  The students performed meaningful role-plays to show telephone 
etiquette. They were able to speak for a minute about their likes, 
dislikes based on the question asked to them.  
  

Photographs 
 

    

 
 

 
 
 

 



Training Report Day wise Notes and Observation  

Date 19th February 2022  
 

Total Number of Participants 28 
 

Duration 4 hours   
 

Topic Covered  Speak and Contribute – 2; Group discussion  
 

Description about the day 
 

 The students discussed in groups about common interview 
questions and then whole classroom discussed and shared their 
responses. Modifications and corrections were made where 
required. The students also participated in Group Discussion.  
 

Trainer’s Observation  The students were able to answer the commonly asked interview 
questions in English with little hesitation. Many students actively 
participated in the group discussion.  
 

Photographs 
 

 

 
 
 

 

 

 











































Offline Training Schedule for Finishing School 2021 
Gujarat Commerce College, Ahmedabad 

Name of the Trainer: Harita Patel 
 SET B 

Date: 19/1/2022 to 23/1/2022 
 
 

Date Topic Training Time Interaction Break 

          

19/1/2022 Introducing Self and Others 11:00 to 1:00 1:00 to 1:15 1:15 to 1:45 

  Nouns and Pronouns 1:45 to 3:45 3:45 to 4:00   

          

20/1/2022 Describing Words 11:00 to 1:00 1:00 to 1:15 1:15 to 1:45 

  Vocbulary Building 1:45 to 3:45 3:45 to 4:00   

          

21/1/2022 Verbs Part 1 11:00 to 1:00 1:00 to 1:15 1:15 to 1:45 

  Tenses Part 1 1:45 to 3:45 3:45 to 4:00   

          

22/1/2022 Prepositions 11:00 to 1:00 1:00 to 1:15 1:15 to 1:45 

  Conjunctions and Connectors 1:45 to 3:45 3:45 to 4:00   

          

23/1/2022 Framing it Right 11:00 to 1:00 1:00 to 1:15 1:15 to 1:45 

  Telephone and Email Ettiquete 1:45 to 3:45 3:45 to 4:00   

  Part 1       
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Gujarat Commerce College 

Report of 

3 days’ Workshop under UDISHA / Placement Cell 

On 

“CV writing, Interview skills and Positive Attitude” 

Date: 31/3/2021 

UDISHA committee of Gujarat commerce College organized 3 days’ workshop on “CV writing, 

interview skills and positive attitude” on 1st, 2nd and 3rd March, 2021. Time: 11:30 AM to 

1: 30 PM in online mode. The objective of this workshop was to inculcate among students the 

interview skills and make them more employable. Trainer Shambhavi Tanwar was invited as an 

expert for three days to conduct the sessions. Out of the total number of students registered 138 

students participated in this workshop. Students learnt and gained various interview skills that 

would enable them to be more employable. Payment was made as per the KCG norms i.e. Rs. 

750/- per hour and the session was conducted for two hours per day therefore the total payment 

per day was Rs. 1500/- and a total of 3 days was 4500/-. 

Feedback forms were collected through Google form from the students and analyzed. Feedback 

was also collected from the trainer. The following main conclusions were drawn from the 

feedbacks received from the participants: 

 All students belong to B.Com Course 

 Majority students were from sem 6 

 Majority students were very much satisfied with the trainer and the workshop 

 Majority students feel that this workshop added value in them  

 Majority students wish to attend the more such workshops in future 

 

 

 



E-certificated were given to the students who attended the workshop. UDISHA committee 

Chairman Dr. Shilpa Motwani organized and coordinated the workshop well. The UDISHA 

committee members Dr. Sonal Solanki and Dr. Dhammdip Gaikwad offered their helping hand as 

and when needed.  In total, the workshop was successful.  

 

 

Coordinator 

UDISHA Placement Cell 

Gujarat Commerce College 

Ahmedabad 

 



Gujarat Commerce College 

Notice 

3 days’ workshop under UDISHA / Placement Cell 

 

Date: 24/02/2021 

All students of B. Com and M. Com of the college are informed that there is 3 days’ 

online workshop on “CV writing, Interview skills and positive attitude” on 1st, 2nd and 

3rd March, 2021 under UDISHA. Interested students have to register on the link given on 

college website. Last date of Registration is 27/02/2021. Course will be conducted 

through Microsoft teams in online mode. E-certificates will be provided to the attendees 

only.  

All are hereby informed to check website notice board.  

Date of workshop: 1st, 2nd and 3rd March, 2021 

Time: 11:30 AM to 1: 30 PM 

Last date to register: 27/02/2021  

                                                                                                             

UDISHA Coordinator 

Gujarat Commerce College 

Ahmedabad 

 



Gujarat Commerce College 

3 days’ workshop under UDISHA / Placement Cell 

Schedule 

 

Date: 27/02/2021 

 

Date  Day Time  Topic  

1st March, 2021 Monday 11:30 AM to 1: 30 PM CV writing, 

2nd March, 2021 Tuesday  11:30 AM to 1: 30 PM Interview skills 

3rd March, 2021 Wednesday 11:30 AM to 1: 30 PM positive attitude 

 

Expert: Shambhavi Tanwar Madam  

Mode: Online on Microsoft Teams (Link will be provided on mail) 

 

                                                                                                             

UDISHA Coordinator 

Gujarat Commerce College 

Ahmedabad 

 



Gujarat Commerce college, Ahmedabad 

UDISHA Report  

Year 2020-21 

Date: 31st March 2021 

 

Report of Mega Placement Fair-2020-21  

organized by Gujarat Government on 9th & 10th March, 2021 

Gujarat government considers its responsibility to provide placement opportunities to the final 
year student and hence thrives to work in that direction. Therefore, Gujarat government organized 
Mega placement fair at Gujarat University on 9th & 10th March, 2021. 

Total 351 students of B.Com & M.Com final year registered for the job fair, and out of them 46 
remained present and attempted the interviews at job fair of which 41 students were selected in 
different companies. The list of students’ participated and selected in Mega Placement Fair 2020 
was as follows:  

List of students participates in Mega Placement Fair 2020 held on 9th & 10th March, 2021 

 

Aishecode 

Students Industry Vacancy 

Total Confirm Choice 
Filled 

Choice 
Not 
Fill 

Total Confirm Total Confirm 

C-5945 351 219 123 228 2 2 94 94 

 

 

 

 

 

 

 

 

 

http://www.campusplacementgujarat.in/March2021/Admin/College/College/student_details
http://www.campusplacementgujarat.in/March2021/Admin/College/College/confirm_student_details
http://www.campusplacementgujarat.in/March2021/Admin/College/College/student_choice_list
http://www.campusplacementgujarat.in/March2021/Admin/College/College/student_choice_not_filled
http://www.campusplacementgujarat.in/March2021/Admin/College/College/industry_details
http://www.campusplacementgujarat.in/March2021/Admin/College/College/confirm_industry_details
http://www.campusplacementgujarat.in/March2021/Admin/College/College/vacancy_details
http://www.campusplacementgujarat.in/March2021/Admin/College/College/confirm_vacancy_details


 

Selected students list:  

Sr. 
No. Name 

Gende
r Industry Name Vacancy Designation 

1 Mihir kamleshbhai ajwaliya M sterling Accuris wellness Pvt Ltd, Ahmedabad. Other 

2 
RONAKKUMAR HARESHBHAI 
SAVALIYA M 

NIIT IFBI Gandhinagar (ICICI BANK 
Authorised Train Other 

3 Rana Megha kishorbhai F TRIDENT FINANCIAL SERVICES Sales Executive 

4 Hetalben Lalitbhai Gondalia F TRIDENT FINANCIAL SERVICES Sales Executive 

5 Hetalben Lalitbhai Gondalia F ASHISH DOSHI & ASSOCIATES Accountant 

6 
AJAY KUMAR CHANDRABHAN 
VARMA M NIIT Maninagar 

Customer service 
executive 

7 Urvish ChetanBhai gandhi M Sheth Info Sales Executive 

8 RAVI UDAYKUMAR SHAH M NIIT Maninagar 
Customer service 
executive 

9 
MIHIR CHANDRAKANT BHAI 
KHALAS M NIIT Maninagar 

Customer service 
executive 

10 Rachna Nareshbhai Rathod F NIIT Maninagar 
Customer service 
executive 

11 Mayank Rameshpuri Gosai M NIIT Maninagar 
Customer service 
executive 

12 Maitri Anish Patel F Sheth Info Sales Executive 

13 GULAMMOHMMED MO RASID MIR M NIIT Maninagar 
Customer service 
executive 

14 GOVIND GANESHRAM PRAJAPATI M NIIT Maninagar 
Customer service 
executive 

15 Kishan Pratapbhai Dantani M NIIT Maninagar 
Customer service 
executive 

16 Jay jayantibhai Boghani M NIIT Maninagar 
Customer service 
executive 

17 Maitri Anish Patel F LIC OF INDIA Sales Executive 

18 KAMLESH SHANTARAM NIKAM M 
NIIT IFBI Gandhinagar (ICICI BANK 
Authorised Train Other 

19 BRIJESH KISHANBHAI VACHHETA M sterling Accuris wellness Pvt Ltd, Ahmedabad. Other 

20 Snehalkumari Manharbhai chaudhari F NIIT Maninagar 
Customer service 
executive 

21 KAMLESH SHANTARAM NIKAM M NIIT Maninagar 
Customer service 
executive 

22 Varun Dipenbhai Gohil M NIIT Maninagar 
Customer service 
executive 

23 Mihir kamleshbhai ajwaliya M NIIT Maninagar 
Customer service 
executive 

24 Jaymin Dwarkesh Bhatt M NIIT Maninagar 
Customer service 
executive 

25 Nishit Nareshkumar suthar M NIIT Maninagar 
Customer service 
executive 

26 Vaman Nareshbhai Ladwa M NIIT Maninagar 
Customer service 
executive 

27 Joseph Rajeshkumar Christian M NIIT Maninagar 
Customer service 
executive 

28 BRIJESH KISHANBHAI VACHHETA M NIIT Maninagar 
Customer service 
executive 

29 Pavankumar Bhagavanbhai Bhumbhariya M NIIT Maninagar 
Customer service 
executive 

30 KAMLESH SHANTARAM NIKAM M Numeruno Sales Executive 

31 Snehalkumari Manharbhai chaudhari F Numeruno Sales Executive 

32 Mihir kamleshbhai ajwaliya M Numeruno Sales Executive 



33 Ashishkumar Dineshbhai Parmar M Numeruno Sales Executive 

34 Maitri Anish Patel F Professional IFBI 
Customer service 
executive 

35 Riddhi Pravinbhai Rathod F Professional IFBI 
Customer service 
executive 

36 Sumit Santosh Nigade M Professional IFBI 
Customer service 
executive 

37 
HADIYAL HITESHKUMAR 
MUKESHBHAI M Professional IFBI 

Customer service 
executive 

38 DARSHAN SANJAYBHAI SHAH M Professional IFBI 
Customer service 
executive 

39 Pragnesh Haribhai Vegada M Professional IFBI 
Customer service 
executive 

40 Prarthana dineshbhai vasoya F Professional IFBI 
Customer service 
executive 

41 Bhavisha vijaybhai  bhola F NIIT Maninagar 
Customer service 
executive 

 

COLLEGE - Present Student Details 
Sr. 
No. Student Code 

Enrollment 
No Name 

Gende
r 

Bachelor 
Degree Type 

1 
C-
5945_11_03114 9925331807 Jay jayantibhai Boghani M B.COM. Pre-Registered 

2 
C-
5945_11_03235 

20180311785
2 Rachna Nareshbhai Rathod F B.COM. Pre-Registered 

3 
C-
5945_11_03117 

20180311724
4 Jaymin Dwarkesh Bhatt M B.COM. Pre-Registered 

4 
C-
5945_11_03258 

20180311785
4 Riddhi Pravinbhai Rathod F B.COM. Pre-Registered 

5 
C-
5945_11_03324 

20180311741
5 Varun Dipenbhai Gohil M B.COM. Pre-Registered 

6 
C-
5945_11_03059 

20180311789
5 DARSHAN SANJAYBHAI SHAH M B.COM. Pre-Registered 

7 
C-
5945_11_03021 

20180311742
9 AVINASH RAJUBHAI HANS M B.COM. Pre-Registered 

8 
C-
5945_11_03145 

20180311733
9 Kishan Pratapbhai Dantani M B.COM. Pre-Registered 

9 
C-
5945_11_03104 

20180311741
1 HITEN DINESHBHAI GOHIL M B.COM. Pre-Registered 

10 
C-
5945_11_03131 

20180311760
1 KAMLESH SHANTARAM NIKAM M B.COM. Pre-Registered 

11 
C-
5945_11_03054 

20180311727
5 Chauhan Dhruval Mansukhbhai M B.COM. Pre-Registered 

12 
C-
5945_11_03314 

20180311781
6 Unnatiben Kamleshbhai.Rajput F B.COM. Pre-Registered 

13 
C-
5945_11_03248 

20180311782
8 Rana Megha kishorbhai F B.COM. Pre-Registered 

14 
C-
5945_11_03201 

20180311797
2 Nishit Nareshkumar suthar M B.COM. Pre-Registered 

15 
C-
5945_11_03322 

20180311751
3 Vaman Nareshbhai Ladwa M B.COM. Pre-Registered 

16 
C-
5945_11_03046 

20180311800
9 BRIJESH KISHANBHAI VACHHETA M B.COM. Pre-Registered 

17 
C-
5945_11_03122 

20180311732
0 Joseph Rajeshkumar Christian M B.COM. Pre-Registered 

18 
C-
5945_11_03160 

20180311772
3 Maitri Anish Patel F B.COM. Pre-Registered 

19 
C-
5945_11_03099 

20180311741
8 Hetalben Lalitbhai Gondalia F B.COM. Pre-Registered 

20 
C-
5945_11_03221 

20180311805
0 Pragnesh Haribhai Vegada M B.COM. Pre-Registered 

21 
C-
5945_11_03215 

20180311725
4 Pavankumar Bhagavanbhai Bhumbhariya M B.COM. Pre-Registered 

22 
C-
5945_11_03316 

20180311739
4 Urvish ChetanBhai gandhi M B.COM. Pre-Registered 



23 
C-
5945_11_03103 

20180311788
4 HIREN ANILBHAI SATHWARA M B.COM. Pre-Registered 

24 
C-
5945_11_03301 

20180311760
0 Sumit Santosh Nigade M B.COM. Pre-Registered 

25 
C-
5945_11_03086 

20180311776
7 GOVIND GANESHRAM PRAJAPATI M B.COM. Pre-Registered 

26 
C-
5945_11_03190 

20180311758
9 Naisachinkumarbharatkumar M B.COM. Pre-Registered 

27 
C-
5945_11_03020 

20180311719
3 Astik ranjeet singh M B.COM. Pre-Registered 

28 
C-
5945_11_03251 

20180311785
7 RATHOD VISHAL SHIVRAMBHAI M B.COM. Pre-Registered 

29 
C-
5945_11_02999 

20180311718
1 

AJAY KUMAR CHANDRABHAN 
VARMA M B.COM. Pre-Registered 

30 
C-
5945_11_03088 

20180311742
5 

HADIYAL HITESHKUMAR 
MUKESHBHAI M B.COM. Pre-Registered 

31 
C-
5945_11_03177 

20180311718
2 Mihir kamleshbhai ajwaliya M B.COM. Pre-Registered 

32 
C-
5945_11_02994 

20180311734
1 Abhishek pareshkumar darji M B.COM. Pre-Registered 

33 
C-
5945_11_03227 

20180310103
8 Praveen Masraji Rathod M B.COM. Pre-Registered 

34 
C-
5945_11_03040 

20180310063
1 Bhavisha vijaybhai  bhola F B.COM. Pre-Registered 

35 
C-
5945_11_03087 

20180312929
3 GULAMMOHMMED MO RASID MIR M B.COM. Pre-Registered 

36 
C-
5945_11_03176 

20180311748
4 

MIHIR CHANDRAKANT BHAI 
KHALAS M B.COM. Pre-Registered 

37 
C-
5945_11_03261 

20180311794
8 ROHAN KANUBHAI  SOLANKI M B.COM. Pre-Registered 

38 
C-
5945_11_03017 20180311650 Ashishkumar Dineshbhai Parmar M B.COM. Pre-Registered 

39 
C-
5945_11_03254 

20180311244
3 RAVI UDAYKUMAR SHAH M B.COM. Pre-Registered 

40 
C-
5945_11_03169 

20180311742
1 Mayank Rameshpuri Gosai M B.COM. Pre-Registered 

41 
C-
5945_11_03263 

20180311788
7 

RONAKKUMAR HARESHBHAI 
SAVALIYA M B.COM. Pre-Registered 

42 
C-
5945_11_03224 

20180311712
7 Prarthana dineshbhai vasoya F B.COM. Pre-Registered 

43 
C-
5945_11_03295 

20170311807
0 Snehalkumari Manharbhai chaudhari F B.COM. Pre-Registered 

44 
C-
5945_11_05940 

20180311797
2 SUTHAR NISHIT N M B.COM. 

