Gujarat Commerce College
UDISHA Placement information 2015-16 to 2017-18

1 No. of _ Program
|- Year Students | Name Employer Package Received graduated
Placed From
2015-16 15 | KOTAK MAHINDRA BANK 18000 Monthly B.Com
e ICICI BANK ' 15000 Monthly B.Com
12016-17 34 | ICICI BANK 15000 Monthly B.Com
' KOTAK MAHINDRA BANK 18000 Monthly B.Com
MAS FINCANCIAL SERCIVES 8000 to 15000 Monthly | B.Com
UNITED BUSINESS SOLUTIONS 8000 to 15000 Monthly | B.Com
KRISHNA BEAUTY PLACE 8000 to 15000 Monthly | B.Com
AMAZINGCOOLING 8000 to 15000 Monthly | B.Com
ELEDEA 8000 to 15000 Monthly | B.Com
; s NUCERA 8000 to 15000 Monthly B.Com
t2017-18 | :60 | KOTAK MAHINDRA BANK 8000 to 15000 Monthly | B.Com -
= | AXIS SECURITY 8000 to 15000 Monthly | B.Com
PRAKASHAL SKILL ACADEMY 8000 to 15000 Monthly . | B.Com
AVIRAT LEARNING TREE 8000 to 15000 Monthly | B.Com
| GANDHI INFRA SPACE LLP 8000 to 15000 Monthly | B.Com -
SHAH AND FADUA (CA) 8000 to 15000 Monthly | B.Com
JVS JEWELLERS 8000 to 15000 Monthly | B.Com
ZYDUS 8000 to 15000 Monthly | B.Com
APRIITHA 8000 to 15000 Monthly B.Com
GTPL 8000 to 15000 Monthly | B.Com
EVOLUTION 8000 to 15000 Monthly | B.Com
MAS ' 8000 to 15000 Monthly | B.Com
TEFMO 8000 to 15000 Monthly | B.Com
AIRAN 8000 to 15000 Monthly .- B.Com
UNIVERSAL DEVELOPMENT 8000 to 15000 Monthly | B.Com
UNNATI CREATION 8000 to 15000 Monthly B.Com
TRADEBULLS 8000 to 15000 Monthly B.Com
WELFEED 8000 to 15000 Monthly | B.Com
NAGRAJ STUDIO 8000 to 15000 Monthly | B.Com
PHOTOPAGES 8000 to 15000 Monthly | B.Com
AEGIS 8000 to 15000 Monthly B.Com
QUESS 8000 to 15000 Monthly B.Com
RAJSHREE DISTRIBUTION 8000-to 15000 Monthly | B.Com
AYURVEDA PHARMACY 8000 to 15000 Monthly | B.Com
CULUMBUS - 8000 to 15000 Monthly | B.Com
BHARAT TOURISM 8000 to 15000 Monthly | B.Com
AIRAN 8000 to 15000 Monthly | B.Com
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ITM Edutech Training Pvt. Ltd.

Platinum Technopark, 1001, 10th Floor, Plot No. 17-18, Sector 30-A, Vashi, Navi Mumbai - 400 703.
Contact: +91 22 6129 4000 o Fax: +91 22 2781 4752 o www.itm.edu e CIN: UB0904MH2012PTC228543
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Parmar Nimisha-

Patel Suhagi

Chaudhary Babu

Rajput Surajsingh

Shaikh Abdul Rahim

Shaikh Mohammed Faizan

Panchal Vishal

Desai Amarat

Sisodiya Ishwar sinh

Sojitra Jaldip

Koshti Kalpesh

Pathan Aadil

Parmar Hiren

Kothariya Shahina
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TSPL/2017/Ahmedabad/3637 12:00:00 AM

Mr.Vishal Sathvara
Ahmedabad

Offer Letter
Dear Mr.Vishal Sathvara,

With reference to your application and subsequent interview(s) you had with us, we are pleased to offer you employment
in our organization, on terms and conditions mentioned below

Function i Sales

Department i Sales & Marketing

Designation s Business Development Manager
’lace of Posting : Ahmedabad

Cost Of Company: Your Cost to Company will be Rs. 180000/- (Rupees One Lakh(s) Eighty Thousand Only) per annum. In
addition to this you will be entitled for Incentive as per incentives policy of the company.

Reporting Details: )

As discussed you shall join duty on or before 1 January 2018 failing which this letter will be treated as cancelled.

Reporting: You will be reporting to Mr. Bharat Goklani. You are requested to bring offer letter at the time of your joining,
You will be governed by the service rules and regulation including conduct, discipline and appeal rules, administrative
orders any such other rules/ orders of the company that might be in force from time to time. You shall be on probation for
a period of Six months and your services waould be confirmed based on your performance.

Please return the duplicate copy of the letter duly signed confirming your acceptance along with the within 7 days of
receiving the offer letter.

You are requested to submit the Personnel Data Form (Annexure 1) and Employment Verification Request Form (Annexure
2) along with the necessary documents as mentioned in the form at the time of your joining to HR at the address
mentioned below as a part of fulfillment of your joining formalities.

-1 case of any query with regards to your compensation or joining you can contact HR Department, at hrm@tradebulls.in
We look forward to your joining our team for long & successful association,

For, Tradebulls Securities (P) Limited

b

Authorized Signatory ' Offer Accepted and will join by.................

