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5.1.3: Percentage of students benefitted by guidance for competitive examinations and
career counselling offered by the Institution during the last five years
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GUJARAT COMMERCE COLLEGE, AHMEDABAD
STUDENTS’ NOTICE
FOUR DAYS’ WORKSHOP UNDER UDISHA CELL
ON
“BASIC ENGLISH”
Date: 02/02/2024

All students of B. Com. Sem. - 2,4 & 6 and M. Com. Sem. - 2 & 4 of the college are informed that
there is three days’ workshop on ‘Basic English’ is organizing on 8" February to 10" February,
2024 under UDISHA Ceéll. Interested students haveto register on thelink given below. Well known
trainer Shree Sudha Shah will conduct this workshop. E-Certificates will be provided to the
attendeesonly.

NOTE:

If you register, you have to compulsorily attend the complete session for all three days.
Date of workshop: on 8" February to 10" February, 2024

Time: 10:00 AM to 01:00 PM

Reqgistration Link: https://forms.gle/B2AvvXhEtmNVdWeZ9.

dwbdpE

slA%Hi B. Com Sem.- 2, 4 & 6 and M. Com. Sem. - 2 & 4 Ml weAd sl [QalAa wauccle] ¥ UDISHA
Cell vddld dl. ¢ 3¢l el 10 ¥y, 0% ol Al ‘Basic English’ A [Ava U 2@l (@ aell
af9lUe] vlloet scUHl AUAA B. 3l Yul wWe sl ablu Al widdl. Y uRladl QeareAA wda
ls U 2Rt sAclclle] 3. eldol Aot Qeaulpla - U3 vuaiml wUadl.

oAl
Aol sAcAL UL UM 1R %G $% Al B,
AMatRell ctlw: ¢ gl &l 10 dgadl, 200

¥yH2A: 10:00 AM to 01:00 PM
Registration Link: https://forms.gle/B2AvvXhEtmNVdWeZ9.
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Gujarat Commer ce College, Ahmedabad
Report of
3 days’ Workshop under UDISHA / Placement Cell
On
“BASIC ENGLISH”

Workshop Date: 8" February to 10" February — 2024

UDISHA committee of Gujarat commerce College organized 3 days’ workshop on “Basic English” on
8" 9" & 10" February-2024. Time: 10:00 A.M. to 01:00 P.M. Trainer Mrs. Sudhaa Shah was invited as
an expet for three days to conduct the sessions. Students registered them through Google
linkhttps://forms.gle/B2AvwXhEtmNVdWez9. Total 35 students were participated in this workshop. Payment
was made as per the KCG norms i.e. 2. 1000/- per 1 hour & 30 Minutes. Total 06 sessions were
conducted. Thetotal payment was. 6000/-, (01 session x 1,000 x 06 sessions) Six thousand only.

Feedback were collected through Google linkhttps://forms.gle/77kQPyEZpUxwuiRo?7 from the students and
analyzed. Feedback was also collected from the trainer by Google linkhttps://forms.gle/05JNg9n5fkkP9iKt6

. Thefollowing main conclusions were drawn from the feedbacks received from the participants:

o All students belong to B.Com Course and M.com. course

o Majority students were from B.com sem 4 and 6 and M.com. sem. 2 & 4

o Majority students were very much satisfied with the trainer and the workshop
e Majority students feel that this workshop added valuein them

e Majority students wish to attend the more such workshops in future

E-certificated were given to the students who attended the workshop. UDISHA committee Chairman Dr.
Sheela Bhadani organized and coordinated the workshop well. The UDISHA committee members Dr.
Shilpa Motwani, Dr. Sonal Solanki and Asha Bhramshatriy offered their helping hand as and when
needed. In total, the workshop was successful.

OBJECTIVESOF THE WORKSHOP:

e To comprehend English when spoken.
e To comprehend English when written.
o To speak English correctly.

e Towrite English correct.

e To create English knowledge.

e Toknow about English language

PHOTOS:
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STUDENTS’ FEEDBACK ANALYSIS:

How do you rate the theme of training? Was this training beneficial for your career?

@ E:xcellent

@ very good @ Yes
good @ NO

@ Satisactory

@ poor

If yes, then up to at what extent it is beneficial?

100% —¥ (B87.5%)
Up to 75 %

Up to 50 %

Less iham 25 %




How will you rate the expert? Presentation Skills

@ E:celient @ E:xcellent
@ Very good @ Very good
@ Good @ Good
@ Satisfactory @ Satisfactory
@ Poor @ Foor
Time Management Management of seminar
@ E:xcellent
@ Excellent ® Very good
@ Very good ® Good
® Good @ Satisfactory
@ Satisfactory ® Poor
@ Poor

Would you like to attend more such training?  Kindly provide your valuable suggestions that
would help us improve future seminar.

e |t is very useful to speak & learn English.
e It is so much useful for the interview

® Yes round. Take much more training program
® No like this.
® Maybe e lItis very helpful for us when every time

held this type of seminars.

o Please, always provide helpful seminar for
students for their bright future.

e If college institution provides us useful
seminar like this than we have confidence
that we will succeed in our life.

s TRAINER’S FEEDBACK ANALYSIS:

How do you rate the response of Interaction with participants.
participates?

@ Excelent
& Good
Excellent
: Gooc @ Average
oA @ Below Average
VErage

@ Bealow Average




Interest of participants Communication skill of participants.

® Excellent ® Excellent
@ Very Good @ ery Good
® Good @ Good

@ Average @ Average

@ Below Average

@ Below Average

Management of programme. Do you find the present curriculum fit for the

present demand?

@ Excellent

@ Very Good ® Vs

@ Good ® No

@ Auerage ® Maybe

@ Below Average

Do you wish to conduct such seminar in Suggestions: -
future?
e Management was excellent.
e Students’ participation was good.
@ s
@ Mo
0 Maybe

% OUTCOMESOF PROGRAMME:

Students learnt and gained more confident in preparation for ajob application and interview.
¢ Understand the needs of English language.

e Improved communication skill.
o experienceto fit those needs and practice how to present their salf-best

STUDENT’S ATTENDANCE SHEET
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RESOURCE’S PERSON ATTENDANCE SHEET
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GUJARAT COMMERCE COLLEGE, AHMEDABAD
STUDENTS’ NOTICE
FOUR DAYS’ WORKSHOP UNDER UDISHA CELL
ON
“INTERVIEW SKILLS?
Date: 06/02/2024

All students of B. Com. Sem. — 2,4 & 6 and M. Com. Sem. - 2 & 4 of the college are informed that there is
four days’ workshop on “Interview Skills” is organizing on 10" February to 13" February, 2024 under
UDISHA Caell. Interested students have to register on the link given below. Well known trainer Mr. Suresh
Sharma and Miss Kajal Gupta will conduct this workshop. E-Certificates will be provided to the attendees
only.

NOTE:

If you register, you have to compulsorily attend the complete session for all three days.
Date of workshop: on 10" February to 13" February, 2024

Time: 10:00 AM to 01:00 PM

Registration Link: https://forms.gle/B2AvwXhEtmNVdWeZ9.

Ao

SlA%UL B. Com Sem.- 2, 4 & 6 and M. Com. Sem. - 2 & 4 Hi vl scll [Qenel2Aa ilclcls 3 UDISHA
Cell vidold dl. 10 ¥l ol 13 Joydl, 20 oli A&l “Interview Skills” A [AvA UR AR (Bl
abollue] wAel sl wAdd 8. sllyral aul wa sllsixe oicl  «lRl adlu AcuMi 3d, ™Y
uncdl (Qene[RAAN WA lls U Rt sclle] 7. edl Astk Qeaulzla §-uCBEde wucunl
LA

oAl
W3 2Uet sA AL UL b UMl 61%R 8 s AL B.
ARetRell dtdlut: 10 3ol ol 13 dodl, 202

¥HA: 10:00 AM to 01:00 PM
Registration Link: https://forms.gle/B2AvwXhEtmNVdWeZ9.
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Gujarat Commer ce College, Ahmedabad
Report of
3 days’ Workshop under UDISHA / Placement Cell
On
“BASIC ENGLISH”

Workshop Date: 10/01/2024 to 13/01/2024

UDISHA committee of Gujarat commerce College organized 4 days’ workshop on “Interview Skills” on
10" February to 13" February -2024. Time: 10:00 A.M. to 01:00 P.M. Trainer Miss. Kajal Guptaand Mr.
Suresh Sharma were invited as an expert for four days to conduct the sessions. Students registered them
through Google link https://forms.gle/B2AvvXhEtmNVdWeZz9. Total 58 students were registered and 56 were
participated in this workshop. Payment was made as per the KCG norms i.e. 1000/- per 1 hour & 30
Minutes. Total 07 sessions were conducted. The total payment was. 7000/-, (01 session x 1,000 x 07
sessions) Seven thousand only.

Feedback were collected through Google link https://forms.gle/77kQPyEZpUxwuiRo7 from the students and
analyzed. Feedback was also collected from the trainer by Google link https://forms.gle/05JNg9n5fkkP9iKt6

. Thefollowing main conclusions were drawn from the feedbacks received from the participants:

o All students belong to B. Com Course and M.com. course

e Majority students werefrom B.comsem. - 4 and 6 and M. com. sem. 2 & 4
e Majority students were very much satisfied with the trainer and the workshop
e Majority students feel that this workshop added valuein them

o Mgagjority students wish to attend the more such workshops in future

E-certificated were given to the students who attended the workshop. UDISHA committee Chairman Dr.
Sheela Bhadani organized and coordinated the workshop well. The UDISHA committee members Dr.
Shilpa Motwani, Dr. Sonal Solanki and Asha Bhramshatriy offered their helping hand as and when
needed. In total, the workshop was successful.

OBJECTIVESOF THE WORKSHOP:

= Giveagreater understanding of the format and content of potential interviews.

= Help to feel more confident and prepared for upcoming interviews.

= To get the best insights into candidates and judge their suitability for the role.

= To build agreat employer brand.

= Give students an understanding of what interviews are for Provide some guidance on how
to do yourself justice Provide an opportunity to practice.

PHOTOS:
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STUDENTS’ FEEDBACK ANALYSIS:

How do you rate the theme of training? Was this training beneficial for your career?

@ Excellent ® ves
@ very good @ NO
good

@ Satisactory
@ poor




If yes, then up to at what extent it is beneficial?

100%

Up to 75 %

Up to 50 %

Less than 25 %%

How will you rate the expert?

Time Management

@ Excelient
& Very good
@ Good

@ Satisfactory
& Foor

@ Excellent
@ Very good
@ Good

@ Satisfactory
@ Foor

Would you like to attend more such training?

® ves
@ No
@ Maybe

Presentation Skills

Management of seminar

@ E:cellent
& Very good
& Good

@ Satisfactory
@ Poor

@ Excellent
@ Very good
@ Good

@ Satisfactory
& FPoor



Kindly provide your valuable suggestions that would help us improve future seminar.

e This workshop isa great way to help students prepare for both academic and
professional interviews.

e It teaches invaluable skills that we can utilize through our professional and academic
careers.

e |tis so much useful for the interview round. Take much more training program like
this.

e Please, always provide interview skills seminar for students for their bright future.

e |f college institution provides us useful seminar like this than we have confidence that
we will succeed in our life.

% OUTCOMESOF PROGRAMME:

e Students learnt and gained more confident in preparation for ajob application and interview.
e Understand the needs of English language.

e Improved communication skill.

o experienceto fit those needs and practice how to present their self-best

STUDENT’S ATTENDANCE SHEET
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RESOURCE’S PERSON ATTENDANCE SHEET

Coordinator Principal
UDISHA Placement Céll Gujarat Commerce College
Gujarat Commerce College Ahmedabad
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GUJARAT ¢
COMMERCE ¢ OLLEGE, AHMEDABAD

! UNDER A WD
REPORT (vie o VPER AND CWi(
I OF ONE-WEEK TRAINING PROGRAM
I ON
CAREER ADVANCEMENT

Eveni- Onc-week training program o ¢ arcer Advag
AUV ANGEmeni

Day & Date- 17012024 1o 08/01 2024
Tllli“f-‘ BAM -1 PM
Venue- Scrnar Hall, Guaran « ommerce | Ollege ( WP

Co-ordinator- Dr. Sheela Bhadani (UDISHA), Dr. Rina Shah (CWDC)

-week rainin I Aree .
The “f“,‘."f : i Ig -rrlvhlal.n.-UH Career Ady ancement Scheme, jointly organized by U disha Placement Cell
and CWDC, took place at Gujarst Commerce College, Ahmedabad during 1/01/2024 10 08/01/2024. The

amed t0 equip girls students with the necessary skills and knowledge required for career growth and
shanCCImIEnT.

Objectives:

To familiarize students with the Carcer Advancement Scheme and its benefits.

_J.n pm_idc_ ||'|S|.E.h[s iT“.rI VATTOUS CArcer r|-‘||_h~. :'||'|-|j L'hp'FlL'll'lIJl'l'it'i-fS ﬂ'l.-".'l.nﬂhtl:

To enhance students' employability skills such as communication. leadership, and problem solving.
To facilitate interactions between students and industry experts for better career guidance
Toempower students with tools and resources for effective job search and career planning

‘l‘

L T

L

Events Photograph:




Ihe suudents” feedback’ was taken on the hrtp://forms gle/QwhE8 FifhGE3dEdE Google link.

Outcome: The one-week training program on Career Advancement Scheme, sponsored by the Mahindra
Group for girl's students, was a significant step towards empowering young women in their career pursuits.
Theough this program, female students at Gujarst Commerce College, Ahmedabad, received valuable training,
mentorship, and support to navigate the professional world with confidence and competence. The sponsorship
by the Mahindra Group exemplifies their commitment to prometing gender equality and creating opportunities
for women's advancement in the workforce. The program's success underscores the importance of collaboration
between industry leaders, educational institutions, and placement cells in nurturing talent and fostering inclusive

growth.
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Framework for 36 hours - Offline Sessions

1. To help students overcome their fear of speaking in English
2. To instill confidence in students and make them socially aware and responsible citizens

Progrmeme: Gosd and succeed in the job force
4, To increase students employability quotient
Day Sl.No. Session Title Duration Skill
1 lam Unigue 2 hrs Life Skill =
N Body Language & Professional
2 Grooming 2 hrs Soft Skill -
3 English - Language for Career 2 hrs Communication Skill
4 Art of Speaking 2 hrs Interview Skill
2 5 Goal setting & Time Management 2hrs Soft Skill
6 Job Opportunity 2 hrs Interview Skill
7 Interview Preparation 1 2hrs Interview Skill
3 a Professional Communication 2 hrs Communication Skill
9 Acing a Group Discussion 2 hrs Interview Skill
10 |Professional Ethics 2 hrs Soft Skill
4 11 Critical Thinking 2 hrs Life Skill
12 Presenting a Project 2 hrs Soft Skill
13 Interview Preparation 2 2 hrs Life Skill - Interview skill
5 14 Group Presentation 2 hrs Presentation Skill
15 Digital Identity 2 hrs Life Skill
16 Art of Speaking - Assessment 2 hrs Interview Skill
6 17 Problem solving 2hrs Soft Shkll
18 Money Management 2hrs Saft Skill




Gujarat Commerce College, Ahmedabad
Students” Notice
3 days” Workshop under UDISHA Cell
On
SOV Writing™
Diate: bo/01/:2024

All students of B, Com. Sem. - 4 & 6 and M, Com. Sem. - 2 & 4 of the college are informed that
there b 3 days’ workshop on “CV Writing™ is organizing on 8%, 9%, & 10" Janaary, 2024 under
UDISHA Cell Interesied stuwdents have to register on the Hnk given bolow. Well known trainer
Shree Pareshbhal Bhatt will condact this workshop, E-Certificates will be provided to the nttendees
only.
Mote:

1. If vou register, you huve to compaisorily attend the complete session for all three days,

2. Date of workshop: on 8%, 9%, & 10" January, 2024

3, Time: 10:15 AM to 12:15 FM
SEwul B. Com Sem.- 4 & 6 and M. Com. Sem. - 2 & 4 # w02y 520l Beaellzlla yaiacie b
UDISHA Cell slddd cll. 0¢, 0¢ & 10 Mefudl, 202% vl Awel “CV Writing” 8 [du v 2@l
[ anell cibsiue stillyet seauul sUde B, ol Waeud op w2t abslly damd wiadl 2
uzlaedl Reelalal wille dls uz 2wadas sucdls 28 e Aoz Baidlols §-ul@lhie

Y eH] sl

<l
1 ewadated saical usl o belluml slw? 284 srwaid B,
2. AMeyzedl cardlu: oc, oe & 10 Meyuidl, 202¥
3, oY 10:15 AM o 12:15 PM
4. Hegistration Link; Scwel doiaide uz b 8,

EL;,;Jd .
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Gujarat Commerce College, Ahmedabad
Students’ Motice
3 days” Workshop under UDISHA Cell
On
“CV Writing”
Date: 05/01/2024
All students of B, Com. Sem. -4 & 6 and M. Com. Sem. - 2 & 4 of the college are informed
that there is 3 days’ workshop on “CV Writing™ is organizing on 8" o™ & 10™ January,
2024 under UDISHA Cell. Interested students have to register on the link givea below, Well
known trainer Shree Pareshbhai Bhatt will conduct this workshep. E-Certifientes will be
provided to the atiendees only.
Mote:
1. If you register, you have to compulsorily amtend the complete session for ull three

days.
2. Date of workshop: oo 8",9", & 10" January, 2024
i, Time: 10:15 AM to 12:15 PM
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Gujarat Commer ce College, Ahmedabad
Report of
3 days’ Workshop under UDISHA / Placement Cell
On
“CV writing”

UDISHA committee of Gujarat commerce College organized 3 days’ workshop on “CV
writing,” on 8th", 9th & 10th January-2024. Time: 10:15 A.M. to 12:15 P.M. Trainer Mr. Paresh
Bhatt was invited as an expert for three days to conduct the sessions. Students registered them
through Google link https://forms.ale/NK5rtnKm7yz4arU2mM9. Total 77 students were
registered and out of 70 students were participated in this workshop. Payment was made as per
the KCG norms i.e. %. 750/- per hour and the session was conducted for two hours per day
therefore the total payment per day was . 1500/- and atota of 3 days was X 4500/-

Feedback were collected through Google link https://forms.gle/f5496bY A574UC6yd7 from the
students and analyzed. Feedback was also collected from the trainer by Google link
https://forms.ale/hsogpePfUjwNWM X69 . The following main conclusions were drawn from
the feedbacks received from the participants:

e All students belong to B.Com Course and M.com. course

e Majority students were from B.com sem 4 and 6 and M.com. sem. 4

e Majority students were very much satisfied with the trainer and the workshop
e Majority students feel that this workshop added value in them

e Majority students wish to atend the more such workshops in future

E-certificated were given to the students who attended the workshop. UDISHA committee
Chairman Dr. Sheela Bhadani organized and coordinated the workshop well. The UDISHA
committee members Dr. Shilpa Motwani, Dr. Sonal Solanki and Asha Bhramshatriy offered their
helping hand as and when needed. In total, the workshop was successful.

Objectives of the workshop:

e To understand what comprises an effective CV.Writing..
e To prepare

e Write and edit your CV

e Sharpen your interview skills

e make them more employable

Outcomes of programme:

e Students learnt and gained more confident in preparation for a job application and
interview.

e understand the needs of potential employer

e communicate hisor her skills

e experience to fit those needs and practice how to present their self-best


https://forms.gle/NK5rtnKm7yz4rU2M9
https://forms.gle/f5496bYA574UC6yd7
https://forms.gle/hsogpePfUjwNWMX69
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STUDENTS’ FEEDBACK ANALYSIS:

How do you rate the theme of training? Was this training beneficial for your career?

@ Excellent
@ very good @ ves
@ good @ NO
@ Satisactory
@ poor
If yes, then up to at what extent it is beneficial?
100% T (87 5%)

Up to 75 % —1{12.5%)

Upto50 % [—0{0%)

Less tham 25 % [0 {0%)




How will you rate the expert?

@ Excellent
@ Very good
@ Good

@ Satisfactory
@ Poor

Time Management

@ Excellent
@ Very good
@ Good

@ Satisfactory
@ Foor

Would you like to attend more such training?

@ ves

@ No
& Maybe

Presentation Skills

@ E:xcellent
@ Very good
@ Good

@ Satisfactory
@ Poor

Management of seminar

@ E:xcellent
@ Very good
@ Good

@ Satisfactory
@ Poor

Kindly provide your valuable suggestions that
would help us improve future seminar.

It is very useful and we're looking for more
such opportunities.

Satisfaction

It is so much useful for the interview
round.Take much more training program like
this.

It is very helpful for us when every time held
this type of seminars.

Please, always provide helpful seminar for
students and their bright future. 2] If college
institution provides us useful seminar like
this than we have confidence that we will
succeed in our life.

that seminar is good | am most thank you



% TRAINER’S FEEDBACK ANALYSIS:

How do you rate the response of Interaction with participants.
participates?

@ Excelent

@ Good

0 Average

@ Below Average

@ Excelent

& Good

@ Average

@ Below Average

Interest of participants Communication skill of participants.
@ E:xcellent @ Excellent
@ Very Good @ Very Good
® Good @ Good
@ Average @ Average
@ CGelow Average @ Below Average
Management of programme. Do you find the present curriculum fit for the
present demand ?
@ Excellent
@ Very Good
1% ® Good ® ves
@ Average @ Mo
@ Below Average ® Maybe
Do you wish to conduct such seminar in Suggestions: -
future?

e Everything was well organized.

@ s
@ No
O Maybe



STUDENT’S ATTENDANCE SHEET
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RESOURCE PERSON’S ATTENDANCE SHEET

Coordinator Principal
UDISHA Placement Céll Gujarat Commerce College
Gujarat Commerce College Ahmedabad

Ahmedabad



Repocja

Date: 215t March 2024

Ms. Sarvaiya Bhumikaben Karamshibhai,
Ahmedabad

Subject: Offer of Apprenticeship

Dear Bhumika,

We are pleased to offer you the opportunity to join Prayosha Food Services Private Limited as an apprentice in the
position of Trainee - Operations. We were impressed with your qualifications, and we believe that your skills and
enthusiasm will make a valuable contribution to our team.

This apprenticeship will begin on 11* April 2024 and is expected to last for a duration of 1 Year. During this period, you
will have the opportunity to gain hands-on experience, learn valuable skills, and work closely with experienced
professionals in our organization.

Compensation and Benefits:
As an apprentice, you will receive stipend of Rs. 15000 PM.

Responsibilities and Expectations:

During your apprenticeship, your responsibilities will include:

- Upload the invoices on Kharcha.

- Invoice data validation and error detection.

- Correct invoice data, in case of errors.

- Enter invoice data, in case of handwriting invoices.

- Report any issues in invoice review.

- Take up suitable responsibilities as may be needed for the job.

You will be expected to adhere to company policies.

Acceptance:
To accept this apprenticeship offer, please sign and return a copy of this letter by 23" March 2024. You can email a
scanned copy to mittal.prajapati@petpooja.com

We are excited about the opportunity to work with you and believe that this apprenticeship will provide a strong
foundation for your career. We look forward to your positive response.

Yours Sincerely,
For, Prayosha Food Services Private Limited Agreed and Accepted

Flrit

Dinesh Prajapati
Manager - HR Sarvaiya Bhumikaben Karamshibhai

Date:

PRAYOSHA FOOD SERVICES PRIVATE LIMITED

Corporate Office & Registered Office:

"TITANIUM', 81, 8th Floor, Corporate Road, CIN: U74110GJ2011PTC065512
Opp. Ashwaraj Bunglows, Near.Prahladnagar,Auda Garden, Ahmedabad, Gujarat-380015 GSTIN: 24AAGCP0140D2Z3

inquiryi@petpooja.com | v.petpoojacom | M: 9099912484 | L: 079



Repocja

Date: 215t March 2024

Mr. Solanki Ravindra,
Ahmedabad

Subject: Offer of Apprenticeship

Dear Ravindra,

We are pleased to offer you the opportunity to join Prayosha Food Services Private Limited as an apprentice in the
position of Trainee - Operations. We were impressed with your qualifications, and we believe that your skills and
enthusiasm will make a valuable contribution to our team.

This apprenticeship will begin on 11* April 2024 and is expected to last for a duration of 1 Year. During this period, you
will have the opportunity to gain hands-on experience, learn valuable skills, and work closely with experienced
professionals in our organization.

Compensation and Benefits:
As an apprentice, you will receive stipend of Rs. 15000 PM.

Responsibilities and Expectations:

During your apprenticeship, your responsibilities will include:

- Upload the invoices on Kharcha.

- Invoice data validation and error detection.

- Correct invoice data, in case of errors.

- Enter invoice data, in case of handwriting invoices.

- Report any issues in invoice review.

- Take up suitable responsibilities as may be needed for the job.

You will be expected to adhere to company policies.

Acceptance:
To accept this apprenticeship offer, please sign and return a copy of this letter by 23" March 2024. You can email a
scanned copy to mittal.prajapati@petpooja.com

We are excited about the opportunity to work with you and believe that this apprenticeship will provide a strong
foundation for your career. We look forward to your positive response.

Yours Sincerely,
For, Prayosha Food Services Private Limited Agreed and Accepted

Flrit

Dinesh Prajapati
Manager - HR Solanki Ravindra

Date:

PRAYOSHA FOOD SERVICES PRIVATE LIMITED

Corporate Office & Registered Office:

"TITANIUM', 81, 8th Floor, Corporate Road, CIN: U74110GJ2011PTC065512
Opp. Ashwaraj Bunglows, Near.Prahladnagar,Auda Garden, Ahmedabad, Gujarat-380015 GSTIN: 24AAGCP0140D2Z3

inquiryi@petpoojacom | w tpoojacom | M: 9099912484 | L: 079-40



D-Mart

Avenue Supermarts Lim ited
Plot Mo, B-72 & B-TZA, Wagle industrial Estate, Thande (Waest) , Maharashtra, indis - 200 604

Tal: 51 22 32400500 + Fax: 91 22 33400500 &  gumall nfoilfdmartindimoxn ¢ Webslie: waser dmarincia com

CIN USTB00MHI0M0PLCT 26473
RECGISTERED ADDRESS: Arjsreya, Do Mirsnendand Foundation Scheod, Powsl, Moenbal, Mafismshia, nads - $00078

OFFER LETTER
Date: 30/10/2023
Applicant No: 231712
Disha Umraliya

B-404,Madhav Homes
Ahmedabad 382418
Gujarat

India

Dear Disha Umraliya,

With reference to your application and our mutual discussions in respect of your interest in our organization, we are pleased to offer you the Position of
Accounts Officer in Officer (F2) grade.

You will join latest by 01/11/2023 after which this offer would remain automatically withdrawn unless extended in writing by the Company and, in such cases;
no claim of any nature, financial or otherwise shall be entertained by the Company.

Your primary place of posting will be at Gota Ahmedabad. However, during employment with the Company, you may be transferred/ deputed to any
operating office or location of the Company or its Subsidiaries, Affiliates or Associates or any Group company which may come into existence in future, in
India or Abroad.

You will be on probation for a period of six months from the date of joining. Your compensation is on total Cost to Company (CTC) basis, as mutually agreed
upon.
You are required to submit the following documents, if not submitted earlier;

1. Certificates in support of your educational professional qualifications, experience, date of birth and other testimonals in original together with copies
thereof.

2. Three copies of your recent passport size photographs with light blue background.

3. Relieving letter from your last employer in case you are/were employed.

4. Copy of PAN Card & AadharCard.

You are requested to send us your acceptance within 3 days of receipt of this offer letter after which this offer letter will lapse.
We look forward to your joining our team for a long, successful and pleasant association.

-*—..—1'4
Ravi Sharma

Sr. Vice President HR
Avenue Supermarts Ltd.

ACKNOWLEDGEMENT & ACCEPTANCE

| have read and understood the above terms and conditions and hereby accept the same. | would join on

SIGNATURE: NAME: DATE:

Page 1 of 1



LENDINGKAZ T

Think Cash, Think Lendingkart Group!

Appointment Letter
Date: 26-Apr-22

Mr. Ajay Prajapati,
Email ID: prajapati_ajayl23@yahoo.com
Contact no: 8460035724

Dear Ajay,

1. Your employment with Lendingkart Finance Limited commences from 4-May-22 and you will serve
the Company in full-time capacity as “Account Executive” (Band: L1). You will report to “Deputy
Manager - Finance” or such other person as may be notified by the Company from time to time. Your
duties and responsibilities as Account Executive are set out in the Annexure | to this letter.