Spot 
Registration 

45 
C-
5945_11_05989 

20180311630
3 Artikumari shree s F B.COM. 

Spot 
Registration 

46 
C-
5945_11_05997 

20180311676
8 Patel Maulik Kiritbhai M B.COM. 

Spot 
Registration 

 

The details of expenses made in mega placement fair 2020 was as follows: 

Expenses made in Mega Placement Fair 2020 

FY-2019-20 

Date of Placement Fair: 9th & 10th March, 2021 

Place of Placement Fair: Gujarat University 

Total students registered 351 

Total students confirmed  219 

total Students who filled Choice 123 

Total Participates present 46 

Total Participants Selected 41 

 

 



Total selected students  in the placement 

fair 

M F Total  

29 12 41 

 

 

 Utilization Detail (2019-20) 

Sr. 
no. 

Particulars Details of amount Amount 
Utilized  

1 Less: Paid to students for TA and 
food for placement fair 
(original sheet attached) 

50/-* 36 students 
(Rs. 50/- to be paid to student as per 
KCG) 

1800=00 

2 Less: Paid to faculties for placement 
fair 
(original vouchers attached)  

150/- *2 faculties * 2 days  
(Rs. 150 to be paid per faculty per 
day; 2 faculties; 2 days) 

600=00 

  TOTAL 2400=00 
 

The members of UDISHA placement committee Dr. Sonal S. Solanki and Prof. Dhammdip 
Gaikwad worked satisfactorily under the guidance of UDISHA coordinator Dr. Shilpa S. Motwani.  

 

 

Coordinator 

UDISHA Placement Cell 

Gujarat Commerce College 

Ahmedabad 

 

 

******* 
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Gujarat Commerce college, Ahmedabad 

UDISHA Report  

Year 2019-20 

Date: 31st March 2020 

 

Report of Mega Placement Fair-2019-20  

organized by Gujarat Government on 6th & 7th February, 2020 

Gujarat government considers its responsibility to provide placement opportunities to the final year 
student and hence thrives to work in that direction. Therefore, Gujarat government organized Mega 
placement fair at Gujarat University on 6th & 7th February, 2020.  

Following companies (and/or consultant firms) were invited and the number of vacancies are 
provided below: 

Mega Placement camp 2020 
Zone‐1, Node‐1 

List of Companies Confirmed Participation 
Sr. 
No. 

Name of Company No. of. 
Vacancies 

Qualification Date 

1 Honda Motor Cycle 220 Any Graduate 2/6/2020 

2 Western Power 5 Any Graduate 2/6/2020 

3 Pratham Cars 8 Any Graduate 2/6/2020 

4 LIC 20 Any Graduate 2/6/2020 

5 Adler Talent 77 Any Graduate 2/6/2020 

6 Tech Mahindra 1000 Any Graduate 2/6/2020 

7 Interactive Manpower 1000 Any Graduate 2/6/2020 

8 LIC 150 Any Graduate 2/6/2020 

9 ICICI Bank 105 Any Graduate 2/6/2020 

10 LIC 100 Any Graduate 2/6/2020 

11 Jintech Solution Limited 5 Any Graduate 2/6/2020 

12 NumeroUno 30 Any Graduate 2/6/2020 

13 Kpo/techno Wise 10 Any Graduate 2/6/2020 

14 Mahabodhi Consultancy 28 B.Com, 
Graduate 

2/6/2020 

15 Vedang IIT 313 B.Com, 
Graduate 

2/6/2020 
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16 Online Print Pack 5 B.Com, 
Graduate 

2/6/2020 

Total 3076   

1 Fasttrack HR Service 6 B.Com 2/7/2020 

2 Jiinen Fincap Pvt. Ltd. 8 B.Com 2/7/2020 

3 Empower Solution 35 B.Com 2/7/2020 

4 Meghmani Organics 7 B.Com 2/7/2020 

5 P.H. Shah & Co. 6 B.Com 2/7/2020 

6 Job Station 70 B.Com 2/7/2020 

7 Smartlion 1500 B.Com 2/7/2020 

8 Green Environment 12 B.Com, BSC 2/7/2020 

9 Union Acid & Chem. Indu. 6 B.Com, BSC 2/7/2020 

10 Uma Polymers 4 B.Com, BSC 2/7/2020 

11 Urja 10 B.Com, BSC 2/7/2020 

12 Sianalitic Consultancy 10 BA, B.Com 2/7/2020 

13 IAS Toppers 40 BA, Bcom, 
BCA 

2/7/2020 

14 AimDek Technology 6 BCA 2/7/2020 

15 Creative Consultancy 5 BSC 2/7/2020 

16 Cadila Health Care 1000 BSC 2/7/2020 

17 Inras Pharma 40 BSC 2/7/2020 

18 Cadila Pharma 40 BSC 2/7/2020 

Total 2805   
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Following was the list of committee members and the duties allotted: 

MEGA PLACEMENT 
CAMP ZONE-1, NODE - 1 
6TH & 7TH FEBRUARY , 2020 - B. K. SCHOOL OF BUSINESS 
MANAGEMENT, GUJARAT UNIVERTSITY CAMPUS 
 

NODAL OFFICER : DR. B. K. JAIN   

VANUE CO-
ORDINATOR: 

DR. KINJALBEN 
DESAI 

  

 B. K. School of 
Business management 

K. S. School Business 
management 

Psycology 
Department 

Students 
Registration 

Dr. K. D. Shah Dr. Vipul D. Rajpuriya / 
S. B. Vadval 

Dr. N. G. Kotadiya 

 Dr. Bharat Prajapati Dr. R. K. Patel Dr. Hemendra Shah 

 Dr. Jadhav (Gujarat Coll.) Dr. P. V. Nayak Prof. N. R. Mulia 

 Dr. S. S. Motwani Dr. Pritiben Pujara Dr. Meeta Patel 

 Dr. Devang Shah Mr. Nilesh Jani Dr. Rajkumari K. 
Parwani 

On the Spot 
Registration 

Dr. Vandana Rami Dr. Pranav trivedi Dr. D. R. Raste 

 Dr. Geetaben Ladva Prof. Kirtankumar Dr. Kunjal Shah 

  Prof. Prashant Patel  

Companies 
Registration 

Dr. J. H. Parikh Dr. Sabitakumari Dr. C. V. Pandya 

 Dr. J. K. Desai Prof. Sonalben Solanki Dr. Vijaysingh 
Dhandhukiya 

    

Food Commi. For 
Company 

Prof. Dhaval Vaghela Dr. P. M. Solanki Prof. Dhwanir Shah 

  Prof. N. B. Jani  

  Prof. G. J. Desai  

 

Dr. B. K. JainNodal Officer, Zone-1, Node-1 
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Total 92 students of B.Com & M.Com final year participated. The list of students’ participated in 

Mega Placement Fair 2020 was as follows:  

List of students participates in Mega Placement Fair 2020 held on 6/2/2020 to 7/2/2020 

Sr. 
No. 

Student ID Full Name Gender 
Branch / 

Specialization 
Type 

1 
C-
5945_11_03766 

ABHISHEK 
RAJESHBHAI GOHEL Male BCOM 

Pre-
registered 

2 
C-
5945_11_03767 

ADARSH NILESHBHAI 
BAROT Male BCOM 

Pre-
registered 

3 
C-
5945_11_03773 

Akhilesh Madhavlal 
Parmar Male BCOM 

Pre-
registered 

4 
C-
5945_11_03774 

AKHILESHKUMAR 
GIRISHKUMAR 
MAURYA Male BCOM 

Pre-
registered 

5 
C-
5945_11_03776 

Anand Bhaveshbhai 
Dasadiya Male BCOM 

Pre-
registered 

6 
C-
5945_11_03778 Anil Rajkumar Prajapati Male BCOM 

Pre-
registered 

7 
C-
5945_11_03779 

ANJALI 
SAMARBAHADUR 
YADAV Female BCOM 

Pre-
registered 

8 
C-
5945_11_03780 Ankit Jagdishbhai Solanki Male BCOM 

Pre-
registered 

9 
C-
5945_11_03782 

Ankur surajsingh 
Chaudhary Male BCOM 

Pre-
registered 

10 
C-
5945_11_03784 

Architkumar Vijaybhai 
Suthar Male BCOM 

Pre-
registered 

11 
C-
5945_11_03786 Aruna sundar kiramani Female BCOM 

Pre-
registered 

12 Male BCOM 
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C-
5945_11_03788 

Aryan Meghrajbhai 
Chaudhary 

Pre-
registered 

13 
C-
5945_11_03791 

Ashishkumar Hareshbhai 
Parmar Male BCOM 

Pre-
registered 

14 
C-
5945_11_05079 avali a basapati Female BCOM 

Spot 
Registration 

15 
C-
5945_11_03795 

Bhargav Narendrakumar 
Tapodhan Male BCOM 

Pre-
registered 

16 
C-
5945_11_08147 BHAVIKSINH TUVOR Male BCOM 

Spot 
Registration 

17 
C-
5945_11_03798 

Chaitanya Laxmanbhai 
Prajapati Male BCOM 

Pre-
registered 

18 
C-
5945_11_05187 charmy s parekh Female BCOM 

Spot 
Registration 

19 
C-
5945_11_05185 

CHAUHAN GOPAL 
GHANSHYAMSINGH Male BCOM 

Spot 
Registration 

20 
C-
5945_11_08027 DAVE NILESH G. Male BCOM 

Spot 
Registration 

21 
C-
5945_11_03803 

Devendrakumar 
Shivnarayan Ghadiya Male BCOM 

Pre-
registered 

22 
C-
5945_11_03804 Devyani Bhojraj Jethudi Female BCOM 

Pre-
registered 

23 
C-
5945_11_03807 Dhiraj rakeshbhai sharma Male BCOM 

Pre-
registered 

24 
C-
5945_11_03810 

FAIZAN FIROJBHAI 
MALEK Male BCOM 

Pre-
registered 

25 
C-
5945_11_05181 gondaliya harshit r Male BCOM 

Spot 
Registration 
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26 
C-
5945_11_03819 

Harsh Rameshbhai 
Malviya Male BCOM 

Pre-
registered 

27 
C-
5945_11_03822 

Himakshi Vijaykumar 
Nimje Female BCOM 

Pre-
registered 

28 
C-
5945_11_03825 

HITESH JAVANJI 
VANJARA Male BCOM 

Pre-
registered 

29 
C-
5945_11_07799 jadeja pradpsinh d Male BCOM 

Spot 
Registration 

30 
C-
5945_11_03831 

Jaypalsinh pravinsinh 
parmar Male BCOM 

Pre-
registered 

31 
C-
5945_11_03833 Jignesh Hansraj Prajapati Male BCOM 

Pre-
registered 

32 
C-
5945_11_05175 kevin v vaghasiya Male BCOM 

Spot 
Registration 

33 
C-
5945_11_05409 keyur b jaYSWAL Male BCOM 

Spot 
Registration 

34 
C-
5945_11_03842 Khushbu Anil Prasad Female BCOM 

Pre-
registered 

35 
C-
5945_11_07946 kiran r solanki Male BCOM 

Spot 
Registration 

36 
C-
5945_11_08033 

Kiritsinh Bhikhusinh 
Chavda Male BCOM 

Spot 
Registration 

37 
C-
5945_11_03850 Manav Anand Gadhiya Male BCOM 

Pre-
registered 

38 
C-
5945_11_03855 

MANTHAN 
JAYESHBHAI BAROT Male BCOM 

Pre-
registered 

39 Male BCOM 
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C-
5945_11_03856 

MAULIKKUMAR 
NARESHBHAI DESAI 

Pre-
registered 

40 
C-
5945_11_05111 

MAYURI SURESHBHAI 
SOLANKI Female BCOM 

Spot 
Registration 

41 
C-
5945_11_05173 mendapara meet m Male BCOM 

Spot 
Registration 

42 
C-
5945_11_03860 Mitul dilipkumar malvi Male BCOM 

Pre-
registered 

43 
C-
5945_11_05191 mojidra nimesh v Male BCOM 

Spot 
Registration 

44 
C-
5945_11_05193 mojidra parth b Male BCOM 

Spot 
Registration 

45 
C-
5945_11_03862 

MONTUKUMAR 
SURESHBHAI 
PRAJAPATI Male BCOM 

Pre-
registered 

46 
C-
5945_11_08019 

NARESH BHIMABHAI 
C. Male BCOM 

Spot 
Registration 

47 
C-
5945_11_05445 neel lalitkumar vaghela Male BCOM 

Spot 
Registration 

48 
C-
5945_11_03866 Neha Arvindbhai Parmar Female BCOM 

Pre-
registered 

49 
C-
5945_11_03867 Neha Arvindbhai Parmar Female BCOM 

Pre-
registered 

50 
C-
5945_11_03868 Nidhi Mahesh amin Female BCOM 

Pre-
registered 

51 
C-
5945_11_03870 Nikita Virabhai Bhilocha Female BCOM 

Pre-
registered 

52 
C-
5945_11_03872 Nivedita Jaykumar Lohana Female BCOM 

Pre-
registered 
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53 
C-
5945_11_03874 

Panchal Dhruvkumar 
manilal Male BCOM 

Pre-
registered 

54 
C-
5945_11_03875 

PANKAJBHAI 
MAHESHBHAI 
CHAUHAN Male BCOM 

Pre-
registered 

55 
C-
5945_11_07751 parekh anal m Male BCOM 

Spot 
Registration 

56 
C-
5945_11_05519 

PARMAR HARSHABEN 
B Female BCOM 

Spot 
Registration 

57 
C-
5945_11_03878 

Parmar Krishna 
Dineshbhai Female BCOM 

Pre-
registered 

58 
C-
5945_11_05513 

PARMAR MRUGNEDRA 
V Male BCOM 

Spot 
Registration 

59 
C-
5945_11_05397 prajapti hetal k Female BCOM 

Spot 
Registration 

60 
C-
5945_11_05447 PRAJAPTI HITESH J Male BCOM 

Spot 
Registration 

61 
C-
5945_11_03893 Priya Pareshbhai Shah Female BCOM 

Pre-
registered 

62 
C-
5945_11_03894 

PRIYAL 
CHAMPAKBHAI 
MAHETA Female BCOM 

Pre-
registered 

63 
C-
5945_11_03899 Rajkumar Hareshbhai Patel Male BCOM 

Pre-
registered 

64 
C-
5945_11_07733 riddhi b patel Female BCOM 

Spot 
Registration 

65 
C-
5945_11_03908 

Ridham Anandbhai 
Prajapati Male BCOM 

Pre-
registered 

66 Rinkal mahedrabhai lakum Female BCOM 
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C-
5945_11_03909 

Pre-
registered 

67 
C-
5945_11_03913 

RUTVIK ARVINDBHAI 
PRAJAPATI Male BCOM 

Pre-
registered 

68 
C-
5945_11_03914 Sachin babubhai chavda Male BCOM 

Pre-
registered 

69 
C-
5945_11_03916 

SAKSHI SANDIPBHAI 
GAVARE Female BCOM 

Pre-
registered 

70 
C-
5945_11_07732 savaliya pankaj kumar k Male BCOM 

Spot 
Registration 

71 
C-
5945_11_03927 

Shah anjali kumari jitendra 
prasad Female BCOM 

Pre-
registered 

72 
C-
5945_11_03929 

Shailesh vinodkumar 
vishwakrma Male BCOM 

Pre-
registered 

73 
C-
5945_11_07821 sharma dipesh m Male BCOM 

Spot 
Registration 

74 
C-
5945_11_05159 shilpa r nayak Female BCOM 

Spot 
Registration 

75 
C-
5945_11_05085 shivangi j dabhi Female BCOM 

Spot 
Registration 

76 
C-
5945_11_03933 Shraddha Chetanbhai Patel Female BCOM 

Pre-
registered 

77 
C-
5945_11_03935 

SHUBHAM 
HASMUKHBHAI 
SORTHIYA Male BCOM 

Pre-
registered 

78 
C-
5945_11_03936 

Shubham mahendrabhai 
ravat Male BCOM 

Pre-
registered 

79 
C-
5945_11_03939 

Smriti Prabhudayal 
Upadhyay Female BCOM 

Pre-
registered 
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80 
C-
5945_11_03942 Sunil jivanbhai desai Male BCOM 

Pre-
registered 

81 
C-
5945_11_03945 

SURAJ PRAKASHBHAI 
DABHI Male BCOM 

Pre-
registered 

82 
C-
5945_11_05199 thakor vipul b Male BCOM 

Spot 
Registration 

83 
C-
5945_11_05399 

thakur vipul kumar 
bhaishrikumar Male BCOM 

Spot 
Registration 

84 
C-
5945_11_03949 

Vaishali vasantbhai 
kadushkar Female BCOM 

Pre-
registered 

85 
C-
5945_11_03950 

Vaishnavi Mayurbhai 
Modi Female BCOM 

Pre-
registered 

86 
C-
5945_11_03952 

VIJAY 
MAHENDRABHAI 
SOLANKI Male BCOM 

Pre-
registered 

87 
C-
5945_11_03953 

Vijay Satyanarayan 
Kyatari Male BCOM 

Pre-
registered 

88 
C-
5945_11_07960 vikas pandey Male BCOM 

Spot 
Registration 

89 
C-
5945_11_05177 vinit r ghadiya Male BCOM 

Spot 
Registration 

90 
C-
5945_11_07920 

Viralben Rajeshbhai 
Solanki Female BCOM 

Spot 
Registration 

91 
C-
5945_11_03964 Zinal Navnitbhai Shah Female BCOM 

Pre-
registered 

92 
C-
5945_11_07760 

LEUVA 
BRIJESHKUMAR K. Male BSC 

Spot 
Registration 
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Total 36 students were selected by different companies. The list of students’ selected in Mega 

Placement Fair 2020 and other details was as follows:  

 

List of students Selected in Mega Placement Fair 2020 held on 6/2/2020 to 7/2/2020 

Sr. 
No
. 