Tradebulls Securities (P) Limited

Corporate Office: A - 209/210, 2nd Floor, Central Support Office: Tradebulls House,
Dynasty Business Park, Chakala, Andheti (E), Sindhubhavan Road, Bodakdev,
Mumbai - 400 093. Tel: (022) 4297 7500, | Anmedabad - 380 (54. Tel.: (079) 4000 1000.

Email. wecare@tradebulls.in | Website: www.tradebulls.in
Member: NSE, BSE, MSE| DP: CDSL | GIM: U93000DD200SPTCO04753
Register Office: 304, Sai Nivas-C, Kalhiriz, Daman & Diu - 396 210.




Salary Structure

'j __Annexure1 =
Component Monthly Yearly
L Basic 5250 63000
HRA 2625 31500
Conveyance 1600 19200
Statutory Bonus 438 5256
Medical 1250 15000
Special Allowance 2498 29976
Proposed Gross 13661 163932
ESIC 649 7788
PF 630 7560
PF Admin 60 720
Total CTC 15000 180000
Deduction Employee Side
ESIC 240 2880
PF 630 7560
Professiona_l Tax 2400
__ NetTake Home -

Tradebulls Securities (P) Limited

Corporate Office: A - 209/210, 2nd Floor,
Dynasty Business Park, Chakala, Andheri (E),
Mumbai - 400 093. Tel: (022) 4297 7500.

Email: wecare@tradebulls.in | Website: www.tradebulls.in

Member: NSE, BSE. MSE| DP: CDSL

| CIN: U83000DD2003PTC 004753

Register Office: 304, Sai Nivas-

C, Kathiria, Darman & Diy - 386 210,

e T

Offer Accepted and will join by,

Central Support Office: Tradebulls House,
Sindhubhavan Road, Bodakdey,

Ahmedabad - 380 054. Tel.: (079) 4000 1000,




Kotak Mahindra Bank

kDate: 9-Feh-2017

Name: Raje.ndra Kushwaha
Reference {D: KAO360084
Location: Ahmedabad

Dear Rajendra,

Sub: Invitation to join the certificate course in Banking and Sales Management

~ Congratulations!

with reference to your application and subsequent interview, we are pleased to invite you to join the
certificate course in Banking and Sales Management (hereinafter referred to as “Certificate Course”).
Your center far tralning shall be at ITM - tdutech Training Pvt. Ltd. ib any one of their campuses in
Noida, Vadodara or Bangalore (hereinafter referred to as T - ETPL) ‘ '

1 The Classroom training would span over a period of 4 {four) weels in above mentioned ITM -
ETPL. Campuses. Post classroom training you will undergo 45 days of On-the-job training (0T} at one
of our branches. Post classroom training and QJT, there would be an evaluation process leading to
sucressful completion of the course and qualifying candid_ateé will be awarded certificate in Banking

and Sales Management by ITM - Edutech Training Pvt. Lid.

2. The Certificéte Course is scheduled to commence from 10-Feb-2017, You are required to

report at the 1TM - Edutech Training it Ltd, campus at Vadodara on 18-Feb-2017.The details of the

course including the brochur: and the course details will be sent to you separately by ITR - ETPL.

3. On joining the certificate course, you will be required to execute a Service Agreement with
Kolak Mahindra Bank Ltd, (hereinalter referred to as ‘Bank’) to complete the 45 days OIT and post
that, remain in the employment of the Bank for a minimum period of 2 {two) calendar years with the
tank after completion of the Course ("Commitment Period”) on the terms and conditions as
contained in the Service Agreement. '

4. On successful completion of the certificate course, you will be directly employed with the
pank in gracde M1 as an Assistant Acgquisition Manager ala total annual salary {on a cost-to-company
basis) of Rs. 190000/-. You will be issued a separate appointment letter to this effect.

Katak Mahindra Bank L.
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kDate: 9-Feh-2017

Name: Virajben kalawadiya

Refer;ance 1D: KAD360081

Llocation: Ahmedabad

Dear Virajhen,

Sub: Invitation to join the certificate course in Banking and Sales Management

Congralulations!

PR

Kotak Mahindra Bank

With reference 1o your application and subsequent interview, we are pleased to invite you to join the

certificate course in Banking and Sales Management (hereinafter referred to as *Certificate Course”).

vour center for training shall be at-{TM - fdutech Training Pvt. Lid, in any one of their campuses in

Moida, Vaduodara or Bangalore (hereinafter referred to as ITM - ETPL)

1. The Classroom training would span over a period of 4 (four) weeks in

above mentioned ITM -

ETPL. Campuses. Post classroom training you will undergo 45 days of On-the-job training {OJT) at one

of our branches. Post classroom training and OJT, there would be an evaluation process leading to

successful completion of the course and gualifying candidates will be awarded certificate in Banking

and Sales Management by ITM - Edutech Training Pyt Ltd.

2. The Certificate Course is scheduled to comimence from 20-Feb-2017, You are reguired to

report at the ITM - Edutech Training pyt. Lid. campus at Vadodara on 18-Feh-2017.The details of the

course including the brachure and the.zourse details wili be sent to you separately by ITM - ETPL.