2. Your gross salary and other benefits, if any, shall be your Total Cost to Company (CTC) as set out the
Annexure Il to this letter and is subject to applicable withholding taxes and other statutory deductions
as per Company policy and applicable laws. Revisions and increments to your CTC are not automatic
but will be based on factors such as your performance, your experience and skill sets, as also the
budget and financial requirements of the Company considered on an annual basis. The Company may,
at its sole discretion and based on your performance for the year in accordance with the performance
indicators/Key Result Areas communicated to you from time to time, review your CTC annually. Until
the Company notifies you of any revision in your CTC in writing, the last written communication setting
out details of your CTC shall apply.

3. The Company reserves the right to make such inquiries as it considers necessary. Should we determine
at any time that you provided false or inaccurate information, or that you withheld relevant
information, the Company reserves the right to terminate your services at any time without prior
notice or any compensation in lieu of such notice and without being liable to pay any compensation
for such termination.

4. You will primarily be stationed at the Company’s office in Ahmedabad India. However, in the course
of your employment with the Company, you may be posted/ transferred anywhere in or outside India
in accordance with the requirements of the Company. Further, you will also be required to travel both
in and out of India as may be required by the Company from time to time. The expenses of such travel
shall be borne by the Company as per the Company’s policies.

5. You will be entitled to leave, reimbursements, facilities and such other entitlements as may be
applicable in accordance with the Company policy in force from time to time.

6. During the term of your employment, except with the prior written consent of the Company, you will
not (i) accept any other employment of any nature whatsoever, whether paid or unpaid, full time or
part time as a director/partner /employee of any other organization or entity, or (ii) engage, directly
or indirectly, in any form of business activity, whether voluntary, honorary or otherwise, for or with
any person(s) or entity, other than the Company.

Page 1 of 9



10.

11.

LENDINGKAZ T

Think Cash, Think Lendingkart Group!

Without prejudice to the foregoing, during the currency of your employment with the Company and
for a period of 2 (two) years thereafter, you may not carry on or engage in, have any interest in or act
directly or indirectly, whether through partnership or as a shareholder, joint venture partner,
collaborator, consultant or agent or in any other manner whatsoever, whether for profit or otherwise,
in any business which competes with the business of the Company.

You are not permitted to divulge the contents of this letter to any other third party. You are required
to exercise full discretion towards any third party in all matters concerning the Company, its business,
policies, management and employees.

It is understood that any work/projects handled by you/intellectual property developed by you
individually or as part of a team during the course of your employment with the Company will be the
exclusive property of the Company (being work made for hire). All rights (tangible and/or intangible)
shall automatically vest with and/or stand assigned to the Company absolutely and you shall have no
rights/ claims of any nature in respect thereto. “Intellectual Property” includes trademarks,
copyrights, discoveries, inventions, licenses (software or otherwise), information, processes and
similar proprietary rights, protocols, customer/client information or other written material pertaining
to the business of the Company.

You should not divulge or utilize, except in the furtherance of the Company’s business and with the
prior written consent of the Company, any information relating to the business of the Company in the
course of your employment with the Company. The responsibility for maintaining confidentiality of
Company information applies not only to the period of employment but also thereafter. As a condition
of employment, you are requested to consider all work done and information received during the
course of employment as confidential. The Company reserves the right to pursue strict disciplinary
action, including initiating legal action, in the event of any violation of the confidentiality policy of the
Company. All your obligations regarding confidential information are further detailed in Annexure Il
herein, which shall form a part of this letter.

You will make full and true disclosure in writing to the Company of any direct or indirect interest or
benefit that you derive or are likely to derive through or in connection with any contractual
arrangements, dealings, transactions or affairs of the Company.

During the subsistence of your engagement with the Company and for a period of 2 (two) years
thereafter, you shall not attempt in any manner to solicit from any client/customer, except on behalf
of the Company, business of the type carried on by the Company or to persuade any person, firm or
entity which is a client/customer, of the Company, to cease doing business or to reduce the amount
of business, which any such client/customer has customarily done or might propose doing with the
Company whether or not the relationship between the Company and such client/customer was
originally established in whole or in part through your efforts. Additionally, you will not attempt in
any manner to solicit, advice, induce, or otherwise encourage any of the Company’s employees to
disengage with the Company.

Page 2 of 9



LENDINGKAZ T

Think Cash, Think Lendingkart Group!

12. You shall not make any negative, derogatory or disparaging comments, written or verbal, about the
Company or any other person associated with the Company to any person or entity in any medium
whatsoever, including to any potential customer, customer, vendor or business partner of the
Company or any other third party. Any breach of this clause shall be a material breach of your
employment with the Company.

13. You are expected to maintain high standards of conduct and excellence in the course of your
employment with the Company. You shall abide by the employment policies and/or guidelines as
introduced by the Company from time to time. The Company reserves the right to change,
supplement or rescind its employment procedures, benefits or policies, including its incentive or
bonus policies and plans, at any time at its sole and absolute discretion without prior notice. You are
responsible for complying with the same at all times.

14. Employee will be automatically deemed confirmed from the date of Joining. Employees or the
Company shall have the right to terminate your employment at any time, without cause, prior notice
in writing or payment in lieu of the said notice of 2 (Two Months). However, the decision of early
relieving will rest with the management. For the purposes of payment in lieu of notice, the
employee's last drawn gross salary shall be considered.

15. In the event you commit a breach of any of your obligations set forth herein or any of the Company’s
policies, your services may be terminated forthwith, without any prior notice or payment in lieu
thereof.

16. On termination of your employment with the Company, you will return to the Company all property
of the Company, which is in your possession, including documents, computers, software, computer
disks, data files, vehicles, keys, mobile phone and all other Company information which may be in
your possession at that time. You undertake to neither retain such information nor make copies of
the same for any purpose whatsoever.

17. By accepting the terms hereof, you shall be deemed to have represented, warranted, undertaken and
confirmed to us that you are not bound by the terms and conditions of any non-disclosure agreement,
non-compete agreement, non-solicitation agreement or any other similar document, deed or writing
by whatever name called, executed by you with a third party.

18. The contents of this letter, your compensation and all other aspects of your compensation are strictly
confidential. Your employment is liable to be terminated if the confidentiality is breached.

19. This letter shall be governed and construed in accordance with the laws of the Republic of India and

the Courts in Ahmedabad, Gujarat, India shall have exclusive jurisdiction to try all disputes arising
herein.

Page 3 of 9



LENDINGKAZ T

Think Cash, Think Lendingkart Group!

We would be grateful if you could confirm your acceptance of this offer by signing and returning one copy
of this letter.

We wish you a long and mutually rewarding career with us.

Yours faithfully,
For Lendingkart Finance Limited

").;| L' " ““L“"-

Authorized Signatory

| confirm that | have read and understood the terms and conditions of the offer letter and | agree and
accept the above terms and conditions.

Date: 4/26/2022

Page 4 of 9



Annexure |

Duties and Responsibilities —

To take collection received and updating in LMS.
Download all bank statement and saved in Excel &amp, PDF.

Charges waivers in LMS on request basis.

Reconciliation of collection recorded in suspense and MIS thereafter.
Reconciliation / maintenance of insurance cases records and refund.

One time settlement cases to close in LMS and tally and reconciliation thereafter.
Death cases to close in LMS and tally and reconciliation thereafter.

Mr. Ajay Prajapati,
Email 1d: prajapati_ajay123@yahoo.com

Annexurell

LENDINGKAZ T

Think Cash, Think Lendingkart Group!

Total Cost to Company - Compensation Breakup

Date: 4/26/2022

Annual (Rs) Monthly (Rs)

Basic 183,000 15,250
HRA 73,200 6,100
Standard Allowance 50,000 4,167
Leave Travel Allowance - -
Special Allowance 38,200 3,183
Meal Allowance - -
Mobile/Internet Allowance - -
Child Education allowance (admissions /Tuition Fee) - -
Employer's Contribution to ESIC -
Employer's Contribution to PF 21,600 1,800
Gross Salary 366,000 30,500
Variable 26,000 -

CTC 392,000 -
**subject to Indian Taxation rules

Page 5 of 9



LENDINGKAZ T

Think Cash, Think Lendingkart Group!

*Remarks

Variable/ Performance Bonus: payable Quarterly based on individual and Company performance to be eligible for the
performance incentive for a given evaluation period, you need to be on the payroll of the company as on last date of the evaluation
period under consideration and Not serving Notice Period at the time of pay out.

Provident Fund: Participation in Provident Fund (PF) is optional, and employee cannot opt out of PF after having joined the
scheme.

Medical I nsurance: Asan extended employee benefit, you would be covered under group medical insurance for a total sum
insured of INR Two (2) lakhs covering employee, spouse, 2 kids and parents.

Recovery of Relocation Expenses/Joining Bonus: Any relocation expenses paid/reimbursed by the Company (at the time
of joining) shall be recovered in case of cessation of employment before the expiry of 2 (two) years from the date of
joining.

Annexure Il

Obligations relating to Non-Disclosure of Information

During the course of your employment, you will be entrusted with proprietary and confidential
information of the Company, which you acknowledge and confirm to use only for the purpose of
effectively discharging your duties as Account Executive

You agree and acknowledge that your appointment in the Company shall be subject to your
compliance with the terms and conditions of this Annexure, regarding confidentiality of the Company
information.

A. Confidential Information

1. ‘Confidential Information’ shall mean all/any written, oral, documentary, visual or other
information, including copies thereof or any modifications, summaries, Updation or derivations
related to such information, which is the proprietary information of the Company, whether of a
technical nature or otherwise and shall deem to include any and all information related to:

i. the Company’s business, including cost information, profits, sales, accounting,
unpublished financial information, business/marketing methods, advertising material,
lists of customers, vendors, agents, consultants and their information and information
not known by actual or potential competitors of the Company.

ii. information concerning the Company's employees, including their salaries, personal
details, account details and employment details.

iii.  the services provided by you for which information may be disclosed to you or may be
acquired by you directly or indirectly from the Company.

iv. processes, algorithms, systems, methodologies, devices, Intellectual Property Rights,
products, patterns, compilations, programs, techniques, sequences, research, computer
programs, source codes, mask works, works of authorship prepared by the Company
either before or during the course of your employment with the Company.

Page 6 of 9



LENDINGKAZ T

Think Cash, Think Lendingkart Group!

2. ‘Intellectual Property Rights’ shall mean any and all intellectual property or proprietary rights of
the Company including all rights over all data, information, techniques, methodologies, materials
including all rights relating to any copyright (including rights in audiovisual works, mobile
applications, survey data, client database, analytics, processes, financial products), trademarks
(including logos, slogans, domain names, trade names and service marks), patents (including
patent applications and disclosures), rights of priority, trade secret rights and any other form of
intellectual property presently recognized or not, registered or pending registration and all other
rights that the Company owned prior to the commencement of this obligations contained herein.

B. Confidentiality and Non-Disclosure Obligations
1. You agree to:

i. treat all the Confidential Information with the same degree of care as you accord to your
own personal information or information of a similar nature.

ii. use the Confidential Information in a responsible manner and solely for the purpose of
discharging your duties with the Company.

iii.  refrain from using Confidential Information for your own personal benefit or for the benefit
of any third party.

iv. refrain from copying, modifying, reproducing, publishing, summarizing, licensing,
transferring, creating derivations or removing from the premises of the Company any
Confidential Information, except as are absolutely necessary to carry out your
responsibilities during the course of your employment with the Company, which shall be
returned to the Company upon completion of the task.

v. ensure that all the necessary technical and organizational measures are in place to prevent
unauthorized or unlawful processing or accidental loss, damage or destruction of
Confidential Information having regard to the harm that might result therefrom.

vi. report immediately to the Company of any suspicious event, which may in your opinion
result in unauthorized usage of Confidential Information.

vii. Adhere to the internal code of confidentiality for disclosure of Confidential Information to
other employees of the Company only on a “need to know” basis.

Your obligation to maintain strict privacy of the Confidential Information under this Annexure, shall
survive termination of your employment with the Company.

2. The Confidential Information in your possession shall be duly returned to the Company, after
termination of your employment, in the manner provided hereinafter.

C. Non-Compete & Non-Solicitation
1. During the continuance of your employment and for a period of 2 (Two) years after termination
of your employment with the Company, you shall not directly or indirectly, or in any other capacity

whatsoever, whether for profit or otherwise:

i. carryonorengage in any business which competes with the whole or any part of the business
carried on by the Company, in India or anywhere outside India.
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ii. attemptto employ or engage, or otherwise avail of independent service(s) or attempt to avail
the independent service(s), in any manner whatsoever, of any person who is presently in the
employment of the Company (whether as employee, retainer or consultant), or was in the
employment of the Company at any time in the preceding 12 months from the date hereof.

iii. attempt in any manner to solicit from any existing or potential client/customer of the
Company, business of the type carried on by the Company or to persuade any of the
Company’s existing clients/shareholders to cease doing business, or to reduce the amount of
business which any such client has customarily done or might propose doing with the
Company, whether or not the relationship between the Company and such client was
originally established in whole or in part through your efforts; or

iv. Enter into any contractual arrangements or transactions with the existing/prospective clients
of the Company without having made full disclosure of such arrangement to the Company 30
days before entering into such arrangement and obtaining prior written consent of the
Company.

You will not, during the continuance of your employment with the Company, enter into any
arrangement or transactions that affect your employment relationship with the Company.

You agree and acknowledge that the restrictions contained in this Clause are reasonable for the
legitimate protection of the Company’s Confidential Information, Intellectual Property Rights and
goodwill. However, in the event that such restriction is found to be void but would be valid if some
part thereof was deleted or the scope, period or area of application were to be reduced, the above
restrictions shall apply with the deletion of such words or such reduction of scope, period or area
of application as may be required to make the restrictions contained in this Clause valid and
effective. Notwithstanding the limitation of this provision by any law for the time being in force,
you undertake to, at all times, observe and be bound by the spirit of this Clause.

The Company shall be entitled to an interim injunction, restraining order or such other equitable
relief as the court of competent jurisdiction may deem necessary or appropriate to restrain you
from committing any violation of the covenants and obligations contained in this Clause. These
injunctive remedies are cumulative and are in addition to any other rights and remedies, which
the Company may have at law or in equity.

Return Of Material
On termination of your employment with the Company, you shall:

i. immediately deliver to the Company all software (proprietary or otherwise), computer
diskettes, documents, records, manuals, letters, notes, notebooks, reports, price books,
credit books, order forms, and similar repositories of any Confidential Information and all
other materials relating to the Company’s business and all copies thereof, which are in your
possession; and

ii. if so desired by the Company in writing, forthwith destroy and procure the deletion of all
copies of any analysis, notes, compilations, studies or other documents containing or
reflecting Confidential Information, or part thereof and all electronically stored copies or
extracts of the same, which are in your possession and execute a confirmation letter to this
effect.
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E. No License
No rights or licenses under copyright, patent, or trademark of the Company are granted or
deemed to be granted to you by disclosure of Confidential Information herein or any other
information not specifically classified as ‘confidential’. You may however utilize the Confidential
Information in the course of performance of your duties.

F. Indemnification
You hereby indemnify and agree to keep indemnified, saved, defended and hold harmless, the
Company and its representatives, directors, officers, agents or any persons claiming under them,
against and from all claims, demands, causes of action, notices, proceedings, penalties, liabilities,
losses, damages, and expenses (including, without limitation, reasonable attorneys’ fees) that
may allegedly arise out of, in whole or in part from breach of any of the provisions of this
Annexure.

G. Assignment

1. Youshall not assign any of your rights, benefits, duties or obligations hereunder or take any action
that may prejudicially affect your relationship with the Company.

2. The Company shall be entitled at any time to assign its rights and obligations arising hereunder to
any person or party of its choice, upon written notice in this regard to the employee.

H. Injunctive Relief; Consent to Jurisdiction
You agree and acknowledge that damages will not be an adequate remedy in the event of a breach
of any of your obligations under this Annexure and that the Company shall be entitled (without
limitation to any other rights or remedies otherwise available to the Company) to obtain an
injunction or other measures from any court of competent jurisdiction prohibiting the
continuance or recurrence of any breach of this Annexure. You hereby submit yourself to the
jurisdiction and venue of the Courts in Ahmedabad, Gujarat, India for purposes of any such action.
I. Governing Law
The terms and conditions of this Annexure shall be construed and given effect to in accordance
with the laws of India.

| confirm that | have fully read and understood the Obligations relating to Non-Disclosure of
Information and | agree and accept the above terms and conditions.

Date: 26-Apr-22

Employee Signature
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Offer: BUSINESS PROCESS SERVICES
Ref: TCSL/DT20234420171/Gandhinagar/BPS/BTN
Date: 25/06/2024

Ms. Dwija Mehra

B/403 Sarthi Annexe

Kathwada Ring Road

Near Dastan Farmhouse Opp. Uday Auto Link
Ahmedabad-382430

Guijarat

Tel# 91-6353515167

Dear Ms. Dwija Mehra,
Sub: Letter of Offer and Terms of Traineeship

Thank you for exploring training opportunities with Tata Consultancy Services Limited(TCSL). You have successfully
completed our initial selection process and we are pleased to make you an offer as "Trainee BPS" for a period of 12
months. During this period you will be paid a stipend of Rs. 10,660/- per month.You will be engaged as a Trainee /
Apprentice under the model / certified Standing Orders (as the case may be) applicable to you.

Kindly confirm your acceptance of this traineeship by proposing your date of joining and signing Annexure 1. If not
accepted within 7 days of receipt, this offer is liable to lapse at the discretion of the Company. You may handover your
acceptance letter to the HR Officer/ Induction Officer at any of our offices.

After you accept this letter of traineeship and clear the medical check-up, and background check you will be given a
letter of appointment as a trainee indicating the details of your joining date and initial place of posting after completing
joining formalities as per company policy.

TCS decision of releasing the Offer of Traineeship and allowing you to join the organization before completion of your
final Graduation examination which has been uncertainly delayed owing to COVID-19 Pandemic, shall not be
construed as a waiver of the condition specified in the Terms of Traineeship under clause 'Pre-requisites of
Traineeship'. The status of your Graduation completion will be reviewed periodically. The Management reserves the
right to revoke this Offer of Traineeship if it is later established that you could not successfully complete your
Graduation without any pending arrears/backlogs.
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OTHER BENEFITS

1.

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the company's Health
Insurance Scheme (HIS).

Entitlement - Under this scheme, you and your enrolled dependents will be entitled for Rs. 5, 00,000/- as a family
cover under the default HIS plan towards hospitalization expenses.

Premium rates and contribution will be applicable as per the TCS Health Insurance Policy and the amendment
made therein from time to time. You have the flexibility to choose a plan which is higher than the default HIS plan
during the permitted window, by paying the applicable additional premium plus taxes.

*Note: The above Health Insurance Scheme is subject to revision. The policy changes if any, in future, will prevail
. For further details, please refer to the policy document

Professional Memberships:
You will be eligible for reimbursement of expenses towards professional membership as per TCSL 's policy.

Social Security - Employees’ State Insurance:
The company will contribute 3.25% of your stipend or such amount as determined by law towards ESI

contribution till you remain covered under Employee's State Insurance Act, 1948.

Compensation Benefits under ESI Act / Employees' Compensation Act:

If you are covered under Employees State Insurance Act (ESI Act), you are entitled to claim the benefits in the
event of accidental injury resulting into death or disablement arising out of and in the course of employment, from
Employees' State Insurance Corporation.

If you are out of the purview of ESI Act, you will be eligible for compensation benefit in the event of disablement
arising out of and in the course of employment as per applicable Company policy. In the event of death arising out
of and in the course of employment, your beneficiary will be eligible for compensation as per the Company's
policy. For more details on this, refer TCS India policy - Afterlife Benefits and TCS India policy - Health Insurance
after joining the organization.

* Inclusion or exclusion of an employee under 'Employee State Insurance Corporation' is as defined as per the
ESIC Act

Night Shift Stipend:
Trainees assigned to night shifts for training would be eligible for a Night Shift Stipend of Rs. 200/- per shift
as per the company policy.

Process Specific Stipend:
Based on your allocation, to a process and on account of the process complexity involved, you may be eligible for
additional process specific stipend, as defined by the Company.

TERMS OF TRAINEESHIP

1. Traineeship Pre-requisites

Your appointment as a Trainee / Apprentice under the model / certified Standing Order will be subject to

successful completion of your graduation examination without any pending arrears / back logs during the entire

course duration.
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It is clearly understood, agreed and made abundantly clear that in case you do not successfully clear your
graduation your traineeship with TCSL will be discontinued without any notice or notice pay

It is mandatory to declare the gaps / arrears / back log, if any, during your academics and work experience. The
management reserves the right to withdraw/revoke the offer of traineeship at any time at its sole discretion in case
of any discrepancy or false information is found in the details submitted by you.

2. Traineeship Period:
During the period of your training of 12 months, you may be required to undergo classroom and on the job
training. During this period, you may be appraised to evaluate your performance and if your performance is found
to be satisfactory, you may be absorbed / appointed in the regular employment of the Company at its sole
discretion.

It is hereby specifically clarified that the Company is under no obligation whatsoever to absorb / appoint you on
regular basis upon successful completion of your training period of 12 months. You shall not be deemed to have
been absorbed / appointed in the regular employment of the company, unless & until you receive a written
communication in this regard from the Company.

If your performance is found unsatisfactory, TCSL may terminate your traineeship forthwith by giving you 30
calendar days' notice in writing or payment of stipend for 30 calendar days in lieu thereof.

If you remain on unauthorized absence for a consecutive period of 3 days during the training programme without
authorisation or intimation, a presumption shall arise that you have abandoned your traineeship and the company
shall be entitled to disqualify and disentitle you forthwith for any further training and your name is liable to be
automatically stand discontinued from the list of ILP trainees without any further intimation / separate
communication to you.

3. Hours of Training:
You may be required to undergo training in shifts and / or in extended training hours as permitted by law.

4. Leave:
You will be entitled for leaves as per the company's policy.

5. Transport:
TCS BPS provides company transport facility within a pre-defined radius for each location as defined in the
company transport policy. TCS employees living beyond these boundaries would be required to make their own
arrangements and the routes are predetermined and not permitted to be varied under any circumstances. The
company will make appropriate provisions for those working in night shift as permitted by law/ policy.

6. Alternative Occupation / Traineeship:
During the period of your traineeship at TCSL , you are not permitted to undertake any other traineeship,
employment, business, assume any public or private office, honorary or remunerative, without the prior written
permission of the company.

7. Confidentiality, Data and Intellectual Property Protection:
As part of the joining formalities, you are required to sign a Confidentiality, Data and IP Protection Terms, which
aims to protect the intellectual property rights and business information of TCSL and its clients. The detailed
Confidentiality, Data and IP Protection related terms and conditions are set out in Annexure 2

8. Work in SBWS mode:
TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model framework that allows
seamless deployment of virtual workspaces in a secure manner that enables flexible working options aligned to its
business objectives. You may be required to work either from TCS offices/TCS Client offices or from home
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(remote working) as per the requirements of the project or group you are assighed to work with and as
communicated to you by the Unit HR or your supervisor. You are required to abide by the Policy and / or
Guidelines issued by TCS from time to time while operating within this framework. For more details, please refer
the Policy / Guideline document on Remote Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such flexible working and ensure
adherence to TCS Security Policies/Protocols and Confidentiality obligations at all times.

9. TATA Code of Conduct:
You are required to sign the TATA Code of Conduct and follow the same in your day to day conduct as a trainee
of TCSL .

10. Notice Period:
You will have to give at least 30 calendar days' prior notice in writing before discontinuing your traineeship with the
Company. The Company may discontinue your traineeship by giving you 30 calendar days' notice in writing or
payment of stipend for 30 days in lieu thereof.

11. Medical Test:

You are required to undergo a pre-Traineeship medical check-up and obtain a fithess certificate from the
registered medical practitioner/Doctor. This is a pre-condition for Traineeship. Please collect the medical check-up
authorization letter from the company HR executive, at the time of submitting your written acceptance of this offer.
To verify your identification, we request you to carry a photograph and a photo identification document issued by
government like passport, PAN card, Election Card, Driving License etc. If you are a campus recruit, you may
produce your current educational institute's photo identification card in the absence of government photo
identification document.

Retention of reasonable medical fitness is also a condition of Traineeship. The company also reserves the right to
get yourself examined by a doctor at any time during your Traineeship and futher employment(if absorbed in
Regular Employment) to ascertain your medical fithess. The opinion of the doctor appointed by the company shall
be final and binding on both parties. Your failure, refusal or inability to appear for such medical examination will
result in the determination of your Traineeship or Employment as the case may be without any notice or notice
pay in lieu of notice.

Your Traineeship or further Employment (if absorbed in Regular Employment) is liable to be discontinued /
terminated on account of your continued ill health or if you are found to be medically unfit for the job as may be
certified by the company's doctor.

12. Background Check:
Your traineeship will be subject to a background check in line with the Company's background check policy. A
specially appointed agency will conduct internal and external background checks. Normally, such checks are
completed within one month of joining. If the background checks are unfavorable or at a variance with your own
declarations, your traineeship will be discontinued without any notice.

13. Submission of Documents:
At the time of your joining traineeship, photocopy of the following documents should be submitted. Please carry
the original copies for verification.

- Standard X and XII Mark sheets equivalent

- Degree certificate and mark sheets for all semesters

- Postgraduate degree certificate and mark sheets for all semesters (if you are a Post-graduate)

- Birth Certificate / Proof of Age

- Passport

- 6 photographs - passport size

- An affidavit / notarised undertaking that there is no criminal offence registered/pending against you.
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Your original documents will be returned to you after verification.

14. Initial Learning Programme (ILP)
On joining TCSL as Trainee, you will be given the benefit of formal & on the job training ("Initial Learning
Programme") at the location, as identified, for such a period as TCSL may decide. The said training
programme forms a critical part of your traineeship and is an ongoing process. TCSL continues to make
investment on training and development of its trainees. This will be of immense value to you and a large part of
ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing process and a formal
evaluation will be carried out during the training. We would request that the training be taken very seriously to
enable you to add maximum value to your professional and personal growth.

15. Letter of Appointment
Your will be issued a letter of appointment on your joining and after completing joining formalities as per
TCSL policy

16. Personal Data Processing:
Your personal data collected and developed during recruitment process will be processed in accordance with the
TCS Data Privacy Policy. The personal data referred therein are details related to contact, family, education,
personal identifiers issued by government, social profile, background references, previous employment and
experience, medical history, skillset, proficiency and certifications, job profile and your career aspirations.

It will be processed for various organizational purposes such as recruitment, onboarding, background check,
project assignment, performance management, job rotation, career development including at leadership level,
diversity and inclusion initiatives, global mobility, wellness program, statutory and legal requirements and specific
organizational initiatives in force during your tenure in TCS.

After you join TCS, there would be more sets of Personal Information (PI1) attributes processed for various
legitimate purposes. All of it will be processed with compliance to applicable laws and the TCS Data Privacy
Policy. In some scenarios of your Pl processing, you will be provided with appropriate notice and/or explicit
consent might be obtained from time to time.

For the purposes mentioned above, your required Pl may be shared with specific vendor organizations who
provide services to TCS, e.g. background check, health insurance, counselling, travel, transport and visa, payroll
services, associate engagement activities, and financial and taxation services.

As TCS is a global company, your Pl may be shared with entities outside India, limited for the purposes mentioned
above and/or in this offer letter.

In case of oversees deputation, available privacy rights would be governed as per regulatory provisions and / or
TCS policies/notice provided applicable at your overseas location.

17. Terms and conditions:
The above terms and conditions of traineeship are specific to your traineeship period in India.

18. Rules and Regulations of the Company:
Your traineeship will be governed by the policies, rules, regulations, practices, processes and procedures of the
Company as applicable to you and the changes therein from time to time.

19. Compliance to all clauses:
You will be required to fulfill all the terms and conditions mentioned in this letter of offer of traineeship. Any failure
to fulfill any term and /or condition and/or failure to clear any test successfully would entitle TCSL in
withdrawing this letter of traineeship at its sole discretion.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not interested in the
Traineeship and this offer will be automatically withdrawn. Post acceptance of TCSL offer letter if you falil to join on
the date provided in the TCSL joining letter, the offer will stand automatically terminated at the sole discretion of
TCSL .

We look forward to having you in our global team.

Yours Sincerely,

For Tata Consultancy Services Limited.