Name of Student Name of 
Industry 

Gende
r 

Selecte
d 

Job 
Designation 

Salary 

1 
Anand Bhaveshbhai 
Dasadiya Indifoot Sports Male Yes marketing 

18000
0 

2 
Anand Bhaveshbhai 
Dasadiya JobStation Male Yes marketing 

15000
0 

3 
Anil Rajkumar 
Prajapati 

LIFE 
INSURANCE 
FUTURE 
GENERAL Male Yes life insurance 

18000
0 

4 

ANJALI 
SAMARBAHADU
R YADAV NUMERO UNO Female Yes private limited 

18000
0 

5 
Aryan Meghrajbhai 
Chaudhary Lic Of India Male Yes lic of india 

18000
0 

6 avali a basapati NUMERO UNO Female Yes private limited 
18000

0 

7 

Bhargav 
Narendrakumar 
Tapodhan 

ElSNER 
TECHNOLOGIE
S PVT.LTD Male Yes ELSNER TECH 

18000
0 

8 

Bhargav 
Narendrakumar 
Tapodhan Lic Of India Male Yes LIC OF INDIA 

18000
0 
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9 
BHAVIKSINH 
TUVOR 

PLANET 
AUTOMOTIVE 
PVT.LTD Male Yes PVT 

18000
0 

10 
Devyani Bhojraj 
Jethudi 

AXIS BANK 
LTD. Female Yes marketing 

18000
0 

11 
Devyani Bhojraj 
Jethudi 

GU 
PLACEMENT 
CELL Female Yes gupc 

18000
0 

12 
Dhiraj rakeshbhai 
sharma 

LIFE 
INSURANCE 
FUTURE 
GENERAL Male Yes SALES 12000 

13 
Harsh Rameshbhai 
Malviya 

LIFE 
INSURANCE 
FUTURE 
GENERAL Male Yes life insurance 

18000
0 

14 jadeja pradpsinh d 
Tech Mahindra 
Ltd. Male Yes tech mahindra 

18000
0 

15 
Jignesh Hansraj 
Prajapati P.H.Shah & Co. Male Yes 

CORPORATIV
E 

18000
0 

16 
Jignesh Hansraj 
Prajapati NUMERO UNO Male Yes private limited 

18000
0 

17 
Khushbu Anil 
Prasad NUMERO UNO Female Yes private limited 

18000
0 

18 
Kiritsinh 
Bhikhusinh Chavda 

mahabodhi 
consulting group Male Yes mahabodhi 

18000
0 

19 

MANTHAN 
JAYESHBHAI 
BAROT 

Adler Talent 
Solutions Pvt. 
Ltd. Male Yes private limited 

18000
0 
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20 mojidra nimesh v 

LIFE 
INSURANCE 
FUTURE 
GENERAL Male Yes life insurance 

18000
0 

21 
Neha Arvindbhai 
Parmar P.H.Shah & Co. Female Yes 

CORPORATIV
E 

18000
0 

22 
Neha Arvindbhai 
Parmar P.H.Shah & Co. Female Yes 

CORPORATIV
E 

18000
0 

23 
Nikita Virabhai 
Bhilocha JobStation Female Yes private limited 

18000
0 

24 

Panchal 
Dhruvkumar 
manilal NUMERO UNO Male Yes uno 

18000
0 

25 
Parmar Krishna 
Dineshbhai JobStation Female Yes JOB STATION 

18000
0 

26 prajapti hetal k Lic Of India Female Yes lic of india 
18000

0 

27 prajapti hetal k 
mahabodhi 
consulting group Female Yes mahabodhi 

18000
0 

28 
PRAJAPTI 
HITESH J 

Tech Mahindra 
Ltd. Male Yes marketing 

18000
0 

29 

PRIYAL 
CHAMPAKBHAI 
MAHETA P.H.Shah & Co. Female Yes 

CORPORATIV
E 

18000
0 

30 

PRIYAL 
CHAMPAKBHAI 
MAHETA NUMERO UNO Female Yes private limited 

18000
0 
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31 

PRIYAL 
CHAMPAKBHAI 
MAHETA 

Virtual Height IT 
Services Pvt. Ltd. Female Yes virtual heights 

18000
0 

32 riddhi b patel NUMERO UNO Female Yes 
NUMEROUNO 
PLACEMENT 

18000
0 

33 
Ridham Anandbhai 
Prajapati NUMERO UNO Male Yes private limited 

18000
0 

34 
Shraddha 
Chetanbhai Patel NUMERO UNO Female Yes private limited 

18000
0 

35 
Shubham 
mahendrabhai ravat Lic Of India Male Yes lic of india 

18000
0 

36 
Vaishali vasantbhai 
kadushkar NUMERO UNO Female Yes private limited 

18000
0 

 

 

 

 

 

 

The details of expenses made in mega placement fair 2020 was as follows: 

Expenses made in Mega Placement Fair 2020 

 Basic Information 

Name of College: Gujarat Commerce College 

Institution Type: (Higher/Technical) Higher 

Management Type: (Grant in Aid/Government)  Government 

Name of Principal: Prof. Usha Shankarraman 

Contact No: 9737178086 

Email Id: ushashankars11@gmail.com 
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 FY-2019-20 

Date of 

Placeme

nt Fair: 

6th & 7th February 2020 

Place of 

Placeme

nt Fair: 

Gujarat University 

Total 

Participa

tes in the 

placeme

nt Fair: 

Sr.No Particul

ars 

Male Female Total 

1 Registered Students: 1

4

2 

6

0 

2

0

2 

2 Present Students: 6

2 

3

0 

9

2 

3 Interviews Held: 8

5 

5

3 

1

3

8 

4 Selected Students: 1

9 

1

7 

3

6 

5 Total Selected Students: 1

9 

1

7 

3

6 

6 Total  students placed 

under Placement Fair 

Organized by itself 

own(Except UDISHA 

Placement Fair): 

0 0 0 

 

 

Total selected students  in the placement 

fair who have also enrolled and participated 

in Finishing School Training programme: 

M F Total  

84 38 122 

 

 Utilization Detail (2019-20) 

A Travelling Fare (Total) Total Participates: 32 (out 

of 92) 

*Per Head Cost: 50 

Total Cost 1600=00 
 

B Food Cost: Total Participates: 32 (out 

of 92) 

*Per Head Cost: 30 

Total Cost 960=00 
 

C Other Expenses 

Amount: 

 150/- *3 faculties*2 days =900/- 

 Total(A+B+C) 3,460=00 (three thousand four hundred sixty only) 
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The members of UDISHA placement committee Prof. Sonal S. Solanki and Prof. Dhammdip 
Gaaikwad worked satisfactorily under the guidance of UDISHA coordinator Dr. Shilpa S. 
Motwani.  

******* 

Report of College Placement fair-2019-20 under UDISHA on 13th March, 2020 

The college considers its responsibility to provide placement opportunities to the final year student. 
Therefore, UDISHA placement cell of Gujarat commerce college has organized placement fair at 
college on 13th March, 2020. Following companies (and/or consultant firms) were invited: 

Details of companies, vacancies and room no. for interview 

Sr. no Name of Firm No. of companies Total Vacancies Room No. 

1 Arham Careers 8 240 1 

2 Numero Uno Placement Co. 2 50 2 

3 Rao HR Consultancy 3 12 3 

4 Pantaloons (ARFR Ltd) 1 50 4 

5 Job Station 2 100 6 

 Total Vacancies 452  

All firms turned up on the day of placement fair, except pantaloons Ltd.  

Total 166 students of TY. B.Com Semester 6 and M.Com pre-registered for placement fair. 
However, on the day of placement fair only 67 students remained present for interview.  

The Company wise students’ participation is as follows: However, the list of students selected of 
placed were not yet provided by the firms.  

Names of organizations visited No of students participated No of students placed 
Arham Careers 67 NA 

Numero Uno Placement Co.  
26 

 
NA 

Rao HR Consultancy 46 NA 

Job Station 67 NA 

Total  67  

 

Members of UDISHA placement cell of college Prof. Sonal S. Solanki and Prof. Dhammdip 
Gaaikwad worked satisfactorily under the guidance of UDISHA coordinator Dr. Shilpa S. 
Motwani.  

******* 
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Report on Other Miscellaneous Activities under UDISHA Placement Cell 
during the year 2019-20 

 
The college considers its responsibility to provide placement opportunities to the final year 
students. Therefore, UDISHA placement cell of Gujarat commerce college constantly try to 
provide placement opportunities to the students as and when the occur. 
The details of such opportunities are provided below: 
 
 
Names of organizations visited No of students participated No of students placed 
Melogic Edutech Pvt. Ltd., Paldi, 3 00 
KARNATAKA BANK  

 
2 

00 

Cinepolis Ahmedabad.   NA NA 
5paise.com NA NA 
NIIT-IFBI 142 00 

 
 
 

UDISHA Coordinator 
Gujarat Commerce College 

Ahmedabad 
 
 
 
 

******* 
 

 
 
 
 
 
 
 
 
 
 
 
 



Page 18 of 18 
 

Pictures 
Photos of NIIT-IFBI placement for ICICI Bank  

   
   

   
   
Photos of Mega placement fair 2020 

   
   
Photos of Job Fair (College Placement Drive)  

   
   

   
   
Photos of young women Investment  

   
 

******* 



�જુરાત કોમસર્ કોલેજ,અમદાવાદ 

�પીએસસી જનરલ બેચ (વગર્-૩) કો�ચ�ગ કલાસ અહ�વાલ 

�પીએસસી જનરલ બેચ (વગર્-૩) કો�ચ�ગ કલાસતા. ૧૮/૦૭/૨૦૧૯ ના રોજ શ� 

કરવામા ં આવ્યા, �મા ં ૮૦ િવધાથ�ઓએ પ્રવેશ મેળવેલ હતો. કલાસનો સમય 

સવારના ૧૦:૩૦ થી ૧૨:૩૦ વાગ્યા �ધુીનો હતો.વગર્ની શ�આતમા ં કોલેજના 

પ્રાચાયાર્ પ્રો.ઉષા રામન તથા અ�લૂ્યમ પ્રો�ક્ટ સિમિતના સવર્ સભ્યો દ્વારા 

િવધાથ�ઓને આવકાર� પર�ક્ષાલક્ષી માગર્દશર્ન આપવામા ંઆવ્�ુ ંહ� ુ.ં રોજના બે 

કલાકનો એક  લેકચર રાખવામા ંઆવેલ હતો. તેમજ જ�ર જણાય ત્યાર� વગ�નો 

સમય વધારવામા ં પણ આવ્યો હતો. ૧૨:૪૫ થી ૨:૦૦ વાગ્યા �ધુી લાઇબે્રર� 

િપ�રયડ રાખવામા ંઆવેલ હતો. પર�ક્ષાના અભ્યાસક્રમ સબંિધત િવિવધ િવષયોના 

િનષ્ણાતંો દ્વારા િનયિમત વ્યાખ્યાનો લેવામા ંઆવેલ હતા. િવધાથ�ઓએ ઉત્સાહ 

તથા ધગશથી અભ્યાસકય� હતો.કલાસ તા. ૩૦/૦૯/૨૦૧૯ ના રોજ �ણૂર્ કર�લ 

હતા.સમાપન પ્રસગેં �જુરાત કોમસર્ કોલેજ પ�રવાર દ્વારા સવર્ િવધાથ�ઓને 

�ભેુછા પાઠવવામા ંઆવી હતી. 
 
 

 





 

 



                                      

 GUJARAT COMMERCE COLLEGE (Morning) 
  Ellisbridge, Ahmedabad-6 

(Department of Education, Government of Gujarat) 
ISO 9001:2008 Certified    (Tel) : 079  26430546 

 
 

 

NOTICE 

E-Quiz on Economics in Corporate 

Date: 01/06/2020 

This is to inform all students that an E-Quiz on the topic "Economics in Corporate" will be 
held on 06/06/2020. The quiz will be conducted online to encourage participation and learning in 
the field of economics with a focus on its application in the corporate world. 

Interested students are requested to register by 04/06/2020 by filling out the registration form 
available on the college website. E-certificates will be awarded to all participants, and exciting 
prizes await the winners. 

 

 

 

       

 

 



                                      

 GUJARAT COMMERCE COLLEGE (Morning) 
  Ellisbridge, Ahmedabad-6 

(Department of Education, Government of Gujarat) 
ISO 9001:2008 Certified    (Tel) : 079  26430546 

 

 

REPORT 

E-Quiz on Economics in Corporate 
Date: 06/06/2020 
Venue: Online (Google Forms) 

An E-Quiz on the topic “Economics in Corporate” was successfully organized by Gujarat 
Commerce College on 06/06/2020. The event aimed to enhance students’ understanding of 

economics and its application in the corporate sector through a fun and interactive quiz format.  

The quiz was conducted online, making it accessible to all students despite the constraints posed 
by the ongoing situation. A total of 295 students from various departments registered for the 
quiz. The event started at 10:00 AM, with students receiving the quiz link via email.  

The participants actively engaged with the quiz and found it both challenging and informative. 
The winners were announced on the same day, and e-certificates were distributed to all 
participants. The top three scorers were awarded special prizes, including gift vouchers and study 
materials. 

The quiz received positive feedback from students, with many expressing appreciation for the 
opportunity to apply their theoretical knowledge in a practical and competitive setting. The event 
was a great success and served as a valuable learning experience for all involved. 

The organizers expressed their gratitude to the faculty and technical support team for ensuring a 
smooth and efficient execution of the event. Based on the success of this E-Quiz, the college 
plans to host similar online events in the future to promote academic engagement and learning in 
innovative ways. 