3. On joining the certificate course, you will be required to execute a service Agreement with

L

Kotak Mahindra Bank Lud. (hereinafier referrad to as ‘Rank’) to complete the 45 days OIT and post
that, remain in the employment of the Bank for & minimum period of 2 (two) calendar years with the

Bank after completion of the Course {“Commitment Period”) on the terms and conditions as

contained in the Service Agreement,

4. On successful completion of the certificate course, you will be directly employed with the

Dank in grade M1 as an Assistant Acquisition Manager at a total annuat salary {on a cost-to-company

basis) of Rs. 190000/-. You will be issued a separate appointment letter to thi

#otak Mahindra Bank Lid.
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! Kotak Mahindra Bank

kDate: 9-Feh-2017

Name: Sikha Gupta

Reference ID: KAO360082

Location: Ahmedabad

Dear Silchg,

Sub: Invitation to join the certificate course in Banking and Sales Management
Congratulations!

With reference to your application and subsequent interview, we are pleased to invite you to join the
certificate course in Banking and Sales Management (hereinafter referred to as “Certificate Course”).
Your center for training shall be at ITM - Edutech Training Pvt. Ltd. in any one of their campuses in
Noida, Vadodara or Bangalore (hereinafler re ferred to as ITM - ETPL)

T The Classroom training would span over a period of 4 {four) weeks in above mentioned ITM -
£TPL. Campuses. Post classroom training you will undergo 45 days of On-the-job training (0JT) at one
of our branches. Post classroom training and OJT, there would be an evaluation process leading to
successful completion of the course and qualifying candidates will be awarded certificate in Banking
and Sales Management by ITM - Edutech Training Pvt. Ltd.

2, The Certificate Course is scheduled to commence from 20-Feb-2017. You are required to
report at the ITM - Edutech Training PvL. Ltd. campus at Vadodara on 18-Feh-2017.The details of the
_course including the brockure and the course details will be sent to you separately by “TM - ETPL.

3. On joining the certificate course, you will be required to execute a Service Agreement with
Kotak Mahindra Bank Lid. (hereinafter referred to as ‘Bank’) to complete the 45 days OJT and post
that, remain in the employment of the Bank for a minimum period of 2 (two) calendar years with the
Bank after completion of the Course (“Commitment period”). on the terms and conditions as

contained in the Service Agreement.

4. On successful completian ol the certificate course, you will be directly employed with the
Bank in grade M1 as an Assistant Acquisition Manager at a total annual salary {on a cost-to-company
basis) of Rs. 190000/-. You will be issued a separate appointment letter to this effect.
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Date: 23 May2017 éROH NO I“ 1\ 5 2,,

Mr. Ravi Praiapatli

47/ 1476 KRUSHANDHAM PART 1 SHALPURA NR VEJALPUR 6]1()»\/; 03 O l Cl "-:,L @ %’YY\CX#Q] COM_
Ahmedabad-380051 ; |
Rawv)  PSajPu

Login ID: CCISAHMI159574
Employee Code: ASL/AHM/159574

Dear Sir,

we are pleased to appoint you in our organization as Executive Sales {Grade - F1] in the
department CREDIE CARD-ISSUANCE-SALES on the following terms and conditions:

Commencement [ Term:

You are fequired to join our organization on  or pefore 18 May 2017. Your place of work shall
presenily be at Ahmedabad. You will be on probation for a period of six months or such extended
pericd @s may be decided by the Company based on your performance during the probation
period. On satisfactory  performance during probation, you wili be confirmed in the  services of the

Company.

Remuneration &

Your remuneration wou é&ﬁﬁ&#sg%ﬂllows: Montily (Rs.) Annudl [Rs.)
Basic 4,600 §5,200
HRA 1,840 22,080
Conveyance 1.400 19.200
Special Allowance 2,412 28,944
Provident Fund 552 6,624
ESIC 497 5964

s CIC 11,500 138,000

Salary and grade offered to you as above is based on the representction made by you during
your interactions with the Company officials and/ or documenis submitted by you. in case of
any discrepancy, company reserves right to alter/modify/withdraw the offer made to you.

Auxls Securities Limited

Regisierad. Office. Axis House, 811 floor, Wadia Intenctionat Cenlre, Pendurang Buscihker #horg, Weorl, Mumisat - 400 025



Retirement / Statutory Benefifs:

You wil be elighle for Relirement Benefits of the orgonization; namely Provident Fund ond  Gratuity  as
per the company policy.

Gratuity:

Employes will be eligible for payment of Graltuity subject fo fulfilment of the payment of Gratuity Act,
1972, ' .

Incentive Scheme:

You will participate in the Sales Incentive scheme and would receive incentives based on  your
performance and contripution  to  the organization as per the schemeWe wii be happy fo  discuss  this
with you on your joining us. Kindly note that you wil not have any right to claim any performance
incenfive from the Company, If you resign or abscond or if you are separated from the Company for
whatscever reason. )

it is futher agreed between the company and you thai the incentive, . payable if any. based on your
perfofmmnce and productivity is in liew of any other bonus inciuding bonus based on profits payable
under any law.

Transfer:

The organizafion shall have the right to fransfer you fo cxn{/ of its offices or group comparies in India thal
is in existence or may come into existence at a future date. . '

Leave:;

You wil be eligible for leave, as per Company rules, subject fo approval from the competent authority, it
may be nofed that leaves can not be deemed as granted unless sanctionsd by Competfent Authority.
No leaves can be taken during probation period.