Click Here or use a QR code scanner from your

Girish V. Nandimath

Global Head, Talent Acquisition & Academic Interface mobile to validate the offer letter

Encl: Annexure 1: Acceptance
Annexure 2: Confidentiality, Data and Intellectual Property Protection Terms

Private and Confidential 6
TCSL/DT20234420171 TATA COMSULTANCY SERVICES

Tatla Consullancy Sarvicos Limitod
&= Floor, Flot No 81, Garkma Park, ITNTEFX SEFX, Gandhinagasr 323007
Ph.z »91 T8 517037 & Fax & 07961703702 E-mail: corparsie.oifice@ics com, Website : hiipl W ics. com
Rogistered Oflico: 5ih Floor, Nirmal Baikding, Sariman Point, Mumbal 400 021
Coapsoeabd Rantification Mo, (CHN): L2732 T0OMBE199SP L CDRETEY


https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=96pZpTpFLZL8iF8i4944biLiZ3FZix8i9ppZbFLixLx4i08i3ixU3ixUxTx4FLFFpZpFp8pF808

qw
TATA

ANNEXURE 1
For the candidate to complete:

This is to confirm that | have received the letter of offer and Terms of Traineeshi}a ref No
TCSL/DT20234420171/Gandhinagar/BPS/BTN on (MMM/DD/YYYY).
| hereby accept this Offer and intend to join traineeship on:

Signature:

Name:
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Annexure 2

Confidentiality, Data and Intellectual Property Protection Terms

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and material
of TCS and its subsidiaries as applicable (Collectively termed as TCS) (including for avoidance of doubt any
Confidential Information of its Clients) that comes into the possession or know of the Associate and shall include
the following:

(a) Any and all information processing programs, software, properties, items, information, data, material or any
nature whatsoever or any parts thereof, additions thereto and materials related thereto, produced or created at
any time by TCS or the Associate in the course of or in connection with or arising out of the Associate's
association with TCS. Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction, manufacture, operation,
specifications, use and services of the TCS equipment and components, including, but not limited to, engineering
and laboratory notebooks, reports, process data, test data, performance data, inventions, trade secrets, systems,
software, object codes, source codes, copyrighted matters, methods, drawings, computations, calculations,
computer programs, narrations, flow charts and all documentation therefore and all copies thereof (including for
avoidance of doubt any such material belonging to the Clients of TCS)

(c) Corporate strategies and other confidential and proprietary material and information, which could cause
competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived, gathered or collected or
obtained by the Associate in the course of or arising out of the association with TCS or while in or in connection
with or for the purposes of his/her association with TCS or any of the operations and entrusted by TCS to the
Associate.

2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade secret of TCS. Associate
agrees not to use, or cause to be used, or disclose or divulge or part with either directly or indirectly any
Confidential Information for the benefit of or to any third parties except for or on behalf of or as directed or
authorized by TCS or to a person having a valid contract with TCS . Upon termination of employment, the
Associate agrees to surrender to TCS all Confidential Information that he or she may then possess or have under
his or her control.

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential Information shall at all times
vest in and remain with or belong to TCS and Associate shall have no right title or claim of any nature whatsoever
in the Confidential Information. Associate shall promptly disclose to an authorized officer of TCS all inventions,
ideas, innovations, discoveries, improvements, suggestions, or reports and enhancements made, created,
developed, conceived or devised by him or her arising out of his or her engagement with TCS, including in the
course of provision of services to the Clients of TCS and Associate hereby agrees and confirms that all such
intellectual property rights shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any interest in and to any
domestic or foreign patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, Associate shall execute from time to time, during or after the termination of
his or her employment, such further instruments, including without limitations, applications for letters of patent,
trademarks, trade names and copyrights or assignments thereof, as may be deemed necessary or desirable by
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TCS to perfect the title of TCS in the intellectual property rights and to effectuate the provisions hereof. All
expenses of filling or prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any such applications. Associate
hereby expressly waives any "artist's rights" or "moral rights"”, which Associate might otherwise have in such
intellectual property rights.

4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no knowledge of the
Confidential Information of TCS and that such Confidential Information is of a confidential and secret character
and is vital to the continued success of TCS's business. Associate further acknowledges that he or she is
associated with TCS in a capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential Information, it is necessary
for TCS to protect such Confidential Information by holding it secret and confidential.

5. Use of third party material
Associate expressly agrees that Associate shall not in the course of his or her association with TCS and while
working on the premises or facilities of TCS or its Clients or in connection with the development of any intellectual
property rights or work for or on behalf of TCS;

a) use any third party material or intellectual property rights except those intellectual property rights provided by
TCS or expressly authorised by TCS or without having proper authorisation or license or approval of the
respective owner of such intellectual property rights.

b) Participate in any activity for creation (including conception, design, development, testing, implementation,
support or marketing) of any Intellectual Property for or on behalf of TCS or its affiliates if Associate has been
exposed, directly or indirectly, to any Third Party IP which is in the same subject area (such as research area,
technology or application area) as, or which is same or similar to, the Intellectual Property or any portion thereof,
to be so created, unless;

i) Associate has expressly declared to TCS in a prescribed form whether such exposure was owing to publically
available information or under and subject to any agreement; AND

i) TCS has expressly confirmed to the Associate that TCS has proper authorization or license or approval of the
respective owner of such Third Party IP to use the same in Intellectual Property or portion thereof to be created
and authorized in writing Associate's participation in such activity.

¢) knowingly access, make reference to or use any Third Party IP (except as permitted under Section 5(a),
directly or indirectly, during the period of association with the creation (conception, design, development, testing,
implementation, support or marketing) of TCS Intellectual Property or portion thereof, which is in the same subject
area of TCS Intellectual Property or which is same or similar to such TCS Intellectual Property or portion thereof
being created. In case, Associate access or is exposed to any such Third Party IP during such association,
Associate shall promptly bring it to the notice of TCS IP asset owner or TCS project manager in writing and
immediately cease to participate in any such activity

6. Security policies and Guidelines.
6.1 Associate agrees to abide by and be bound by any and all policies, documents, guidelines and processes
including IP, Information Security and Confidentiality of TCS in force from time to time whether expressly
endorsed or not.

6.2 Associate acknowledge and agree that in the course of, and as a result of his/her engagement with TCS,
Associate will have access to, obtain or come across personal data or information of other TCS Associates or
Clients, including without limitation, sensitive personal data or information (collectively "Personal Data and
Information") within the meaning of the applicable Indian Law and Rules or any other applicable Law, directive or
regulation anywhere in the world. In respect of any such Personal Data and Information accessed, obtained,
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acquired or processed by Associate for and on behalf of TCS, its affiliates or Clients, Associate undertake that
he/she will:

(a) process the Personal Data and Information only on behalf of TCS, its Affiliates or Clients, as the case may be,
and only on and in accordance with instructions received from the data controller from time to time;

(b) abide by such technical and organizational measures necessary to prevent the accidental or
unlawful destruction or accidental loss, alteration, un-authorized disclosure or access to the Personal Data and
Information;

(c) promptly (and in any event within 24 hours of awareness) bring to notice of TCS or its Affiliates, as the case
may be, of any actual or suspected incident of unauthorized or accidental disclosure of, or access to, the Personal
Data and Information or other breach of this section (a "Security Breach");

(d) promptly provide TCS with all information in Associate's notice, possession or control concerning any Security
Breach and not make any public announcement regarding a Security Breach without TCS's prior written consent;

(e) not do, or omit to do, anything, which would cause TCS or any of its employees, officers or agents to be in
breach of its obligations under any privacy or data protection policy, regulation or legislation;

(f) upon expiry or termination of Associate's engagement with TCS, return all copies of the Personal Data and
Information to TCS in Associate's possession or control; and

(9) promptly bring to TCS notice of any request received from a data subject to have access to his/her Personal
Data and Information or of any other communication relating to the access, use or processing of any Personal
Data and Information (including any notice from the regulatory body) and fully co-operate and assist TCS in
relation to any such request or communication.

6.3 Associate expressly consent that TCS and/or its affiliates may collect, use, transfer, retain or otherwise
process Associate's Personal Data and Information in connection with his/her engagement with TCS, in
accordance with the then / current TCS policies and procedures and applicable privacy and data protection
legislation. TCS may use third party services or sub-contractors to collect or otherwise process Associate's
Personal Data and Information for which TCS shall remain responsible for such third party services provider or
sub-contractor's compliance with TCS's obligations hereunder.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client's premises or from home (remote working) as per
the directions of supervisor and / or the provisions of the applicable policy.

Associate understands that working in this hybrid environment may have higher confidentiality and information
security risks. Associate acknowledges that when working remotely the Associate:

a) Will work only in a private, secured work area in compliance with the guidelines issued and amended from time
to time.

b) Will comply with and work in a manner consistent with TCS Data Privacy and Security Policies/Protocols.

¢) Will bring to the notice of HR of the Unit to any circumstances that prevent Associate from working in a manner
consistent with TCS data privacy and security policies/ protocols.

d) Will inform the HR of the Unit if the Associate shares a home with any family member or an individual who is
employed by a competitor of TCS or TCS client the Associate is assigned to, or if any other circumstances at
home exist which implicates the TCS Code of Conduct Conflict of Interest provision.
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e) Will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure obligations.

f) Will be using the Company allotted laptop or similar authorized computing device (together called "official
asset") only to connect to TCS network/customer network through authorized means (or the Customer provided
laptop to access the customer network if so, mandated by the Customer).

g) Will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, sell, incorporate or
otherwise exploit, for his or her own use or for any other purpose, any of the Confidential Information including
intellectual properties of TCS that is or may be revealed to him or her by TCS or which may in the course of his or
her employment with TCS come into his or her possession or knowledge unless specifically authorized to do so in
writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or hereafter obtained by TCS
is granted, agreed to be granted, or implied by the terms of this Agreement, or by the disclosure to Associate of
the Confidential Information.

10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession and / or knowledge of
Associate is of a unique, highly confidential and proprietary nature. It is further acknowledged by Associate that
the disclosure, distribution, dissemination and / or release by Associate of the Confidential Information without the
prior written consent of TCS or any breach of the Confidentiality, Data and IP Protection Terms by Associate will
cause TCS to suffer severe, immediate and irreparable damage and that upon any such breach or any threat
thereof, TCS shall without prejudice to any other remedies available to it, be entitled to appropriate equitable relief
including the relief of specific performance and injunctive relief, in addition to whatever remedies it might have at
law.

11. General
(a)The provisions hereof shall be interpreted, determined and enforced in accordance with the laws of India.

(b)In the event of any dispute or disagreement over the interpretation of any of the terms herein
contained or any claim or liability of any party, the same shall be referred to a person to be nominated by TCS,
whose decision shall be final and binding upon the parties hereto. Subject to the above, the arbitration shall be
governed by the Arbitration and Conciliation Act, 1996 or any modifications or re-enactment thereof. Associate
confirms that the fact that the arbitrator shall be a nominee of TCS shall not be a ground for objecting to such
arbitration or challenging the decision of the arbitrator. The venue of arbitration shall be Mumbai. Subject to the
above arbitration clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the laws of
India.

(c)If any provision hereof shall be found by a judicial tribunal to be contrary to governing law, it shall be deemed
null and void without annulling or rendering invalid the remainder of the Agreement and if the invalid portion is
such that the remainder cannot be sustained without it, the Parties herein shall find a suitable replacement to the
invalid portion that shall be legally valid.

(d)This Confidentiality, Data and IP Protection Terms along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the parties and supersedes all
prior agreements and understandings pertaining to the subject matter thereof. No delay of omission of either Party
in exercising or enforcing any of their rights or remedies hereunder shall constitute a waiver thereof.

(e)This Confidentiality, Data and IP Protection Terms may not be amended except in writing signed by authorized
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representatives of both parties.
(HThe obligations of Associate in terms of this Confidentiality, Data and IP Protection Terms shall continue during

the term of or in the course of the employment of the Associate with TCS and shall continue thereafter in
perpetuity.

Please complete and return these documents to the TCSL HR executive, within 7 days of receiving this
offer.

This is to confirm that | have received the Letter of Offer on

I hereby accept this Offer and intend to join service on

Name:

Address:

Signature:

Date:
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Offer: BUSINESS PROCESS SERVICES
Ref: TCSL/DT20234522697/Gandhinagar/BPS/BTN
Date: 26/06/2024

Mr. Suraj Premchand Saini
B15 Mayurpark Society Dcabin Sabarmati

Dcabin
Ahemdabad-380019
Guijarat

Tel# -

Dear Mr. Suraj Premchand Saini,
Sub: Letter of Offer and Terms of Traineeship

Thank you for exploring training opportunities with Tata Consultancy Services Limited(TCSL). You have successfully
completed our initial selection process and we are pleased to make you an offer as "Trainee BPS" for a period of 12
months. During this period you will be paid a stipend of Rs. 10,660/- per month.You will be engaged as a Trainee /
Apprentice under the model / certified Standing Orders (as the case may be) applicable to you.

Kindly confirm your acceptance of this traineeship by proposing your date of joining and signing Annexure 1. If not
accepted within 7 days of receipt, this offer is liable to lapse at the discretion of the Company. You may handover your
acceptance letter to the HR Officer/ Induction Officer at any of our offices.

After you accept this letter of traineeship and clear the medical check-up, and background check you will be given a
letter of appointment as a trainee indicating the details of your joining date and initial place of posting after completing
joining formalities as per company policy.

TCS decision of releasing the Offer of Traineeship and allowing you to join the organization before completion of your
final Graduation examination which has been uncertainly delayed owing to COVID-19 Pandemic, shall not be
construed as a waiver of the condition specified in the Terms of Traineeship under clause 'Pre-requisites of
Traineeship'. The status of your Graduation completion will be reviewed periodically. The Management reserves the
right to revoke this Offer of Traineeship if it is later established that you could not successfully complete your
Graduation without any pending arrears/backlogs.
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OTHER BENEFITS

1.

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the company's Health
Insurance Scheme (HIS).

Entitlement - Under this scheme, you and your enrolled dependents will be entitled for Rs. 5, 00,000/- as a family
cover under the default HIS plan towards hospitalization expenses.

Premium rates and contribution will be applicable as per the TCS Health Insurance Policy and the amendment
made therein from time to time. You have the flexibility to choose a plan which is higher than the default HIS plan
during the permitted window, by paying the applicable additional premium plus taxes.

*Note: The above Health Insurance Scheme is subject to revision. The policy changes if any, in future, will prevail
. For further details, please refer to the policy document

Professional Memberships:
You will be eligible for reimbursement of expenses towards professional membership as per TCSL 's policy.

Social Security - Employees’ State Insurance:
The company will contribute 3.25% of your stipend or such amount as determined by law towards ESI

contribution till you remain covered under Employee's State Insurance Act, 1948.

Compensation Benefits under ESI Act / Employees' Compensation Act:

If you are covered under Employees State Insurance Act (ESI Act), you are entitled to claim the benefits in the
event of accidental injury resulting into death or disablement arising out of and in the course of employment, from
Employees' State Insurance Corporation.

If you are out of the purview of ESI Act, you will be eligible for compensation benefit in the event of disablement
arising out of and in the course of employment as per applicable Company policy. In the event of death arising out
of and in the course of employment, your beneficiary will be eligible for compensation as per the Company's
policy. For more details on this, refer TCS India policy - Afterlife Benefits and TCS India policy - Health Insurance
after joining the organization.

* Inclusion or exclusion of an employee under 'Employee State Insurance Corporation' is as defined as per the
ESIC Act

Night Shift Stipend:
Trainees assigned to night shifts for training would be eligible for a Night Shift Stipend of Rs. 200/- per shift
as per the company policy.

Process Specific Stipend:
Based on your allocation, to a process and on account of the process complexity involved, you may be eligible for
additional process specific stipend, as defined by the Company.

TERMS OF TRAINEESHIP

1. Traineeship Pre-requisites

Your appointment as a Trainee / Apprentice under the model / certified Standing Order will be subject to

successful completion of your graduation examination without any pending arrears / back logs during the entire

course duration.
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It is clearly understood, agreed and made abundantly clear that in case you do not successfully clear your
graduation your traineeship with TCSL will be discontinued without any notice or notice pay

It is mandatory to declare the gaps / arrears / back log, if any, during your academics and work experience. The
management reserves the right to withdraw/revoke the offer of traineeship at any time at its sole discretion in case
of any discrepancy or false information is found in the details submitted by you.

2. Traineeship Period:
During the period of your training of 12 months, you may be required to undergo classroom and on the job
training. During this period, you may be appraised to evaluate your performance and if your performance is found
to be satisfactory, you may be absorbed / appointed in the regular employment of the Company at its sole
discretion.

It is hereby specifically clarified that the Company is under no obligation whatsoever to absorb / appoint you on
regular basis upon successful completion of your training period of 12 months. You shall not be deemed to have
been absorbed / appointed in the regular employment of the company, unless & until you receive a written
communication in this regard from the Company.

If your performance is found unsatisfactory, TCSL may terminate your traineeship forthwith by giving you 30
calendar days' notice in writing or payment of stipend for 30 calendar days in lieu thereof.

If you remain on unauthorized absence for a consecutive period of 3 days during the training programme without
authorisation or intimation, a presumption shall arise that you have abandoned your traineeship and the company
shall be entitled to disqualify and disentitle you forthwith for any further training and your name is liable to be
automatically stand discontinued from the list of ILP trainees without any further intimation / separate
communication to you.

3. Hours of Training:
You may be required to undergo training in shifts and / or in extended training hours as permitted by law.

4. Leave:
You will be entitled for leaves as per the company's policy.

5. Transport:
TCS BPS provides company transport facility within a pre-defined radius for each location as defined in the
company transport policy. TCS employees living beyond these boundaries would be required to make their own
arrangements and the routes are predetermined and not permitted to be varied under any circumstances. The
company will make appropriate provisions for those working in night shift as permitted by law/ policy.

6. Alternative Occupation / Traineeship:
During the period of your traineeship at TCSL , you are not permitted to undertake any other traineeship,
employment, business, assume any public or private office, honorary or remunerative, without the prior written
permission of the company.

7. Confidentiality, Data and Intellectual Property Protection:
As part of the joining formalities, you are required to sign a Confidentiality, Data and IP Protection Terms, which
aims to protect the intellectual property rights and business information of TCSL and its clients. The detailed
Confidentiality, Data and IP Protection related terms and conditions are set out in Annexure 2

8. Work in SBWS mode:
TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model framework that allows
seamless deployment of virtual workspaces in a secure manner that enables flexible working options aligned to its
business objectives. You may be required to work either from TCS offices/TCS Client offices or from home
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(remote working) as per the requirements of the project or group you are assighed to work with and as
communicated to you by the Unit HR or your supervisor. You are required to abide by the Policy and / or
Guidelines issued by TCS from time to time while operating within this framework. For more details, please refer
the Policy / Guideline document on Remote Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such flexible working and ensure
adherence to TCS Security Policies/Protocols and Confidentiality obligations at all times.

9. TATA Code of Conduct:
You are required to sign the TATA Code of Conduct and follow the same in your day to day conduct as a trainee
of TCSL .

10. Notice Period:
You will have to give at least 30 calendar days' prior notice in writing before discontinuing your traineeship with the
Company. The Company may discontinue your traineeship by giving you 30 calendar days' notice in writing or
payment of stipend for 30 days in lieu thereof.

11. Medical Test:

You are required to undergo a pre-Traineeship medical check-up and obtain a fithess certificate from the
registered medical practitioner/Doctor. This is a pre-condition for Traineeship. Please collect the medical check-up
authorization letter from the company HR executive, at the time of submitting your written acceptance of this offer.
To verify your identification, we request you to carry a photograph and a photo identification document issued by
government like passport, PAN card, Election Card, Driving License etc. If you are a campus recruit, you may
produce your current educational institute's photo identification card in the absence of government photo
identification document.

Retention of reasonable medical fitness is also a condition of Traineeship. The company also reserves the right to
get yourself examined by a doctor at any time during your Traineeship and futher employment(if absorbed in
Regular Employment) to ascertain your medical fithess. The opinion of the doctor appointed by the company shall
be final and binding on both parties. Your failure, refusal or inability to appear for such medical examination will
result in the determination of your Traineeship or Employment as the case may be without any notice or notice
pay in lieu of notice.

Your Traineeship or further Employment (if absorbed in Regular Employment) is liable to be discontinued /
terminated on account of your continued ill health or if you are found to be medically unfit for the job as may be
certified by the company's doctor.

12. Background Check:
Your traineeship will be subject to a background check in line with the Company's background check policy. A
specially appointed agency will conduct internal and external background checks. Normally, such checks are
completed within one month of joining. If the background checks are unfavorable or at a variance with your own
declarations, your traineeship will be discontinued without any notice.

13. Submission of Documents:
At the time of your joining traineeship, photocopy of the following documents should be submitted. Please carry
the original copies for verification.

- Standard X and XII Mark sheets equivalent

- Degree certificate and mark sheets for all semesters

- Postgraduate degree certificate and mark sheets for all semesters (if you are a Post-graduate)

- Birth Certificate / Proof of Age

- Passport

- 6 photographs - passport size

- An affidavit / notarised undertaking that there is no criminal offence registered/pending against you.
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Your original documents will be returned to you after verification.

14. Initial Learning Programme (ILP)
On joining TCSL as Trainee, you will be given the benefit of formal & on the job training ("Initial Learning
Programme") at the location, as identified, for such a period as TCSL may decide. The said training
programme forms a critical part of your traineeship and is an ongoing process. TCSL continues to make
investment on training and development of its trainees. This will be of immense value to you and a large part of
ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing process and a formal
evaluation will be carried out during the training. We would request that the training be taken very seriously to
enable you to add maximum value to your professional and personal growth.

15. Letter of Appointment
Your will be issued a letter of appointment on your joining and after completing joining formalities as per
TCSL policy

16. Personal Data Processing:
Your personal data collected and developed during recruitment process will be processed in accordance with the
TCS Data Privacy Policy. The personal data referred therein are details related to contact, family, education,
personal identifiers issued by government, social profile, background references, previous employment and
experience, medical history, skillset, proficiency and certifications, job profile and your career aspirations.

It will be processed for various organizational purposes such as recruitment, onboarding, background check,
project assignment, performance management, job rotation, career development including at leadership level,
diversity and inclusion initiatives, global mobility, wellness program, statutory and legal requirements and specific
organizational initiatives in force during your tenure in TCS.

After you join TCS, there would be more sets of Personal Information (PI1) attributes processed for various
legitimate purposes. All of it will be processed with compliance to applicable laws and the TCS Data Privacy
Policy. In some scenarios of your Pl processing, you will be provided with appropriate notice and/or explicit
consent might be obtained from time to time.

For the purposes mentioned above, your required Pl may be shared with specific vendor organizations who
provide services to TCS, e.g. background check, health insurance, counselling, travel, transport and visa, payroll
services, associate engagement activities, and financial and taxation services.

As TCS is a global company, your Pl may be shared with entities outside India, limited for the purposes mentioned
above and/or in this offer letter.

In case of oversees deputation, available privacy rights would be governed as per regulatory provisions and / or
TCS policies/notice provided applicable at your overseas location.

17. Terms and conditions:
The above terms and conditions of traineeship are specific to your traineeship period in India.

18. Rules and Regulations of the Company:
Your traineeship will be governed by the policies, rules, regulations, practices, processes and procedures of the
Company as applicable to you and the changes therein from time to time.

19. Compliance to all clauses:
You will be required to fulfill all the terms and conditions mentioned in this letter of offer of traineeship. Any failure
to fulfill any term and /or condition and/or failure to clear any test successfully would entitle TCSL in
withdrawing this letter of traineeship at its sole discretion.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not interested in the
Traineeship and this offer will be automatically withdrawn. Post acceptance of TCSL offer letter if you falil to join on
the date provided in the TCSL joining letter, the offer will stand automatically terminated at the sole discretion of
TCSL .

We look forward to having you in our global team.

Yours Sincerely,

For Tata Consultancy Services Limited.

Click Here or use a QR code scanner from your

Girish V. Nandimath

Global Head, Talent Acquisition & Academic Interface mobile to validate the offer letter

Encl: Annexure 1: Acceptance
Annexure 2: Confidentiality, Data and Intellectual Property Protection Terms
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ANNEXURE 1
For the candidate to complete:

This is to confirm that | have received the letter of offer and Terms of Traineeshi}a ref No
TCSL/DT20234522697/Gandhinagar/BPS/BTN on (MMM/DD/YYYY).
| hereby accept this Offer and intend to join traineeship on:

Signature:

Name:
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Annexure 2

Confidentiality, Data and Intellectual Property Protection Terms

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and material
of TCS and its subsidiaries as applicable (Collectively termed as TCS) (including for avoidance of doubt any
Confidential Information of its Clients) that comes into the possession or know of the Associate and shall include
the following:

(a) Any and all information processing programs, software, properties, items, information, data, material or any
nature whatsoever or any parts thereof, additions thereto and materials related thereto, produced or created at
any time by TCS or the Associate in the course of or in connection with or arising out of the Associate's
association with TCS. Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction, manufacture, operation,
specifications, use and services of the TCS equipment and components, including, but not limited to, engineering
and laboratory notebooks, reports, process data, test data, performance data, inventions, trade secrets, systems,
software, object codes, source codes, copyrighted matters, methods, drawings, computations, calculations,
computer programs, narrations, flow charts and all documentation therefore and all copies thereof (including for
avoidance of doubt any such material belonging to the Clients of TCS)

(c) Corporate strategies and other confidential and proprietary material and information, which could cause
competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived, gathered or collected or
obtained by the Associate in the course of or arising out of the association with TCS or while in or in connection
with or for the purposes of his/her association with TCS or any of the operations and entrusted by TCS to the
Associate.

2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade secret of TCS. Associate
agrees not to use, or cause to be used, or disclose or divulge or part with either directly or indirectly any
Confidential Information for the benefit of or to any third parties except for or on behalf of or as directed or
authorized by TCS or to a person having a valid contract with TCS . Upon termination of employment, the
Associate agrees to surrender to TCS all Confidential Information that he or she may then possess or have under
his or her control.

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential Information shall at all times
vest in and remain with or belong to TCS and Associate shall have no right title or claim of any nature whatsoever
in the Confidential Information. Associate shall promptly disclose to an authorized officer of TCS all inventions,
ideas, innovations, discoveries, improvements, suggestions, or reports and enhancements made, created,
developed, conceived or devised by him or her arising out of his or her engagement with TCS, including in the
course of provision of services to the Clients of TCS and Associate hereby agrees and confirms that all such
intellectual property rights shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any interest in and to any
domestic or foreign patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, Associate shall execute from time to time, during or after the termination of
his or her employment, such further instruments, including without limitations, applications for letters of patent,
trademarks, trade names and copyrights or assignments thereof, as may be deemed necessary or desirable by
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TCS to perfect the title of TCS in the intellectual property rights and to effectuate the provisions hereof. All
expenses of filling or prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any such applications. Associate
hereby expressly waives any "artist's rights" or "moral rights"”, which Associate might otherwise have in such
intellectual property rights.

4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no knowledge of the
Confidential Information of TCS and that such Confidential Information is of a confidential and secret character
and is vital to the continued success of TCS's business. Associate further acknowledges that he or she is
associated with TCS in a capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential Information, it is necessary
for TCS to protect such Confidential Information by holding it secret and confidential.

5. Use of third party material
Associate expressly agrees that Associate shall not in the course of his or her association with TCS and while
working on the premises or facilities of TCS or its Clients or in connection with the development of any intellectual
property rights or work for or on behalf of TCS;

a) use any third party material or intellectual property rights except those intellectual property rights provided by
TCS or expressly authorised by TCS or without having proper authorisation or license or approval of the
respective owner of such intellectual property rights.

b) Participate in any activity for creation (including conception, design, development, testing, implementation,
support or marketing) of any Intellectual Property for or on behalf of TCS or its affiliates if Associate has been
exposed, directly or indirectly, to any Third Party IP which is in the same subject area (such as research area,
technology or application area) as, or which is same or similar to, the Intellectual Property or any portion thereof,
to be so created, unless;

i) Associate has expressly declared to TCS in a prescribed form whether such exposure was owing to publically
available information or under and subject to any agreement; AND

i) TCS has expressly confirmed to the Associate that TCS has proper authorization or license or approval of the
respective owner of such Third Party IP to use the same in Intellectual Property or portion thereof to be created
and authorized in writing Associate's participation in such activity.

¢) knowingly access, make reference to or use any Third Party IP (except as permitted under Section 5(a),
directly or indirectly, during the period of association with the creation (conception, design, development, testing,
implementation, support or marketing) of TCS Intellectual Property or portion thereof, which is in the same subject
area of TCS Intellectual Property or which is same or similar to such TCS Intellectual Property or portion thereof
being created. In case, Associate access or is exposed to any such Third Party IP during such association,
Associate shall promptly bring it to the notice of TCS IP asset owner or TCS project manager in writing and
immediately cease to participate in any such activity

6. Security policies and Guidelines.
6.1 Associate agrees to abide by and be bound by any and all policies, documents, guidelines and processes
including IP, Information Security and Confidentiality of TCS in force from time to time whether expressly
endorsed or not.