 

 



Timestamp Username Full Name Total score

2020/06/06 10:30:51 PM GMT+5:30ravalbharat124@gmail.com Raval Bharatkumar PRAHLADBHAI 14.00 / 40

2020/06/06 10:31:31 PM GMT+5:30sengartarun@ymail.com TARUN SINGH SENGAR 34.00 / 40

2020/06/06 10:34:19 PM GMT+5:30drvandana1978@gmail.com Dr. Vandana G. Trivedi 36.00 / 40

2020/06/06 10:37:35 PM GMT+5:30parghivinod5@gmail.com Vinod Khimjeebhai Parghi 28.00 / 40

2020/06/06 10:37:47 PM GMT+5:30ganesh221205@gmail.com Ganesh Jaiswal 20.00 / 40

2020/06/06 10:39:51 PM GMT+5:30makawanabharat1989@gmail.comBHARATBHAI ALJIBHAI MAKAWANA 14.00 / 40

2020/06/06 10:39:56 PM GMT+5:30rathodgirdhar222@gmail.com Rathod Girdhar 32.00 / 40

2020/06/06 10:41:31 PM GMT+5:30kalalshital123@gmail.com KALAL SHITAL ARVIND KUMAR 38.00 / 40

2020/06/06 10:43:01 PM GMT+5:30rdpagada1318@gmail.com MR. DIPAK JAMANBHAI PAGADA 22.00 / 40

2020/06/06 10:44:49 PM GMT+5:30switfriends@yahoo.com Sneha Ashish Shah 28.00 / 40

2020/06/06 10:45:21 PM GMT+5:30kesarisinhparmar@gamil.com Dr. Kesarisinh S Parmar 24.00 / 40

2020/06/06 10:46:16 PM GMT+5:30pratibhajaiswal079@gmail.com Pratibha Jaiswal 34.00 / 40

2020/06/06 10:46:31 PM GMT+5:30kalalunnati123@gmail.com Kalal Unnati Arvind kumar 38.00 / 40

2020/06/06 10:47:34 PM GMT+5:30rparveen.ranchi@gmail.com Dr. Rukhshana Parveen 34.00 / 40

2020/06/06 10:51:21 PM GMT+5:30dmchudasama1212@gmail.comCHUDASAMA DEEPALI MAHESHBHAI 12.00 / 40

2020/06/06 10:51:23 PM GMT+5:30mghoghari2894@gmail.com MAHESHWARI GHOGHARI 34.00 / 40

2020/06/06 10:54:01 PM GMT+5:30kavitasonaiya1984@gmail.com SONAIYA KAVITA ASHOKKUMAR 34.00 / 40

2020/06/06 10:55:29 PM GMT+5:30sbdanidhariya5911@gmail.com Mr Shantiram B Danidhariya 24.00 / 40

2020/06/06 10:56:48 PM GMT+5:30laljibhaibambhaniya84@gmail.com LALJIBHAI  BAMBHANIYA 24.00 / 40

2020/06/06 10:59:32 PM GMT+5:30krupa67sk@gmail.com SONAIYA KRUPA ASHOK KUMAR 32.00 / 40

2020/06/06 11:00:15 PM GMT+5:30makwananareshkumar77@gmail.comNARESHKUMAR  NARAYANBHAI MAKWANA20.00 / 40

2020/06/06 11:00:16 PM GMT+5:30trivediparthesh1@gmail.comPARTHESHKUMAR KANTILAL TRIVEDI 22.00 / 40

2020/06/06 11:03:38 PM GMT+5:30dinesh2011.pandya@gmail.comDINESHKUMAR CHIMANLAL PANDYA 28.00 / 40

2020/06/06 11:04:23 PM GMT+5:30phetvi04@gmail.com Patel Hetvi Arvindbhai 30.00 / 40

2020/06/06 11:05:22 PM GMT+5:30dharmeshtalsaniya786786@gmail.com DHARMESH TALSANIYA 34.00 / 40

2020/06/06 11:06:19 PM GMT+5:30simrankhalifa410@gmail.com Khalifa simran I. 20.00 / 40

2020/06/06 11:06:55 PM GMT+5:30pavasiyabhoomi2019@gmail.comPavasiya Bhoomika RameshBhai 18.00 / 40

2020/06/06 11:07:32 PM GMT+5:30jignasavadher14@gmail.com Jignasa B. Sindhav 20.00 / 40

2020/06/06 11:08:53 PM GMT+5:30jsk98799@gmail.com JASMIN M SHAIKH 30.00 / 40

2020/06/06 11:13:34 PM GMT+5:30agarwalritu434@gmail.com RITU AGRAWAL 32.00 / 40

2020/06/06 11:13:46 PM GMT+5:30ashoksir768@gmail.com Ashok Kumar Babarbhai Makwana 16.00 / 40

2020/06/06 11:16:37 PM GMT+5:30rushina.bhatt@kalorex.org RUSHINA KIRANBHAI BHATT 28.00 / 40

2020/06/06 11:17:33 PM GMT+5:30bamin5877@gmail.com Muhammedamin Yakub Bakkar 20.00 / 40

2020/06/06 11:19:22 PM GMT+5:30tariqsamad99@gmail.com TARIQ AHMAD BHAT 34.00 / 40

2020/06/06 11:21:49 PM GMT+5:30hiteshjoshi73@gmail.com JOSHI HITESH BABUBHAI 36.00 / 40

2020/06/06 11:26:32 PM GMT+5:30tejasgandhi18@yahoo.co.in Rajvi 26.00 / 40

2020/06/06 11:28:06 PM GMT+5:30Dharmendractrivedi@gmail.com Nidhi D. Trivedi 26.00 / 40

2020/06/06 11:28:31 PM GMT+5:30Shroff.dipty@gmail.com Dipti Dhaval Mehta 30.00 / 40

2020/06/06 11:31:04 PM GMT+5:30rvkhaniya@gmail.com Reena Khaniya 38.00 / 40

2020/06/06 11:33:10 PM GMT+5:30hasratsh1606@gmail.com Hasrat M. Shaikh 36.00 / 40

2020/06/06 11:38:47 PM GMT+5:30maitreyee1215@gmail.com Maitreyee joshi 26.00 / 40

2020/06/06 11:42:32 PM GMT+5:30Ganatra.divya33@gmail.com Ganatra divya vinodbhai 18.00 / 40

2020/06/06 11:47:51 PM GMT+5:30girisgoswami@gmail.com GIRISHPURI ISHWARPURI GOSWAMI 16.00 / 40

Gujarat Commerce College, Ahmedabad

E-Quiz on Economics in Corporate

Responses



2020/06/06 11:58:19 PM GMT+5:30radhikajigz206@gmail.com RADHIKA RATHOD 32.00 / 40

2020/06/07 12:03:32 AM GMT+5:30kishorsosa678@gmail.com SOSA KISHOR KUMAR.  J. 14.00 / 40

2020/06/07 12:32:58 AM GMT+5:30shahkrunal226@yahoo.com Krunal Laljibhai Shah 18.00 / 40

2020/06/07 12:38:52 AM GMT+5:30krishna_kant76@yahoo.in Kishnakant Makwana 38.00 / 40

2020/06/07 12:55:38 AM GMT+5:30kabitad833@gmail.com AMRITA DAS 22.00 / 40

2020/06/07 1:00:13 AM GMT+5:30azharreshi231@gmail.com Azhat Hussain  Reshi 32.00 / 40

2020/06/07 1:11:47 AM GMT+5:30ruteshvasaiya1116@gmail.com Parmar Rutesh Rajeshbhai 20.00 / 40

2020/06/07 1:19:55 AM GMT+5:30Vinaymarmat0204@gmail.com Vinay Marmat 24.00 / 40

2020/06/07 1:39:49 AM GMT+5:30spazam7@gmail.com SHAILENDRA PRATAP 36.00 / 40

2020/06/07 2:24:24 AM GMT+5:30kajal.balar85@gmail.com KAJAL H PATEL 38.00 / 40

2020/06/07 3:42:42 AM GMT+5:30marakbetchy@gmail.com Betchy K Marak 40.00 / 40

2020/06/07 4:07:11 AM GMT+5:30writemailid@gmail.com Mohd Mubeen Idrisi 32.00 / 40

2020/06/07 5:59:10 AM GMT+5:30pujarabhumika970@gmail.com PUJARA BHUMIKA V 18.00 / 40

2020/06/07 6:25:59 AM GMT+5:30sunilsir005@gmail.com SUNIL LOHIYA 28.00 / 40

2020/06/07 6:27:58 AM GMT+5:30mahuvarupal@gmail.com RUPALBEN P TRIVEDI 20.00 / 40

2020/06/07 6:38:18 AM GMT+5:30ankitdbg24@gmail.com Ankit Kumar 34.00 / 40

2020/06/07 6:44:29 AM GMT+5:30shaileshmahuva@gmail.com Dr Shailesh Pathak 24.00 / 40

2020/06/07 7:10:26 AM GMT+5:30soyeliya.kusum@yahoo.com Dr. USHA L. SOYELIYA 18.00 / 40

2020/06/07 7:17:22 AM GMT+5:30ashrafazam1991@gmail.com Ashraf Azam 26.00 / 40

2020/06/07 7:39:35 AM GMT+5:30sohilganatra89494@gmail.com Sohil H. Ganatra 38.00 / 40

2020/06/07 7:51:25 AM GMT+5:30dipalinsolanki@gmail.com Devansh Solanki 34.00 / 40

2020/06/07 7:55:45 AM GMT+5:30vijaysinhparmar2000@gmail.comPARMAR VIJAYSINH KESARISINH 28.00 / 40

2020/06/07 7:56:10 AM GMT+5:30pintukalal405@gmail.com PINTU KALAL 20.00 / 40

2020/06/07 8:00:19 AM GMT+5:30naseemquamar786@gmail.com Md Naseem Quamar 32.00 / 40

2020/06/07 8:14:21 AM GMT+5:30dipashah7273@gmail.com DIPA BINAL SHAH 24.00 / 40

2020/06/07 8:21:40 AM GMT+5:30sodhatirth77@gmail.com Tirth Sodha 22.00 / 40

2020/06/07 8:24:47 AM GMT+5:30bhavik2009gajjar@gmail.com Dr. BHAVIK S. GAJJAR 28.00 / 40

2020/06/07 8:34:22 AM GMT+5:30kausersaba1995@gmail.com Saba Kauser 36.00 / 40

2020/06/07 8:37:18 AM GMT+5:30gamchiracham@gmail.com Gamchira Ch Marak 40.00 / 40

2020/06/07 8:58:59 AM GMT+5:30goheljevin4@gmail.com Jevin gohel 28.00 / 40

2020/06/07 9:12:42 AM GMT+5:30asimmuhammad1000@gmail.comMD ASIM     Ù…Ø­Ù…Ø¯ Ø¹Ø§ØµÙ…  34.00 / 40

2020/06/07 9:21:57 AM GMT+5:30ranjitdabhi1101@gmail.com DABHI RANJIT SHAMJIBHAI 32.00 / 40

2020/06/07 9:23:30 AM GMT+5:30architntrivedi13@gmail.com Archit Trivedi 40.00 / 40

2020/06/07 9:28:54 AM GMT+5:30chetanr272@gmail.com Mr. Chetan Hasmukhbhai Rathod 34.00 / 40

2020/06/07 9:31:34 AM GMT+5:30ashok.aktiwariat@gmail.com Archita dubey 30.00 / 40

2020/06/07 9:58:48 AM GMT+5:30ashoktvyas1947@gmail.com Ashok Vyas 6.00 / 40

2020/06/07 10:03:48 AM GMT+5:30dhairyavyas.1234@gmail.com VYAS DHAIRYA SAMIRBHAI 18.00 / 40

2020/06/07 10:03:48 AM GMT+5:30nileshkaliya2000@gmail.com Kaliya Nileshbhai 22.00 / 40

2020/06/07 10:04:21 AM GMT+5:30mamtadinesh1982@gmail.com MAMTA KUSHWAHA 28.00 / 40

2020/06/07 10:04:45 AM GMT+5:30parvatikachchhipk@gmail.com Dr. PARVATI K.KACHCHHI 22.00 / 40

2020/06/07 10:05:59 AM GMT+5:30samirvyas71@gmail.com SAMIR ASHOK BHAI VYAS 22.00 / 40

2020/06/07 10:09:17 AM GMT+5:30Dinu1275@gmail.com Ayush Kushwaha 26.00 / 40

2020/06/07 10:12:55 AM GMT+5:30Parmarpayal6790@gmail.com Parmar payal rajeshbhai 16.00 / 40

2020/06/07 10:16:45 AM GMT+5:30susantasahoo.kol@gmail.com SUSANTA SAHOO 28.00 / 40

2020/06/07 10:35:04 AM GMT+5:30samchauhan8866@gmail.com Solanki Hrutik partapbhai 8.00 / 40

2020/06/07 10:38:02 AM GMT+5:30dabhaniashish58@gmail.com Ashish dabhani 34.00 / 40

2020/06/07 10:42:16 AM GMT+5:30sangeetatadvi98@gmail.com Sangeetaben z tadvi 8.00 / 40



2020/06/07 10:42:48 AM GMT+5:30sdgohel1204@gmail.com PATEL SANJAYBHAI DASHARATHBHAI 20.00 / 40

2020/06/07 10:46:40 AM GMT+5:30pradipsankaliya26@gmail.com Sankaliya Pradip Bhai 16.00 / 40

2020/06/07 11:01:09 AM GMT+5:30tej14382@gmail.com Tejashkumar Ratilal Shrimali 20.00 / 40

2020/06/07 11:03:52 AM GMT+5:30mayurnaik8884@gmail.com Mayur naik 28.00 / 40

2020/06/07 11:18:23 AM GMT+5:30chauhansanjay313@gmail.com Chauhan Sanjay Ashokbhai 38.00 / 40

2020/06/07 11:24:30 AM GMT+5:30mubeen.zr@gmail.com Mubeen Zehra 28.00 / 40

2020/06/07 11:38:22 AM GMT+5:30jayendrap494@gmail.com Jayendrasinh Dilipsinh Parmar 32.00 / 40

2020/06/07 11:41:10 AM GMT+5:30meghmajmundar1209@gmail.com Megh Majmundar 32.00 / 40

2020/06/07 10:53:16 PM GMT+5:30kalpanakan1989@gmail.com Kalpana Banerjee 26.00 / 40

2020/06/07 11:09:25 PM GMT+5:30shubham71sj@gmail.com Shubham hiteshbhai Joshi 30.00 / 40

2020/06/07 11:13:56 PM GMT+5:30pnparmar412@gmail.com PRAVINKUMAR NANABHAI PARMAR 28.00 / 40

2020/06/07 11:41:41 PM GMT+5:30bhavuahir210@gmail.com BHAVNABEN MANHARBHAI AHIR 24.00 / 40

2020/06/08 12:07:04 AM GMT+5:30pritha.gandharbapur@gmail.com PRITHA MANDAL 32.00 / 40

2020/06/08 12:13:24 AM GMT+5:30sbaranwal257@gmail.com Sauhard Baranwal 26.00 / 40

2020/06/08 12:55:57 AM GMT+5:30yuvi20030@gmail.com TAPODHAN HARSHID PRABHATBHAI 38.00 / 40

2020/06/08 5:30:03 AM GMT+5:30ptarakutiba3909@gmail.com Rajiv 8.00 / 40

2020/06/08 6:14:40 AM GMT+5:30newactd@gmail.com DEBAJYOTI BISWAS 36.00 / 40

2020/06/08 6:18:55 AM GMT+5:30jayesnpadhariya@gmail.com JAYESH N. PADHARIYA 30.00 / 40

2020/06/08 9:32:30 AM GMT+5:30ansumansamal@soa.ac.in Dr. Ansuman Samal 36.00 / 40

2020/06/08 9:34:13 AM GMT+5:30jadavs213@gmail.com SUNILBHAI MOTIBHAI JADAV 22.00 / 40

2020/06/08 9:37:41 AM GMT+5:30divyanathshukla1986@gmail.com Divyanath V Shukla 22.00 / 40

2020/06/08 9:38:59 AM GMT+5:30patelrashmik88@gmail.com Dr  Rashmik  J Patel 12.00 / 40

2020/06/08 9:40:10 AM GMT+5:30parmarjigar512@gmail.com PARMAR JIGARKUMAR VIJAYBHAI 26.00 / 40

2020/06/08 9:40:29 AM GMT+5:30sagarladhva5507@gmail.com Ladhva Sagarkumar Ganeshbhai 34.00 / 40

2020/06/08 9:41:50 AM GMT+5:30unashishmondal@gmail.com Unashish Mondal 32.00 / 40

2020/06/08 9:43:14 AM GMT+5:30ramnirmal77@gmail.com Ram Nirmalkumar jagadishbhai 24.00 / 40

2020/06/08 9:52:52 AM GMT+5:30nameeta.saxena718@gmail.com Dr Nameeta Asthana Saxena 34.00 / 40

2020/06/08 9:55:27 AM GMT+5:30dvd5263@gmail.com Devashibhai valabhai dafda 22.00 / 40

2020/06/08 10:19:07 AM GMT+5:30drrhmengar@gmail.com Rajeshri mengar 20.00 / 40

2020/06/08 10:19:38 AM GMT+5:30rashmiparveen48@gmail.com Rashmi Parveen 24.00 / 40

2020/06/08 10:22:20 AM GMT+5:30garimaurfangel@gmail.com Garima Jain 36.00 / 40

2020/06/08 10:29:54 AM GMT+5:30prashantdu.skt@gmail.com Prashant M. Sharma 36.00 / 40

2020/06/08 10:33:05 AM GMT+5:30panditprashant9504@gmail.com Prashant Pandit 34.00 / 40

2020/06/08 10:35:54 AM GMT+5:30panchalswapnil2710@gmail.com Panchal Swapnil BharatKumar 36.00 / 40