Unauthorised Leave / Absence:

If you are on unauthorised leave and dbsence for mare than seven (7) days without any intimation fo
the Company fhen it would be deemed that you are not interested in confinuing with the organization
and you would be automaticaly ceased to be an employee of the organization and in such o case
you will be terminated from the services of the company with or without any intimation. '

Job Profile:

Your duties and responsibilties will be explained to you on your joining the organization. However, you
shall execute and perform all such duties that may be assigned fo you by the organization and the
organization reserves its fight fo change this at its discretion.

Axis Recurifies Uimilad

Regisiered. Office: Axis House, 8th Floor, wadia International Centre, Pandurang Budhkar Marg. Wedl, Mumia - 407 0y




Professional Ethics and Confidentiality:

While you are in the services of the organization, you are not permitted to carry on any other business or
profession or be employed by or engaged with any other firm, company or person. You will devoie your
whole fime and aftention to your office work to promote ihe interest of the company and wil not
divulge to any person /[ third party or ufiize any of the organization's confidential information or other
related information (which you may possess by reason of your association with the organization) outside
the organization. '

Notice Period:

During the probation period either party can terminate the services by giving 3days notice or basic
salary in lieu thereof at the organization's discrefion. After confimation, either party can terminate  the
services by giving 7 days’ nolice or basic salary in  lieu thereof at the organization's discretion, You will
be liable to submit all the company's assets, data etc. provided during Yyour tenure in the company for
carrying official  duties, at the time of separation from the company. Please note that you are required
to complete the ext formalities within 90 days from your last working day for processing your final
seftlement dues, if any. Company will not be liable to pay the final setflement dues (if any) in the event
of non completion of exit-formalities within 90 days.

Reference Check:

Your appointment wil be subject fo satisfactory reference checks. Please furnish the names of fwo
references, who have supervised Yyou in professional capacity at some stage in your academic
/professional career. '

Termination of Employment:

Your services with the organization are liable to be terminated in the event of:

a) Any breach of the conditions mentioned in this letter on your part;

b) Any incorrect information furnished by you;

c) Su_ppression of any material information by you; and

d) Your performance level is below the expected level and/or the business targetf, s set out for you from
time to time, has not been achieved by you.

e) Violation of Company's Code of Conduct.

Axis Securilies Limited

Regisiersd. Office: Axis House. 8th Floor, Wadia International Cenire, Pandurang Budhkar Marg, Worli, Mumbai = 400 025




Change in the Personal Detdils:

You shall infimate the Company about any change of your residential address  (permanent and [/ or
current), qualification and other personal defails within five days from the date of change of such
details. Your residential address records ‘with the company wil be treated as official address and wil be
used for all official communicafions with you. In case of non infimation of change in_ your residential
address fo the company, any corespondence to  your last  known address will be freated as
communication received by the employee.

The terms and conditions of employment set out in this lefter of appointment constitute service
conditions fo your employment in the organization in addition to code of conduct and other laid down
guidelines and organization reserves the right to change the ferms and conditions of your employment
set out in this letter of appointment. Any future changes in the Company policies, rules, regulations and
your employment terms will super cede the terms and conditions mentioned in this letter. The Courts in
Bombay will have exclusive jurisdiction with regards to any dispute. '

Kindly note that you are required to sign the copy of this letter as a foken of your acceptance and
refurn it to us immediately. In case we do not receive your acknowledgement copy within a period of
15days from the date of joining, receipt of fist salary by you wil be conclusive proof of your
acceptance of the terms and conditions mentioned herein.

Alist of document to be submitted at the time of joining is given for your information.

We look forward to your contfribution to the organization and hope that we wil have a mutually fulfiling
relationship.

Your faithfully,

For Axis Securities Limited

- \Q_,___'-t—“!\

—

Authorized sianatory

| have read and understood all the terms and conditions of the offer and would like to confim my

acceptance of the offer.

Signature
Name: Ravi Govindbhai Prajapati

Axis Securities Limited

Registerad. Office: Axis House, 8th Floor, Wadia Intermational Centre, Pandurang Budhkar Marg, Worli, Mumbai - 400 622



List of documents to be submitted at the time of joining

1) Photocopies of educational qualifications (10th std onwards)

2) Relieving letter from the_ last employer or Acceptance of Resignation

3) Last salary slip / Proof of salary of the previous organization

4) Declaration of medical fitness by the candidate
5) PF, Gro’r-uiiy and ESIC nomination forms to be provided by the organization
6] Two Passport size photographs
7) Proof of Date of Birth and Residence

“You are requested to submit all the above documents at your local office to facilitate the processing of
your salary.

Axis Securities Limited

Registered. Office: Axis House, 8th Floor, Wadia Infernational Cenlre, Pandurana Budh Veril, Mumbci— 400 025
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WELFEED .
) Remedies Pvt. Ltd. SR Tt
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Drug Licence No. :20B GJ-ADC-104067

Regd. Office : 9-10, Shikhar Complex, Nr. Jiviba School, Hariom

Nagar, Ghodasar, Ahmedabad - 380 050. 21B GJ-ADC-104068
Corporate Office : A-628, Hub Town, Geeta Mandir Bus Terminal, GST No. : 24071902865 Dt.:29/11/2012
Telephone/Fax. : Q?é“_‘%%%afgggo = CSTNo.  : 24571902865 Dt.:29/11/2012
Email : welfeed.kpv@gmail.com, welfeed.rv@gmail.com - , Cl No. : U24230GJ2012 PTC 072195
Website : www.welfeed.in PAN No. :AABCW3021H

APPOINTMENT LETTER

Date : 01/04/2017

Mr. HarshRathod
C/o Rohitbhai Rathod
B-203, Utsav City Flat,
Nr.B.A.P.S.swaminarayan temple,
Vastral Road
Ahmedabad
- Dist. : Ahmedabad( Gujarat ).