6.2 Associate acknowledge and agree that in the course of, and as a result of his/her engagement with TCS,
Associate will have access to, obtain or come across personal data or information of other TCS Associates or
Clients, including without limitation, sensitive personal data or information (collectively "Personal Data and
Information") within the meaning of the applicable Indian Law and Rules or any other applicable Law, directive or
regulation anywhere in the world. In respect of any such Personal Data and Information accessed, obtained,
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acquired or processed by Associate for and on behalf of TCS, its affiliates or Clients, Associate undertake that
he/she will:

(a) process the Personal Data and Information only on behalf of TCS, its Affiliates or Clients, as the case may be,
and only on and in accordance with instructions received from the data controller from time to time;

(b) abide by such technical and organizational measures necessary to prevent the accidental or
unlawful destruction or accidental loss, alteration, un-authorized disclosure or access to the Personal Data and
Information;

(c) promptly (and in any event within 24 hours of awareness) bring to notice of TCS or its Affiliates, as the case
may be, of any actual or suspected incident of unauthorized or accidental disclosure of, or access to, the Personal
Data and Information or other breach of this section (a "Security Breach");

(d) promptly provide TCS with all information in Associate's notice, possession or control concerning any Security
Breach and not make any public announcement regarding a Security Breach without TCS's prior written consent;

(e) not do, or omit to do, anything, which would cause TCS or any of its employees, officers or agents to be in
breach of its obligations under any privacy or data protection policy, regulation or legislation;

(f) upon expiry or termination of Associate's engagement with TCS, return all copies of the Personal Data and
Information to TCS in Associate's possession or control; and

(9) promptly bring to TCS notice of any request received from a data subject to have access to his/her Personal
Data and Information or of any other communication relating to the access, use or processing of any Personal
Data and Information (including any notice from the regulatory body) and fully co-operate and assist TCS in
relation to any such request or communication.

6.3 Associate expressly consent that TCS and/or its affiliates may collect, use, transfer, retain or otherwise
process Associate's Personal Data and Information in connection with his/her engagement with TCS, in
accordance with the then / current TCS policies and procedures and applicable privacy and data protection
legislation. TCS may use third party services or sub-contractors to collect or otherwise process Associate's
Personal Data and Information for which TCS shall remain responsible for such third party services provider or
sub-contractor's compliance with TCS's obligations hereunder.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client's premises or from home (remote working) as per
the directions of supervisor and / or the provisions of the applicable policy.

Associate understands that working in this hybrid environment may have higher confidentiality and information
security risks. Associate acknowledges that when working remotely the Associate:

a) Will work only in a private, secured work area in compliance with the guidelines issued and amended from time
to time.

b) Will comply with and work in a manner consistent with TCS Data Privacy and Security Policies/Protocols.

¢) Will bring to the notice of HR of the Unit to any circumstances that prevent Associate from working in a manner
consistent with TCS data privacy and security policies/ protocols.

d) Will inform the HR of the Unit if the Associate shares a home with any family member or an individual who is
employed by a competitor of TCS or TCS client the Associate is assigned to, or if any other circumstances at
home exist which implicates the TCS Code of Conduct Conflict of Interest provision.
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e) Will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure obligations.

f) Will be using the Company allotted laptop or similar authorized computing device (together called "official
asset") only to connect to TCS network/customer network through authorized means (or the Customer provided
laptop to access the customer network if so, mandated by the Customer).

g) Will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, sell, incorporate or
otherwise exploit, for his or her own use or for any other purpose, any of the Confidential Information including
intellectual properties of TCS that is or may be revealed to him or her by TCS or which may in the course of his or
her employment with TCS come into his or her possession or knowledge unless specifically authorized to do so in
writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or hereafter obtained by TCS
is granted, agreed to be granted, or implied by the terms of this Agreement, or by the disclosure to Associate of
the Confidential Information.

10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession and / or knowledge of
Associate is of a unique, highly confidential and proprietary nature. It is further acknowledged by Associate that
the disclosure, distribution, dissemination and / or release by Associate of the Confidential Information without the
prior written consent of TCS or any breach of the Confidentiality, Data and IP Protection Terms by Associate will
cause TCS to suffer severe, immediate and irreparable damage and that upon any such breach or any threat
thereof, TCS shall without prejudice to any other remedies available to it, be entitled to appropriate equitable relief
including the relief of specific performance and injunctive relief, in addition to whatever remedies it might have at
law.

11. General
(a)The provisions hereof shall be interpreted, determined and enforced in accordance with the laws of India.

(b)In the event of any dispute or disagreement over the interpretation of any of the terms herein
contained or any claim or liability of any party, the same shall be referred to a person to be nominated by TCS,
whose decision shall be final and binding upon the parties hereto. Subject to the above, the arbitration shall be
governed by the Arbitration and Conciliation Act, 1996 or any modifications or re-enactment thereof. Associate
confirms that the fact that the arbitrator shall be a nominee of TCS shall not be a ground for objecting to such
arbitration or challenging the decision of the arbitrator. The venue of arbitration shall be Mumbai. Subject to the
above arbitration clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the laws of
India.

(c)If any provision hereof shall be found by a judicial tribunal to be contrary to governing law, it shall be deemed
null and void without annulling or rendering invalid the remainder of the Agreement and if the invalid portion is
such that the remainder cannot be sustained without it, the Parties herein shall find a suitable replacement to the
invalid portion that shall be legally valid.

(d)This Confidentiality, Data and IP Protection Terms along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the parties and supersedes all
prior agreements and understandings pertaining to the subject matter thereof. No delay of omission of either Party
in exercising or enforcing any of their rights or remedies hereunder shall constitute a waiver thereof.

(e)This Confidentiality, Data and IP Protection Terms may not be amended except in writing signed by authorized
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representatives of both parties.
(HThe obligations of Associate in terms of this Confidentiality, Data and IP Protection Terms shall continue during

the term of or in the course of the employment of the Associate with TCS and shall continue thereafter in
perpetuity.

Please complete and return these documents to the TCSL HR executive, within 7 days of receiving this
offer.

This is to confirm that | have received the Letter of Offer on

I hereby accept this Offer and intend to join service on

Name:

Address:

Signature:

Date:
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Date: 07 Aug 2023

Mr GONDLIYA BHAUMIK RADHESHYAMBH
Maftiyapar a vistar jadan

rajkot gujarat

360050 360050

Employee No: 3081892
Dear Mr GONDLIYA BHAUMIK RADHESHYAMBH

Appointment Letter

We are pleased to appoint you in our organization as Sales Officer subject to the following terms and conditions:

1.

10.

Your contract will commence from 07 Aug 2023 and would be subject to renewal after one year basis satisfactory performance and
feedback from your supervisor and you rendering services to our client at their premises subject to the terms and conditions of the
engagement letter executed by you on 07 Aug 2023 and in accordance to the instructions received by you from us or any other authorized
person and will be bound by our rules and regulations.

. You hereby agree to be liable for the following terms and conditions:

i. Fully perform the services, in a professional manner, at the Client’s location until the completion of the term of the work assignment.

ii. During the term of the work assignment, render services exclusively to the Client and such performance shall not be inconsistent with
any obligation you may have to other third parties.

iii. Not engage in any conduct which is detrimental to the interest of the Client or TeamLease.
iv. Not receive any payments of any nature directly or indirectly from the Client unless agreed to by TeamLease.

v. Neither directly nor indirectly offers you for employment with the Client or its affiliates during the period of the work assignment
without prior permission of TeamLease.

vi. Extend all cooperation to the Client’'s employees, consultants, representatives, etc, and do all such things as may be necessary and
comply with all terms of the Appointment letter so as to effectively undertake the work.

vii. Report and be present at the designated location during the working hours mentioned herein and abide by the rules and regulations
as required by the Client.

viii. Comply with the safety, health and other rules and regulations of TeamLease and the TeamLease Client that you have been made
aware of.

ix. During the course of your contract, you can be transferred to a location within the territory of India as and when required by
TeamLease for executing the services provided herein.

. Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will be that of a Contract of

Service for a fixed period. By executing this letter of engagement neither do we offer you employment with TeamLease nor do you become
an employee of TeamLease. Upon expiry or termination of the Work Assignment, your employment with TeamLease shall stand terminated
forthwith.

. No leaves will sanctioned when an employee has submitted his / her resignation, however in case of any exigency which may warrant

sanction of leave during the notice period in such cases the notice period will extend by corresponding number of days.

. Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of one week or a lesser

period of time, either party may terminate this Work Assignment Letter by issuing 15 days notice in writing or payment thereof.

. You shall undertake to abide by the Rules and Regulations of the Client as also to the Code of Conduct for Employees or its equivalent

document in force at the Client workplace.

. Termination of this letter of engagement shall not affect the obligations of the parties that have been incurred prior to such termination and

TeamLease shall promptly settle all your dues after making the applicable deductions.

. You agree to defend, indemnify and hold TeamLease or the Client harmless from any and all claims, damages, liability, attorneys fees and

expenses on account of your failure to satisfy any of your obligations under this work assignment letter or for misconduct or for violation of
any law or creation of any legal liability by you.

. Any dispute between you and TeamLease shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be

conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This
Engagement Letter shall be governed by the laws of India.

Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make all salary payments

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful. * *
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11.

12.

13.

14.

15.

16.
17.

18.

19.

20.
21.

22.

23.

required to be made to you by TeamLease including all reimbursements either by way of Cheque or by directly crediting the amounts to
your bank account.

The salary payout will be made latest by 9t of the following month.

You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and applicable ESI
contribution. You will also be covered under Medical and Accident Insurance and will be entitled to all other statutory benefits whichever is
applicable during the contract period. It is hereby clarified that if you fail to submit the ESIC, PF, Gratuity nomination forms together with
any other document as required under the applicable labour legislations, TeamLease shall not incur any liability with regards to any Claims
under the said applicable labour legislations.

In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional terms and conditions
as may be communicated to you from time to time in writing by TeamLease and you hereby agree to have read and clearly understood the
terms of employment provided in the Service Rules, which is attached herein.

You shall take care not to disclose or divulge any information etc. belonging either to the Company or to the Client, that you may come
across in the course of your responsibilities either to the Company and / or to the Client or to anyone outside the Clients’s organisation
and you shall use confidential information only in connection with the services provided by you to such Client. In case of any breach of the
above Condition, your services are liable to be terminated immediately without any notice, on the Clients instructions.

Clause for Termination “As your employment is subject to:
o Your being found medically fit by a Registered Medical Pracitioner,
o Verification of your documents pertaining to your Education Qualification, Work Experience, Skill Set etc. and

o Character & Antecedent Report by Concerned Authorities, in case of any adverse remark / report in the above the Company / Client
reserves the Right to Terminate your Services without any notice with immediate effect.”

You become insolvent or bankrupt or are charged with any criminal offence , which is prejudicial to the interest of the company.

If at any time in our opinion, which is final in this matter, you are found guilty of dishonesty, disorderly behavior, negligence, indiscipline,
absence of duty without permission or any other conduct considered by us as determental to the interest of the client/company.

Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will bethat of a Contract of
Service for a fixed period. By executing this letter of engagement neither do we offer your employment with TeamLease nor do you
become an employee of TeamLease. Upon expiry or termination of the Work Assignment, your employment with TeamLease shall stand
terminated forthwith.

The nature of your relationship with TeamLease will be that of contract of service .Upon expiry or termination of the work Assignment, your
employment with TeamLease shall stand terminated forthwith.

Note: Any penalty levied by UIDAI to be absorbed by the operator in the subsequent salary.

Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/- (Rupees Five Hundred Only) shall be deducted
from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards Lifetime Access to the TeamLease Alumni App,
where you will continue to have access to the TeamLease Learning portal to be able to access free courses. You will also get various job
recommendations from our TL Connect Job portal basis your career interests. Additionally on the TeamLease App, you will also be able to
view & download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc.

“You shall not, either during or after termination of your employment with client give out to any third part by word of mouth or otherwise, the
Proprietary and/or Confidential Information of the Company, that shall include but not limited to all information, software (whether in object
or source code), statistics, data, data base, knowledge, trade secrets, inventions, products detail, know-how, formula, processes, designs,
drawings, charts, maps, concepts, ideas, systems, project plans, business plans, client details, security information, any other creations of
whatsoever nature, kind or description, organizational matters pertaining to company or our client.Further, you shall not at any time,
whether during or after the period of employment, use such Proprietary or Confidential information or any part thereof, for your own benefit
or for the benefit of any person, firm, company or other legal entity other that our client.This Non-Disclosure obligations enumerated above
shall be binding on you at all times, irrespective of whether you continue to be employed by the company or not.

This appointment letter shall be co-terminus with the agreement we have with our client.

We at TeamLease would like to create an environment and culture committed to co-operation, quality and responsiveness that permeates every
activity. As a new entrant we would like you to add value to this process. Please return the copy of the Offer Letter enclosed after affixing your
signature at the appropriate place on the Office Copy in token of your having read, agreed, fully understood and accepted the terms and
conditions of appointment. Please send across the signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is
mentioned below. In case we do not receive your acknowledgement copy within a period of 15 days from the date of joining, your assignment
at TeamLease with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of terms and
conditions.
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TeamLease neither accepts any consideration in the form of any cash or kind nor supports any policy of accepting such consideration by any
third party for providing employment to prospective candidates. In the event you have paid any such amount to any employee, Officer,
representative of TeamLease kindly bring the same to the immediate notice of your superiors or report the same to Teamlease through email or
through the toll free number which is provide to you.

24. Kindly note your Service contract has been Amended with Immediate effect as per the given terms & conditions

ENDORSEMENT

| hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.

For TEAMLEASE SERVICES LIMITED Accepted and Agreed

el

Signature and date:
(Authorized Signatory) Name: GONDLIYA BHAUMIK RADHESHYAMBH
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Salary Annexure
Employee No: 3081892

Particulars Amount
Basic 12012
House Rent Allowance 2243
Employer PF Contribution| 1441

ESIC - Employer 496

Insurance 67

Statutory Bonus 1001

TotalAmount 17260

Amount In Words(Rs) Seventeen Thousand Two Hundred Sixty Rupees|

Net Pay Annexure

EARNINGS Amount

Basic 12012
House Rent Allowance 2243
Statutory Bonus 1001
Gross Earnings 15256

DEDUCTIONS * Amount
Employee ESI 115
Employee PF 1441
Professional Tax 200
Total Deduction 1756
Net Salary 13500

* Income-tax deductions, if applicable, will be as per the Income-Tax Act, 1961
** Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for exemption under Income Tax
subject to receipt of valid bills for the Financial Year if applicable

Note : This statement is only for the purpose of information and is illustrative in nature

Mandatory Training Programme - Prevention of Sexual Harassment at Work Place - The Sexual Harassmente of Women a
Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act)

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of sexual harassment at
workplace, we urge you to undergo an online training programme, on the subject matter.

Please note that undergoing online training is mandatory for this engagement.
The link to undergo the programme and complete the evaluation is given below.

Link : https:ticonnect.teamlease.com/LearningThe training programme shall be conducted on a regular basis every year. Please complete the
training programme within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood
your responsibilities in ensuring a safe workplace
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Rel:HR/Appt/OL/51644/97
Date: 29-March-2024

Mr.Harsh Darji
Dave ni Khadkl Kasindra

Aherndabad- 388210
Gujarat

Emp Code : 285584

Sube Your appeintment in our organization as Branch Relationship Executive in our office at
Ahmedabad with effect from 12-April-2024 join at time 09:30 AM

Dear Mr.Harsh Darji

With reference to your application for employment in our organization, the subsequent interviews our
executives had with you and also on the basis of information submitted by you, we are pleased to
appoint you in the position, location and from the date as mentioned above.

As your appointment is sublect to performance & productivity and your consalidated (all-inclusive)
salary 15 as mentioned in the accompanying statement. (Refer Annexure-1).

The terms and conditions of your employment with ws are appended to this letter, which you are
required to go through and understand. [Refer Annesurg-Il)

As a token of your accepting this appdntment on the terms and conditions mentioned in the appendix
and on the salary mentioned in the accomparying statement (both signed by the undersigned), please
return the duplicate copy of this letter 1o our office after you sign it.

Youirs Faithfulby,

For Calibe hr Business Support Services Py Lid

=

Vice Preadent - Operations

« Naravan Calilbbehr Business Support Services Pyt Ltd Heqd O | Abal Extate Pyt Lid. Ground
w Eharéava Carporabs OF T- 361 & Flost TS Park Floor, 24 bu:.lhl '-J‘:h.jr.rﬁ;_':._'r:l |;:|p.|? Jobin &
Grou Belapur Raibway Station Bullding CBO Belapur Maw  Bakers Andher (Eastl, Mumbai-400072
P Furnbssi, Mabarashtia 400614, T: 022-51 301444 T AR ATTOdE2 2
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Ref: HR/Appt/OL/51644,/97 dated 29-March-2024

Annexure-|

Components Monthly [INE) Annually [INR)
|Basic 12,558 150,696
[HRA 400 4,800
\Bonus 1,047 12,564
\Gross Total Earnings (A) 14,005 168,060
[Emplayee PF 1,507 18,084
[Employee ES| 98 1,176
|Professional Tax 200 2,400
MediclaimD 225 2,700
Total Deductions [ B) 2,030 24,360
Net Salary (A-B) 11,975 143,700
Employer PF 1,633 19,596
Employer ES) 472 5,064
GPA 50 GO0
Total Benefits (C) 2,105 25,260
Total Cost to Company [A+C) 16,110 193,320

Bonus and Gratuity will be paid as per the law.

. Na rayan Calllzahr Business Support Services Pwt Lol
m Bhargava Corporate OF T- 361 & Floorn TS Park
! Gruu Betapur Raitway Statlon Bullding CBD Balapur Maw
P Murnibsdi, Mabarashlra 400514, T, 022-61 3014484

W wrararcalibshrcom

Fogo] O abal sstate Py, Licl, Grogmt
Floor, O Salo vihar Road, Opp: dohn &
Bakers Anciheer (Easl. Mumibzai-A0007 2
T OF2-43702322
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Annewure-il
Appandy to Appointrment Lettar: - HR ApptfOL/S1644,/97

Diate: 29-March-2024
Calikehr Buginess Support Service:s Pyt Lid.

Terms and Conditions of Employment
1. Your employment in our organisation shall be for a probationary period of 6 manths from the date of
yvaour jolning our arganisation, durng which period vour services are liable to be dispensed with,
without any notice and without assigning any reason. The management may, at its discretion, extend
the period of probation by intimating yvou of the same in writing.

2. Your appointment will be deemed to be confirmed on expiry of the probation period of & months or on
expiry of the extended probation period, whichever |5 later.

3. If you wish 1o discontinue your semnvice during the probation period, you are required to submit your
resignation Inwriting 15 days in advance or on payment of 15 days salary In lieu of notice. Your dues
will be settled only after returning all the documents and properties of the company that ane held by
vau, and after obtaining clearance in writing from the head of vour department,

4. After the expiry of the probation period, either side may terminate the service by giving the other, 30
days notice in writing or an amaunt of 30 days salary (last drawn, all inclusive, as mentioned in clause
1 abovelbe paid in lieu thereof. Settlerent of vour dues will be subject to vour retuming all the
documents and properties of the company that are held by you as on the last date of your service with
us, and after obtalning clearance inwriting from the head of yvour department.

5. O vyour joining to Calibehr, your background verification process will be initiated. i you fail to submit
experience certificate & relieving document, all education certificates, present & permanent address
proof, identity proof and bank proof within 7 to 10 days, Calibehr reserves the right to de-board you
with immediate effect.

6. Thare will be a onetime non-refundable deduction af Rs, 450/- a5 administrative cost from assaciate’s
first salary on your joining to Calibehr.

7. Your are entitled for a monthly retention program wherein we will be deducting 500/- per month for a
period of & months from your date of joining, IFf vou continue working with u= for a period of more than
& months, in addition to the amaurt retained we will pay excess 500/ to the associate on Tth month.
If yvou fail to work for more than & months and leave the organization prior to completion of 6th months
fram your date of joining, sald charges) deduction will be forfeitad

B. Calibehr might allot EKYL device to yvou for which an amount of Rs.2200/- will be deducted from your
first salary. You will not be liable to returm the ERYE device at the time of leaving the organization,

9. You shall faithfully, diligently and to the best of your ability perform all the legitimate duties that may
be entrusted to you by the Management or your superiors from time to time and vou shall observe
discipline, decorum and discretion while doing amything pertaining o the duties. Your job with us shall
be full and as such you shall not engage yourself In any trade, business or employment during your
working hours as assigned by the company at its discretion, as permitted by law.

Naravan Calllzahr Business Support Services Pwt Lbd HeQa Off | Abal Estiate Pyt L, Ground
ﬁ Eharéava Corperats OF T- 361 . & Floor. (TE Park Floor, Cf Sald \ihar Road. Cpp: Jonn &
* Gro Belapur Railway Station Bullding CBO Belapur. Mayv  Bakers, Andherl (Eastl. Mumbai-40007 2
up Purmbssi, Mabarashtro 400614, T: 022-61391 444 T O2-42707332
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10. Please note that increments in salary and promotions are not automatic. The guanturm and timing of
increments and [/ orf promotions shall be baszed, among other things, cn merit and evaluation of vour

overall performance by the management of the company, The company reserves the right to deny.
withhold or deferincrements in case of unsatisfactory performance, as assessed by the management.

11. In the event of you belng late on duty due to whatever reason, you are liable to be turned away from
the place of your work and treat you as absent from duty.

12, In case you are not found in the place of your duty after reporting for work or otherwise fall to perform
your part of the terms of employment as given herein, the management, without prejudice ta its ather
rights, will be entitled to deduct your salary for the duration of your absence from the place of your
work and [ or for the duration of non-performance the terms of employment, for the whole day or part
of the day, as the case may be.

13, While in the service of the company, it iz explicitly and unambiguously understood that you will be
transferred and posted to any of the existing or future branch offices or any other place of business
interests of this company inany part of India or abroad, shifted from ore job or department to ancther,
or from one work shift to another, provided it does ot imeolve any reduction in your wotal emoluments
or remuneration,

14, You shall be entitled to leave and other benefits according to the ndes applicable to the employees of
our establishment

15, You are |lzble to be superannuated or retired on reaching the age of 58 years as per the existing rules,

16, You will be given weekly off on any day, not necessarily on Sunday, depending on the company's
PEQUIre ments,

17, When eligible, you shall be entitled to the statutory benefits under the provisions of The Employees
Pravident Fund and Family Pension Fund Act - 1952 as amended from time to time and the schemes
there under, The Employees State Insurance Act - 1948 as amended from time to time and the nules

and regulations there under, The Payment of Bonus Act - 1955 and The Payment of Gratuity Act -
1972,

18 You will, from Bme to Hme, be allotbed duty hours at the discretlon and comenience of the
management, including shifts and split shift system, in accordance with the provisions of law.

19, Alwence for a continuaus period of three days without prior approval of vour supedor, (incuding
overstay of leave J training], would be treated as abandonment of service. As a process the company

may sense you natice on the gth day from abzence In the form of registered letter at your fast known
address calling upon you ta report for duty within 4 days from the date of issue of the letter. Unless
wou report for work within the stipulated time as mentloned above o you fail to give a satisfactory
explanation for your failure to repart on duty, you shall be deemed to have voluntarily left our semice
and your senvices shall stand terminated from the date of commencement of absence as mentioned
above, Please note that for this purpose, sending you a registered letter as mentioned above will be
construed as serving the notice as abowve, Imespective of vour not receiving It due to any reason
whatsoever, and the date of your fallure to report on duty will be taken as the date of retumm of the
undelivered registered letter to the company, Hence, it is essential that vou keep the company
adequately Infarmed of the changes in your correct and traceable residential address. The final letter

of abandenment of services would be issued on the 12th day froem the absence.

« Naravan Calilbbehr Business Support Services Pyt Ltd Heqd O | Abal Extate Pyt Lid. Ground
w Eharéava Carporabs OF T- 361 & Flost TS Park Floor, 24 bu:.lhl '-J‘:h.jr.rﬁ;_':._'r:l |;:|p.|? Jobin &
Grou Belapur Raibway Station Bullding CBO Belapur Maw  Bakers Andher (Eastl, Mumbai-400072
P Furnbssi, Mabarashtia 400614, T: 022-51 301444 T AR ATTOdE2 2
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20, Your continuance inservice with the company is subject to your remaining, physically and mentally fit.
You will submit yourself to medical examination as per the direction of management, if required to do

21,

22,

23,

24,

S0

The management shall be at liberty to require you to subject yourself to medical examination at any

time, at its cost, by any registered medical practitioner of its choice.

In case you refuse to accept any commumication, the content of the same shall be read over and

explained to vou verbally in the presence of two witnesses and contents of the said communication
will be binding upon you.

If you are suspended pending engury inbo any act of miscondect reposted o have been commitied by

vau, vou will not be entitled to any salary or any compensation inlieu thereof, during such suspension.

The company shall be entitfed to terminate your service without notice on any of the following

grounds:

a. That you are declared insolvent

b. That you are convicted of a criminal offence by a competent court

€, That you are found gullty of committing breach of any of the conditions of employment or rules
and regulations of the company, issued / amended from time to time

d. That you participated in any strike which is illegal or deemad to be illegal

e, That you cammitted amy act, which iz ncompatible with the due  performance of express or
implied terms of your employment

f. That you have suppressed amy Information or glven false infermation while applying for
empioyment in the prescribed form

g. That you committed an act of violence, fraud, financial irregulanty, caused loss to the company
ar to its praperty or misappropriated company’s funds or indulged in disorderly behavior
whe never and wherever committed

h. That you remained absent on medical grounds for a period of 80 days or more in a span of one
year either coptinuously or intermittently

214, if you are found gullty of misconduct you may be:

a. Warned

b. Fined

£ Suspended without wages by order in writing signed by Director or Manager, for 2 pericd not
exceeding ten days

d. Reverted to the lower grade

. Denied narmal annwal increment

f. Discharged with one month's notice or payment in lieu thereof.

g. Dismissedwithout notice

25, Arw absence from duby without approved feave in writing may be treated as break in service.

Naravan Calllzahr Business Support Services Pwt Lol Fegd O | Abal sstate Pyt Lid, Grogndg
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26. You shall communicate to the management amy change in your residential address, local and
permanenl. The communication sent to you at your last known residential address shall be deemed ko
have been duly served upon you.

27. When you leave the company due to your resignation or on your services with the company having
been terminated, you will take a formal releving letter from the company. If you do not take a
relieving letter and leave, it will be presumed that even though your employment with the company
remains terminated, yvou have not settled your dues to the company and the company may proceed

against you as such,

2B, Any disputes arising out of this contract of employment will b= subject to jurisdiction of Mumbai
courts enly,

29. In case we fall to generate your Unigue Account Number (UAN) on PF portal due to mismatch of your
Aadhaar details, then we reserve the right te hold your compensation, salary etc. we shall have right
to recover the final damages, penalty, interest, claims, liabilities from your salary due to such delayed
generation of UAN and untimely compliance of payments to the government.

30, You are required to complete your documentation process including E KYC verification amd LIAN
penaration within 7 days from the date of issue of this letter, failing which we reserve owr right to

hold/deduct your salary In full or In part without prior i ntimation,

31.This offer/appointment letter issued to you for engagement of your services will be walid and
subsisting subject to existence of cur Client Service Agreement. Your employment shall be co-existing
and co-terminus with the Master Services Agreement entered into with the Client,

32, The organ zation reserves the rizht to enrall or register you in any government beneficial program such
as MATS/NAPS or any other program by any nomenclature and you hereby give your free consent to the
organization and shall abide by the process and training In respect of the same.

Signatire of the applicant:
Daite:
[Authorized Signatorny]
=
Wice President - Opemtions
Calibehr Business Support Services Pyt L Fega O | Abal Sstite P, L, Ground
- Eﬁ;ﬁé:ﬂu Carporats OF T- 361 . & Floor, TC Park ¥ OO Rt MW GG, o ol e
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SELF DECLARATHOM

Cate; f9-mMarch-2024

I hereby declarethal, | Bde. Harsh Darl designated as Branch Relaticrship Executive with Calibehr Business Support

Seryices Private Umited [SBI Carde), Is s dected and deputed to work for Compary's Client locatien Ahmedabad asan

ity ourced employes of Calibehr Business Support Services Private Lbmited.

| hereby confirm and declare that, for this employment no charges or sourcing fees is demanded by Calibehr Business Support

Services Private Limibed and | further state that this smplogment |4 aecepted by mewith my free will and personal intersst

I hereby Acknowledge and agree that, this Declaration is issued by me with my own accord ang withowt coercion,

intimidatioen, guidance or undue pressura,

Tharnking you,

Signature; e e

Mame of Erployes) pr. Harsh Darfl

Errpl ovee Code: 285584

Besignation; Branch Ralati onship Evacutive

MNarayan
Bhargava
Group

Calllzahr Business Support Services Pwt Lbd

Carporate OF T- 361 | &% Plods T Park
Betapur Raitway Statlon Bullding CBD Balapur Maw
Frmibssi. Mabarashirg 400514, T O22-61 301444

W ararar calibshr.com

Fogo] O abal sstate Py, Licl, Grogmt
Floor, O Salo vihar Road, Opp: sohn &
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Date: 19 Jul 2023

Mr MORI KULDIPBHAI KANTIBHAI
Shiyani surendra nagar gujarat

363427 363427

Employee No: 3067369
Dear Mr MORI KULDIPBHAI KANTIBHAI

Appointment Letter

We are pleased to appoint you in our organization as Sales Officer subject to the following terms and conditions:

1.