2020/06/08 10:39:21 AM GMT+5:30digeshpawar437@gmail.com Prof. Digeshkumar Vinodbhai Pawar 36.00 / 40

2020/06/08 10:46:03 AM GMT+5:30patadiyaghanshyambhai1@gmail.comPatadiya Ashutosh Ghanshyambhai 26.00 / 40

2020/06/08 10:46:05 AM GMT+5:30shwetapatdiya@gmail.com Patadiya Shweta Ghanshyambhai 26.00 / 40

2020/06/08 10:49:40 AM GMT+5:30anitamudaliar002@gmail.com Mudaliar Anita Karunakaran 26.00 / 40

2020/06/08 10:51:48 AM GMT+5:30harshyadav270897@gmail.com Harsh kumar 34.00 / 40

2020/06/08 10:54:26 AM GMT+5:30kbchothani@gmail.com Dr. Karshan B. Chothani 22.00 / 40

2020/06/08 10:56:10 AM GMT+5:30dilipchavda461@gmail.com BARAIYA SONAL B 18.00 / 40

2020/06/08 10:58:49 AM GMT+5:30akhilparmar124@gmail.com Akhilesh Parmar 38.00 / 40

2020/06/08 10:59:12 AM GMT+5:30jaiminipatadiya682@gmail.com Patadiya jaimini ghanshyambhai 26.00 / 40

2020/06/08 11:00:37 AM GMT+5:30paratenirav20@gmail.com Parate Nirav Dipakbhai 28.00 / 40

2020/06/08 11:05:55 AM GMT+5:30nishasinghevs123@gmail.com nisha kumari 34.00 / 40

2020/06/08 11:06:28 AM GMT+5:30gunjanparashar2910@gmail.com Gunjan parashar 24.00 / 40

2020/06/08 11:12:27 AM GMT+5:30jijojohnvarughese8@gmail.com Jijo John Varughese 30.00 / 40



2020/06/08 11:15:52 AM GMT+5:30jatinchachapara2000@gmail.com Jatin Pravinbhai Chachapara 30.00 / 40

2020/06/08 11:18:48 AM GMT+5:30dgohil2699@gmail.com Gohil Mitali Rajeshbhai 36.00 / 40

2020/06/08 11:22:58 AM GMT+5:30niravthaker39@gmail.com NIRAV R. THAKER 22.00 / 40

2020/06/08 11:26:38 AM GMT+5:30gauravjain0091@gmail.com Gaurav Jain 34.00 / 40

2020/06/08 11:27:36 AM GMT+5:30leenachatrala2001@gmail.com Parmar Lina Girishbhai 40.00 / 40

2020/06/08 11:27:52 AM GMT+5:30jahnvis649@gmail.com Jahnvi Binal Shah  32.00 / 40

2020/06/08 11:30:01 AM GMT+5:30pavansatani123@gmail.com Satani Pavan Nayanbhai 36.00 / 40

2020/06/08 11:32:51 AM GMT+5:30krunalvavadiya@gmail.com Krunal Vavadiya 34.00 / 40

2020/06/08 11:33:35 AM GMT+5:30bavaliyakhushbu8@gmail.com BAVALIYA KHUSHBU M. 20.00 / 40

2020/06/08 11:35:21 AM GMT+5:30bharadiyakishan2001@gmail.com Bharadiya Kishan 10.00 / 40

2020/06/08 11:35:48 AM GMT+5:30ketuldarji103@gmail.com Darji Ketul 36.00 / 40

2020/06/08 11:42:12 AM GMT+5:30thefashionhub30@gamil.com Mubina patel 36.00 / 40

2020/06/08 11:45:10 AM GMT+5:30sureshkchauhan82@gmail.com BAVALIYA KHUSHBU M. 14.00 / 40

2020/06/08 11:45:52 AM GMT+5:30teez9134@gmail.com Bhumika T. Parmar 18.00 / 40

2020/06/08 11:51:52 AM GMT+5:30Rahulpatil.rs4892@gmail.com Rahul Patil 16.00 / 40

2020/06/08 11:53:22 AM GMT+5:30darshanam2807patel@gmail.com Darshanaben M. Patel 18.00 / 40

2020/06/08 11:56:53 AM GMT+5:30prajapatimayuri1213@gmail.com Prajapati Mayuri arvindbhai 36.00 / 40

2020/06/08 12:02:42 PM GMT+5:30aadarshparmar128@gmail.com PARMAR AADARSH D 10.00 / 40

2020/06/08 12:07:48 PM GMT+5:30write2payal2002@gmail.com Chunara Lakesha Aajay bhai 36.00 / 40

2020/06/08 12:11:28 PM GMT+5:30hareshbachwani01@gmail.com Haresh Bachwani 38.00 / 40

2020/06/08 12:16:50 PM GMT+5:30pdharmesh189312@Gmail.com PARMAR DHARMESH KANJIBHAI 26.00 / 40

2020/06/08 12:18:55 PM GMT+5:30karanlumbhani97@gmail.com Karan Sharadbhai Lumbhani 12.00 / 40

2020/06/08 12:21:42 PM GMT+5:30vimalchauhan024@gmail.com Vimal p.  Chauhan 18.00 / 40

2020/06/08 12:27:15 PM GMT+5:30sarfrajshah8888@gmail.com SARFRAJ Y SHAH 24.00 / 40

2020/06/08 12:28:42 PM GMT+5:30kevaltaviya10@gmail.com Keval Taviya 28.00 / 40

2020/06/08 12:34:07 PM GMT+5:30yashthoriya456@gmail.com Thoriya Yash Jigneshbhai 36.00 / 40

2020/06/08 12:44:33 PM GMT+5:30janviprajapati1112@gmail.com Janvi prajapati 30.00 / 40

2020/06/08 12:50:36 PM GMT+5:30nilamp186@gmail.com NILAM MAYANKKUMAR PARMAR 22.00 / 40

2020/06/08 12:56:57 PM GMT+5:30sunitathakkar11111@gmail.com Dr.Suneeta Thakkar 32.00 / 40

2020/06/08 12:59:01 PM GMT+5:30dpmisthi@gmail.comà¤§à¤°à¥�à¤®à¤¿à¤·à¥�à¤ à¤¾ à¤ à¤•à¥�à¤•à¤°32.00 / 40

2020/06/08 12:59:25 PM GMT+5:30prajapatisahil715@gmail.com Prajapati Sahil Dineshbhai 32.00 / 40

2020/06/08 1:10:21 PM GMT+5:30foram123chudasama@gmail.com Chudasama foram yogeshbhai 24.00 / 40

2020/06/08 1:12:30 PM GMT+5:30mansisoni3197@gmail.com Sadani Mansi 18.00 / 40

2020/06/08 1:17:02 PM GMT+5:30anjaliyadav3436@gmail.com Yadav Anjali Samarbahadur 38.00 / 40

2020/06/08 1:17:16 PM GMT+5:30nehaparmar1011@gmial.com Parmar Neha Arvindbhai 28.00 / 40

2020/06/08 1:19:34 PM GMT+5:30dkarnik3104@gmail.com KARNIK DEVANSHI 38.00 / 40

2020/06/08 1:23:44 PM GMT+5:30amitpanchal1112001@gmail.com Panchal amitkumar babubhai 36.00 / 40

2020/06/08 1:29:06 PM GMT+5:30mayank.yadav427742@gmail.com Yadav Mayank Samarbahadur 38.00 / 40

2020/06/08 1:42:02 PM GMT+5:30ambaliyasatish158@gmail.com Ambaliya Satish H 34.00 / 40

2020/06/08 1:45:53 PM GMT+5:30disharaval2305@gmail.com Disha raval 24.00 / 40

2020/06/08 1:49:38 PM GMT+5:30nbjaniahd@gmail.com Nilesh Bhajgovind Jani 34.00 / 40

2020/06/08 1:52:10 PM GMT+5:30zilkhamar202@gmail.com Zil Chetankumar Khamar 34.00 / 40

2020/06/08 1:53:39 PM GMT+5:30bhavinbagthaliya367@gmail.com Bagthaliya Dishita dineshbhai 18.00 / 40

2020/06/08 1:54:38 PM GMT+5:30ahalgamabhavesh50@gmail.com Ahalgama Bhavesh Dayabhai 10.00 / 40

2020/06/08 2:03:17 PM GMT+5:30shah.dhara1201@gmali.com Shah dhara pratikkumar 32.00 / 40

2020/06/08 2:07:57 PM GMT+5:30miratrurrt@gmail.com Mira 22.00 / 40

2020/06/08 2:15:25 PM GMT+5:30jaivikraiyani987@gmail.comRAIYANI JAIVIKKUMAR ASHOKKUMAR 34.00 / 40



2020/06/08 2:21:08 PM GMT+5:30sachinsingh.bhu21@gmail.com Sachin Kumar Singh 22.00 / 40

2020/06/08 2:21:36 PM GMT+5:30ashvinbhaidevmurari364@gmail.comDevmurari himali ashvinbhai 22.00 / 40

2020/06/08 2:25:59 PM GMT+5:30dashenshaik@gmail.com Dashen Shaikh 26.00 / 40

2020/06/08 2:29:34 PM GMT+5:30krutitrivedikruti@gmail.com Trivedi kruti lalitbhai 36.00 / 40

2020/06/08 2:30:51 PM GMT+5:30prianshupanchal158@gmail.com Panchal priyanshu bhai jaynibhai 12.00 / 40

2020/06/08 2:40:02 PM GMT+5:30patelrushika14999@gmail.com Patel rushika 24.00 / 40

2020/06/08 2:41:10 PM GMT+5:30khalasami083@gmail.com Khalas Ami Rajeshbhai 20.00 / 40

2020/06/08 2:41:14 PM GMT+5:30jjyotiprajapati88@gmail.com Prajapati jyotiben kantibhai 12.00 / 40

2020/06/08 2:43:27 PM GMT+5:30smahendr234@gmail.com Mahendr Varma I 22.00 / 40

2020/06/08 2:51:58 PM GMT+5:30ashokbhaidharajiya24@gmail.com Dharjiya Bhanu Ashokbhai 18.00 / 40

2020/06/08 2:57:24 PM GMT+5:30parikhmanisha04@gmail.com Dr.Manisha K.Parikh 34.00 / 40

2020/06/08 3:02:18 PM GMT+5:30rajanraj2221999@gmail.com RAJAN KUMAR 30.00 / 40

2020/06/08 3:02:37 PM GMT+5:30abhinavsoni2020@gmail.com Abhinav Kumar 32.00 / 40

2020/06/08 3:07:03 PM GMT+5:30vidhikaushik2898@gmail.com VIDHI KAUSHIK 36.00 / 40

2020/06/08 3:13:24 PM GMT+5:30archanatrivedi1997@gmail.com Archana Chaitanya Trivedi 30.00 / 40

2020/06/08 3:15:41 PM GMT+5:30pujarajignesh79@gmail.com Shubham Pujara 34.00 / 40

2020/06/08 3:19:41 PM GMT+5:30pillaianjanasubhash@gmail.com Pillai Anjana Subhash 36.00 / 40

2020/06/08 3:22:43 PM GMT+5:30parasteraiya94@gmail.com Teraiya Paras Dilipbhai 28.00 / 40

2020/06/08 3:23:01 PM GMT+5:30sangita1581998@gmail.com Sangita R. Thakor 26.00 / 40

2020/06/09 2:12:20 PM GMT+5:30dtp836121@gmail.com Dinesh parmar 22.00 / 40

2020/06/09 2:19:59 PM GMT+5:30aishwaryaraj98@gmail.com Aishwarya Raj 30.00 / 40

2020/06/09 2:29:26 PM GMT+5:30mhprajapati3679@gmail.com DR FALGUNI PRAJAPATI 18.00 / 40

2020/06/09 3:09:20 PM GMT+5:30cudrpriti204@gmail.com Xy patel 12.00 / 40

2020/06/09 3:15:43 PM GMT+5:30ajaychaudhari8511@gmail.com Ajay Kumar manubhai chaudhari 16.00 / 40

2020/06/09 4:11:37 PM GMT+5:30bhartikushwah75@gmail.com Bharti kushwah 34.00 / 40

2020/06/09 4:18:10 PM GMT+5:30yashasvisolanki1341@gmail.com YASHASVI SOLANKI 38.00 / 40

2020/06/09 4:40:12 PM GMT+5:3090rinkal@gmail.com Lakum Rinkal 34.00 / 40

2020/06/09 4:55:08 PM GMT+5:30prashod122@gmail.com RANGA PRAVEEN KUMAR 20.00 / 40

2020/06/09 7:12:03 PM GMT+5:30Nirunirupadhiyar@gmail.com Niru B. Padhiyar 22.00 / 40

2020/06/09 7:26:00 PM GMT+5:30pritipatel.pp31@gmail.com Patel Priti alkeshkumar 34.00 / 40

2020/06/09 7:35:17 PM GMT+5:30ketapatel2001@gmail.com Patel keta Vijayakumar 32.00 / 40

2020/06/09 7:42:56 PM GMT+5:30parbatnandaniya1974@gmail.com Dr. Parbat. V. Nandaniya 20.00 / 40

2020/06/09 9:23:14 PM GMT+5:30kanjibhaivaitha514@gmail.com Vaitha hirva kanjibhai 22.00 / 40

2020/06/09 9:23:59 PM GMT+5:30priya.solanki9902@gmail.com Priya solanki 30.00 / 40

2020/06/09 10:02:47 PM GMT+5:30charmisanghani27@gmail.com Charmi Sanghani 34.00 / 40

2020/06/09 10:20:00 PM GMT+5:30apekshajadav68@gmail.com Mochi Apeksha hasmukhabhi 18.00 / 40

2020/06/09 10:31:38 PM GMT+5:30patelpriyanka5848@gmail.com Patel Priyanka Hiralal 22.00 / 40

2020/06/09 10:53:20 PM GMT+5:30tyagi1harsh@gmail.comà¤¸à¤¤à¥�à¤¯ à¤ªà¥�à¤°à¤•à¤¾à¤¶ à¤¤à¥�à¤¯à¤¾à¤—à¥€28.00 / 40

2020/06/09 11:00:31 PM GMT+5:30jogihimali3860@gmail.com Jogi himali Dharmeshkumar 38.00 / 40

2020/06/09 11:04:48 PM GMT+5:30kinjalvaja00@gmail.com Vaja kinjal 22.00 / 40

2020/06/09 11:31:31 PM GMT+5:30Nishishah9672@gmail.com Shah nishi 18.00 / 40

2020/06/10 7:57:02 AM GMT+5:30memonanjuman786@gmail.comMEMON ANJUMAN BANU IDARISH BHAI18.00 / 40

2020/06/10 8:46:02 AM GMT+5:30tekpalsinghanand@yahoo.com Tekpalsingh Anand 34.00 / 40

2020/06/10 9:06:00 AM GMT+5:30jethvadipali29@gmail.com Jethva Dipali Bipinbhai 24.00 / 40

2020/06/10 9:09:56 AM GMT+5:30devvratshukla09@gmail.com DEV VRAT SHUKLA 30.00 / 40

2020/06/10 9:28:11 AM GMT+5:30jinalpatel7122000@gmail.com Patel jinal Pankaj bhai 26.00 / 40

2020/06/10 9:46:13 AM GMT+5:30rutvirutvi95@gmail.com Patel Rutvi Vipulkumar 22.00 / 40



2020/06/10 10:05:00 AM GMT+5:30chandroliyapriya@gmail.com Chandroliya priya. 26.00 / 40

2020/06/10 11:06:44 AM GMT+5:30rinalthakor948@gmail.com Thakor Rinal A 26.00 / 40

2020/06/10 11:08:50 AM GMT+5:30parmarkiran1611@gmail.comPARMAR KIRANKUMAR GANPATBHAI 36.00 / 40

2020/06/10 11:08:53 AM GMT+5:30jayparate571@gmail.com Jay Parate 36.00 / 40

2020/06/10 11:09:57 AM GMT+5:30aarti.koshti10@gmail.com Koshti Aarti Rajeshbhai 36.00 / 40

2020/06/10 11:28:57 AM GMT+5:30komalmakwana701@gmail.com Makwana komal 26.00 / 40

2020/06/10 11:52:53 AM GMT+5:30vandanamalvia13@gmail.com Malaviya Vandana 18.00 / 40

2020/06/10 11:56:56 AM GMT+5:30kanjibhaivaitha514@gmail.com Vaitha hirali kanjibhai 26.00 / 40

2020/06/10 12:19:56 PM GMT+5:30ravalamita95@gmail.com Raval Amita Ashokbhai 20.00 / 40