Sub. : The post of “ACCOUNT OFFICER”.
Place of Posting: AHMEDABAD

With reférence to your subsequent interview you had with us, we are pleased to Appoint
you as a “ACCOUNT OFFICER” in WELFEED REMEDIES PVT. LTD.

Date of Joining: 01/04 /2017

1)

Sr. ' Working :

No. Component Diys Monthly Amount
1 | BASIC ‘ 26 6500
2 | PETROL ALLOWANCE 26 500

Professional Tax as applicable will be deducted.

2) However if you desire to leave the company you shall give 30 working days notice
or relevant to the level at the time of resignation in wrltmg or salary in lieu of the
notice perlod :

o

Authonzed Slgnatory

Acceptance :

Signature : - Place : AHMEDABAD

Full Name : Rathod Harsh Rohitbhai
" Date :

TAEREEE
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Team Lease

™

Putting India to Work

Date: 21 Nov 2016

Mr Jimesh Rana

1774Khara Kuva Ni Pole Dhal Ni
Pole Astodiya Ahmedabad
gujarath 380001

Employee No: 1128836

Dear Mr Jimesh Rana ,

Re: Contract of Service for Fixed Duration

1. As you are aware, TeamlLease is involved in the business of providing certain human resource services to its
clients. We wish to confirm your registration with us for the purpose of selection to perform any service ("Work
Assignment") that may be required by our clients ("Customer”).

2. ltis understood that mere registration with TeamLease does not guarantee you any Work Assignment and is

subject to selection by TeamLease and/or its Customers. TeamLease may offer to engage you to perform specific
Work Assignments from time to time for any of its Customers at a specified location and you may choose to accept

such offer at your discretion.

3. The terms of this letter (“Engagement Letter") shall govern your relationship with TeamLease now and in the
future. Each Work Assignment will be governed by the terms of this letter and the specific Work Assignment -
Letter. In the event of any inconsistency, the terms of the relevant Work Assignment Letter shall govern.

4. Execution of any Work Assignment Letter by you shall be a full and complete acceptance by you to perform the
services. Upon acceptance, you shall - .

Vi

vil.

viii.

Fully perform the services, in a professional manner, at the Customer's location till the completion of the term

of the Work Assignment;
During the term of the Work Assignment, render services exclusively to the Customer and such performance
shall not be inconsistent with any obligation you may have to other third parties;

iii. Not engage in any conduct detrimental to the interests of the Customer or TeamLease;
. Not receive any payments of any nature directly from the Customer unless agreed to by TeamLease;

Not, either directly or indirectly, offer yourself for employment with the Customer or its affiliates during the

period of the Work Assignment without the prior permission of TeamLease : -

comply with the safety, health and other rules and regulations of the Customer provided that you have been

made aware of the same;

Report and be present at the Customer's designated location during the working hours mentioned in the
applicable Work Assignment Letter,

Extend all co-operation to the Customer's employees, consultants, representatives, etc., and do all such things

as may be necessary and comply with all terms of the applicable Work Assignment Letter so as to effectively
undertake the Work Asmgnment

5. As consideration for the services performed during any Wark ASS|gnment TeamLease will pay you remuneration,
as per the Work Assignment Letter; TeamLease will be entitled to make deductions as per applicable law or in
respect of any amounts due to TeariiLease or the Customer from you. You will be reimbursed any approved

"expenses subject to your submitting original bills/declarations as required by TeamLease and/or the Customer.

6. Any intellectual property that results from work performed by the Individual under any Work Assignment Letter shall
- be the property of the Customer and the Individual agrees to assign/transfer to the Customer, the worldwide,
perpetual and entire right, title, and interest in all intellectual properties including all rights to obtain, register,

perfect, and enforce patents, copyrights, and other |ntellectual property protection under any ]aws and

conventions.

" This is a system genersted document. Any unsuthorizzd use, disclosure, dissemination, of copying of this document is stiictly prohibited and may be unlawful.”

Doc ID: TL/CF579EQE435
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° ™
- Teamlease

Putting India to Work

7.

All proprietary information/material of the Customer that is made known to you during the term of the Wark
Assignment shall be received in confidence and you shall not disclose ar, except in performing the services, use
any such proprietary information/material. You agree that all information, correspondence, documents, materials or
itemns provided to you by the Customer of Teamlease are provided to you in trust and on expiry/termination of the
Work Assignment, you shall promptly return all such material to the Customer or TeamlLease, as the case may be.

. You agree that this Letter of Engagement creates no obligation on the part of either party unless you are selected

for a particutar Work Assignment and you execute the relevant Work Assignment. By executing this Letter of
Engagement, neither do we offer you employment with TeamLease nor do you become an employee of
TeamLease. The terms of this Letter of Engagement shall however govern any Woaork Assignments that you
undertake to perform.