Your contract will commence from 20 Jul 2023 and would be subject to renewal after one year basis satisfactory
performance and feedback from your supervisor and you rendering services to our client at their premises subject
to the terms and conditions of the engagement letter executed by you on 19 Jul 2023 and in accordance to the
instructions received by you from us or any other authorized person and will be bound by our rules and regulations.

You hereby agree to be liable for the following terms and conditions:

i. Fully perform the services, in a professional manner, at the Client’s location until the completion of the term of
the work assignment.

ii. During the term of the work assignment, render services exclusively to the Client and such performance shall
not be inconsistent with any obligation you may have to other third parties.

iii. Not engage in any conduct which is detrimental to the interest of the Client or TeamLease.
iv. Not receive any payments of any nature directly or indirectly from the Client unless agreed to by TeamLease.

v. Neither directly nor indirectly offers you for employment with the Client or its affiliates during the period of the
work assignment without prior permission of TeamLease.

vi. Extend all cooperation to the Client’'s employees, consultants, representatives, etc, and do all such things as
may be necessary and comply with all terms of the Appointment letter so as to effectively undertake the work.

vii. Report and be present at the designated location during the working hours mentioned herein and abide by the
rules and regulations as required by the Client.

viii. Comply with the safety, health and other rules and regulations of TeamLease and the TeamLease Client that
you have been made aware of.

ix. During the course of your contract, you can be transferred to a location within the territory of India as and
when required by TeamLease for executing the services provided herein.

. Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will be

that of a Contract of Service for a fixed period. By executing this letter of engagement neither do we offer you
employment with TeamLease nor do you become an employee of TeamLease. Upon expiry or termination of the
Work Assignment, your employment with TeamLease shall stand terminated forthwith.

. No leaves will sanctioned when an employee has submitted his / her resignation, however in case of any exigency

which may warrant sanction of leave during the notice period in such cases the notice period will extend by
corresponding number of days.

. Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of

one week or a lesser period of time, either party may terminate this Work Assignment Letter by issuing 15 days
notice in writing or payment thereof.

6. You shall undertake to abide by the Rules and Regulations of the Client as also to the Code of Conduct for

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful. * *
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10.

11.

12.

13.

14.

15.

16.

17.

18.

Employees or its equivalent document in force at the Client workplace.

Termination of this letter of engagement shall not affect the obligations of the parties that have been incurred prior
to such termination and TeamLease shall promptly settle all your dues after making the applicable deductions.

You agree to defend, indemnify and hold TeamLease or the Client harmless from any and all claims, damages,
liability, attorneys fees and expenses on account of your failure to satisfy any of your obligations under this work
assignment letter or for misconduct or for violation of any law or creation of any legal liability by you.

Any dispute between you and TeamLease shall be referred to a sole arbitrator appointed by TeamLease. The
arbitration shall be conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at
Bangalore, Karnataka, India. This Engagement Letter shall be governed by the laws of India.

Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to
make all salary payments required to be made to you by TeamLease including all reimbursements either by way of
Cheque or by directly crediting the amounts to your bank account.

The salary payout will be made latest by o of the following month.

You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and
applicable ESI contribution. You will also be covered under Medical and Accident Insurance and will be entitled to
all other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to
submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable
labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable
labour legislations.

In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional
terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby
agree to have read and clearly understood the terms of employment provided in the Service Rules, which is
attached herein.

You shall take care not to disclose or divulge any information etc. belonging either to the Company or to the Client,
that you may come across in the course of your responsibilities either to the Company and / or to the Client or to
anyone outside the Clients’s organisation and you shall use confidential information only in connection with the
services provided by you to such Client. In case of any breach of the above Condition, your services are liable to
be terminated immediately without any notice, on the Clients instructions.

Clause for Termination “As your employment is subject to:
o Your being found medically fit by a Registered Medical Pracitioner,
o Verification of your documents pertaining to your Education Qualification, Work Experience, Skill Set etc. and

o Character & Antecedent Report by Concerned Authorities, in case of any adverse remark / report in the above
the Company / Client reserves the Right to Terminate your Services without any notice with immediate effect.”

You become insolvent or bankrupt or are charged with any criminal offence , which is prejudicial to the interest of
the company.

If at any time in our opinion, which is final in this matter, you are found guilty of dishonesty, disorderly behavior,
negligence, indiscipline, absence of duty without permission or any other conduct considered by us as determental
to the interest of the client/company.

Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will
bethat of a Contract of Service for a fixed period. By executing this letter of engagement neither do we offer your
employment with TeamLease nor do you become an employee of TeamLease. Upon expiry or termination of the
Work Assignment, your employment with TeamLease shall stand terminated forthwith.

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful. * *
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We at TeamLease would like to create an environment and culture committed to co-operation, quality and
responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please
return the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in
token of your having read, agreed, fully understood and accepted the terms and conditions of appointment. Please
send across the signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned
below. In case we do not receive your acknowledgement copy within a period of 15 days from the date of joining, your
assignment at TeamLease with the acceptance of your first salary from TeamLease will be conclusive proof of your
acceptance in accordance of terms and conditions.

TeamLease neither accepts any consideration in the form of any cash or kind nor supports any policy of accepting such
consideration by any third party for providing employment to prospective candidates. In the event you have paid any
such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of
your superiors or report the same to Teamlease through email or through the toll free number which is provide to you.

ENDORSEMENT

| hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.

For TEAMLEASE SERVICES LIMITED Accepted and Agreed

A=A

Signature and date:
(Authorized Signatory) Name: MORI KULDIPBHAI KANTIBHAI

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful. * *
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Salary Annexure
Employee No: 3067369

Particulars Amount
Basic 12012
House Rent Allowance 2243
Employer PF Contribution| 1441
ESIC - Employer 496
Insurance 67
Statutory Bonus 1001
TotalAmount 17260

Amount In Words(Rs)

Seventeen Thousand Two Hundred Sixty Rupees

Net Pay Annexure

EARNINGS Amount|

Basic 12012
House Rent Allowance 2243
Statutory Bonus 1001
Gross Earnings 15256

DEDUCTIONS * Amount|
Employee ESI 115
Employee PF 1441
Professional Tax 200
Total Deduction 1756
Net Salary 13500

* Income-tax deductions, if applicable, will be as per the Income-Tax Act, 1961

** Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for

exemption under Income Tax subject to receipt of valid bills for the Financial Year if applicable

Note : This statement is only for the purpose of information and is illustrative in nature

Mandatory Training Programme - Prevention of Sexual Harassment at Work Place - The Sexual Harassment

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act)

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful. * *
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In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of
sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter.
Please note that undergoing online training is mandatory for this engagement.
The link to undergo the programme and complete the evaluation is given below.

Link : https:tlconnect.teamlease.com/LearningThe training programme shall be conducted on a regular basis every year.
Please complete the training programme within 15 days of receipt of this letter, after which it shall be treated as a
deemed confirmation that you have understood your responsibilities in ensuring a safe workplace

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful. * *
Doc ID: TL/7B3B9492820

TeamLease Services Limited., CIN No. L74140KA2000PLC118395
Ascent Building , # 77,Koramangala Industrial Layout, Jyothi Nivas College Road, Koramangala , Bangalore-560095.
Ph : (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com
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Offer: BUSINESS PROCESS SERVICES
Ref: TCSL/DT20234416186/Gandhinagar/BPS/BTN

Date: 24/06/2024

Ms. Aayesha Ashokbhai Mali
23,Pavansut Duplex Row House
1.O.C Road

Chandkheda, Tragad
Ahmedabad-382470

Gujarat

Tel# -

Dear Ms. Aayesha Ashokbhai Mali,
Sub: Letter of Offer and Terms of Traineeship

Thank you for exploring training opportunities with Tata Consultancy Services Limited(TCSL). You have successfully
completed our initial selection process and we are pleased to make you an offer as "Trainee BPS" for a period of 12
months. During this period you will be paid a stipend of Rs. 10,660/- per month.You will be engaged as a Trainee /
Apprentice under the model / certified Standing Orders (as the case may be) applicable to you.

Kindly confirm your acceptance of this traineeship by proposing your date of joining and signing Annexure 1. If not
accepted within 7 days of receipt, this offer is liable to lapse at the discretion of the Company. You may handover your
acceptance letter to the HR Officer/ Induction Officer at any of our offices.

After you accept this letter of traineeship and clear the medical check-up, and background check you will be given a
letter of appointment as a trainee indicating the details of your joining date and initial place of posting after completing
joining formalities as per company policy.

TCS decision of releasing the Offer of Traineeship and allowing you to join the organization before completion of your
final Graduation examination which has been uncertainly delayed owing to COVID-19 Pandemic, shall not be
construed as a waiver of the condition specified in the Terms of Traineeship under clause 'Pre-requisites of
Traineeship'. The status of your Graduation completion will be reviewed periodically. The Management reserves the
right to revoke this Offer of Traineeship if it is later established that you could not successfully complete your
Graduation without any pending arrears/backlogs.
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OTHER BENEFITS

:

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the company's Health
Insurance Scheme (HIS).

Entitlement - Under this scheme, you and your enrolled dependents will be entitled for Rs. 5, 00,000/- as a family
cover under the default HIS plan towards hospitalization expenses.

Premium rates and contribution will be applicable as per the TCS Health Insurance Policy and the amendment
made therein from time to time. You have the flexibility to choose a plan which is higher than the default HIS plan
during the permitted window, by paying the applicable additional premium plus taxes.

*Note: The above Health Insurance Scheme is subject to revision. The policy changes if any, in future, will prevail
. For further details, please refer to the policy document

Professional Memberships:
You will be eligible for reimbursement of expenses towards professional membership as per TCSL 's policy.

Social Security - Employees' State Insurance:
The company will contribute 3.25% of your stipend or such amount as determined by law towards ESI

contribution till you remain covered under Employee's State Insurance Act, 1948.

Compensation Benefits under ESI Act / Employees' Compensation Act:

If you are covered under Employees State Insurance Act (ESI Act), you are entitled to claim the benefits in the
event of accidental injury resulting into death or disablement arising out of and in the course of employment, from
Employees’ State Insurance Corporation.

If you are out of the purview of ES| Act, you will be eligible for compensation benefit in the event of disablement
arising out of and in the course of employment as per applicable Company policy. In the event of death arising out
of and in the course of employment, your beneficiary will be eligible for compensation as per the Company's
policy. For more details on this, refer TCS India policy - Afterlife Benefits and TCS India policy - Health Insurance
after joining the organization.

* Inclusion or exclusion of an employee under 'Employee State Insurance Corporation' is as defined as per the
ESIC Act

Night Shift Stipend:
Trainees assigned to night shifts for training would be eligible for a Night Shift Stipend of Rs. 200/- per shift
as per the company policy.

Process Specific Stipend:
Based on your allocation, to a process and on account of the process complexity involved, you may be eligible for
additional process specific stipend, as defined by the Company.

TERMS OF TRAINEESHIP

1. Traineeship Pre-requisites

Your appointment as a Trainee / Apprentice under the model / certified Standing Order will be subject to

successful completion of your graduation examination without any pending arrears / back logs during the entire

course duration.
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It is clearly understood, agreed and made abundantly clear that in case you do not successfully clear your
graduation your traineeship with TCSL will be discontinued without any notice or notice pay

It is mandatory to declare the gaps / arrears / back log, if any, during your academics and work experience. The
management reserves the right to withdraw/revoke the offer of traineeship at any time at its sole discretion in case
of any discrepancy or false information is found in the details submitted by you.

2. Traineeship Period:
During the period of your training of 12 months, you may be required to undergo classroom and on the job
training. During this period, you may be appraised to evaluate your performance and if your performance is found
to be satisfactory, you may be absorbed / appointed in the regular employment of the Company at its sole
discretion.

It is hereby specifically clarified that the Company is under no obligation whatsoever to absorb / appoint you on
regular basis upon successful completion of your training period of 12 months. You shall not be deemed to have
been absorbed / appointed in the regular employment of the company, unless & until you receive a written
communication in this regard from the Company.

If your performance is found unsatisfactory, TCSL may terminate your traineeship forthwith by giving you 30
calendar days' notice in writing or payment of stipend for 30 calendar days in lieu thereof.

If you remain on unauthorized absence for a consecutive period of 3 days during the training programme without
authorisation or intimation, a presumption shall arise that you have abandoned your traineeship and the company
shall be entitled to disqualify and disentitle you forthwith for any further training and your name is liable to be
automatically stand discontinued from the list of ILP trainees without any further intimation / separate
communication to you.

3. Hours of Training:
You may be required to undergo training in shifts and / or in extended training hours as permitted by law.

4. Leave:
You will be entitled for leaves as per the company's policy.

5. Transport:
TCS BPS provides company transport facility within a pre-defined radius for each location as defined in the
company transport policy. TCS employees living beyond these boundaries would be required to make their own
arrangements and the routes are predetermined and not permitted to be varied under any circumstances. The
company will make appropriate provisions for those working in night shift as permitted by law/ policy.

6. Alternative Occupation / Traineeship:
During the period of your traineeship at TCSL , you are not permitted to undertake any other traineeship,
employment, business, assume any public or private office, honorary or remunerative, without the prior written
permission of the company.

7. Confidentiality, Data and Intellectual Property Protection:
As part of the joining formalities, you are required to sign a Confidentiality, Data and IP Protection Terms, which
aims to protect the intellectual property rights and business information of TCSL and its clients. The detailed
Confidentiality, Data and IP Protection related terms and conditions are set out in Annexure 2

8. Work in SBWS mode:
TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model framework that allows

seamless deployment of virtual workspaces in a secure manner that enables flexible working options aligned to its
business objectives. You may be required to work either from TCS offices/TCS Client offices or from home
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(remote working) as per the requirements of the project or group you are assigned to work with and as
communicated to you by the Unit HR or your supervisor. You are required to abide by the Policy and / or
Guidelines issued by TCS from time to time while operating within this framework. For more details, please refer
the Policy / Guideline document on Remote Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such flexible working and ensure
adherence to TCS Security Policies/Protocols and Confidentiality obligations at all times.

9. TATA Code of Conduct:
You are required to sign the TATA Code of Conduct and follow the same in your day to day conduct as a trainee
of TCSL .

10. Notice Period:
You will have to give at least 30 calendar days' prior notice in writing before discontinuing your traineeship with the
Company. The Company may discontinue your traineeship by giving you 30 calendar days' notice in writing or
payment of stipend for 30 days in lieu thereof.

11. Medical Test:

You are required to undergo a pre-Traineeship medical check-up and obtain a fitness certificate from the
registered medical practitioner/Doctor. This is a pre-condition for Traineeship. Please collect the medical check-up
authorization letter from the company HR executive, at the time of submitting your written acceptance of this offer.
To verify your identification, we request you to carry a photograph and a photo identification document issued by
government like passport, PAN card, Election Card, Driving License etc. If you are a campus recruit, you may
produce your current educational institute's photo identification card in the absence of government photo
identification document.

Retention of reasonable medical fitness is also a condition of Traineeship. The company also reserves the right to
get yourself examined by a doctor at any time during your Traineeship and futher employment(if absorbed in
Regular Employment) to ascertain your medical fitness. The opinion of the doctor appointed by the company shall
be final and binding on both parties. Your failure, refusal or inability to appear for such medical examination will
result in the determination of your Traineeship or Employment as the case may be without any notice or notice
pay in lieu of notice.

Your Traineeship or further Employment (if absorbed in Regular Employment) is liable to be discontinued /
terminated on account of your continued ill health or if you are found to be medically unfit for the job as may be
certified by the company's doctor.

12. Background Check:
Your traineeship will be subject to a background check in line with the Company's background check policy. A
specially appointed agency will conduct internal and external background checks. Normally, such checks are
completed within one month of joining. If the background checks are unfavorable or at a variance with your own
declarations, your traineeship will be discontinued without any notice.

13. Submission of Documents:
At the time of your joining traineeship, photocopy of the following documents should be submitted. Please carry
the original copies for verification.

- Standard X and Xll Mark sheets equivalent

- Degree certificate and mark sheets for all semesters

- Postgraduate degree certificate and mark sheets for all semesters (if you are a Post-graduate)

- Birth Certificate / Proof of Age

- Passport

- 6 photographs - passport size

- An affidavit / notarised undertaking that there is no criminal offence registered/pending against you.
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Your original documents will be returned to you after verification.

14. Initial Learning Programme (ILP)
On joining TCSL as Trainee, you will be given the benefit of formal & on the job training ("Initial Learning
Programme") at the location, as identified, for such a period as TCSL may decide. The said training
programme forms a critical part of your traineeship and is an ongoing process. TCSL continues to make
investment on training and development of its trainees. This will be of immense value to you and a large part of
ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing process and a formal
evaluation will be carried out during the training. We would request that the training be taken very seriously to
enable you to add maximum value to your professional and personal growth.

15. Letter of Appointment
Your will be issued a letter of appointment on your joining and after completing joining formalities as per
TCSL policy

16. Personal Data Processing:
Your personal data collected and developed during recruitment process will be processed in accordance with the
TCS Data Privacy Policy. The personal data referred therein are details related to contact, family, education,
personal identifiers issued by government, social profile, background references, previous employment and
experience, medical history, skillset, proficiency and certifications, job profile and your career aspirations.

It will be processed for various organizational purposes such as recruitment, onboarding, background check,
project assignment, performance management, job rotation, career development including at leadership level,
diversity and inclusion initiatives, global mobility, wellness program, statutory and legal requirements and specific
organizational initiatives in force during your tenure in TCS.

After you join TCS, there would be more sets of Personal Information (PI) attributes processed for various
legitimate purposes. All of it will be processed with compliance to applicable laws and the TCS Data Privacy
Policy. In some scenarios of your Pl processing, you will be provided with appropriate notice and/or explicit
consent might be obtained from time to time.

For the purposes mentioned above, your required Pl may be shared with specific vendor organizations who
provide services to TCS, e.g. background check, health insurance, counselling, travel, transport and visa, payroll
services, associate engagement activities, and financial and taxation services.

As TCS is a global company, your Pl may be shared with entities outside India, limited for the purposes mentioned
above and/or in this offer letter.

In case of oversees deputation, available privacy rights would be governed as per regulatory provisions and / or
TCS policies/notice provided applicable at your overseas location.

17. Terms and conditions:
The above terms and conditions of traineeship are specific to your traineeship period in India.

18. Rules and Regulations of the Company:
Your traineeship will be governed by the policies, rules, regulations, practices, processes and procedures of the
Company as applicable to you and the changes therein from time to time.

19. Compliance to all clauses:
You will be required to fulfill all the terms and conditions mentioned in this letter of offer of traineeship. Any failure
to fulfill any term and /or condition and/or failure to clear any test successfully would entitle TCSL in
withdrawing this letter of traineeship at its sole discretion.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not interested in the
Traineeship and this offer will be automatically withdrawn. Post acceptance of TCSL offer letter if you fail to join on
the date provided in the TCSL joining letter, the offer will stand automatically terminated at the sole discretion of

TCSL .

We look forward to having you in our global team.

Yours Sincerely,

For Tata Consultancy Services Limited.
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Girish V. Nandimath
Global Head, Talent Acquisition & Academic Interface

Encl: Annexure 1: Acceptance

Click Here or use a QR code scanner from your

mobile to validate the offer letter

Annexure 2: Confidentiality, Data and Intellectual Property Protection Terms
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ANNEXURE 1
For the candidate to complete:

This is to confirm that | have received the letter of offer and Terms of Traineeshi;)Yref No
TCSL/DT20234416186/Gandhinagar/BPS/BTN on (MMM/DD/YYYY).
| hereby accept this Offer and intend to join traineeship on:

Signature:

Name:
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Annexure 2

Confidentiality, Data and Intellectual Property Protection Terms

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and material
of TCS and its subsidiaries as applicable (Collectively termed as TCS) (including for avoidance of doubt any
Confidential Information of its Clients) that comes into the possession or know of the Associate and shall include
the following:

(a) Any and all information processing programs, software, properties, items, information, data, material or any
nature whatsoever or any parts thereof, additions thereto and materials related thereto, produced or created at
any time by TCS or the Associate in the course of or in connection with or arising out of the Associate's
association with TCS. Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction, manufacture, operation,
specifications, use and services of the TCS equipment and components, including, but not limited to, engineering
and laboratory notebooks, reports, process data, test data, performance data, inventions, trade secrets, systems,
software, object codes, source codes, copyrighted matters, methods, drawings, computations, calculations,
computer programs, narrations, flow charts and all documentation therefore and all copies thereof (including for
avoidance of doubt any such material belonging to the Clients of TCS)

(c) Corporate strategies and other confidential and proprietary material and information, which could cause
competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived, gathered or collected or
obtained by the Associate in the course of or arising out of the association with TCS or while in or in connection
with or for the purposes of his/her association with TCS or any of the operations and entrusted by TCS to the
Associate.

2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade secret of TCS. Associate
agrees not to use, or cause to be used, or disclose or divulge or part with either directly or indirectly any
Confidential Information for the benefit of or to any third parties except for or on behalf of or as directed or
authorized by TCS or to a person having a valid contract with TCS . Upon termination of employment, the
Associate agrees to surrender to TCS all Confidential Information that he or she may then possess or have under
his or her control.

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential Information shall at all times
vest in and remain with or belong to TCS and Associate shall have no right title or claim of any nature whatsoever
in the Confidential Information. Associate shall promptly disclose to an authorized officer of TCS all inventions,
ideas, innovations, discoveries, improvements, suggestions, or reports and enhancements made, created,
developed, conceived or devised by him or her arising out of his or her engagement with TCS, including in the
course of provision of services to the Clients of TCS and Associate hereby agrees and confirms that all such
intellectual property rights shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any interest in and to any
domestic or foreign patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, Associate shall execute from time to time, during or after the termination of
his or her employment, such further instruments, including without limitations, applications for letters of patent,
trademarks, trade names and copyrights or assignments thereof, as may be deemed necessary or desirable by
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TCS to perfect the title of TCS in the intellectual property rights and to effectuate the provisions hereof. All
expenses of filling or prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any such applications. Associate
hereby expressly waives any "artist's rights" or "moral rights", which Associate might otherwise have in such
intellectual property rights.

4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no knowledge of the
Confidential Information of TCS and that such Confidential Information is of a confidential and secret character
and is vital to the continued success of TCS's business. Associate further acknowledges that he or she is
associated with TCS in a capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential Information, it is necessary
for TCS to protect such Confidential Information by holding it secret and confidential.

5. Use of third party material
Associate expressly agrees that Associate shall not in the course of his or her association with TCS and while
working on the premises or facilities of TCS or its Clients or in connection with the development of any intellectual
property rights or work for or on behalf of TCS;

a) use any third party material or intellectual property rights except those intellectual property rights provided by
TCS or expressly authorised by TCS or without having proper authorisation or license or approval of the
respective owner of such intellectual property rights.

b) Participate in any activity for creation (including conception, design, development, testing, implementation,
support or marketing) of any Intellectual Property for or on behalf of TCS or its affiliates if Associate has been
exposed, directly or indirectly, to any Third Party IP which is in the same subject area (such as research area,
technology or application area) as, or which is same or similar to, the Intellectual Property or any portion thereof,
to be so created, unless;

i) Associate has expressly declared to TCS in a prescribed form whether such exposure was owing to publically
available information or under and subject to any agreement; AND

ii) TCS has expressly confirmed to the Associate that TCS has proper authorization or license or approval of the
respective owner of such Third Party IP to use the same in Intellectual Property or portion thereof to be created
and authorized in writing Associate's participation in such activity.

c) knowingly access, make reference to or use any Third Party IP (except as permitted under Section 5(a),
directly or indirectly, during the period of association with the creation (conception, design, development, testing,
implementation, support or marketing) of TCS Intellectual Property or portion thereof, which is in the same subject
area of TCS Intellectual Property or which is same or similar to such TCS Intellectual Property or portion thereof
being created. In case, Associate access or is exposed to any such Third Party IP during such association,
Associate shall promptly bring it to the notice of TCS IP asset owner or TCS project manager in writing and
immediately cease to participate in any such activity

6. Security policies and Guidelines.
6.1 Associate agrees to abide by and be bound by any and all policies, documents, guidelines and processes
including IP, Information Security and Confidentiality of TCS in force from time to time whether expressly
endorsed or not.

6.2 Associate acknowledge and agree that in the course of, and as a result of his/fher engagement with TCS,
Associate will have access to, obtain or come across personal data or information of other TCS Associates or
Clients, including without limitation, sensitive personal data or information (collectively "Personal Data and
Information”) within the meaning of the applicable Indian Law and Rules or any other applicable Law, directive or
reqgulation anywhere in the world. In respect of any such Personal Data and Information accessed, obtained,
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acquired or processed by Associate for and on behalf of TCS, its affiliates or Clients, Associate undertake that
he/she will:

(a) process the Personal Data and Information only on behalf of TCS, its Affiliates or Clients, as the case may be,
and only on and in accordance with instructions received from the data controller from time to time;

(b) abide by such technical and organizational measures necessary to prevent the accidental or
unlawful destruction or accidental loss, alteration, un-authorized disclosure or access to the Personal Data and
Information;

(c) promptly (and in any event within 24 hours of awareness) bring to notice of TCS or its Affiliates, as the case
may be, of any actual or suspected incident of unauthorized or accidental disclosure of, or access to, the Personal
Data and Information or other breach of this section (a "Security Breach");

(d) promptly provide TCS with all information in Associate's notice, possession or control concerning any Security
Breach and not make any public announcement regarding a Security Breach without TCS's prior written consent;

(e) not do, or omit to do, anything, which would cause TCS or any of its employees, officers or agents to be in
breach of its obligations under any privacy or data protection policy, requlation or legislation;

(f) upon expiry or termination of Associate's engagement with TCS, return all copies of the Personal Data and
Information to TCS in Associate's possession or control; and

(g) promptly bring to TCS notice of any request received from a data subject to have access to his/her Personal
Data and Information or of any other communication relating to the access, use or processing of any Personal
Data and Information (including any notice from the regulatory body) and fully co-operate and assist TCS in
relation to any such request or communication.

6.3 Associate expressly consent that TCS and/or its affiliates may collect, use, transfer, retain or otherwise
process Associate's Personal Data and Information in connection with his/her engagement with TCS, in
accordance with the then / current TCS policies and procedures and applicable privacy and data protection
legislation. TCS may use third party services or sub-contractors to collect or otherwise process Associate's
Personal Data and Information for which TCS shall remain responsible for such third party services provider or
sub-contractor's compliance with TCS's obligations hereunder.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client's premises or from home (remote working) as per
the directions of supervisor and / or the provisions of the applicable policy.

Associate understands that working in this hybrid environment may have higher confidentiality and information
security risks. Associate acknowledges that when working remotely the Associate:

a) Will work only in a private, secured work area in compliance with the guidelines issued and amended from time
to time.

b) Will comply with and work in a manner consistent with TCS Data Privacy and Security Policies/Protocols.

c) Will bring to the notice of HR of the Unit to any circumstances that prevent Associate from working in a manner
consistent with TCS data privacy and security policies/ protocols.

d) Will inform the HR of the Unit if the Associate shares a home with any family member or an individual who is
employed by a competitor of TCS or TCS client the Associate is assigned to, or if any other circumstances at
home exist which implicates the TCS Code of Conduct Conflict of Interest provision.
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e) Will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure obligations.

f) Will be using the Company allotted laptop or similar authorized computing device (together called "official
asset") only to connect to TCS network/customer network through authorized means (or the Customer provided
laptop to access the customer network if so, mandated by the Customer).

g) Will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, sell, incorporate or
otherwise exploit, for his or her own use or for any other purpose, any of the Confidential Information including
intellectual properties of TCS that is or may be revealed to him or her by TCS or which may in the course of his or
her employment with TCS come into his or her possession or knowledge unless specifically authorized to do so in
writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or hereafter obtained by TCS
is granted, agreed to be granted, or implied by the terms of this Agreement, or by the disclosure to Associate of
the Confidential Information.