2020/06/10 12:52:18 PM GMT+5:30priyankachauhan2028@gmail.com Chauhan priyanka guatmsingh 18.00 / 40

2020/06/10 1:05:50 PM GMT+5:30pk4345191@gmill.com Patel Krishna harshdbhai 14.00 / 40

2020/06/10 1:10:32 PM GMT+5:30monagajera659@gmail.com Gajera mansi chandubhai 30.00 / 40

2020/06/10 1:28:05 PM GMT+5:30priyankapanchal2102@gmail.com Panchal Priyanka dhvalbhai 14.00 / 40

2020/06/10 1:39:05 PM GMT+5:30prakashmer745@gmail.com MER PRAKASHBHAI JAYNTIBHAI 10.00 / 40

2020/06/10 1:39:21 PM GMT+5:30sukumarpaul153@gmail.com SUKUMAR PAUL 30.00 / 40

2020/06/10 1:48:46 PM GMT+5:30haritapatel206@gmail.com Patel harita jayantibhai 12.00 / 40

2020/06/10 2:06:58 PM GMT+5:30rajalbas27@gmail.com ZALA RAJAL VINAYSINH 30.00 / 40

2020/06/10 2:09:28 PM GMT+5:30gayatritalaviya20@gmail.com Talaviya gayatri rameshbahi 18.00 / 40

2020/06/10 2:41:50 PM GMT+5:30rccollege2018@gmail.com Dr Varsha B Patel 28.00 / 40

2020/06/10 2:50:45 PM GMT+5:30santanudatta26@gmail.com SANTANU DATTA 28.00 / 40

2020/06/10 3:02:54 PM GMT+5:30anose.mahima1302@gmail.com Mahima Anose 20.00 / 40

2020/06/10 4:03:17 PM GMT+5:30nishthatrivedi1607@gmail.com Nishtha Narendrabhai trivedi 18.00 / 40

2020/06/10 4:36:05 PM GMT+5:30dikshasirvani04@gmail.com Diksha sirvani 30.00 / 40

2020/06/10 5:13:13 PM GMT+5:30aayushrajput2541@gmail.com Aayush rajput 30.00 / 40

2020/06/10 5:33:54 PM GMT+5:30vaishnavibhu13@gmail.com Vaishnavi Chauhan 30.00 / 40

2020/06/10 5:37:01 PM GMT+5:30gajerakrishna08072000@gmail.com Gajera krishna 18.00 / 40

2020/06/10 5:37:31 PM GMT+5:30juranijayshree@gmail.com Jayshree Jurani 32.00 / 40

2020/06/10 6:02:33 PM GMT+5:30ritusoni401@gmail.com Soni Tejal Rajeshbhai 24.00 / 40

2020/06/10 6:32:07 PM GMT+5:30xyz@gmail.com Xyz 14.00 / 40

2020/06/10 6:32:57 PM GMT+5:30amishapatel7600@gmail.com Amisha satasiya 22.00 / 40

2020/06/10 6:56:33 PM GMT+5:30manojsaini2204@gmail.com Manoj Kumar 30.00 / 40

2020/06/10 7:24:29 PM GMT+5:30sjasani256@rku.ac.in SHYAM H. JASANI 34.00 / 40

2020/06/10 7:36:04 PM GMT+5:30aneriparekh2367@gmail.com Parekh Aneri Kamleshbhai 24.00 / 40

2020/06/10 8:24:08 PM GMT+5:30mrfaisu755@gmail.com Faisu shaikh 14.00 / 40

2020/06/10 8:47:25 PM GMT+5:30kaneriyakruti@gmail.com Kaneriya Kruti Kanubhai 26.00 / 40

2020/06/10 9:05:40 PM GMT+5:30montuprajapati005@gmail.comMontukumar Sureshbhai Prajapati 38.00 / 40

2020/06/10 9:08:19 PM GMT+5:30bhavitanakum27@gmail.com Bhavita 34.00 / 40

2020/06/10 9:26:08 PM GMT+5:30foramgodhani1220@gmail.com Foram Godhani 30.00 / 40

2020/06/10 10:17:30 PM GMT+5:30jakasniyapofpatidar561@gmail.com Patel Pooja Harshadbhai 8.00 / 40

2020/06/10 10:54:35 PM GMT+5:30kdgohil1781982@gmail.com Kishor Dhanjibhai Gohil 14.00 / 40

2020/06/10 11:00:58 PM GMT+5:30ssarita2597@gmail.com Sarita Gupta r 12.00 / 40

2020/06/10 11:01:51 PM GMT+5:30ahilhom@gmail.com Dr.D.Ahilan 36.00 / 40

2020/06/10 11:38:03 PM GMT+5:30akashkuushwaha234567@gmail.com AKASH KUSHWAHA 28.00 / 40

2020/06/11 1:38:38 AM GMT+5:30subhadipmandal2016@gmail.com SUBHADIP MANDAL 38.00 / 40

2020/06/11 8:11:13 AM GMT+5:30kautilyarahulkumar@gmail.com Rahul Kumar 20.00 / 40

2020/06/11 9:06:12 AM GMT+5:30priyedarshnisumedha@gmail.com Sumedha priyedarshni 36.00 / 40

2020/06/11 9:17:32 AM GMT+5:30shabnamkumari78996@gmail.com Shabnam Kumari 30.00 / 40



2020/06/11 9:48:28 AM GMT+5:30manthan2401@gmail.com SHELADEEYA MANTHAN ASHVINBHAI 28.00 / 40

2020/06/11 9:52:14 AM GMT+5:30nehasharma.sk1@gmail.com Neha sharma 38.00 / 40

2020/06/11 9:52:41 AM GMT+5:30Yadavriddhi4542@gmail.com Yadav Riddhi dharmendra bhai 38.00 / 40

2020/06/11 9:54:26 AM GMT+5:30rk92897muz@gmail.com Rahul Kumar 36.00 / 40

2020/06/11 9:57:53 AM GMT+5:30siddhiy608@gmail.com Siddhi yadav 40.00 / 40

2020/06/11 10:04:57 AM GMT+5:30prabhatkiran9117@gmail.com Prabhat kiran 16.00 / 40

2020/06/11 10:50:23 AM GMT+5:30kirti8k@gmail.com Dr. Kirti  nandlalbhai  jivrajani 18.00 / 40

2020/06/11 10:50:38 AM GMT+5:30piyuthakor67@gmail.com Priyanka thakor 14.00 / 40

2020/06/11 10:59:08 AM GMT+5:30sksweta844120@gmail.com Monika Kumari 18.00 / 40

2020/06/11 11:01:12 AM GMT+5:30viveknariya1608@gmail.com NARIYA VIVEK CHANDRESHBHAI 26.00 / 40

2020/06/11 11:01:15 AM GMT+5:30sauravkumar10011999@gmail.com Saurav Kumar jha 34.00 / 40

2020/06/11 11:02:42 AM GMT+5:30vishalg1698@gmail.com Vishal Kumar 32.00 / 40

2020/06/11 11:03:18 AM GMT+5:30tunnisinghsoni@gmail.com ASHA KUMARI 24.00 / 40

2020/06/11 11:03:20 AM GMT+5:30naitikshiroya604@gmail.com SHIROYA NAITIK ASHOKBHAI 28.00 / 40

2020/06/11 11:03:35 AM GMT+5:30guriyakumari64289@gamil.com Guri kumari 30.00 / 40

2020/06/11 11:25:26 AM GMT+5:30shahpriyanshi104@gmail.com Shah Priyanshi 30.00 / 40
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Organized
E-Quiz on “ Economics “

CERTIFICATE   OF  APPRECIATION

for participating and securing 90% in E-Quiz on “ Economics “ organized by department of 

economics, Gujarat Commerce College, Ahmedabad on 30/05/2020. we appreciate your participation.

Pro. 
U.S.RAMAN
PRINCIPAL

DR.VANDANA TRIVEDI
HOD, ECONOMICS 

DEPARTMENT

Dr. Vandana G.Trivedi

Gujarat Commerce college,Ahmedabad.
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Report of Webinar on “learning about career opportunities through Google 
Classroom” 

The spread of pandemic Covid-19 has definitely upset each part of human life 

including education. Government of India declared lockdown for schools and colleges 

for safety of students. Regardless of every one of these difficulties, the Higher 

Education Institutions (HEIs) have responded emphatically and figured out how to 

guarantee the congruity of instructing learning, exploration and administration to the 

general public with certain devices and methods during the pandemic. Due to Covid-

19 pandemic, numerous new methods of learning, new points of view, new patterns 

rise and the equivalent may proceed as we proceed to another tomorrow. 

The ongoing pandemic made an open door for change in instructive methodologies 

and presentation of virtual training in all degrees of training. As we don’t have a clue 

how long the pandemic circumstance will proceed, a steady move towards the on the 

web/virtual training is the interest of the current emergency.  Taking it as an 

opportunity, our institution organized a webinar on “Teaching through Google 

Classroom” through virtual platform from 4:30 p to 6:30 pm on 26th May, 2020. For 

that purpose, Dr. Ravindra Hegadi, Associate Professor, Department of computer 

Science, Central University of Karnataka was invited for expert talk through Google 

Meet platform for webinar which was live streamed on YouTube and Facebook page 

of the institution. Registration for the webinar was done through google form and total 

858 participants have taken benefit of this webinar from different parts of India. The 

resource person Ravindra Hegadi explained in a very simple manner about how to 

create Google classroom, how to add students, how to take lecture on Google 

classroom how to create and share assignments and quiz and how to evaluate 

assignments as well as quiz. The session was very live and participants alsoresponded 

very well through question answer session. Feedbak was also collected through 

Google form and certificates were provided as a response of feedback. The webinar 

was coordinated by Dr. Hemali Shah, Assistant Professor and the technical support 

was provided by Vipul Shyara,the technical Assistant. Dr. Shilpa Motwani also 

contributed to manage the webinar. The support and guidance was provided by the 

principalma’am, Ushashnkar Raman. Video of webinar is available on Youtube 

Channel of the institution. 
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Email Id Full Name Certificate ID
hemalishah18882@gmail.com

HEMALI MANUBHAI 
SHAH HZLQYY-CE000001

manubhaishah51@gmail.com Manubhai Shah HZLQYY-CE000002

manubhaishah51@gmail.com Manubhai Shah HZLQYY-CE000003hemalishah17102011@gmail.c
om Hemali M Shah HZLQYY-CE000004

dharati.radadiya@gmail.com
Dharati Rasikbhai 
Radadiya HZLQYY-CE000005

bansarijethwa18@gmail.com
BANSARI KALIDAS 
JETHWA HZLQYY-CE000006

talaviyadharatishiv@gmail.com
Dharati Shivlal 
Talaviya HZLQYY-CE000007

s.j.vaghela1@gmail.com
Dr. 
SHAILENDRASINH HZLQYY-CE000008

pcprabtani99@gmail.com
DR.PARUL 
PRABTANI HZLQYY-CE000009

hirenkakadiya82@gmail.com
HIREN  
DEVCHANDBHAI HZLQYY-CE000010

dr.hardikapatel@gmail.com
Dr.Hardikkumar A. 
Patel HZLQYY-CE000011drheenamakwana1980@gmail.

com
Dr.HEENA 
NITYANAND HZLQYY-CE000012

nilesh.alsj@gmail.com NILESH MALI HZLQYY-CE000013

valavarsha12@gmail.com Dr. Varsha k. Vala HZLQYY-CE000013HIMANSHUSANGHAVI1978@
REDIFFMAIL.COM

DR. HIMANSHU 
SANGHAVI HZLQYY-CE000014

dr.krgohil@gmail.com Dr. Kripaliba Gohil HZLQYY-CE000015

bhavinbadiyani24@gmail.com
Prof. BHAVIN M. 
BADIYANI HZLQYY-CE000016

akbar.sq779@gmail.com
AKBAR SIDDIQUI 
SHAJI AHMED HZLQYY-CE000018

ketan_shah117@yahoo.in Ketan M Shah HZLQYY-CE000017

suhanijadav1@gmail.com
SUHANIBEN D  
JADAV HZLQYY-CE000019

shilpachhag@gmail.com
DR. SHILPA B. 
CHHAG HZLQYY-CE000020

pratik9429242751@gmail.com
DR. PRATIK R. 
MAHETA HZLQYY-CE000021

vkm2725@gmail.com

VAISHALIBEN 
KANTIBHAI 
MAKWANA HZLQYY-CE000022

teenasanghavi@gmail.com TEENA SANGHAVI HZLQYY-CE000023

krishnamehta.ipr@gmail.com
DR. KRISHNA BIPIN 
MEHTA HZLQYY-CE000023

rathodkd85@gmail.com
Dr. KIRANSINH D. 
RATHOD HZLQYY-CE000024

vipul21768@gmail.com Dr.Vipul S Pandya HZLQYY-CE000025

parvatikachchhipk@gmail.com
Dr. PARVATI 
K.KACHCHHI HZLQYY-CE000025

pjari66@gmail.com
DR PRASHANT 
JARIWALA HZLQYY-CE000026

sunilsir005@gmail.com Dr. SUNIL LOHIYA HZLQYY-CE000027
pjanak15@yahoo.com Dr. Janak I. Prajapati HZLQYY-CE000028
pratik9377102003@gmail.com BHATT NAMRATA N. HZLQYY-CE000029

rutulsutariya@gmail.com
RUTULKUMAR T 
SUTARIYA HZLQYY-CE000029

nirajjain157@gmail.com
JAIN NIRAJKUMAR 
ARUNBHAI HZLQYY-CE000030

19.drlm@gmail.com
Dr. Ravindra L. 
Mojidra HZLQYY-CE000031

ashoksir768@gmail.com
Ashok Kumar 
Babarbhai Makwana HZLQYY-CE000032

Gujarat Commerce College

Webinar on “learning about career opportunities through Google Classroom



chhag.thebest@gmail.com

DARSHIT 
BHUPENDRAKUMAR 
CHHAG HZLQYY-CE000033

cnpithadia@gmail.com

CHHAGANBHAI 
NARSHIBHAI 
PITHADIYA HZLQYY-CE000034

dave_leena@rocketmail.com DR LEENA DAVE HZLQYY-CE000035

gadhavi_rohit@yahoo.com

DR ROHIT 
DINESHBHAI 
GADHAVI HZLQYY-CE000036

bhawnagadhvi@gmail.com BHAWNA N. GADHVI HZLQYY-CE000037

hiteshiteli13@gmail.com

PROF.  HITESHI 
AKSHAYKUMAR 
TELI HZLQYY-CE000038

aanalrdesai@gmail.com
AANAL RUSHABH 
DESAI HZLQYY-CE000039

jsk98799@gmail.com JASMIN M SHAIKH HZLQYY-CE000040

dilip.bhai16@yahoo.com

DR.DILIPKUMAR 
ISHWARLAL 
SONDANI HZLQYY-CE000041

gjadav@dkvjamnagar.edu.in
GHANSHYAM L 
JADAV HZLQYY-CE000042

dilipmkwn@gmail.com
DILIPKUMAR A. 
MAKVANA HZLQYY-CE000043

jaihind1508@gmail.com
PATEL NIGAM 
BIPINCHANDRA HZLQYY-CE000043

drjdesai74@gmail.com DR. JANKI DESAI HZLQYY-CE000044

dipti.dodiya@gmail.com DR. DIPTI K. DODIYA HZLQYY-CE000045

khyati25j@gmail.com

DR KHYATI 
JAGATKUMAR 
PATEL HZLQYY-CE000046

prvntonge@gmail.com

PRAVIN 
BHASKARRAO 
TONGE HZLQYY-CE000046

falguni.prajapati@ppsu.ac.in
DR FALGUNI 
PRAJAPATI HZLQYY-CE000047

sonaranikita@gmail.com

DR. NIKITA 
SURESHBHAI 
SONARA HZLQYY-CE000048

dilip.arati@yahoo.com DR. ARATI SHAH HZLQYY-CE000049

dipakjamanbhai1318@gmail.co
m

MR. DIPAK 
JAMANBHAI 
PAGADA HZLQYY-CE000050

hiralpatel3085@gmail.com Hiral Patel HZLQYY-CE000051
pujapatra0804@gmail.com PUJA PATRA HZLQYY-CE000052

aartisonar1992@gmail.com
AARTI HARSHAL 
VISPUTE HZLQYY-CE000053

anjalihg62@gmail.com KIRTI BAJAJ HZLQYY-CE000054
dr.rajeshmulchandani@gmail.c
om

DR RAJESH 
A.MULCHANDANI HZLQYY-CE000055

chetansolanki263@gmail.com

CHETANKUMAR 
BHAILALBHAI 
SOLANKI HZLQYY-CE000056



shah.banti@gmail.com
BANTI KIRITKUMAR 
SHAH HZLQYY-CE000057

mahesh.vaghela2@gmail.com
MAHESHKUMAR J 
VAGHELA HZLQYY-CE000058

vanathy.teacher@gmail.com
Vanathy 
Panneerselvam HZLQYY-CE000059

dietlibrarian1@gmail.com
Dr. ALKA 
VASTABHAI GOHEL HZLQYY-CE000060

prashantc@lnct.ac.in Prashant Chaturvedi HZLQYY-CE000061

chetanr272@gmail.com
Mr. Chetan 
Hasmukhbhai Rathod HZLQYY-CE000061

babariyanaresh1@gmail.com

Dr. NARESH 
AMARSHIBHAI 
BABARIYA HZLQYY-CE000062

drmadhaviupadhyaya@gmail.co
m

Dr. Madhavi 
Upadhyaya HZLQYY-CE000063

narayanvinodk@gmail.com
NARAYAN VINOD 
KADUBAL HZLQYY-CE000064

vaibhavitarte@gmail.com
VAIBHAVI 
SWANAND TARTE HZLQYY-CE000065

sampatelcrazy@gmail.com
SAMIRBHAI 
DILIPBHAI PATEL HZLQYY-CE000066

parmargacd@gmail.com
Dr BhaveshKumar R 
Parmar HZLQYY-CE000067

agarwalritu434@gmail.com Ritu Agrawal HZLQYY-CE000068

preyasheth@rediffmail.com
Ms. Preya 
Dhanvantrai Sheth HZLQYY-CE000069

rdpagada1318@gmail.com Jalpa Tulsibhai Rola HZLQYY-CE000071
hetaljigneshpatel2100@gmail.c
om