Should you be selected to perform the Waork Assignment, the nature of your relationship with Teaml.ease will be
that of a Contract of Service for a Fixed Period. Upon expiry or termination of the Work Assighment, your

employment with Teaml.ease shall stand terminated forthwith.

10.

11.

12.

13.

14.

15.

Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of
one week or a lesser period, if either Party wishes to terminate the Work Assignment during the existence of a
Work Assignment, the terminating Party shall provide notice of termination to the other Party as below:

Notice Period for
iTeamLease to provide to

" |individual

(a) |One week N.A - NLAL

(b)  |One — two weeks Three days Four Days

(c) ITwoweeks —one month [Seven days Nine Days

(dy  |One month - six months Fourteen Days Twenty Days

(e) |Six months and above Thirty Days Forty Days

Notice Period for Individual
to provide to Teaml.ease

Si.  Duration of Work
No. [Assignment

In case there is no Work Assignment subsisting, either party may terminate this Letter of Engagemenit forthwith b
sending notice in writing. If a Work Assignment is subsisting, this Lefter of Engagement can be terminated only co-

* terminus with the relevant Work Assignment as per the notice period required for termination of the Work

Assignment as above.

Termination of this Letter of Engagement shall not affect the obligations of the parties that have been incurred prior
to termination and Teaml.ease will promptly settle all your dues after making applicable deductions. Further,
obligations relating to confidentiality and intellectual property shall continue after termination/expiry of this Letter of
Engagement or the Work Assignment.

You agree to defend, indemnify and hold TeamLease or the Customer harmless from any and all claims, damages,
liability, attorneys' fees and expenses on account of your failure to satisfy any of your obligations under this Lefter
of Engagement or under the Work Assignment Letter or for misconduct, violation of any law or creation of any legal
liability by you.

Any dispute between the Individuai and TeamLease shall be referred to a sole arbitrator to be selected from a list of
three arbitrators nominated by TeamlLease. The arbitration shall be conducted in English.language, in accordance
with the Arbitration and Conciliation Act, 1996, at Mumbai, India. This engagement letter shall be governed in all
respects by the laws of india.

In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional
terms and conditions as may be communicated to you from time to time In writing by TeamlLease.

We request you to please sign a duplicate copy of this letter and return the same to us, indicating your acceptance of
the terms mentioned herein. By signing this letter you confirm that you have read, fully understood and accepted the
terms of this letter. -

" This is 4 system generated document. Any unadtharizad use, disclosurz, dissemination, o1 copying of this dacumant is strictly prohibited and may be unlawdul "
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™

Putting India to Work

TeamLease neither accepts any consideration in the form of any cash or kind nor supports any policy of accepting such
consideration by any third party for providing employment to prospective candidates. In the event you have paid any
such amount to any employee, Officer, representative of TeamlLease kindly bring the same to the immediate notice of
your superiors or report the same to Tea‘miease through email or through the toll free number which is provide to you

Yours sincerely, _ .
For TEAN_ILEASE SERVICES LIMITED' Accepted and Agreed

Signature and date:
(Authorized Signatory) Name: JIMESH RANA

" This is a system generated document. Any unautherized use, disdlosure, dissamination, of copying af this decument is sictly prohibied and may be unlawhul. ™7
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Putting [ndia to. Work

Date: 21 Nov 20186

Mr Jimesh Réna

1774Khara Kuva Ni Pole Dhal Ni
Pote Astodiya Ahmedabad
gujarath 380001

Employee No: 1128836

Dear Mr Jimesh Rana

Work Assignment L.etter

We are pleased to appoint you in our organization subject to the following terms and conditions

1. During your employment, you will work at the premises of Customer and render service to them. Your employment
with us is subject to the terms contained in the letter of engagement that you have executed on 21 Nov 2016.

2. You shall be bound to follow the working hours of our Customer.
3. Details of your salary break up will be as per annexure attached.

4. The duration of the contract of employment shall be for a period of 0 years,11 months,30 days months from 21 Nov
2016 to 20 Nov 2017. Notwithstanding this, in the event of the project / werk for which you are being employed pre-
closes before the aforesaid period; this contract shall co-terminus with the aforementioned project/work.

5. You will be entitied to an employer's contribution of Provident Fund to the extent of 12% of your basic salary. Itis
hereby clarified that if you fail to submit the ESIC, PF, Gratuity nomination forms together with any other document
as required under the Applicable labour legisiations, Teaml.ease shall not incur any liability with regards to any
Claims under the said applicable labor legistations.

6 You will be covered under Medical and Accident Insurance for an amount of Rs.25,000/- for medical insurance
and Rs.60,000/- respectively. '

7. The salary payout will be latest by 9™ of the next month
8. You will be eligible for leave as per the Leave Policy detailed in the Associate Manual,
9. You will be entitled to all other statutory benefits wherever applicable during the contract peried.

10. Either party can terminate the contract during the existence of a work assignment, as per the terms [aid out in the
Letter of engagement.

11. You shall at no point of time stake any claim or right to claim empioyment damage, Ioss or compensation of any
sort whatsoever against any customer of TeambLease,

yetem gznzrawd documant A.ny unautherizad usz, disclesure, dissamination, or copying of this deaument is Sl"lr_!‘y srohibited and may bz unlawful,” "
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Team L@a 5S¢
Putting India to Work

We at Team Lease would like to create an environment and culture committed to co-operation, quality and
responsiveness that permeates every activity.