10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession and / or knowledge of
Associate is of a unique, highly confidential and proprietary nature. It is further acknowledged by Associate that
the disclosure, distribution, dissemination and / or release by Associate of the Confidential Information without the
prior written consent of TCS or any breach of the Confidentiality, Data and IP Protection Terms by Associate will
cause TCS to suffer severe, immediate and irreparable damage and that upon any such breach or any threat
thereof, TCS shall without prejudice to any other remedies available to it, be entitled to appropriate equitable relief
including the relief of specific performance and injunctive relief, in addition to whatever remedies it might have at
law.

11. General
(a)The provisions hereof shall be interpreted, determined and enforced in accordance with the laws of India.

(b)In the event of any dispute or disagreement over the interpretation of any of the terms herein
contained or any claim or liability of any party, the same shall be referred to a person to be nominated by TCS,
whose decision shall be final and binding upon the parties hereto. Subject to the above, the arbitration shall be
governed by the Arbitration and Conciliation Act, 1996 or any modifications or re-enactment thereof. Associate
confirms that the fact that the arbitrator shall be a nominee of TCS shall not be a ground for objecting to such
arbitration or challenging the decision of the arbitrator. The venue of arbitration shall be Mumbai. Subject to the
above arbitration clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the laws of
India.

(c)If any provision hereof shall be found by a judicial tribunal to be contrary to governing law, it shall be deemed
null and void without annulling or rendering invalid the remainder of the Agreement and if the invalid portion is
such that the remainder cannot be sustained without it, the Parties herein shall find a suitable replacement to the
invalid portion that shall be legally valid.

(d)This Confidentiality, Data and |IP Protection Terms along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the parties and supersedes all
prior agreements and understandings pertaining to the subject matter thereof. No delay of omission of either Party
in exercising or enforcing any of their rights or remedies hereunder shall constitute a waiver thereof.

(e)This Confidentiality, Data and IP Protection Terms may not be amended except in writing signed by authorized
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representatives of both parties.
(f)The obligations of Associate in terms of this Confidentiality, Data and IP Protection Terms shall continue during

the term of or in the course of the employment of the Associate with TCS and shall continue thereafter in
perpetuity.

Please complete and return these documents to the TCSL HR executive, within 7 days of receiving this
offer.

This is to confirm that | have received the Letter of Offer on

| hereby accept this Offer and intend to join service on

Name:

Address:

Signature:

Date:

Private and Confidential 12
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Zoho Sign Document ID: DF8BBFO9E-AFH3CWSJFCOWUQAJOTS8TNPZXUXQLE3_-KZNEAI99GS

Date: 15-Sep-23
OFFER LETTER

Mr. Sahil Mistry,

This has reference to your application and subsequent interview you had with us, for the position of Process Associate - Ask
Sunday in our organization to be based at Ahmedabad.

We are pleased to offer you the employment for above position on terms and conditions mutually discussed and agreed.

You are required to report to the office on or before: 18-Sep-23

You are required to send scan copy of the following on day of joining :

a) Scan Copy of Passport Size Photograph

b) Proof of Residence: Ration Card / Telephone Bill / Electricity Bill / Rent
Agreement / Election Card / Pass Port - Scan Copy

c) Photo ID: Driving License / PAN Card / Passport / Election Card - Scan Copy

d) Proof of Blood Group - Scan Copy

e) Birth Certificate / School Leaving Certificate showing date of birth - Scan Copy

f) Proof of Educational Qualification - 10, 12 and Last Examination / Degree held - Scan Copy
q) Pass book front page Xerox including IFSC code of saving bank A/c (Mandatory) - Scan Copy
h) Aadhar Card (Mandatory) - Scan Copy

On joining you will be required to furnish : (If Applicable)

a) Relieving letter and Experience Certificate from your present employer.
b)
Last drawn Salary Slip / Certificate showing monthly salary and Annual benefits, from the present employer.

Our detailed letter containing terms and conditions will be given to you on your joining.
Please return the enclosed copy duly signed as a token of your acceptance of the letter.
Yours faithfully,

For, Ascendum KPS Pvt. Ltd.

by

Tarun Gupta
Senior Manager - Human Resource & Talent Acquisition

Sahil Mistry

\de

Name of Candidate:

Signature of Candidate:

B-401, 4th Floor, Zodiac Square, Sarkhej - Gandhinagar Highway,  A/7, Ground Floor, Safal Profitaire, Off. 100 Ft. Prahalad Nagar Road,
Opposite Gurudwara, Bodakdev, Ahmedabad, Gujarat 380054 Opposite Auda Garden, Satellite, Ahmedabad 380015

[ +9179 26856025 F 26856025 Ext 201 E communications.kps@ascendum.com ascendum.com
N U72900GJ2001PTC039192 € /ascendumkps M /ascendumkps



Zoho Sign Document ID: DF8BBFO9E-AFH3CWSJFCOWUQAJOTS8TNPZXUXQLE3_-KZNEAI99GS

Date: 15-Sep-23
Salary Annexure
Name: Sahil Mistry
Position: Process Associate
Department: Ask Sunday
Reporting To: Team Leader
A: Earnings Salary Breakup in INR |
Components Per Month Per Annum
Basic Salary 15,000 180,000
House Rent Allowance 2,667 32,004
Statutory Advance Bonus 2,500 30,000
Internet Allowance 500 6,000
Other Allowance 1,480 17,760
Gross Salary (Sum of above components) 22,147 265,764
B: Company's Contribution towards Statutory Compliance
Provident Fund (12% of Basic Salary) 1,800 21,600
Employee State Insurance (3.25% of Gross Salary) 0 0
Gratuity (4.8% of Basic Salary) 720 8,640
Medical Insurance 333 3,996
C: Employee's contribution towards Statutory Compliance
Provident Fund (12% of Basic Salary) 1,800 21,600
Employee State Insurance (0.75% of Gross Salary) 0 0
Professional Tax 200 2,400
D: Cost to Company
[A+B | 25,000 | 300,000 |
E: Net take home Salary
[A-C | 20,147 | 241,764 |

Statutory deductions like Labour Welfare Fund, Professional Tax and Income Tax (if any) will be deducted at source and will

be applicable as per stipulations.

Rs.4,000/- included in CTC for Medical Insurance of Rs.200,000/- for Self and Family*.

For, Ascendum KPS Pvt. Ltd.

by

Tarun Gupta
Senior Manager - Human Resource & Talent Acquisition

Name of Candidate: Sahil Mistry

B

Signature of Candidate:

B-401, 4th Floor, Zodiac Square, Sarkhej - Gandhinagar Highway, ~ A/7, Ground Floor, Safal Profitaire, Off. 100 Ft. Prahalad Nagar Road,

Opposite Gurudwara, Bodakdev, Ahmedabad, Gujarat 380054 Opposite Auda Garden, Satellite, Ahmedabad 380015

+9179 26856025 - 26856025 Ext 201 £ communications.kps@ascendum.com
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r HDB Financial Services Limited
FINANGIAL C
L} HDB iiiet 2nd Floor, Wilson House,

Old Nagardas Road,

Near Amboli Subway,

Andheri East, Mumbai - 400069

Tel. : 022 - 7945 5000

Email : hdb.hrcompliance@hdbfs.com
Web : www.hdbfs.com

CIN - U65993GJ2007PLC051028

August 9, 2023

Ref:HDBFS/23-24/HRIC78558/Appt/165460

Ms.Shilpi Reema Rajendrabhai,
97 Nava Vanzar,

Dwarkeshnagar Sarkhej,
Ahmedabad-382210

Dear Ms.Shilpi Reema Rajendrabhai,

LETTER OF APPOINTMENT

Further to your application and subsequent discussions for employment, HDB Financial Services Limited (“Company”)
is pleased to appoint you as JR. OFFICER - PROCESSING on the terms and conditions as set out below.

Your Total Salary per annum is set out as attached in Annexure A. All remuneration, benefits and perquisites will be

taxed in accordance with the provisions of Income Tax Act, 1961 and any other enactments in force from time to time.

Terms and Conditions:

a)

You will be on probation for a period of 6 (six) months from the date of your employment. Subject to satisfactory
performance during probation, your employment will be confirmed in writing. The Company shall have the absolute
right to terminate your employment during the probation period by giving you 15 (fifteen) days’ notice or salary in
lieu thereof if your conduct, attendance, progress or performance is found to be unsatisfactory or for any other reason
as the Company may in its sole discretion deem fit. If you wish to leave the employment with this Company during
your probation period or post confirmation, you will mandatorily have to serve a minimum notice period of 1 (one)
month or pay to the Company an amount equivalent to your 1 (one) months’ salary in lieu of such notice period. It is
clarified that, in the event of a termination of this Agreement by you, the decision whether or not to accept salary in
lieu of the notice period will rest solely with the Company and you may be required to serve the applicable notice
period instead of paying to the Company an amount equivalent to your salary in lieu thereof.

Your appointment will be subject to the Company receiving satisfactory references and Contact Point verifications.
You are required to furnish the name(s) of the references, who have supervised you in a professional capacity at
some stage in your academic / professional career as may be required by the Company.

Your duties and responsibilities will be explained to you on your joining the Company.

Your initial place of posting will be at Ahmedabad .You are initially assigned to services at our client premises, TE]
ENCLAVE. The Company reserves the right to change the duties assigned to you, transfer you, temporarily or
permanently, to any other office / branch, subsidiary or associate of the Company or to any other place of business of
the Company that is in existence or may come into existence at a future date. The Company further reserves the right
to transfer you from one shift to another, depending upon the exigencies of work.

Registered Office : Radhika, 2nd Floor, Law Garden Road, Navrangpura, Ahmedabad-380 009.

eSigned using Aadhaar

(Leegality.com - G9OSbU1)
Shilpi Reema Rajendrabhali Page 1of5

Date: Fri Aug 11 18:17:46 IST
2023
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e)

You shall devote your whole time and attention to your duties with the Company and will not directly or indirectly,
for any part of your time carry on any business or occupation or enter in any capacity, the employment of or
association in business for profit or otherwise, with any firm, company or person without the prior written consent of
the Company.

You shall abide by all the applicable policies, rules, regulations, procedures and practices of the Company, as may be
amended, from time to time and comply with all applicable Laws. Any violation of or failure to comply with or abide
by the same shall be deemed to constitute an act of misconduct.

You will be responsible for the safe keeping and return in good condition and order, of any properties and / or assets
which may be entrusted to you by the Company. The Company shall have the right to deduct the money value of all
such properties and / or other assets from your dues and take such other action as it may deem proper in the event of

your failure to account for such properties to the Company’s satisfaction.

You shall not, during your employment with the Company or at any time thereafter, discuss, divulge, or make
public, directly or indirectly, to any individual, firm, company or person of any nature whatsoever, any information,
processes, policies, documents, research, development, finances, properties, contracts, methods, trade secrets,
transactions, or generally in relation to the business and affairs of the Company (including its subsidiaries and
associate companies) or its clients, customers, employees, management, or business associates, which you may
acquire during the course of, or which may otherwise come to your knowledge or possession during the course of
your employment with the Company.

Upon the termination of this letter of appointment, you will be required to comply with the Company’s exit
formalities.

If at any time, you are found to be overstaying your sanctioned leave or are absent from work without permission for
a period exceeding 5 (five) consecutive days or are found to be habitually absent or are otherwise found guilty of
dishonesty, disobedience, fraud, insubordination, riotous and disorderly behaviour, negligence, indiscipline or any
other act of misconduct (as determined by the Company in its sole discretion), then the Company will be entitled to
terminate your services with immediate effect without giving you a notice or salary in lieu thereof.

Nothing contained herein constitutes a guarantee of employment. Your performance shall continuously be evaluated
by the Company. If you are found to be incompetent in the discharge of your duty or do not meet the productivity
norms, your services shall be terminated. The Company reserves the sole right to terminate your employment on

grounds of performance not being up to expected standards. The final decision of the management in this regard
shall be final.

Notwithstanding anything contained in the above paragraphs, your services may be terminated by the organization
if you are found to be indulging in acts of commission / omission which may be prejudicial to the interest of the
organization, or any act of dishonesty, disobedience, insubordination or any other misconduct or neglect of duty or

incompetence in discharge of duty on your part.

m) In the event of any allegation of misconduct against you, the Company will initiate disciplinary proceedings against

you as per its rules in this regard.

eSigned using Aadhaar
(Leegality.com - G9OSbU1)

Ref:-HDBFS/23-24/HRIC78558/ Appt/ 165460 Shilpi Reema Rajendrabhal Page 2 of 5

Date: Fri Aug 11 18:17:46 IST
023
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n)

You will keep the Company informed of any change in your residential address or in any of the other information
pertaining to you as provided to the Company. All communication sent by the Company on the address registered in

our records, will be construed as communication served on you.

You will retire from the employment of the Company on your completing 60 (Sixty) years of age. It will be necessary
for you to produce proper proof of your age within 7 (seven) days on receipt of this letter as may be required by the

Company.

This letter of appointment shall be governed by and construed in accordance with the laws of India. The terms and
conditions set out in this letter of appointment constitute service conditions applicable to your employment in the
organization and any dispute arising out of this letter of appointment or pertaining to your employment shall be

subject to the exclusive jurisdiction of the courts of Mumbai.

You shall comply with the data protection policy of the Company when handling personal data in the course of your
employment with the Company including personal data relating to any employee, customer, client or agent of the

Company or any of its affiliates and you shall promptly report any breaches or anticipated breaches of the same.

You consent to the Company, its affiliates processing data relating to you for legal, personnel, administrative and
management purposes and in particular to the processing of any “sensitive personal data or information” (as defined
in the policies of the Company). The Company may make such information available to any of its affiliates, those
who provide products or services to the Company or any of its affiliates (such as advisers and payroll
administrators), regulatory authorities, potential purchasers of the Company or the business in which you work, and
as may be required by law. You also consent to the Company carrying out the above activities and other similar
classes of activities prior to, during and after the termination of your employment with the Company, provided that

such activities are carried out in a lawful manner and for legitimate purposes.

If at any time during your employment you make, develop, discover or participate in the making or discovery of any
“Intellectual Property Rights”(as defined in the policies of the Company) relating to or capable of being used in the
business being carried on by the Company or any of its affiliates, such Intellectual Property Rights shall be the
absolute property of the Company. At the request of the Company you shall execute all such documents and do all
acts, matters and things which may be necessary or desirable for obtaining registration or other protection for the
Intellectual Property Rights as may be specified by the Company.

You hereby acknowledge and undertake that you do not have and shall not have at any point of time, any
ownership, interest, right or title in the Intellectual Property Rights nor will you claim any ownership, interest, right
or title in the Intellectual Property Rights or brand forming part of the business of the Company or any of its

affiliates.

You shall not, at any time during the course of your employment and any time after the termination of your
employment with the Company, make any statement, representation, post commentary, content or image or
communicate in writing, orally or otherwise or take any action directly or indirectly in public or private, in any
manner or through any medium whatsoever including but not limited to newspaper, social media, e-mail, SMS,
internet, blog, social networking websites etc., which may directly or indirectly, defame or disparage the image,
credibility, good name, goodwill and reputation of the Company or any of its officers, directors, employees, agents,

consultants, representatives etc. or create an hostile work environment.

eSigned using Aadhaar

Ref:HDBFS/23-24/HRIC78558/ Appt/ 165460 (Leegality.com - G9OSbU1) Page 3 of 5

Shilpi Reema Rajendrabhai

Date: Fri Aug 11 18:17:46 IST
2023
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v) Any variation of the above terms and conditions will not be valid until expressly made in writing by the Company.

w) This letter of appointment (together with all its annexures) shall supersede all prior, oral or written agreements or

communications, formal or informal, in relation to your employment with the Company.

As your acceptance to these terms of employment, please sign the duplicate copy of this letter of appointment in the

space provided below and return the same to us.
You are requested to join no later than August 24, 2023.

Kindly arrange to bring self-attested copies of the following documents along with their originals for verification on the

date of your joining:

a) Copy of Educational Certificates and Marksheets (Xth, XIIth, Graduation, Post Graduation)
b) Proof of date of birth (Copy of driving license, Voter ID, Passport)

c) Duly signed duplicate copy of Appointment Letter

d) Copy of Pan Card and Aadhaar Card (Both documents are required for Salary processing)

You will be required to complete the Company's prescribed joining formalities within 3 (three) working days from the

date of your joining and submit the same to the Human Resources Department for necessary processing of your Salary.

Yours Sincerely,
For HDB Financial Services Ltd.

Il bt

Hemant Revankar
Authorised Signatory
ADEC - A division of HDB Financial Services Limited.

AGREED AND ACCEPTED

eSigned using Aadhaar
(Leegality.com - G9OSbU1)
Shilpi Reema Rajendrabhai

Date: Fri Aug 11 18:17:46 IST
2023

Ms.Shilpi Reema Rajendrabhai

Ref:HDBFS/23-24/HRIC78558/ Appt/165460 Page 4 of 5
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Annexure A

Compensation Breakup

Name MS.SHILPI REEMA RAJENDRABHAI
Role Jr. Officer - Processing
Grade Grade-I
Location Ahmedabad

Annual Compensation Break up

HDBFS Monthly

Basic 87,120 7,260
HRA 34,848 2,904
PDA 23,232 1,936

Provident Fund (Employer's contribution)

13,248 1,104

Gross Salary (A)

1,58,448 13,204

ESIC (Employer's contribution)----(B)

4,719 393

Gratuity----------- (C)

4,190 349

Total Fixed Compensation (D=A+B+C)

1,67,357 13,946

Note:

consent for accessing your CIBIL report.

This Offer is subject to positive Contact Point Verification, Reference checks &
CIBIL/SAS check. Your consent for candidature of the company will be considered as

respectively

Employee and Employer’s contribution towards ESI will be 0.75% & 3.25%

Gratuity is as per “"The Payment of Gratuity Act”.

Organization

You will be covered under Group Personal Accident Insurance as per policy of the

Ml e

Ref:HDBFS/23-24/HRIC78558/Appt/165460

I accept the terms and conditions as mentioned in the Appointment letter.

eSigned using Aadhaar
(Leegality.com - G9OSbU1)
Shilpi Reema Rajendrabhai

Date: Fri Aug 11 18:17:46 IST
2023

Ms.Shilpi Reema Rajendrabhai



Offer ref # 165460

SPECIMEN FORM 2 (REVISED)
NOMINATION & DECLARATION FORM GROUP No.
FOR UNEXEMPTED / EXEMPTED ESTABLISHMENTS Office :

Declaration and Nomination Form under the Employees Provident Funds

and Employees Pension Scheme

(Paragraph 33 & 61 (1) of the Employees Provident Funds Scheme, 1952 and
Para 18 of the Employees Pension Scheme, 1995)

1. NAME (in block letters ) : Shilpi Reema Rajendrabhai
2. FATHER'S / HUSBAND'S NAME : Rajendrabhai

3. DATE OF BIRTH : 22-Dec-2000

4.SEX: Female

5. MARITAL STATUS : Single

6. ACCOUNT NO: MH / BAN / 49611

7. ADDRESS : 97 Nava Vanzar,

Dwarkeshnagar Sarkhej,
Ahmedabad - 382210

PART - A (EPF)

I hereby nominate the persons(s) / cancel the nomination made by me previously and nominate the person(s), mentioned below to receive the amount
standing to my credit in the Employees Provident Fund in the event my death.

Total amount or

share of If the nominee is minor, name & relationship &
Name & Address of the Nominee(s) Nominee's relationship with . accumulation in PF add. of the guardian who may receive the
the member Date of Birth to be paid in each amount during minority of nominee
nominee
@) @ ®) ) ©)

Rajendra Vadilalbhai Shilpi, 97 Nava _ _

Vanzar, Dwarkeshnagar Sarkhej, Father 17 - Jun - 1964 50 No

Ahmedabad- 382210

Bhavnaben Rajendrabhai Shilpi, 97 Nava ~ _

Vanzar, Dwarkeshnagar Sarkl]zej, Mother 05-Jan - 1971 50 No

Ahmedabad- 382210

1. * Certificate that I have no family as defined in para 2 (g) of the Employees Provident Funds Scheme, 1952 and should I acquire a family thereafter
the above nomination should be deemed as cancelled.
2. *Certified that my father / mother is / are dependent upon me.

(*) Strike out whichever is not applicable.
eSigned using Aadhaar
(Leegality.com - G9OSbU1)
Shilpi Reema Rajendrabhai
X Date: Fri Aug 11 18:17:46 IST

023
SIGNATURE OR THUMB IMPRESSION THE SUBSCRIBER




Offer ref # 165460
PART - B (EPS)

Para 18
I hereby furnish below particulars of the members of my family who would be eligible to receive widow / children Pension in the event of my death.

Sr. No. Name & Address of the family member/s Date of Birth Relationship with Member
1) @ ®) “)
1 Rajendra Vadilalbhai Shilpi, 97 Nava Vanzar, Dwarkeshnagar Sarkhej, Ahmedabad- 382210 17 - Jun - 1964 Father
2 Bhavnaben Rajendrabhai Shilpi, 97 Nava Vanzar, Dwarkeshnagar Sarkhej, Ahmedabad- 382210 05 - Jan - 1971 Mother

**Certified that I have no family, as defined in para 2 (vii) of the Employees Pension Scheme, 1995 and should I acquire a family here after I shall
furnish particulars thereon in the above form.

I hereby nominate the following person for receiving the monthly family pension (admissible under para 16 (2) (i) and (ii) in the event of my death
without leaving and eligible family member/s for receiving pension.

Name of the Nominee Address Date of Birth Relationship with
Member
@ @ ®) @)
Rajendra Vadilalbhai Shilpi 97 Nava Vanzar, Dwarkeshnagar Sarkhej, Ahmedabad- 382210 17 - Jun - 1964 Father

Bhavnaben Rajendrabhai Shilpi 97 Nava Vanzar, Dwarkeshnagar Sarkhej, Ahmedabad- 382210 05 - Jan - 1971 Mother
Date : 11-Aug-2023 X (ed0aity com - SoOIbUI)
Shilpi Reema Rajendrabhai

(*) Strike out whichever is not applicable SIGNATURE g8 it MB IMPRESIGR THE SUBSCRIBER
CERTIFICATE BY EMPLOYER

CERTIFICATE that the above declaration and nomination has been signed / thumb impressed before me.

b}l Shri / Smt. / Miss. employed in my / our establishment
after he / she has read the entire / the entries have been read over to him / her by me and confirmed by him her

For HDB Financial Services Limited

Place : Authorized Signatory
Date :

Signature of the Employer's OR other Authorised Officer's the Establishments
Signature with Designation

HDB Financial Services Ltd

Ground Floor, Zenith House,

Keshavrao Khadye Marg,Opp.Race Course
Opp.Race Course, Mahalaxmi, Mumbai - 400034.




Offer ref # 165460

UNDER THE PAYMENT OF GRATUITY ACT, 1992.

THE PAYMENT OF GRATUITY (MAHARASHTRA) RULE, 1972

FORM 'F'
(See Sub-Rule (i) of rule (6)

Nomination

To

M/s HDB Financial Services Limited
Ground Floor, Zenith House,
Keshavrao Khadye Marg,

Opp.Race Course, Mahalaxmi
Mumbai - 400034.

1. Shri / Shrimati / Kumari SHILPI REEMA RAJENDRABHAI whose particulars are given in the statement below hereby nominate the
person(s) mentioned below to receive the gratuity payable after my death as also the gratuity standing to my credit in the event of my death

before that amount has become payable, or having become payable has not been paid and direct that the said amount of gratuity shall be

paid in proportion indicated against the name(s) of the nominee(s).

2. Ihereby certify that the person(s) mentioned is / are member(s) of my family within the meaning of clause (h) of section 2 of the Payment of

Gratuity Act, 1972.

3. Thereby declare that I have no family within the meaning of clause (h) of section (2) of the said Act.

4. (a) My father / mother / parents is / are not dependent on me.

(b) My husband's father / mother / parents is / are not dependent on my husband.

5. Thave excluded my husband from my family by a notice dated the to the controlling authority in terms of the provison to clause(s) of section

2 of the said Act.

6. Nomination made herein invalidates my previous nomination.

NOMINEE (S)
Sr. No. Name If Full address of the nominee(s) - (1) Relationship with the Age of the Nominee Proportion bgrewhich the
Employee (2) ®) gratuity will be shared (4)
1 Rajendra Vadilalbhai Shilpi, 97 Nava Vanzar, Dwarkeshnagar
Sarkhej, Ahmedabad- 382210 Father 17 - Jun - 1964 50
2 Bhavnaben Rajendrabhai Shilpi, 97 Nava Vanzar,
Dwarkeshnagar Sarkhej, Ahmedabad- 382210 Mother 05 - Jan - 1971 50
3
4
5
6

eSigned using Aadhaar
(Leegality.com - G9OSbU1)
Shilpi Reema Rajendrabhai

Date: Fri Aug 11 18:17:46 IST
2023




Offer ref # 165460

Statement
1 Religion Hinduism
2 Sex. Female
3 Name of employee in full. Shilpi Reema Rajendrabhai
4 Whether married/unmarried / widow Single
5 Department/Branch/Section where Tej Enclave
employed
6 Post held with Ticket or Serial Number if any. |Jr. Officer - Processing
7 Date of appointment. 11-Aug-2023
8 Permanent address. 97 Nava Vanzar, Dwarkeshnagar Sarkhej, Ahmedabad - 382210
Village Thana Sub-division
Post Office District State
eSigned using Aadhaar
Siip Reema Rajendrabhal
Place : Tej Enclave X Dater FriAug 11 1871746 IST
Date :11-Aug-2023 Signature/ Thumb impres2028 of the employee
Declaration by witnesses
I declare that the Nomination has been signed/thumb impressed before me.
Name in full Signature of Witnesses. Address of witnesses
1 1.
2. 2
Place : Tej Enclave Place : Tej Enclave
Certificate by the employer

Certified that the particulars of the above nomination have been verified and recorded in this establishment.
Employer's References No., If any.

Designation For HDB Financial Services Limited

-—

Authorized Signatory
HDB Financial Services Ltd
%g:ﬁl;lvdr féolgf{a%&iﬁ\}}[gouse' Signature/ Thumb impression of the Authorized Signatory

Opp.Race Course, Mahalaxmi
Mumbai - 400034.

Acknowledgement by the employee

Received the duplicate copy of nomination in Form 'F' filed by me and duly certified by the employer.

X' eSigned using Aadhaar
(Leegality.com - G9OSbU1)

Date Shilpi Reema Rajendrabhai

Date: Fri Aug 11 18:17:46 IST
%ture of the employee

Note : Strike out the words and paragraphs not applicable.




(Declaration by a person taking up employment in

Composite Declaration Form Form -11

(To be retained by the Employer for future reference)

EMPLOYEES' PROVIDENT FUND ORGANIZATION
Employees' Provident Funds Scheme, 1952 (Paragraph 34 & 57) &
Employees' Pension Scheme, 1995 (Paragraph 24)

www.epfindia.com

165460

an establishment on which EPFS 1952 and/or EPS 1995 is applicable)

L [Name of the Member Shilpi Reema Rajendrabhai
Fathers' Name @ ] .
2 lspouses vame [ ] Rajendrabhai
3 |Date of Birth (DD/MM/YYYY) 22/1 2/2 OOO
4 |Gender: (Male/Female/Transgender) Female
5 Marital Status(Married/Unmarried/Widow/Widower/Divorcee) U n marn ed
 |(@ Emaite reemashilpi2000@gmail.com
(b) Mobile No.: 0558121782
Present employment details:
/ Date of joining in the current establishment (DD/MM/YYYY) 11/08/2023
KYC Details (attach self attested copies of following KYCs)
a) Bank Account No.:
g| IFS Code of the branch:
c) AADHAAR Number: 923396991877
d) Permanent Account No. (PAN), if available N BAPS7868Q
Whether earlier a member of Employees' Provident
? Fund Scheme, 1952 ? Yes |:| No El
Whether earlier a member of Employees' Pension
10 Scheme, 1995 ? Yes |:| No El
Previous employment details [if Yes to 9 &/or 10 above] - Un-exempted
Scheme -
Establishment Universal Account PF Account Date of joining Date of exit Certificate Nun':::’r (if b:::r C:’;:: d
Name & Address Number Number (DD/MM/YYYY) (DD/MM/YYYY) No. (if issued) (NCJ) Days
issued) Y
11
Previous employment details [if Yes to 9 &/or 10 above] - For Exempted Trusts
Scheme | Non Contri-
Establishment Name & Universal Account Member EPS |Date of joining| Date of exit |Certificate butory
Address Number A/C Number | (DD/MM/YYYY) | (DD/MM/YYYY) No. (if |Period (NCP)
issued) Days
12
a) International Worker: Yes I:l No IE'
b) If yes, state country of origin
13 (India/Name of other country)
eSigrled usif] gQadﬁgaerport No.
(Leedality.coim - GOUSDUT)
Shilp] Reem4 Rajendrabhai
d9'Validity of passport [(DD/MM/YYYY) to (DD/MM/YYYY)] | From | To|

Datel

Eri Al

11181746 IST

2023




UNDERTAKING
1) Certified that the particulars are true to the best of my knowledge.