Dr. Hetal 
Jigneshkumar Patel HZLQYY-CE000070

m100lani@yahoo.com

DR MEHUL 
RASHMIKANT 
SOLANI HZLQYY-CE000072

kmakhija81@yahoo.com Kiran Makhija HZLQYY-CE000073

alisha.sarkari@gmail.com

SARKARI 
ALISHABEN 
KISHORCHANDRA HZLQYY-CE000074

rajeshbalannair786@gmail.com Ambika Rajesh Nair HZLQYY-CE000074

dineshchavda07@gmail.com DR. Dinesh R Chavda HZLQYY-CE000075

neetukool1993@gmail.com
Neetu Lachhmandas 
Gidwani HZLQYY-CE000075

jignasabenchavda@yahoo.com
Dr. JIGNASABEN 
KANTILAL CHAVDA HZLQYY-CE000076

lalitapagar2014@gmail.com Lalita Karbhari Pagar HZLQYY-CE000077

amiyogeshpatel@gmail.com
AMI YOGESHKUMAR 
PATEL HZLQYY-CE000078

phetvi04@gmail.com
PATEL HETVI 
ARVINDBHAI HZLQYY-CE000079

dineshwaribisen@gmail.com
Prof. Dineshwari 
Bisen HZLQYY-CE000080

kalalshital123@gmail.com
Kalal Shital Arvind 
Kumar HZLQYY-CE000081



mayuri.rajapara@ymail.com

PROF. MAYURI 
MUKESHBHAI 
RAJPARA HZLQYY-CE000082

rupsoni07@gmail.com RUPAM SONI HZLQYY-CE000083

gaurangpatel.2072@gmail.com
PATEL GAURANG 
BAVCHANDBHAI HZLQYY-CE000084

shila06061999@amrolicollege.c
om

SHILABEN 
BALUBHAI GAMIT HZLQYY-CE000085

charulatachauhan123@gmail.c
om

CHAUHAN 
CHARULATA 
CHHAGANBHAI HZLQYY-CE000086

hpkalola68@gmail.com
Dr. Harshada P. 
Kalola HZLQYY-CE000087

mahendramaisuriya@gmail.co
m

MAHENDRA H 
MAISURIA HZLQYY-CE000088

pvyas1985@yahoo.com
DR. PALLAVI 
CHHAILBIHARI VYAS HZLQYY-CE000089

mtabuch150@gmail.com MAMTA K. BUCH HZLQYY-CE000090

bhattmegha99@gmail.com

MS. MEGHA 
YOGESHKUMAR 
BHATT HZLQYY-CE000091

mmahendrasharma62843@gm
ail.com

Sharma shree 
mahendra shree 
motiram HZLQYY-CE000092

8111970sangita@gmail.com

DR. SANGITA 
RAMESHCHANDRA 
SHASTRI HZLQYY-CE000093

jimmyprajapati60@gmail.com
DR. JIMMYKUMAR P. 
PRAJAPATI HZLQYY-CE000094

bhojak.ankit@gmail.com
BHOJAK ANKIT 
AJITKUMAR HZLQYY-CE000095

dr.mahigodara@gmail.com
DR. MAHENDER 
GODARA HZLQYY-CE000096

bvn27dipika@gmail.com Dipika Biju Nair HZLQYY-CE000097

bmmakwana@dkvjamnagar.ed
u.in

BHARATBHAI 
MANUBHAI 
MAKWANA HZLQYY-CE000098

subaveerapandiyan@gmail.co
m

SUBAVEERAPANDIY
AN A HZLQYY-CE000099

sureshkumarthakkar1963@gm
ail.com

THAKKAR 
SURESHKUMAR 
THAKARSHIBHAI HZLQYY-CE000100

jigthak88@gmail.com

DR. JIGNESHKUMAR 
MANEKLAL 
THAKKAR HZLQYY-CE000101

prashant2591984@gmail.com
DR. PRASHANT K 
CHAUHAN HZLQYY-CE000102

dal_bhatt@yahoo.com
DALENDRA KUMAR 
BHATT HZLQYY-CE000103

bhaveshvb29@rediffmail.com
Dr. BHAVESH 
VINODRAY BHATT HZLQYY-CE000104

mneha31894@gmail.com
Ms. NEHA P. 
MISHRA HZLQYY-CE000105



degamakartik25@gmail.com KARTIK DEGAMA HZLQYY-CE000106

sbashture@gmail.com
Dr Sanjivkumar B 
Ashture HZLQYY-CE000107

bariamahesh9725839984@gm
ail.com

BARIA MAHESHBHAI 
CHHATRABHAI HZLQYY-CE000108

mghoghari2894@gmail.com
MAHESHWARI 
GHOGHARI HZLQYY-CE000109

chaudharibrijesh4@gmail.com
BRIJESH BALUBHAI 
CHAUDHARI HZLQYY-CE000110

dhabaliyasweety@gmail.com

PROF. SWEETY 
RAJESHKUMAR 
DHABALIYA HZLQYY-CE000111

grishmagthakker@gmail.com
GRISHMA GAURANG 
THAKKER HZLQYY-CE000112

mayurbhammar21@gmail.com

Dr. MAYUR 
VASURBHAI 
BHAMMAR HZLQYY-CE000113

pyedu.know@gmail.com
DR. PREMAL S. 
YAGNIK HZLQYY-CE000114

ashutoshbhuj@gmail.com Ashutosh pandya HZLQYY-CE000115

swapneel1102@gmail.com
SWAPNIL KANTILAL 
PATEL HZLQYY-CE000116

chitralekhaandfriends@gmail.c
om CHITRALEKHA HZLQYY-CE000117

anitavasava8@yahoo.com
ANITA VISHAL 
VASAVA HZLQYY-CE000118

parikhmanisha04@gmail.com
DR.MANISHA 
K.PARIKH HZLQYY-CE000119

ingleyogeshh@gmail.com DR.YOGESH INGLE HZLQYY-CE000120

dayapatwari@gmail.com

Dr.DAYANAND 
SHANKARAPPA 
PATWARI HZLQYY-CE000121

Dinu1275@gmail.com Dinesh Singh HZLQYY-CE000122

bhavishaparvadia@gmail.com

Prof. BHAVISHA 
MANJIBHAI 
VIRAMGAMA HZLQYY-CE000123

mamtadinesh1982@gmail.com MAMTA KUSHWAHA HZLQYY-CE000124

madhuridhokale@gmail.com
MADHURI NIVRUTTI 
GADSING HZLQYY-CE000125

ranamineshkumar@gmail.com

RANA 
MINESHKUMAR 
NANUBHAI HZLQYY-CE000126

rkdhokale@gmail.com
PROF.DR.RAMDAS 
K.DHOKALE HZLQYY-CE000127

digantahazong09@gmail.com Diganta Hazang HZLQYY-CE000128
mahendra.prajapati92@gmail.c
om

PROF MAHENDRA N 
PRAJAPATI HZLQYY-CE000129

sahinamalek31@gmail.com
MALEK SAHINA BIBI 
KASAMGULAM HZLQYY-CE000130

goraljani@gmail.com Dr. GORAL J. JANI HZLQYY-CE000131

maulikmd999@gmail.com
DESAI MAULIK 
NARESHBHAI HZLQYY-CE000132



swatigurav389@gmail.com

SWATI 
MUKUNDBHAI 
GURAV HZLQYY-CE000133

patilyuvraj377@gmail.com
Mr. PATIL YUVRAJ 
SURESH HZLQYY-CE000134

kalpanamdpatel@gmail.com

PATEL 
KALPANABEN 
MAGANBHAI HZLQYY-CE000135

dr.neetamandaliya@gmail.com
Dr.Neeta Manharlal 
Mandaliya HZLQYY-CE000136

thaker_alpa@yahoo.com Dr.Alpa A. Thaker HZLQYY-CE000137

kavitasonaiya1984@gmail.com
SONAIYA KAVITA 
ASHOKKUMAR HZLQYY-CE000138

patel_v_jay@yahoo.com
DR.VIJAYKUMAR N. 
PANSURIA HZLQYY-CE000139

poojanparikh21@gmail.com POOJAN PARIKH HZLQYY-CE000140

urp28582@gmail.com
Dr. UPENDRA R. 
PATEL HZLQYY-CE000141

kiranpunjabi064@gmail.com Prof.Kiran Punjabi HZLQYY-CE000142

pkpatel31186@gmail.com
DR. PIYUSH 
KANUBHAI PATEL HZLQYY-CE000142

profshailesh1971@gmail.com
Shaileshkumar 
Gandabhai Patel HZLQYY-CE000143

krupa67sk@gmail.com
SONAIYA KRUPA 
ASHOK KUMAR HZLQYY-CE000144

professor.divya@gmail.com DR. DIVYA SONI HZLQYY-CE000145

kajoshi@dkvjamnagar.edu.in Dr KAUSHIK A JOSHI HZLQYY-CE000146

jaya.rajora@gmail.com
Dr. JAYANTI S. 
RAJORA HZLQYY-CE000147

hhjani2010@gmail.com
JANI HIRENKUMAR 
HASMUKHBHAI HZLQYY-CE000148

hemlatta.parmar@gmail.com

PARMAR 
HEMLATTABEN 
VIRAJIBHAI HZLQYY-CE000149

jignashasolanki86@gmail.com
DR.JIGNASHA 
V.SOLANKI HZLQYY-CE000150

ashfaqueshaikh12@gmail.com ASHFAQUE SHAIKH HZLQYY-CE000151
vaibhavnag1947@rediffmail.co
m Vaibhav  Nag HZLQYY-CE000152

samir.joshi2@gmail.com
Dr. Samir 
Rameshchandra Joshi HZLQYY-CE000153

sejalpatel.b@gmail.com

DR. SEJAL 
BHAGWANDAS 
PATEL HZLQYY-CE000154

nrmodi@gmail.com
DR. NISHITH 
ROHITKUMAR MODI HZLQYY-CE000155

jlimbachiya3@gmail.com

Dr. Jigneshkumar 
Hasmukhbhi 
Limbachiya HZLQYY-CE000156

shethneha123@yahoo.co.in Dr. Neha Sheth HZLQYY-CE000157

ritzytanwani@gmail.com

Ms. REETU 
MURLIDHAR 
TANWANI HZLQYY-CE000158



falguni.prajapati@ppsu.ac.in
DR FALGUNI 
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Google Classroom on a Computer 
1: Making an Account 

 
If you already have a Google Account, you can skip these instructions.  

 

1. Open up your ​internet browser​ by clicking on the internet icon. (This could be ​Firefox​, 

Google Chrome​, ​Internet Explorer​, etc., whichever internet explorer you use most often.)  

 

 

2. In the toolbar of your internet browser, ​type in the following URL​: ​classroom.google.com 

and ​press enter.  

 

 

 

3. Click the  button in the middle of the page.  

4. Create a Google Account by clicking on the link.  

5. On the right side of the page, ​fill in the necessary information to create your Google 

Account​. You will have to choose your own username and password. (​It is recommended to 

write this information down elsewhere so that you don’t forget it.​)  
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6. After you have filled out all of the necessary information, click the  button.  

7. Click the  button in the middle of the page. 

 

You have now successfully created a Google Classroom account!   
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2: Change Your Profile Photo 
 

1. At the top left, click Menu . 

             

2. Scroll down and click ​Settings​. 
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3. Under ​Profile picture​, click ​Change​. 

          

4. Click or drag a photo from your computer.  

 

5. (Optional)​ Resize the box over your photo. 

 

6. Click ​Set as profile photo​. 
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3: Customize your Notifications  

1. At the top left, click Menu . 

 

2. Click ​Settings ​in the bottom left (you might need to scroll down). 

 

3. Click any notification to turn it on or off. 
4. (Optional)​ To turn all notifications off, at ​Receive email notifications​, click Turn off 

. 
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4: Join a Class 
 

Join a Class with a Class Code 
1. Go to classroom.google.com. If it is your first login, be sure to select your role as Student 

2. Click the + on the top right of the page to Join Class. 

 

 

3. Enter the Class Code given to you by your teacher, and click Join. 

 
 

Join a Class with an Email Invitation  
1. Go to classroom.google.com. If it is your first login, be sure to select your role as Student. 

2. Click the  on the top right of the page to access other Google software.  

 

3. Press the  symbol. Your newly created Google Mail page should open on a new tab in 

your browser.  

4. Open the email with the following subject: ​Class Invitation: “<CLASS NAME>” 

 

5. Click the button to accept the class invitation.   
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5: View Your Class Resource Page 
 

1. Click a class. 
2. At the top, click ​About​. 

 

3. Here you can click on a variety of options to open them.  
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6: Comment on an Announcement  
 

1. If you are not already on the Stream page, click on the  button.  
 

2. Your screen may say “Stream was updated” in the top middle. If it does, click on the 

 button.  
3. Near the middle of the screen there will be a post to the class stream. Click on the “Add a class 

comment” to type your comment on the post.  
 

 

4. After you have typed your comment out, click the  button to post your 
comment for the rest of the class to see.  

   



 

11 
 

 

7: Access a Topic  

1. On the left hand side of your “Stream” page, you will see a  section, which is where 
your instructor has categorized your class into topics. A class topic section might look like this:  

 

 
 

2. You can access the content in each topic by clicking on a topic name:  
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8: Post an Announcement 
 

1. Click on a class. 
2. At the bottom right of the page, click ​+​ and then click ​Create post​. 

 

 
 

3. In the ​Share with your class​ box, enter your message. 
4. To post your announcement, click ​POST 

 
Attach a File From Your Computer 

 

1. Click on the paper clip icon  
 

2. Click ​Select files from your computer​, find the file on your computer, then double click on 
the file. 

3. Click ​Upload 
 
 

Attach a File From Google Drive 
 

1. Click on the Google Drive icon  
2. Select the file, then click ​Add 

 
 

Attach a Youtube Video 
 



 

13 
 

 

1. Click on the Youtube icon  
2. Search for the video using the search bar. Once you have found the video, click ​Add 

 
 

Attach a Link 
 

1. Click on the link icon  
2. Paste the link in the ​Link ​box 
3. Click ​ADD LINK 
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9: Complete a PDF Assignment 
 

1. Click a class. 
2. Scroll until you find the article assignment, and then click on the title of the assignment. In 

this case, the title is “Article about the Social Obstacles Faced by Blind People.” The 
assignment can either be under a topic or on the homepage of the class. 

 

 
 

3. This will bring you to a new page. 
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Complete an Assignment Without Attaching a File 
 

1. If your assignment does not ask you to complete any work or attach a file, to mark your 
assignment as complete click on ​MARK AS DONE​. 

2. This will open the following pop up. Click ​MARK AS DONE ​again to mark the assignment 
as complete. 

 
 
 

Attach an Already Existing File 
 

1. To attach a file that you have already created, click ​ADD​, which will bring up the following 
drop down menu. 

 

 
 

2. After attaching your submission, click ​TURN IN​. 
3. This will open the following pop up, asking if you would like to submit your work. Click 

TURN IN ​again to submit your assignment. 
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Create a New File to Complete Your Submission 
 

1. To create a file from scratch on Google Drive, click ​CREATE​, which will bring up the 
following drop down menu. 

 

 
 

2. Click on one of the options, and this will develop a file for your submission. 
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3. Click on the file and a new tab will open up for you to edit the file and complete the 
assignment. 