We take this opportunity to wish you the very best in your tenure with TeamLease.

Please return the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office
Copy in token of your having read , agreed , fully understood and accepted the terms and conditions of appointment.
In case we do not receive your acknowledgement copy within a period of 15 days from the date of joining, your

assignment at TeamLease with the acceptance of your first salary from Teamlease will be conclusive proof of your
acceptance in accordance of terms and conditions.

ENDORSEMENT

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.

Yours sincerely,

For TEAMLEASE SERVICES LIMITED ' . Accepted and Agreed
_(Cfors ooy,

<
~ A #
Signature and date:

(Authorized Signatory) Name: JIMESH RANA

s

S AT

" "This is a system genzrated Jocument. Any unsuthorized use,

DacID: TL/CF579E0E435
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Salary Annexure
Employee No: 1128836

E Particulars Amounts
Basic 7925

House Rent Allowance 2713

Employer PF Contribution| 951

ESIC - Employer 537
Insurance 28
Statutory Bonus 661
TotalAmount 12815.00

Amount In Words(Rs) Twelve Thousand Eight Hundred Fifteen rupees

Net Pay Annexure

B EARNINGS | Amounts
Basic | 7925
House Rent Allowance 2713
Statutory Bonus 661
Gross Earnings 11299

DEDUCTION * Amounts
Employee ESI 198
Employee PF 951
Professional Tax 150
Total Deduction 1299
Net Salary : 10000

* Income-tax deductions, if applicable, will be as per the Income-Tax Act, 1961
** Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for
exemption under Income Tax subject to receipt of valid bills for the Financial Year if applicable

Note : This statement is only for the purpose of information and is illustrative in nature

*“Thisis a system generated document Any unauthorized use, cffsc!csurz, disszminﬁlion, or copying of this document is strictly prohibited and may ba unfavehyl **

Doc ID: TL/CF579EQE435




RESUME

1774, Khara Kuva Ni Pole,
. Dhal Ni Pole, Astrodia,
*Ahmedabad - 380001.
° Mobile : 8238213601

Email : jimmyrao27@gmail.com

JIMESH R. RANA

PERSONAIL DETAILS :

e Date of Birth ' : 03/10/1995

o -Sex : Male

e Marital Status . Single .

o Nationality . Indian | |
~ e Hobbies :  Reading, Music & Travelling |
~ .o Languages Known . Gujarati, Hindi & English

EDUCATIONAL SUMMARY :

° Passed S.S.C. from G.S.E.B. Gandhinagar with 73% in the year 2011,
o Passed H.S.C. from G.S.E.B., Gandhinagar mth 60% in the year 2013.

». Passed B.Com. (Semester—VI) from Gujarat Umversny Ahmedabad with 25%
Jin‘the year 2016.

~ COMPUTER SKILL :

.« Done Diploma in Comnputer Application (DCA) with “A” Grade. .-

. WORK EXPERIENCE :

e Working with ICICI Lombad GIC Ltd., with map of ICICI Home Loan

Department, Ahmedahad asa Coordmator for 6 months.

OBJECTIVE :

* Tomake practical use of my knowledge for the development of the firm and to
serve company with my best efforts and skills.

STRENGTH :

« Hard working with Good Communication Skills, efficiently -organized and
diligent.
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People Make Memories We Capture Them..

Date: 06/03/2018

To Whom It May Concern

This is to certify that Mr. Pranshu Patel, Son of Mr. Harshadbhai Patel, residing
at 9, Labdhi Scciety, Nehru Cross Road, Dehgam: 382305, Gandhinagar, Gujarat
is currently working with us as an Event Photographer since 1°* May, 2016. His

working hours to our studio is from 9:00 a.m. to 5:00 p.m. daily except

weekends. He is very kind and h'Lfrﬁb.Ié-'perSOn.'He‘iS"é;genius of photography.
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The Power of Distribution

OFFER LETTER

16" June 2617

Mr. Parag Panekar,
Ahmedabad.

Dear Parag,

We are keen to have your services as a Credit Executive for Two Wheeler segment based at
Ahmedabad location.

Your remuneration will be Rs. 9G,000/- CTC Per Annum.

Your date of appointment will be the date on which we receive all the required docurnents for
completing our recruitment process including the letter of offer.

You will be bound by the rules, regulations and orders issued by the company from time tc
time, which will be decméd to be part of the terms of centract. You will be required to
demonstrate high degree of integrity in the performance of your responsibilities.

We will be conducting background checks on you and your appointment is éubject td"’the
positive feedback from all ends. If, in case, any information provided from your end proves
false or misleading, then your offer / appointment would be considered as invalid.

Please sign a copy of this letter and return it to us as a token of your acceptance of this offer.

We-welcome you as a member of our team and wish you a successful and eventful career wilh
us.

) \
Please Note: This letter of offer will be valid only till 3.0 days of its issuance.

MAS Financial Services Ltd.

Joseph
s anager — Human Rasource

I hereby accept the offer and am eager to make a positive contribution to the company.