2) I authorize EPFO to use my Aadhaar for verification/authentication/eKYC purpose for service delivery.
3) Kindly transfer the funds and service details, if applicable, from the previous PF account as declared above to the present PF Account as
I am an Aadhaar verified employee in my previous PF Account *

4) In case of changes in above details, the same will be intimated to employer at the earliest.

eSigned using Aadhaar
(Leegality.com - G9OSbU1)
Shilpi Reema Rajendrabhai

Date: 11_Aug_2023 2D§£e3: Fri Aug 11 18:17:46 IST

race: Ahmedabad Signature of the Member
DECLARATION BY PRESENT EMPLOYER

A. The member Mr./Ms./Mrs. has joined on

and has been allotted PF Number and UAN

B. In case the person was earlier not a member of EPF Scheme, 1952 and EPS, 1995:

e Please Tick the Appropriate Option:
The KYC details of the above member in the UAN database
D Have not been uploaded

D Have been uploaded but not approved
D Have been uploaded and approved with DSC.e-sign
C. In case the person was earlier a member of EPF Scheme, 1952 and EPS, 1995:
e Please Tick the Appropriate Option:

The KYC details of the above member in the UAN database have been approved with E-sign/Digital Signature Certificate and
transfer request has been generated on portal.

D The previous Account of the member is not Aadhaar verified and hence physical transfer form shall be initiated.

-

Date: Signature of Employer with Seal of Establishment

* Auto transfer of previous PF account would be possible in respect of Addhaar verified employees only. Other employees to fill physical claim (Form-13) for
transfer of account from pervious establishment.



IO 97 DECLARATION FORM

Offer Ref # 165460 HH-1/Form-1

j HIOTT 97 HHART ERT 1T ST | BT % A1 GEEhTs SMhR & &l BIE O @ i 9ife’ | B 971 9 9
dic g W & T fearamt @ WA ug o A | a8 we g

To be filled by employee after reading instruction overleaf. Two Postcard Size phtographs to be attached with the
form. This form is free of cost.

@ e & e
() EMPLOYER'S PARTICULARS

() dHRd Al & R
(A) INSURED PERSON’S PARTICULARS
1. 98T G@&ATInsurance No.
9.9 (T2 37erdr H) - ) .
Name in block letters | SNilpi Reema Rajendrabhai
3. far/afq &1 9 . -
Father's/Husband’s Name R aJ e n d rab h al
4. 579 & fafyr fo | v | ad | 5. Janfew | foanfeas
Date of Birth Day|Month|Yea wifeafq  |sifaanfea
Marital | fofgar
Status | M/U/W
22| 12 | 00| 6-f1/Sex|g.4./M.F.

7. ga@ 9d1/Present Address
97 Nava Vanzar

8. TIET gal/Permanent Address
97 Nava Vanzar

Dwarkeshnagar Sarkhej

Dwarkeshnagar Sarkhej

Ahmedabad,Gujarat

Ahmedabad,Gujarat

A 3 1 e i i N 3 K I A
Pin Code 3181212]11]0 Pin Code 31812121110
REI®I Ta/2-He U/ reemashilpi2000@gmail.com [SEIhIT THIT/2-el TaT/ 0558121782

T HrETE Elebicp
Branch Office Dispensary

9. Fram® & B dEn
Employer’'s Code No.

10. Fgfe @ o fe HEFT ad
Date of Appointment Day Month Year
11 08 2023

11. f4a=te &7 A 3T Td/Name & Address of the Employer

12.71¢ 98 (A9 9 W € i Ul Mg AR S

In case of any previous employment please fill up the details as under.

() fosa S d@m

(a) Previous Ins. No.

(@) It %g d@r
(b) Employer's Code No.
(m

)

(c

It &1 919 T qaT
Name & Address of the Employer

IR T /2-A 9dl/e-mail address

(@) 9g # Rafa & T Raam™ & e & fau &0 sftrfem, 1948 & g/ 71/& AL (H09) =M, 1950 % o 56(2) & Sfata Tifid & @R |
(c) Details of Nominee u/s 71 of ESI Act 1948/Rule-56(2) of ESI (Central) Rules, 1950 for payment of cash benefit in the event of death.

qM™/Name

A1l Relationship

qdr/Address

Bhavnaben Rajendrabhai Shilpi

Mother

97 Nava Vanzar,Dwarkeshnagar Sarkhej,Ahmedabad,382210

)
15 i & X U&qd H @ a9 o

T &/ B |

TALERT SO0 AT/l € o B aRT S U 10 foremer 3 qeeer o) fagard & o ar w& 21 § o aRar & wedi # gu aRRad 1 gaer

| hereby decalare that the particulars given by me are correct to the best of my knowledge and belief. | undertake to intimate the corporation any

changes in the membership of my family within 15 days of such change.

e & ufdeemer

Counter signature by the employer

f A,

TR AT & BEIER/SFET
Signature /T.l.of IP.

eSigned using Aadhaar
(Leegality.com - G9OSbU1)
Shilpi Reema Rajendrabhai

Date: Fri Aug 11 18:17:46 IST
I AT SEIER 2023
Signature with seal
(a) S Ao & Rer! b faaRor
(D) Family Particulars of Insured person
®A. aw HH TR P TR FHHARY & AT e FT Tk AT B e =& qr EE
SI. No. Name B G/ TH-q0G Relationship with the ®© ¥? 7 HT T AT
Date of Birth/Age as on Employee Whether residing If No’ state Place of
date of filling form with him/her. Residence
g/ Yes TEi/No | w=vTown | I=a/State
1 Rajendra Vadilalbhai Shilpi 17-06-1964 Father Yes
2 Bhavnaben Rajendrabhai Shilpi 05-01-1971 Mother Yes
F.47. e el veae o= (Frafer =7 ag & 3 wEW a %)

ESI Corporation Temporary |

dentity Card

(Valid for 3 month from the date of appointment)

TH/Name Shilpi Reema Rajendrabhai
Eﬁ-q-l- -H-@q-l- ~Ins. No. QH I & araa/Date _ _
ns. o of appointment 11-08-2023
QT T Srweners wier & fog T
Branch Office Dispensary (Space for photograph)
IS &0 e 9 9 qar
Employer's Code No. & Address
eSigned
e STk Rajendrabhal
Validity Date: Fri Aug 11 18:17:46 IST
i) X@w@%%ﬁa%mwaﬁﬁaﬂﬁam e e oA YeE @ eEa
Dated Signature/T.I. of .P.

Signature of B.M. with seal



AT

INSTRUCTIONS
HH-1 T 9O FAAT (Fremon) fafvam, 1950 & fafaw 11 7 12 % siavia fafvafa fear s &)

Submission of Form-I is governed by regulation 11 & 12 of ESI (General) Regulations, 1950

“er” § et drarpa afrd & frfafaa @t srerar #iE Aer s &:-

sar:- (1) faenfedt (2) drmed @fe T ST HIE @ a1 % ATk AT 1A, (3) FE aTaw Sl S AR
% IUNHI TR I T & 9T S () frem o @ W@ §, 99 21 gt i g T @R o e (@) FiE sAtdanted
(4) BrE arerep 1 foRelt QAR Sterar WHfEe STIEMIAr a1 die & HRoT Qe & o AT & 7% dmea @t
& SUTSHl WX Qo A B, (5) anfya wrar-fuar, (R 2q #.a.d. sfafaw, 1948 1 awr 2 & @ 11 & ) |

Offer Ref # 165460

“Family” means all or any of the following relatives of an Insured Person namely:-

(i) a spouse (ii) a minor legitimate or adopted child dependant upon the I.P.; (iii) a child who is wholly dependant on the
earnings of the I.P. and who is (a) receiving education, till he or she attains the age of 21 years (b) an unmarried daughter;
(iv) a child who is infirm by reason of any physcial or mental abnormality or injury and is wholly dependant on the earnings
of the I.P. so long as the infirmity continues; (v) dependant parents (Please see Section 2 clause 11 of the ESI Act 1948 for
details.

TEAE-I STEEToig 2 |

Identity Card is Non-Transferable.

AT & A e &l Rafd # e/ e gdeed R ek grad 6t S |

Loss of Identity Card be reported to Employer/Branch Manager immediately.

ot geR @ Taq ga o @ Rafa § wadr. afafrem, 1948 1 aR-84 & ded BT BEAE! BN ST bl © |

Submission of false information attracts penal action Under Section 84 of ESI Act. 1948.

7 e @ Rafa 9 war-wifa W gam a8 & FEfa & 50 i & fiay dafoa amer safag | srEe & g&qq fan
T Aifen | faer @ Rafa § faee & fOes a/-85 % Ted B! HEATE! ST Fhdl ¢ |

This form duly filled in must reach the concerned Branch Office within 10 days of appointment of an Employee. Delay
attracts penal action under Section 85 of the Act, against employer.

FTHa AT BF & AT AT 3 URAR & Ao fafheam feqemy ureq @ @ | o Fohe feqary &, (1) dmrd
feqard (2) AT ST feqard (3) TR STt ey (4) STtHae faard (5) T fEaqary (afear sHar & fa) |
As an insured person you and your dependant family membes are entitled to full medical care. The other benefits in cash
include (1) Sickness Benefit (2) Temporary Disablement benefit (3) Permanent disablement Benefit (4) Dependants benefit
and (5) Maternity Benefit (in case of woman employees) subject of fulfillment of contributory cnditions.

AT THENT & [ Fuar T & JadEe o @ A1 M@l SR a1 &= HEed F 996 3 |

For more details please contact website of ESIC at www. esic.org. in. or contact Regional Office or Branch Office.

Had qTEr FAfET § g4 g
For Branch Office Use only
M1 H@& e B A
Date of allotment of Ins. No. :

STl YA U AR R @l R

Date of Issue of T.I.C. :

YT T ATH/FE

Name /No. of Dispensary :

T A FIfehean e Suae B2 afe &, O Swid

Whether reciprocal Medical arrangements involved. if yes, please indicate :

QT Y- & TEITER
Signature of Branch Manager

F.4.
Sl. No.

Name

HH W H A
N A/ TH-ALE
Date of Birth/Age as on
date of filling form

FHAT & AT AR
Relationship with the
Employee

FT I AT @
@ 27 g
Whether residing
with him/her.

gfg <&, ar smarg
BT T T
If' No, state Place of
Residence

Bi/Yes Ei/No

HEl/Town | T9/State

Rajendra Vadilalbhai Shilpi

17-06-1964

Father

Yes

Bhavnaben Rajendrabhai Shilpi

05-01-1971

Mother

Yes

eSig|
(LFP

pality. com -

hed using Apd

aar
9QShU1)

Shil

| Reema R4

jendrabhal

Datg

[ Fri Aug 1]

18:17:46 IST

20253




TATA

Provisionsl Offer : BUSINESS PROCEES SERVICES
Rel TCSUDTI0ZI441 I8 GandhinaganBPS/ETN
Diate 201 r2023

Diear Mr. Jaydsep Sureshbhal laday,
Sub: Letier of Provisional Offer and Terms of Employment.

Thark wou fer paplving cpporuniiies with Tata Consulinney Services Limied{TCEL), Yo have
succnasfully complated aur initinl seloction process and we are paased o make you 8 provigional
offer of Traineashin

Wau have besn sslaciad fara tvelve manh IFanesship progrem & grade BPOS, Yau will receivaa
timod monthly stpend during your imlemshsp. Your stipend amoumt w8 be dooded on the basia of
fining ocalion and ma procsss in whioh you will get allocation. Tha sama will be communicaled 1o
¥ alorg wah the detaibed oflor lesied

Kindly eanliiin your scceplance on ihe tralnesshin alered by signing Annesufe 1 I nol acosfibed
within 30 daws of receot; this affer of fraineeshe i liable 1o iapse al the discretion of the Company.

This i5 & provisanal after of trainaaship and showlkd not be constreed as an Oer of Employmant
trom TCSL. A delniled oflar of rramesahip will follow within 7 daya rom complation of all
daciameniation lommaliting and your ofslesad scoaptance on this provisional offer. The Offar of
tralneaship will be mads 10 yau providad this - oppoTuRty cammuss 0 be svailabie with TCSL

Wour Uaineseship with TCS 15 subisct 1o your baing deciared medcally it and ralgining s finess
during Ha et m the company and yous Background ¢ Relerence chack being lawourabls and
sccaplabie 1o 1he Compary

On |owning and succasstl complation of al Joning lermalines incliding tha haok ground verdicason.
vou will be ssued & Lener of Appaintment by TCSL

Wour agpainimant will be gevernsd by ke policias, rules, ragulalians, practices, procasses and

mackduras ol TCSL as apgiicatds 0 you and tha changes tharain from lima fo Bime

Pulmis waed Eaivlwiwiilal
TORLATHTA | S0

TATA COmuuL TANDT SEIRCEE

TATA

Ploase aiso note, TCS BPS provides company transpor oty wiehin 3 pre=defined mdivs for gach
localion as cafingd in ihe comgany renspon palicy, Those living beyond (hese bouncdanes would te
required o maks ther own arrangoments (o mach 1he nearesl focation conaniend to tam lrom
whara hiay can be pickad up or dropped

Yours Smosaly,

For Tata Consultancy Services Limiwed.

Girish V. Mandimath | Chch bigrn or unm & C3F cofe seamsy oo you
Glabal Head Talent Acquisition & AP | -
ANMNEXURE 1

For the candidatie 10 complets:

This s 1o confiom nal | have roceived & horoby accept the Provisonad Letter of Tranesship Ref
No TCELDOT202144 1 3002 GandhinsgarBPSETN on | DMLY Y )

Signmtura:

Nams;

DChale

Priwniw aris Contiiares

TATA COMILL TANTY SERVICES
TESCRITmy dkat i -




DT, 0802023
GUIARAT COMMERCE COLLEGE, AHMEDABAD

NOTICE FOR CAMPUS DRIVE INTERVIEW

Dheaur Stoilemts
afwane Smadl S8, WMEIEUE WA Al 170&/2023 al Flw [ElEy fAsezell Sudllad szl

salzell 06:00 Selh 3¢ <, 06 Ul B2z 2vtcini wWidel B, ol AM R u wd AALAL L &
Jul wganu sedl Ralall Ay IvgRaet @ ste Reell @dyd Bawelle) § 2204
hitpss/orms.gle/ULhpShGakdskilsi? e fldul epdan sada ® d eds Qe anzu?
slws 2bq, ollEl by u wel AsLELEN, 1 & 3M] BOAH ERAL Baellall Ay dwepalaia y3
s3ct Renellol oeyd Reaelal) b F208 2pwdast 5230 sl wd ge2cd] WAl WA B dal
Bl sl 4 alle 2padae sanid sied wa Aal geere widl usdl. Relel w2 E
Aol wi ol won s B, Aaelal A3 yaust A5yl dlaceu 283 e3s Raluiad
fezaes] silucl w2 dclizell 0¢:30 seiid ¥ Sl BlEY A P ol o Hi sw? udid zéal,
[ enelloilit «l3 yovoiett Asgilea s duy Ragu dlaai= 289

Gujarai commeree college, Ahmedabad is organizing campus drve on 12092023 Tuesday, by
virious Seciors compantes al 09:00AM at room ne.09. We request students of B.Com semester 5
& M.Com semester | & 3 as well a5 Alumni of Gujarst Commerce College, Ahmedabad, who has
registered them through Google link bttpss/Torms,gle/ULhpSbGAkdsktlsiT 1o be present on i
and appear for the interview, Those who cannot get themselves registered online and wish 10
appear for the interview can register on the spot. This is & good opportunity 1o grab n job,
Participating students have 1o come sharp at 08:30 AM at Gujarat Commerce College, room no, ¥,
Siudents have 1o bring the below mentioned documents and resume.

Documents are required for Fresher candidates Jorkginal as well as Xerox].
1| Pan card and Adhar card

2] All ediscation proof

3] Updated CV

andidale

|} Pan card and Adhar card
2] All education proal

5] Updated OV

fhadoug Fthesd
Dr. Sheela Bhadam Prineipal
Co-Ordinator UDISHA Cell Gujarat Commerce College

Ahmedabad



DT.: 23082023
GUIARAT COMMERCE COLLEGE, AHMEDABAD

NOTICE FOR CAMPUS DRIVE INTERVIEW
UDISHA Cell
ACADEMIC YEAR: 2023-24

e Stadenis

sweld Bwd BlAY, WHELAE WA Pre Placement Drive = 22lae szl 2de 8. [BlAy
fszz+ 10 s2e aud duelall (®dl & Rzul, TCS, IT company, Banking sector company ©312)
Raelallsl Sozzcs] Ao w2 auadl ad 20230l W w62 ade @ryd Raellol) duy o
ofl St A Rza2y wal S Slu Az 143 Ml sioena seol [enellad ouot ee aadl 2 2 wile

% ntepss Horms. ol LhpShGakdskilsiT W7 3o Sl dl 20/0¢/2023 Yullui g s2dis]
28l He2zce] Midoll cidlm 45 masl Adwedl Qowwidz uz yscuml wiadl . Fagdlal we dsdl
Doucenell 241 et 43 o5 B, Aaielals o3 ywosu slsglean Auw Ragu ciadiel 233

Gujarasi commerce college, Ahmedabad i organizing pre placement drive. Various
companies from different sector (such as Nirma Company, TCS, IT companies, Banking
sector cumpanies ete.) will be present for students’ interview, Those students who have
passed out in year 2023 as well as B.Com semester 5 & M.Com semester 1 & 3 sindents’ can
participate in  this drive. Student can  register them through Google link
https:orms.gle/l LhpShG4kdskilsj7 and appear for the interview. Interview date will be
declare on college website shortly, This is u goud opportunity to grab a job. Studenis have to
bring the below mentioned documents and resume,

Documents are regaired for Fresher candidutes [original as well as xerox|,

1] Pan card and Adhar card

2] All educational proofs

3| Updated CV

Documents are required for an experienced candidate [original as well as xerox].

| | Pan card and Adhar card
2] All eduzational proofs
3] Last 3 months salery slip [if salary slip is not available then appointment letter or offer letier 15

reguined.
5] Updated CV
41d d
: M " ﬂ‘“Ti ‘_1311_-,'3[.1&.43
%t. Principal
"'C."CL{ }@ﬁ Gujarat Commerce College
ﬁkﬁﬁhlﬂj Ahmedabad



Institute Level Placement Data (01/09/2023 to 16/089/2023) shorfisted students
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Gujarat Commer ce College, Ahmedabad
Report of
Pre Placement Campus Drive held by UDISHA / Placement Cell
On
12" September 2023

UDISHA placement committee of Gujarat Commerce College organized pre placement campus on 12th
September 2023, Tuesday, Time: 09 AM onwards. The objective of this campus drive was to provide an
opportunity of jobsto the students of college aswell as alumni.

Six companies turned up at the campus for hiring the students. 114 students registered for the campus
drive. 61 students attended the campus drive and appeared for interviews in various companies. Total 42
students were shortlisted by different companies for the second round. Students got a good exposure
regarding the interview and placement opportunity.

UDISHA committee Chairman Dr. Sheela Bhadani organized and coordinated the workshop well. The
UDISHA committee members Dr. Shilpa Motwani offered their helping hand as and when needed. In
total, the workshop was successful.

OBJECTIVES OF CAMPUSDRIVE:

o Toidentify the taented and qualified students in the college.

e To create promising career opportunities for studentsin reputed corporate sector.

e Toprovide roles and duties as per the student’s knowledge, expertise and interest.

e Toensure students start a career and move forward in the right direction for better quality living.

e To provide ultimate satisfaction to students by offering the companies of their choice according to
their eigibility.

A GLIMPSE OF THE CAMPUSDRIVE ISASFOLLOWS:

A’i .

- HGPS Map Camera

.‘.'y."-.:uuu Sugrat, Inda
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% ANALYSIS OF STUDENTS’ FEEDBACK:

How do you rate the campus drive? Was this campus drive useful for you?

es
@ E:cellent : NO
@ very good
& good

@ Satisactory
@ poor




If yes, then up to at what extent it is beneficial?

1004
Unio 75 % 13 (50%)
Vo5l % -3 (11 5%
Less than 25 %
nat usadil af 34
i 5 1 35
How will you rate the interviewee? rate the Time Management of campus drive
@ Excellent @ Excellent
@ very good @ “ery good
® good ® Good
@ Satisactory @ Poor
@ poor
Management of overall campus drive Would you like to attend more such campus
drive?
@ E:xcellent
@ “ery good
® Good ® yes
@ Fair @ No
@ Poor © Maybe

Kindly provide your valuable suggestions that would help us improve future seminar.

o Excellent

e That was perfect, nothing to suggest

e |Ifit's divided to room wise it's batter

e We should not send all the people together, send them one by one so that the noise is not
too loud and we can hear clearly.

e Great

e It was very good

e | think | should conduct new career seminars to create better job opportunities Thank You
So Much



s ANALYSISOF INDUSTRIES FEEDBACK FORM

How do you rate the response of

@ E:xcellent

& Good

O Averags

@ Below Average

Interest of students

@ E:cellent

@ “ery Good

@ Good

@ Averags

@ Below Average

Management of programme.

@ E:cellent

@ “ery Good

® Good

@ ~Lverags

@ Below Average

Do you wish to come for more such campus
drive in future?

& s
@ No
@ Maybe

Interaction with students’ participants?

@ E:cellent

@ “ery Good

# Good

@ Averags

@ Beolow Average

Communication skill of students

@ E:cellent

@ “ery Good

® Good

@ ~Lverans

@ EB=low Average

Do you find the present curriculum fit for the
present demand?

@ ves
@ No
® Maybe

Suggestions:

e Students must have their own resumes
as a hardcopy

e Excellent coordination, Thanks
sheelamam

e Every thing is good

e Good experience

e Please inform candidates to bring
multiple resumes

s OUTCOMESOF THE PRE PLACEMENT CAMPUSDRIVE:

e 48 students were salectd for further round.
e Sahil mistry was final selected in ascendum kps company.
e Students’ create confidence for interview.
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Gujarat Commerce College, Ahmedabad
Report of
Workshop under UDISHA / Placement Cell

By
TATA Consultancy Services (TCS)
On
Youth Employment Programme (YEP)

UDISHA committee of Gujarat Commerce College organized workshop on ‘Youth Employment
Programme’ (YEP) on 10" August-2023 to 8" September-2023 for 90 hours. The training time was 11:00
am. To 2:00 pm. The objective of this training programme was to inculcate among students the interview
skills, communication skill and make them more employable. Trainer Shree Roopasy Sonkar was invited
by TCS as an expert for 90 hours to conduct the sessions. 82 students registered through Google link
https.//forms.gle/NK5rtnK m7yz4rU2M9. and participated in this training programme. All participates
enjoyed this workshop and they have demanded to arrange more such workshops which will polish their
personality. Students’ Feedback were collected through Google link
https://forms.gle/mpM6mZFcGjFXueY W6 . Feedback was also collected from the trainer through Google
link https.//forms.gle/FCA0inpCz8xJ2pm37.

E-certificates were given to the students who attended the workshop. UDISHA committee Chairman Dr.
Sheela Bhadani organized and coordinated the workshop well. The UDISHA committee members Dr.
Shilpa Motwani and Dr. Sonal Solanki offered their helping hand as and when needed. In total, the
workshop was successful.

Objective of wor kshop:

e Students learnt and gained knowledge about interview skills that would enable them to be more
employable.

e Students learnt about Panel interview.

e How to write application, Group discussion, Team work, Observe & First learn, Critical
thinking, Reasoning, Mirror image, Grammar, Dressing sense, Body language, Facial expression,
Presentation and much more.

% PHOTOGRAPHS OF WORKSHOP:
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s STUDENTS’ FEEDBACK ANALYSIS:

How do you rate the theme of the training? Was this training beneficial for your career?

@ E:xcellent v
@ very good ® NES
@ good o

@ Satisactory
@ poor




If yes, then up to at what extent it is beneficial?

100% 8{72.7%)
Upto75 % —3 (27.3%)
Upto 50 % [—0({0%)
Less than 25 % [—0 (D%)
not useful at all 0 {0%)
0 2 4 G 3
How will you rate the expert? Presentation Skills.
@ Excellent @ Excellent
@ very good @ very good
@ good ® good
@ Satisactory @ Satisactory
@ poor @ poor
Presentation Skills.
@ E:xcellent
@ very good @ Excellent
@ good @ ‘“ery good
@ Satisactory @ Good
@ poor @ Fair
@ Foor

Would you like to attend more such

trainings?

Kindly provide your valuable suggestions that
would help us improve future workshop.

e _Excellent
e It's Beneficial for develop inner skills
and stage fear is being zero. Thank you

Cption 1 . .
: Nz for think excellent opportunity
® Maybe e |tis very useful for career

e |It's helpful for career.




0,

“» TRAINER’S FEEDBACK ANALYSIS:

How do you rate the response of Rate the following things of session: (A)
participantes? Interaction with participants.

@ Excelent

@ Good

O Average

@ Below Average

Interest of participants Communication skill of participants.

@ Excellent @ Excellent
@ Very Good @ Very Good
® Good @ Good

@ Average @ Averags

@ Below Average @ Below Average

Management of programme. Do you find the present curriculum fit for the
present demand ?

@ Cacellent

® Very Good ® Yes

® Good ® No

@ Averags ® Maybe
@ Below Average

Do you wish to conduct such seminar in Suggestions:-
future? e Everything was well organized.

@ ¥es

& Mo
O Maybe

THE FOLLOWING MAIN OUTCOMESOF THE PROGRAMME.

e All students were quite satisfied with the trainer and the workshop.
e Majority students fedl that this workshop added value in them.
e Majority students wish to attend more such workshops in future.
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Coordinator Principal

UDISHA Placement Céll Gujarat Commerce College
Gujarat Commerce College Ahmedabad
Ahmedabad



Gujarat Commerce College Ahmedabad

Orientation Program for Youth Employment Training

Under UDISHA CELL

Date: 20007/2023

All students of B. Com and M. Com of the college are informed that
Orientation Program for Youth Employment Training is organized on
20/07/2023, Thursday at 11:00 a.m, in Seminar Hall, TCS Gandhinagar will
infarm you abour Presentation and Communication Technigues you leam from
YEP Training and benefits of the YEP Training,
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Gujarat Commerce College Ahmedabad

Orientation Program for Youth Emplovment Training

Under UDISHA CELL

Date: 200072023

All students of B. Com and M. Com of the college are informed that
Orientation Program for Youth Employment Training is organized on
2060772023, Thursday at 11:00 a.m. in Seminar Hall, TCS Gandhinagar will
inform you about Presentation and Communication Technigues you learn from
YEP Training and benefits of the YEP Training.
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Gujarat Commerce College
Report of
Workshop under UDISHA / Placement Cell
On
“Y outh Employability” by TCS
Date: 21/07/2023

UDISHA committee of Gujarat Commerce College organized orientation workshop “Youth
employability” by TCS on 20" July, 2023. Time: 11 A.M. to 12:00 P.M. The objective of this
workshop was to brainstorm the students about the training that will be provided by TCS to make
them employable and grab a job. Trainer and speaker Shri Deval bhai Bhavsar was invited a
speaker to conduct the session, he was assisted by Shri Sanjay Kureel of TCS. More than 150
students participated in this workshop more than 82 students registered for training programme.
Students got a good exposure regarding the training they can undergo that would enable them to
be more employable.

UDISHA committee Chairman Dr. Sheela Bhadani organized and coordinated the workshop
well. The UDISHA committee members Dr. Shilpa Motwani, and Dr. Sonal Solanki offered their
helping hand as and when needed. In total, the workshop was successful.

Objective of wor kshop:

e To build among students a sense of awareness about the training.
e To build among students a sense of awareness for interview skill.
e To provide knowledge, guidance, and other information for interview skill.
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Feedback forms were collected through QR code through Google form from the students and
analyzed. Feedback was also collected from the trainer.

¢ Students’ Feedback Form Analysis:

How do you rate the he theme of the talk? Does this seminar beneficial for your career?