 

 
 

4. Once you have completed the assignment, click ​TURN IN ​in the top right corner. 
5. This will open the following pop up, asking if you would like to submit your work. Click 

TURN IN ​again to submit your assignment. 
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10: Complete a Video Assignment 
 

1. Click a class. 
2. Scroll until you find the video assignment, and then click on the title of the assignment. In this 

case, the title is “Video.” The video can either be under a topic or on the homepage of the class. 
 

 
 

3. This will bring you to a new page. 
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Complete an Assignment Without Attaching a File 
 

1. If your assignment does not ask you to complete any work or attach a file, to mark your 
assignment as complete click on ​MARK AS DONE​. 

2. This will open the following pop up. Click ​MARK AS DONE ​again to mark the assignment 
as complete. 

 
 
 

Attach an Already Existing File 
 

1. To attach a file that you have already created, click ​ADD​, which will bring up the following 
drop down menu. 

 

 
 

2. After attaching your submission, click ​TURN IN​. 
3. This will open the following pop up, asking if you would like to submit your work. Click 

TURN IN ​again to submit your assignment. 



 

20 
 

 

 
 
 

Create a New File to Complete Your Submission 
 

1. To create a file from scratch on Google Drive, click ​CREATE​, which will bring up the 
following drop down menu. 

 

 
 

2. Click on one of the options, and this will develop a file for your submission. 
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3. Click on the file and a new tab will open up for you to edit the file and complete the 
assignment. 

 
 

4. Once you have completed the assignment, click ​TURN IN ​in the top right corner. 
 
 

5. This will open the following pop up, asking if you would like to submit your work. Click 
TURN IN ​again to submit your assignment. 
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11: Take a Quiz 
1. If your instructor has posted a quiz, you can access it in the “Stream” page, or in a specific 

“Topic” page.  
 

 
 

2. Click the button to access the quiz.  
3. This will lead you to another page, where you will need to click on the quiz title in the middle 

of the page to access the quiz.  
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Multiple Choice Questions  

 
1. To answer a multiple choice question, click on one circle which you believe to be the correct 

answer.  

 
 

Short/Long Answer Questions  
 

1. To answer a short answer question, click on the text  

 
 

         2.    Type your name in the box provided. You would follow the same procedure for a question 
that requires a longer answer.  
 

 
 

 
Checkbox Questions 
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1. To answer questions that require boxes to be checked, click on all of the boxes that apply to 
the correct answer.  

 
 

Dropdown Questions  
 

1. To answer a question with dropdown options, click on the “Choose” button.  

 
       2.    Select the correct answer from the dropdown menu. 

 

 
 
 
 

File Upload Question 
1. To answer a question that requires a file upload, click on the “Add File” button.  
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2. Select a file from your computer to upload.  

 
Linear Scale Question 

1. To answer a linear scale question, select the number which corresponds best to your selected 
answer.  
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Multiple Choice Grid Questions  
1. To answer a multiple choice grid question, select the number that best corresponds to each 

category, similar to how you answered a linear scale question.  
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Checkbox Grid Question 
1. To answer a checkbox grid question, select the answers on the left that best correspond with 

the answers on the top. The difference between this type of question and the multiple choice 
grid question is that you can choose the same answer for one category.  
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Date Question 

 
1. To answer a question that requires a date as a response, type in the correct answer in the space 

provided.  

 

 
Time Question  

 
1. To answer a question that requires a time as an answer, type in the correct answer in the space 

provided.  
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12: Basic Functions 
 

1. Click on a class 
2. At the top of the page, there is the following menu 

 

3. Click this icon  in the top left to access the following sidebar 

 
In this sidebar, you can also access all of the classes that you are enrolled in, classes  
that you are a instructor for, and the settings for your account. 
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Google Classroom on a Cell Phone 
1:Download the Application 

1. Open your phone’s respective ​app store​. This may be the google play store or the apple store.   

 

2. In the search toolbar of your app store, ​type in the following search query​: “Google 

Classroom” and ​press enter.  

3. Download the Google classroom application.  

 

4. Click the ​Get Started​ button in the middle of the page.  

5. If you have an Google Account, skip steps 6 and onwards and simply sign in using your 

username and password.  

6. If you do not have an account, click the ​create account​ prompt.  

 

7. Fill in the necessary personal information to create the account.   
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2: Change Your Profile Photo 

1. At the top, click Menu . 

             

2. Scroll down and click ​Settings​. 

            

3. Under ​Account Setting​, click ​Update Photo ​then ​Set Profile Photo​. 
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4. Click to ​choose from photos​ or to ​take a photo​.  
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3: Customize Notifications 

1. At the top, click Menu . 

 

2. Click ​Settings​ (you might need to scroll down). 

 

3. Go into the ​notifications ​tab and click any notification to turn it on or off. 
4. (Optional) To turn all notifications off, at ​Receive email notifications​, click Turn off 

. To turn of all notifications off, ​Device Notifications​, click Turn off . 
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4: Join a Class 
 

Join a Class with a Class Code 
1. Open the Google Classroom app.  

 

2. Click the  on the top right of the page then ​Join Class​. 

3. Enter the Class Code given to you by your teacher, and click ​Join​. 

 
Join a Class with an Email Invitation  

1. Open your phone’s respective ​app store​. This may be the google play store or the apple store.   

 

1. In the search toolbar of your app store, ​type in the following search query​: “Google 

Classroom” and ​press enter. 

2. Download the Google classroom application. 
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3. Press the    symbol. Your newly created Google Mail page should open on a new tab in your 

browser.  

4. Open the email with the following subject: ​Class Invitation: “<CLASS NAME>” 

 

5. Click the button to accept the class invitation.  

 
   



 

37 
 

 

5: View Class Resource Page 
1. Click a class. 

2. At the top, click Menu . 

 

3. Here you can click on a variety of options to open them.  
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6: Comment on an Announcement 

1. If you are not already on the Stream page, click on the  button.  
 

2. Your screen may say “Stream was updated” in the top middle. If it does, click on the 

 button.  
3. Near the middle of the screen there will be a post to the class stream. Click on the “Add a class 

comment” to type your comment on the post.  

 

4. After you have typed your comment out, click the  button to post your comment 
for the rest of the class to see.  
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7: Access a Topic 
1. On the top right side of your screen, you will see a  ​topic filter​ sign.  
2. Click on the topic you would like to access. 
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8: Make an Announcement 

 
1. Click on a class 
2. At the bottom right of the page, click ​+​ and then click ​Create post​. 

 

 
 

3. In the ​Share with your class​ box, enter your message. 
4. To post your announcement, click ​POST 

 
Attach a File From Your Computer 

 

1. Click on the paper clip icon  
 

2. Click ​Select files from your computer​, find the file on your computer, then double click on 
the file. 

3. Click ​Upload 
 
 

Attach a File From Google Drive 
 

1. Click on the Google Drive icon  
2. Select the file, then click ​Add 
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Attach a Youtube Video 
 

1. Click on the Youtube icon  
2. Search for the video using the search bar. Once you have found the video, click ​Add 

 
 

Attach a Link 
 

1. Click on the link icon  
2. Paste the link in the ​Link ​box 
3. Click ​ADD LINK 
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9: Complete a PDF Assignment 
1. Click a class. 
2. Scroll until you find the article assignment, and then click on the title of the assignment. In 

this case, the title is “Article about the Social Obstacles Faced by Blind People.” The 
assignment can either be under a topic or on the homepage of the class. 

 

 
 

3. This will bring you to a new page. 
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Complete an Assignment Without Attaching a File 
1. If your assignment does not ask you to complete any work or attach a file, to mark your 

assignment as complete click on ​MARK AS DONE​. 
 

  
 

2. This will open the following pop up. Click ​MARK AS DONE ​again to mark the assignment 
as complete. 

 
Attach an Already Existing File 

1. To attach a file that you have already created, click ​ADD​, which will bring up the following 
drop down menu. 

 

 
 

2. After attaching your submission, click ​TURN IN​. 
3. This will open a pop up, asking if you would like to submit your work. Click ​TURN IN ​again 

to submit your assignment. 
 

Create a New File to Complete Your Submission 
1. To create a file from scratch on Google Drive, click ​CREATE​, which will bring up the 

following drop down menu. 
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2. Click on one of the options, and this will develop a file for your submission. 
 

 
 

3. Click on the file and a new tab will open up for you to edit the file and complete the 
assignment. 

 

 
 

4. Once you have completed the assignment, click ​TURN IN ​in the top right corner. 
5. This will open a pop up, asking if you would like to submit your work. Click ​TURN IN ​again 

to submit your assignment. 
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10: Complete a Video Assignment 
1. Click a class. 
2. Scroll until you find the video assignment, and then click on the title of the assignment. In this 

case, the title is “Video.” The video can either be under a topic or on the homepage of the class. 
3. This will bring you to a new page.  

 
 

Complete an Assignment Without Attaching a File 
1. If your assignment does not ask you to complete any work or attach a file, to mark your 

assignment as complete click on ​MARK AS DONE​. 
 

 
 

2. This will open the following pop up. Click ​MARK AS DONE ​again to mark the assignment 
as complete. 

 



 

46 
 

 

 
Attach an Already Existing File 

1. To attach a file that you have already created, click ​ADD​, which will bring up the following 
drop down menu. 

 

 
 

2. After attaching your submission, click ​TURN IN​. 
3. This will open the following pop up, asking if you would like to submit your work. Click 

TURN IN ​again to submit your assignment. 
 
 

Create a New File to Complete Your Submission 
1. To create a file from scratch on Google Drive, click ​CREATE​, which will bring up the 

following drop down menu. 
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2. Click on one of the options, and this will develop a file for your submission. 
 

 
 

3. Click on the file and a new tab will open up for you to edit the file and complete the 
assignment. 

 
 

4. Once you have completed the assignment, click ​TURN IN ​in the top right corner. 
5. This will open the following pop up, asking if you would like to submit your work. Click 

TURN IN ​again to submit your assignment. 
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11: Take a Quiz 
 

1. If your instructor has posted a quiz, you can access it in the “Stream” page, or in a specific 
“Topic” page.  

2. Click the button to access the quiz. 
3. Click ​SUBMIT ​once your done with the quiz.  
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12: Basic Functions 
1. Click on a class.  

 
 

2.  
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3. Click this icon  in the top left to access the following sidebar 
 

 
In this sidebar, you can also access all of the classes that you are enrolled in, classes  
that you are a teacher for, and the settings for your account. 

 
 



GUJARAT COMMERCE COLLEGE 

NOTICE 

Online Quiz Competition on Basic Statistics 

 

Date: 24/06/2020 

The Department of Statistics of Gujarat Commerce College organizes a Quiz Competition 
to assess the basic knowledge of statistics among students.The quiz, conducted through 
Google Forms, was open to participants nationwide, with the quiz link shared online. 

Details of the Event: 

• Date: 27/05/2020 to 03/06/2020 
• Format: 25 Multiple Choice Questions (MCQs) 

 

Participants will be required to provide their basic details, and the quiz will cover arrange of 
fundamental concepts in statistics. Upon completion, certificates will be distributed to 
qualifying participants. 

 

 

 

 



Gujarat Commerce College Academic Year – 2020-21 Online Quiz Report 

Report of Online Quiz 

Department of Statistics, Gujarat Commerce College organised online quiz 
competition to know the basic knowledge of statistics among students as well as 
faculty members all over India. The quiz was prepared through google form and link 
was shared. Basic details of participants were collected and 25 questions were asked 
on multiple choice basis. Each question carry 2 marks. The participants who scored 
60% or more than 60% were provided certificates as soon as they submit response 
through certifye’m. Total 959 persons participated in this quiz from 27/05/2020 to 
03/06/2020… Some copies of certificates are attached here. 
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Mark only one oval.
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Faculty Member

Other

6.

Online Quiz on Basic Statistics
Organised by Department of Statistics, Gujarat Commerce College, Ellisbridge, Ahmedabad organizes 
an online quiz competition for the students of Statistics, academicians, professionals, research scholars 
on Basic Concepts of Statistics.This quiz contains 25 questions and each question carries 2 marks. 
minimum 60% marks is mandatory to get the certificate.

* Indicates required question
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Name  of the Institution *

Mobile No. *

Occupation *

Verify Email Address *
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Online Quiz on Basic Statistics

This quiz contains 25 questions and each question carries 2 marks. minimum 60% marks is mandatory 
to get the certificate.

7. 2 points

Mark only one oval.

Range

Mode

Mean

Median

8. 2 points

Mark only one oval.

Mean is greater than median

Mean is less than median

Mean is equal to median

Either (a) or (b)

9. 2 points

Mark only one oval.

Population

Sample

Mean

None of the above

The most frequently occurring value of a data set is called the_______ *

In positively skewed curve *

'Parameter' refers to the characteristics of the *
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10. 2 points

Mark only one oval.

Positive

Negative

Zero

None of these

11. 2 points

Mark only one oval.

1+P (A)

1- P (A)

1*P (A)

1/P (A)

12. 2 points

Mark only one oval.

0

-1

1

Between -1 and 1

13. 2 points

Mark only one oval.

Simple Random Sampling

Systematic Sampling

Stratified Sampling

Complete Enumeration

As the value of x increases, if y also increases, then coefficient of correlation will be *

The probability of an event ‘A’ that does not occur in the experiment is *

Coefficient of correlation will be always *

A border patrol checkpoint that stops every passenger van is using *
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14. 2 points

Mark only one oval.

88

92

100

It cannot be determined from the information given.

15. 2 points

Mark only one oval.

Arithmetic mean

Geometric mean

Median

Harmonic mean

16. 2 points

Mark only one oval.

Always equal to zero

Sometimes equal to zero

Never equal to zero

Less than zero

17. 2 points

Mark only one oval.

Small

Large

Normal

Symmetrical

Assume that you take a sample and calculate x ̅ as 100. You then calculate the upper

limit of a 90 percent confidence interval for μ; its value is 112. What is the lower limit

of this confidence interval?

*

The total of all the observations divided by the number of observations is called *

The sum of deviations taken from mean is: *

If all the scores on examination cluster around the mean, the dispersion is said to be: *
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18. 2 points

Mark only one oval.

One

Two

Three

Four

19. 2 points

Mark only one oval.

m × n

n × p

n × m

Option 4

20. 2 points

Mark only one oval.

For away

Abnormal

Unreliable

Normal

21. 2 points

Mark only one oval.

Binomial

Poisson

Normal

None of the above

In simple linear regression, the numbers of unknown constants are: *

If the order of matrix A is m×p. And the order of B is p×n. Then the order of matrix AB

is ?

*

In fixed base method, the base period should be: *

In which distribution, mean and variance are equal? *
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22. 2 points

Mark only one oval.

Null Hypothesis

Statistical Hypothesis

Simple Hypothesis

Composite Hypothesis

23. 2 points

Mark only one oval.

Simple Random Sampling

Judgement Sampling

Convenience Sampling

All of these

24. 2 points

Mark only one oval.

Rectangular matrix

Diagonal matrix

Square matrix

Scalar matrix

25. 2 points

Mark only one oval.

Geometric mean

Arithmetic mean

Harmonic mean

Median

If the assumed hypothesis is tested for rejection considering it to be true is called? *

Which of the following is a method of selecting samples from a population? *

Transpose of a rectangular matrix is a *

The correlation coefficient is the _______of two regression coefficients: *
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26. 2 points

Mark only one oval.

-∞ and 0

-∞ and ∞

0 and ∞

0 and 1

27. 2 points

Mark only one oval.

the null hypothesis should not be rejected

the null hypothesis should be rejected

a one-tail test should be used

no conclusion should be reached

28. 2 points

Mark only one oval.

n(n+ 1) / 2

(n+ 1) / 2

n/2

(n-1) / 2

29. 2 points

Mark only one oval.

The mean of a population is equal to 55

The mean of a sample is equal to 55

The mean of a population is greater than 55

The mean of a sample is greater than 55

The range of Level of Significance lies between ____________ *

If the p-value is less than α in a two-tail test, then? *

The sample mean of first n natural numbers is: *

Which of the following would be an appropriate alternative hypothesis? *
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30. 2 points

Mark only one oval.

140

143

146

70

31. 2 points

Mark only one oval.

The mean of a population is equal to 55

The mean of a sample is equal to 55

The mean of a population is greater than 55

Only A and C are appropriate
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