@ Excellent @ Yes
@ very good @ NO
@ oood
@ Satisactory
& poor
If yes, then up to a what extent it is beneficial?
100R% 23 (47.9%)
_— 100%
U o 757% 01 emant 23
Upm 5%
Less than 25 %
0 } I 4 1] I
How will you rate the expert?
i Excelient i Excelient
@ very good @ wery pood
@ good @ good
@ Satsactory @ Satsactory
@ poor @ poor




Time Management

@ E:cellent
& “ery good
& Good
@ Foor

Management of seminar

@ E:cellent
@ “ery good
& Good

@ Fair

@ Foor

Kindly provide your valuable suggestions that would help usimprove future seminar.

e Thisisthe best seminar for my best future.
e It’s very efficient of future
o |t'svery effective seminar.
o Make students more exited for seminar. Best seminar for skills devel opment and job opportunity.

e Best seminar for skill development.
e S0 helpful thisseminar and in future it will be very helpful
e Absolutely Fantastic seminar up to the mark these type of seminars should be conducted regularly

+» Resour ce person Feedback Form Analysis.

How do you rate the response of participants?

Interest of participants.

Management of programme.

@ Excelent

& Good

O Averags

@ Below Average

@ E:cellent

@ Good

O Averags

@ Below Average

@ Ewelent

@ “ery Good

8 Good

il Aveiage

@ Below Average

Interaction with participants.

@ Excelent

& Good

O Averans

@ Below Average

Communication skill of participants.

@ E:xcellent

@ “ery Good

@ Good

& Average

@ Bzlow Average

Do you find the present curriculum fit for the
present demand?

@ ves
@ Mo
@ Maybe




Do you wish to conduct such seminar in future? Suggestions:

e Great enthusiasm of al the students and
faculty members.
@ Yes e Special thanks to Principal madam, Sonal
@ No madam and Sheela madam for great
® Maybe support.

Outcomes of the seminar:

Majority students were very much satisfied with the trainer and the workshop
Majority students fedl that this workshop and training will add value in them
Majority students wish to attend the more such workshops in future
TCS training programme will be start on 10" August, 2023 and more than 82 students registered
in this training programme.
Students Attendance Sheet
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Gujarat Commerce College

Notice
Date: 14 Seplember 2022

This iz 10 inform all the students of B.com Semester 1 that we are organising a
workshop on ENGLISH LANGUAGE AND COMMUNICATION SKILLS IN
COMMERCIAL FIEDS under SCOPE - (Socicty for Creation of Opportunities

through Proficiency in English).

All the students are asked to remain present at the seminar hall at 10 a.m.

on |4 September 2022,

SCOPE coordinator Principal ‘a_ﬁj W3 o
b TR loaldd
f-nl ) Gujarat Commerce College

Semester | _ Sign

‘ Division A N
DivisionB e LR W
Division C

g |
'_ Division D {ﬁ:}f l“{ﬂ_ ]
! Division E __,...--i__:
: =

Division IF =




ENGLISH LANGUAGE AND COMMUNICATION SKILLSIN
COMMERCIAL FIEDS
One day seminar under,
SCOPE (Society for Creation of Opportunitiesthrough Proficiency
in English)
Academic year 2022-23

SCOPE Co-coordinator- Prof. V.N. Ravrani
Resource person: Ms. Sudhaben Shah

Date: 14 September 2022

Time: 10to 12 am

Number of participants: 180

Strong communication abilities are beneficial in all areas of life, including both the
professional and personal spheres as well as everything in between. All
transactions, from a commercia perspective, are the outcome of communication.
Students must be able to effectively assimilate knowledge more quickly and
precisealy.

Objectives:

e To enable students to understand the spoken language

e Enable students to use English in everyday situations and in rea-life
situations.

e To comprehend the written content and possess the ability to skim and scan

e To explain conceptsin simple English in writing, etc.

Outcomes:

e Students are able to understand spoken language.

e Students are ableto use English in everyday situations and in real-life
situations.

e They can comprehend the written content and possess the ability to learn
better.

e They are able to explain simple concepts related to their careersin English.



Gujarat Commerce College
scope (2022-23)
“Workshop on
English Language and communication Skills in commercial Fields
Date: 14/9/2022
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Gujarat Commerce College, Ahmedabad
By
0. 1 INVITATION LETTER BY COLLEGE:

B (Taly 079 26430545

GUIARAT COMMERCE COLLEGE, AHMEDARAD (Code 208)
' Eliishridge, Ahmedabad-6
E-mail id: gujararcollege@vahoo.com. Website: vww.geeabid.co.in
(Depariment of Education, Government of Gujarat)
150 9001:2008 Certified

N Dare: DLMa20IE

T,

Mr. Mitedhs Solmk|

Branch Ml

World Inboa Academy- Ahmedatud

Subject: Invitation to be the speaker in Seminar under UDISHA Cell

Dhear Sir,

Grjarat Commuerer Coblege, Alnnodibiul s orgnmiging o semiods oo “How
1 Prepare for Competitive Examinations” on 5h T
S vou ko oo OF the cenowneil spealers on the bopic of preparatbon of
Government  competitive  oaminations,  yoor  deliberption. and
patrtietpaition in this keininar will surely Benefit the partivipaurs,

Theoefore, § am imiting you to be the speaker ot the seminar. This seinr
will be from joivoun th tooam We are thankful o o Sor vour
agcepiange, We sxport that you will oblme by vour consent to’ iddrea the
stiitlenie

With besl regaids,
.

Principal 04 )0 (2022
Liupnrat Commerce Cnlluge

Almedabiud



NO.2 STUDENTS' NOTICE FOR WEBSITE:

) OWpeR0T:

i ARl Sy, WHELalE
syeilesis uflauedl Auidl 2{F=b Axlar=l Al

Dear Students

du osroaroee ol v ddiE oeco sed xflene fcoul wemd eellpll siFHl
sy ftenell Qe 3el 1A sadls R A u W Afarze] wdlwe 3zl
s D wi TR 202223 < bl wesidl wadlel w3e dse. 89 S
s doell woul B seud wdzie suadly uflan Audfla adldd, wiiutll W@ dzdl
Sl DY Ul usl, bignnsi, wem Yl aRd pieid [ad wusmdaiil wiad
disteti stimell il 3l A Auz secn B} oneieil R aumasis wiiadl,
AMresil dli Gyl sid A3wal Blou B2l Fenlel am oy Fadlsia
Qe dr Wha ol puindliemuskteesVYVIRNNDIS ML WA S
sawane B ol Rullenz aurllens wflaiel dadl szl wld wu Gudloll m il €25
Aaelalan fdls.ae 4 A3 clilsin Yeiud Widet 525 £330

On 06NN 4 somanay i organizod for Haw yeil ean prepare for Guvernmeit
competithve exppination 6 semisar Rl s 000 . ansvarida. The seminar will foeso
an calpstdor of kpoaming Goversisnt reermiment, how nrany oats will be dboe g, dabo
of wilvertisement, dute of relateld evans, types ol guistioms, svllilis. refirinie Dok, how
von ean prepare generul knawledge guestiing? elc. fntecostvd l’t:nﬂhr sttaddiciths s wedl

Alinrnie do eéghter om alis Bnle Btpes!forms. e Ohoe ¥ YV p 022 . ALl purticiputing
vtudimts have to siricily fillow the COVID-19 giidelings

‘fﬁiaahu.:ﬁ,w Iaiﬂ;’ o, Lﬁmﬁﬁﬁ

LIVSHA Coordinater Pritcipal
Gujarnt Commerss Cullege Gujarar Commercs Cyllege
Ahmadahid Advetvedatil



No. 3 Class Room Notice for Students’:

(SHzp22
GUIARAT COMMERCE € OLLEGE, AHMEDARAD
UIISHA CELL
STUDENT SOTICE FOR SEMINAR

Gujnrat Cogimerce Callege, Ahmedabad will he orginizimg B goiding seminue o0
uptaming Governmeit reeraltmen! for studeats of B.Com, Sumester 1, B & V, MLCone
Seimester T & T and Alumnb stydents. Sominar will be on 06™ September, 2022, Tusditay
at 11:00 AM in seminar hall. Nothee b availphle gn eollege website, Tnturoied stiilenls
shanlil reghster on given Hnk and should be preseat in seminir hidl.

apwatet Sl SlAy, BUEIGE ViR WEMR Sl ot S AR LA &Y, LN BT
Atz 1, & ANy gdyd Beellal 32 westdl sedl w24l woleds Axlletiz il &
Widiz, 202 A UMzl Ay daizel eioo seld Aullews Qe Awe B
sidlell Aifla Tl Aoz uz wsws WM 3, dul slla dls w2 eRue
s2aie 234 24 wnadl Re0a Al fax sve 2104

Semeste | Dvision | Sign Swester Ivviainn Mivtafan  Sign
1 3
- A

I

=
— D

B

b ———— r
ALCON.
SEM. 1




iNo. 4 Notice for Teaching Staff:

Gujarat Commerce Callege
Seminur under UDISTIA Cell

Notice for Faculty Members

Date: 050072022

UDISHA Coll pleidel ol 0emerz02e A sloneiz A% weaRal coo sad FHdiz
fladl "How to Prepare lor Competitive Examination? @ [Qua u2 3fsizq

sl sacisl wudE B eds stvusellalld Azl Guffia 2dal wid Wik

wliual wid o yns @swe udl Raalila sl faul et 285,

‘.RL&R:L&" ‘34@“%: joa | 4.-‘

Dr. S M, Bhudani Principnl
Behall of UDISEEA el Gupprat Commence College |
Admsdalinl
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o, 3 PROGRANMME REPORT:

GUJARAT COMMERCE COLLEGE, AHMEDABAD
SEMINAR UNDER UDISHA CELL
REPORT
oN
“HOW TO PREPARE FOR COMPETITIVE EXAMINATIONS?”

On 5 September, 2022 & senunar was organized by Guyarat Commerc Colleze Ahmedabad
under UDISHA CELL. The theme of the semunar was “How fo Prepare for Competitive
Exatunations™ more than 377 stodents were remstered  through Google link
hitps /Toms Qle/S6oeY YWXIRAIPO2NS More than 247 stdents aftended the seminar Mr
Mitssh Solank: the resource persons of this semunar, very mucely described the upcomung
Governmenmt vacancies. He explained abow the number of varancies available for the specific
posts in the year 2022-2023. He also described abonot hew you can prepare general knowledge:
question from newspapers, mazanines and other resources. He also spoke in the details about the
svilabus, the marking svstem, ime management for studyine. which books te read eic.

At the end of the sennnar, the students had many doubts and all their doubts were solved with a

satisfactory answer. A written test about general knowledge was given by the students and the
results of thes test are included here.

Feadback of semnar holders were collected throogh the hitps /fomms gleASuiWrsnvGAUSETwE

Google link The students’ feedback was mken on the Nilps MfOrmS. QIeMQUKCUEGNRATIGIE
Goozle link



DBIECTIVES:

To build amenz studeats a sense of awvareness for compettive examination

To provids information about upceming Govemment vacancies and motrvate the students
To provide knowledge, swdance. necessary Iiterative, and otheér iformation about vanous
compenlve exanunations

To provide techmiques for preparahion of zeneral knowledge questions

To conduct career development seminars and workshops on competitive exams,
E-Banner

AHMEDABAD
Vi o g L eriped e
eximisony



;".r

eef if’ Py

" -

HEHETwETS, Toieid, SN
2HOa+YIE, GUIARAT COMMERCE COLLEGE gisywiET,
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STUDENTS FEEDBACK ANALYSIS:



(1) How do vou rate the he theme of the 1alk?

i Escalicnt
® very good
@ good

@ Sallsactory
@ poor

(3) If ves, then up 1o af what extent it 1s beneficial?

i1k
UpteTa % 3118 &%)
Upta B0 % -3 (18.6%)
Leihan 16 %
i | 3 d
{4) How will vou rate the expert?
& Excallont
@ Very good
@ Good
® Sattstactony
» Foor

(5) Manasement of seminar.

S0 @ Exvcelian)
B Very good
& Good

@ Safistactory

@ Paar

(4.1

(3) Prezentation Skills

(2) Does this seminar bepeficsal for vour career

@ V=5
@ nNO

10 (E25%)

& Excslient
@ Vey good
B Good

@ Satisfactory
@ Foar

7) andly provide your valuable suggestions (hat would hefp us Improve Tulure seminas



o | liked this ssminar very much and | wish thal more such semmars would be hald m future

« Best saminar of prepare competitive exam <o helpful off subject timing and matanal of
reading in competitive exam 5o agam thank you

o \ary good seminar | would ke to hold other seminars related o him

o All the preparations are exceallent

» Yery usefulinformation. Praesenter was very knowledgeable-and offered yaluable
riformation and tpz. Greal ool for residents. fellows to ransilion absiracts (posters) into
manuscripls.”

»  Wa nesd mare seminar

o [his'serminar is very helpiul fot my dream

SEAMINAR HOLDERS FEEDBACK ANALYSIS:

1) How do you rate the response of paricipants? 2) Interaction with participants
@ Eceisn i Extsdiers
@ Goos @ '‘eey Jo2a
§ Averags § Sono
B Eslow yerags @ A=rege
[ =S,

3) Knowledge of participants for compstitive exanupation: 4} Mapagement of programme.

i S ellort

@ Excolinnt
@ iy Good @ “ery Good
& Good § Goos
- @ seenge
& Seion Lomgs ® Ssiow svmimpe
5) Do vou find the present cumculum fit ) Do vou-wish to conduct such seminar 1 foture?
for the present demand?
@ Ves
e ® Ha
Myte
8 Mo @ Mayts
= “ﬂ]'bl:

&) Suggesiions-
We can arrance one week workshop on particular subjece
Tt was fantasiic arrangement

Outcomes of seminar:



« Studems focused on svllabus of upcommg Government competitive -examinations and
leatned how to prepare.

* In Institute level special resource person were wnvited for particular seminar theme and
students leamed the pattern and techmques to crack Govenment examinathons.
Students ars aware about Government compeltitive £3aminations.
Resowrce person 13'ready to conduct such semimars in tvice 2 vear.
He s also agreeing to conduct Govemment competitive exafiinations related workshop
1 fWice 2 year

*  Smdents were aware about the technigques for preparation of general knowladge
questions

STUDENTS OPINION FOR SEMINAR:

Opinion No. 1
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Test Result:

Gujarat Commerce College, Ahmedabad

Seminar on Preparation of Competitive Examination

 Name Subject Marks | Total Marks | Per | Rank
Gauswaml Menika Bharatgin ) 0 i)

Varma Ajay Kumar Anilbhai 0 0 0

Parmiaf Jatin Dhanjibhal 0 D 0

Diave Priyanka Kalpashibhal O 0 0

mMundhvz Karan Madkav Bhal g D 1

Solanki Mitul fagdizhihal 0 0 )

Pundhariya Hat Rajanikant Bhai 0 0 1)

Raval Himanshu Haribhal 0 ) 0

Bamor Urvesh Amrutiha O o 0

Prajapatl Sazhwat Rajeshbhal 20 20 6667 |1
Rajanl Meet Kanubhaj 175 175 58.33. |2
Ramoliya Mahandra Jaysukhbhai 17,5 17.5 5833 |2
Prajapati Chirag Ashokbhai 17 17 56.67° |3
Bhoi Ashish Khodabha 1375 13.75 4583 4
Ninama Purvi Prakashbhal 125 12.5 4167 |5
Macwan Sharena Rameshbiai 2.5 175 41,67 5
Chaudhary Nilesh Bhai Deva BHal 11.25 11.25 375 &
Umaraniya 1ainall Rajeshkumar 11.75 1173 375 |6
"Vaghela Aryan Jitendrabhai 1025 10.5 3917 |7
Skrimal| Harsh Kumar Prakash Bhal | 10 10 3333 |8
Vagheia Divya Manesnbhai 10 10 3333 |8
Mevada Sujata Sanjaybhal 10 10 3333 |38
Iadav Gaurang Xamiech Bhai 19 10 3332 |2
Raval Harshvardhan Rasikbha 10 10 3333 |2
Zala Balvearsinh Yadvendrasinh 10 10 3333 |8
Solanki Tushar Naranohai 5 = 30 g
Jain Nilansh Rajkumar 8.75 8.75 2917 |10
Suthar Diya Yogeshbhai 275 273 917 |10
Modi Pavan Narayan ki 3.73 275 2917 |0
Tlshawra Nisharg Bharatkumar 575 8.75 2317 |10
Rathva Aayushi Babubhai 8.25 a7 275 11
Zala Brijrajsinh Harpalsinh Zalz 7.75 7.75 2583 |12
Harpalsinh.Ranjitsint. Zala

Thakar Priyanshu Jayendrasinh 7.73 1.75 2533 |12

Date:
06/09 202
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Makwana Nidhi Surendrabhai 7.5 75 135 | EE:
Pandey Vandanadevl Harish Kumar | 7.5 7.5 25 13
Sorathiya Darshanaben Bharat Bhai | 7.5 75 5 13
Patril Kinjalben Sanjaybhal 7.5 75 25 13
Chinchghre Riddhi Ankushbhai 75 7.5 pL 13
Vaghela Subhash litendrabhat 7.5 7.5 25 13
Ubhadiya Abhay Mansukh Bhai 7.5 15 25 13
Pandya Rudraksh Atulbhal 79 135 5 13
SHah Vishwam Nitesh 7.5 75 25 13
Soni Pruthvi Jigneshkurmar 75 75 25 13
Prajapati faydeep Ramanbhal 75 7.5 5 13
Kanojlya Krunal Vinadbhal 6.75 675 25 |13
Sofankl Kushal Mahesh Bhai 6.5 .5 2167 |15
Chandara Nayan Bhat Puna Bhal 6.25 525 083 |15
Sumara Luckyall Khan Rustam Khan | 6.25 6.25 058 |16
‘Samor Vint Gulabsinh 6.25 525 20,83 16
Prajapatl Sneha Dashrathbiwal 6.25 625 20,83 16
Chaudhary Harsh Shankarihai 6.25 £.25 083 |18
Vagliels Raviraj Sinh Jasvantsinh 6.25 §.25 20.83 15
Thakor Taran Dineshbhali 6.25 .25 208 |16
shah Navdeep Bharathhal 625 5.25 20.83 16
Chaudhary Kiran Hamirbhal 5.25 5.25 175 17
Zala Himmat Ajestbhaj = 5 15,67 AR
Choudhary Keya Choudhary Jaadish |5 5 1867 |18
Chauhan Shivrajsinh Lalsinh 5 5 1667 |18
Chunara Sahil Ajaybhai 3 5 16.57 1z
Dodtya Manish Girishbhal 5 5 1567 |18
Chauhan Chauhan Surendra 5 5 18,67 18
Mageshwar
Waghela Harsh Pravinbhai 3 5 16.67 ig
Azari Akanksha Mathurbhal 5 5 1667 |18
Gajjar Vishnubyhal Bharatbhaj = 5 16,67 18
Rabari Nayan Szgar Bhat 5 5 1667 |18
Bavallys Mayur Kumar Reminlkbhal |5 3 16,67 18
Solanki Mahendra Bahubhai 4 4 13.33 is
Barmar Piyush Mukesh Shal 4 4 1233 |13
Dzlsaniya Thiragbhal Ashokbhai 375 3755 2.5 20
Parmar Simran Harshad Bhai 375 3.75 12.5 20
Jamud Rohit Dungarthal 37 375 125 0
"Vaghasiya Dhruvisha Ashokisha; 3.75 373 12.5 20
Rathod Vinay Bhagavan Bha! 3.73 375 125 20
Madada Haresh Lavajl Bhai 3.75 375 125 20
Prajapsti Raj Dinesh Bhal 375 375 12.5 |20
Maisurlya Isha Mahesh 8hai 3.75 37 125 |2
Patel Vikesh Anilbha 3.75 3.75 12.5 20
Kalathiyz Tejaz Sirishbhal 173 375 12.5 20
Pankh Vrushti Sanjaybha 3.75 375 12.5 20
Panchal Privensh Hiteshkumar 375 3.75 12.5 20




“Thakor Hetwi Thakor Ambaram 137 375 1125 20
Vaghela Mikil Nitzshbhal 3.75 3.75 125 |20
Chaudhary Vipulbhal Ramsangbhal | 3.75 375 25 20
Chandravadiys Chandravadiya -3.75 375 125 20
Piyush Rameshbhal Rameshbhal
Ramabhai Chandravadiya
Parmar Lasmanbhal sureshbhal 3.73 3.75 12.5 20
Khedifad Jaydeep Rajubhai 375 3.7 2.5 0
Sindhit Prem Bharat Bhal 375 3.75 12.5 20
Viadodariya Barshan ravin Bhal 373 3.75 125 20
Rabari Harsh Bhagvanbhai 3.75 373 12.5 20
Nipan= Pranay Gangaram .75 375 12.5 20
Desai Piyush Vishnubhat 3.73 375 12.5 20
Partnas Prakash Hasmukh Bhal 375 375 125 |20
VarmaRzhul Udayveer 3.75 3.75 12.5 20
Viasava Daminiben Dinesh Bhal 3.75 3.75 12.5 20
Kalal Yash Dinesh 8ha 2.75 275 5.17 21
Dodyya Saral Dineshkumar 25 25 .33 2z
Chauhian Khushl Jivrajbhal 2.5 25 233 22

solankl Rashani Hashmukh Bhal 25 is 833 |22
Parmar Smitkuman Nitinbhai 25 25 B8.33 22

Surani Bram Rajeshivhal 15 a5 §.33 23
Parmar Kalpesh Deva)ibhal 25 25 3.323 22
Shrimall 33chin Khodidas Bhai 25 25 833 22
Kalal Krunal Rajesh Bhai 25 is g33 |22
Makwanz Savan Rameshhhai 2.5 2.5 8.33 22
Parmar Janki Rameshehandra 25 25 333 22
Parmar Amisha Mahendrakumar Z .5 5.23 22
Soni Karan Mohanbhai 2.5 25 533 22
Rajparmar Niradi Ranjitsinh 25 25 33 22
lirijala Nitin Dayabhat 2.5 a5 333 22
Dhebi Shantifal Prabhulal 15 15 5 23
‘Lakhtarya Dhniv Rameashbhai 1.5 1.5 3 23
Parmat StehaBhararbhai 15 15 5 23
Vazava Mitikakumari Fulzingbha 125 175 4,57 24
Valand Harshaben Mahendrabhal 1.25 1.25 4.17 24
Panchal Anjall Navin 8hal 125 135 4.17 24
Baraot Shraddha Dineshbhai 125 135 4,17 24
Kushwah Manish Santosh Kumar 135 135 4.17 23
sodha Kunj Asvinbhai 125 135 417 24
Suthar Siddhl Rahulkumar 125 1.25 4,17 24
Yadav Ankit Ramanand 1.35. 135 417 24

‘Mandora Mamta Ramesh Kumar 1.25 135 4.17 24
Asods Dhruv Prakashbhai 135 1.25 4.17 24
Zala Aachaiba Kiritsinh 0.5 0.5 167 25
Pal anjall Pal Shiv Kumar 0.5 0.5 L67 25

“Chauhan Ajay Pratapsinh 0.5 0.35 083 |26
takwana Shilok Paresh Kumar -0.25 -0.25 --0:83 27




Ddedra Yash Menubhai 125 (135 A [z
Panchal Jay Bigin Bhal 2125 -1.25 417 28
Bunkar Fiyush Gatulal)) 175 =215 417 |2
Prajapati Sagarbhal litandrabhal =125 =125 117 28
Prajagatl Krishankant Shrirampal -1.25 -1.25 417 28
‘Lakhanotra Rambhal Lumbhabha -1.25 225 -4.37 28
¥ahar Anita Shivprakash 125 -1.25 -£17 3
Kzbira Neha Persotiamibha 23 -5 233 25
Dudhat Krish Bltarat Bhal =25 -25 -8.33 23
Doriys Vivek Dipakkumar 25 25 833 |28
laday Harsh jayantibhal -I5 -25 B33 23
Patzl Princs Navinchndra 375 -3.75 =125 30
Ramani Chintan Bhikhalal 575 575! -18.17 |31
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No. 1 STUDENT NOTICE:
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All students aFTL Comt it M. Cot of 1he college are informed that there iv 3 days” workshop
o “Intarview sl go 8%, 7% and K™ Febrmars 2023 under UDISHA Cell, tnterested studunts
Wave fi vegister dn the Hak gven below, Shroe Sudfue Shul will conduct this workshop. E-
certificates will be provided to the attondess oty
Nete:
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APPRECIATION LETTER:

{Tel) = 079 16430546

GUJARAT COMMERCE COLLTGE: ATMNMEDABAD (Coile 308}
Ellistiribge, Abmedubad.f
Femail 1d: gniprateillepuavibioncam, Website: s geeshd.coin
{Deparement of Educatiin, Gavernment of Gujarat)
TS0y F001 =2008 Coervifiod

No- GOC ./ UDISHA2022-2% Date: B4022023
Ref:-

Sohject: Leiier of Appreciation
To,
Shree Sudhu Shith
Cagjarm Commeree College is detighted with your services provided Lo ue s an
cxpir tratner for UDNIFSHA workahog un 67, 7% & 8% Peliruary=2023. 'O Bellall
ol siudents und fagully medmbers socept o gratitude e delivering knowledge on
“Iarcrvhesw ST ot Gujural Commeree College. Ahmednbad
Tt wats eeally b splendid presentution wieh prepared the students for imterview.
Al the participants appreciaisd and gt beoefited:
Leokmg forwsssd for vour co-aperation i Tuture s well,

Wil besir réppards,

Eﬁfﬂjﬂ ofjer)2023

D Jeotsma Pated

Prioaipnl

Gusjarsl Commeree College
Ahmedibad
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PROGRAMME REPORT:

Gujarat Commerce Collegs
Report of
A davs" Workshop under UDISHA ! Placement Ceil
On

“Interview skill”

UDISHA committee of Gujarat Commerce College orgamzed 3 davs' workshop on “Interview
Skill ™ an 6. 7 & 8™ February-2023 Time: 10:00 A M to 1:00 PM The chiective of this
workshop wasto mculeate amone students the imarview skalls and make them more emplovable.
Tramer Shree Sudhaben Shah was tvited as an expert for three davs to conduct the sessions. Out
of the total number of students” remstered 30 students patticipated 1n this workshop. Students
learnt and gained varnous mnterview skills that would enahle them to be more emplovabie
Payment was made as per the KCG norms re. T 73 - per hour and the session was conducted
for two hours per dav therefore thie total payment per dav was . 1500~ and a wial of 3 days was
T 4300 -

Feedback forms were collecred through Google form from the students and analyzed Feedback
was zlso collected from the tramer The followving mam conclusions wete drawn from the
feedbacks recerved from the participants:

» All students belons to B.Com Course

o Stodentswere from BeomSem 2. 4 and 6

«  Majomy students wers very much satisfied wath the tramer and the workshop

o Majonty studems feel that this workshop added value in them

¢ Majonty students wish to attend the more such workshops in futinrs
E-certificated were given t© the students who attended the workshop UDISHA commartes
Charrman efgamized and coordinated the workshop well The UDISHA committee memberss Dr.
Shilpa Motwam_ Dy Sonal Solanky and Dy Dhammdip Gailkowad offer=d thewr helping hand as
and when needed. In total, the workshop was successful

Photos:

Ahmedabad, Gujaratl, India
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STUDENT NOTICE:
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Dhikes 130273128
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Bave i svgimivr v the bink ghven belpw. Shree Kajal Gupio will cinduet this workliop,
' Cortificates will be provided w the attendess only.
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APPRECIATION LETTER:

(Telyz 0T9 6430546

GUIARAT COMMERCE COLLEGT, AHMEDABAD (Code 208
el e, A b Biieid -0
Fomnll 1 pribaest ollesess abmsrmm, Welshte: nuw geehiul.cile
(Deparimenr af Edocnsion, Government uf Gujaryi)

TS B0 208 Certiflin
Noz- GCC / UDISHAR022-2V Dute: HPO22023
Rl F oz | 2023
Sulrject: Letter of Apprecistion
Tuy
Mie Kajal Gupite

Citlarit Coeamcece Civllége B delighted sith fotr sebdicis provided 'to tis ah dh
expert trammer for UTMHISHA workstiop on 195, 16" & 17" Febmary-2023, On
belmll of students end [aculty members smoept e peatitude for delivering
lngnelodige o UV Writing" sl Crujirmt Coimmeros Callegis Alshedabad.

it woa really n splendid presseavion which prepared the: studenin for infervigw.

All the prticipmnts spprecinbed snd pot benefited

Lbelcing forwarld for your co-opemiion i futiu'e o well

With best regunls,
“tpydo ELI_E
tlndlend s
F21 :
e, Jyotsra Pated f *,L_E‘JP_L&L o
Principal - i

Gy, Commieree College
Abmcidiliad
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