Place: Name:

Date: : Signature:
B OO i AL g PSR S s T .10 1353 s UL £ G AL e B i L o S S e SO e S A DB et O |
Regd. Office :

%, +91(0) 79 3001 6500
g, Ground Floor, Narayar =L 9110)
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Date;7-3-2018

Ta.,

The Principal sir,

Gujarat Commerce Collage,
Ahmedabad.

Respected sir,

This is to confirm that Mr. Mehul Bhailalbhai Parmar studying in Gujarat Commerce
Collage. His Enrollment Number is 201503120947 .He is working in our ‘company
PHOTOPAGES as Assistant Production Manager from last 3 years with Dedication and
hard-working.

Sincerely,

Kaly —

Human Resources
PHOTOPAGES



First Floor, Essar House

Opp. Gujarat College, Ellisbridge
Ahmedabad - 380 006, India
T+91 79 4890 5001
www.aegisglobal.com

1st September 2017

Name of employee:  Ms. Dhvani Jadav
Employee ID number: 80372021

Designation: Executive - Operations
Location: Ahmedabad

Subject: Letter of appointment in Aegis Customer Support Services Private Limited

Dear Dhvani,

As you are aware that Aegis Limited (“Aegis”) has entered into Business Transfer Agreement (“BTA")
with Aegis Customer Support Services Private Limited (“ACSSPL”) and has successfully transferred
the business process outsourcing (‘BPO") business of Aegis to ACSSPL. Further, we have, agreed to
transfer all employees associated with the BPO business from Aegis to ACSSPL. '

We are pleased to confirm your employment with Aegis Customer Support Servif:es Private Limited
with effect from 15t September 2017. Your employment with ACSSPL is on the same compensation and

terms and conditions of employment on which you are engaged by Aegis without any break or interruption
in service.

For your reference, we attach your existing terms of employment as annexure |, which ACSSPL
undertakes to continue to abide by.

In case you have any queries related to your employment with Aegis Customer Support Services Private
Limited, please do not hesitate to contact us.
For Aegis Customer Support Services Private Limited

F. e lt-“‘ =
Brijrajsinh Zala

Senior Manager - Human Resource

Experience. We make it easy.

Aegis Customer Support Services Pvt. Ltd.



First Floor, Essar House

Opp. Gujarat College, Eilisbridge
Ahmedalhad - 380 006, India

T +91 79 4890 5001
www.aegisglobal.com

15t September 2017

Name of employee:  Ms. Dhvani Jadav
Employee [D number: 80372021

Designation: Executive - Operations
Location: Ahmedahad

Subject: Letter of appointment in Aegis Customer Support Services Private Limited

Dear Dhvani,

As you are aware that Aegis Limited {(“Aegis”) has entered into Business Transfer Agreement ("BTA")
with Aegis Customer Support Services Private Limited {“*ACSSPL") and has successfully transferred
the business process outsourcing (‘BPO”) business of Aegis to ACSSPL. Further, we have, agreed to
transfer all employees associated with the BPO business from Aegis to ACSSPL. )

We are pleased to confirm your employment with Aegis Customer Support Serviées Privéte Limited
with effect from 15t September 2017. Your employment with ACSSPL is on the same compensation and

terms and conditions of employment on which you are engaged by Aegis without any break or interruption
in service. i

For y-our reference, we aftach your existing terms of empEoymenﬁ as annexure |, which ACSSPL’
undertakes o continue to abide by. : :

In case you have any queries related to your employment with Aegis Customer Support Services Private
Limited, please do not hesitate to contact us.

For Aegis Customer Support Services Private Limited

oy v [L-J -

Brijrajsinh Zala
Senior Manager - Human Resource

Experience. We make it easy. .

Aegis Customer Support Services Pvt. Lid.




Experience. We make it easv.

Annexure |

Terms & Conditions

1. Position Details: You are designated as Executive - Operations in Operations Department in
Band 5 (Executive) and are based at Ahmedabad. :

2. Compensation & Benefits: Your compensation shalt be as follows:

Basic Salary . | ‘ T : 4077 | | 48924
House Rent Allowance (HRA) - 4078 48936
incentive ' 0 0
Bonus as per Payment of Bonus Act* 679 8148
Employee State Insurance (Empioyer Contribution) _' 387 4644
PF (Employer Contribution) 489 5868

* Payable quarterly by 10th July for 1st quarter (April, M'ay & June), by 10th Oclober for 2nd quarter (July,
August & September), by 10th January for 3rd quarter {Ocfober, November & Decembaer), by 10th April for 4th
Quarter (January, February & March} towards bonus payment in advance for every Financial Year.

The Company reserves the right to change the compensation structure from time to time. You will be
entitled to benefits such as Provident Fund and Gratuity in accordance with the laws of the country
and / or as per company policy. Your individual remuneration is purely a matter between yourself and
the Company and has been arrived on the basis of your job, skills specific background and
professional merit. You will be expected to maintain this information and any changes made therein
from time to time as personal and confidential. All forms of compensation referred to in this letter are
subject to TDS as per law. :

3. Transferability: Your services are fiable to be ftransferred to " any other
Departments/Divisions/Office/Subsidiary of the company, anywhere in India or abroad.
Notwithstanding your appointment in this company, your services may be assigned by the Company
at the discretion of management to any other company/fassociate. You will be expected to attend the
office during the working hours/shifts as may be decided by the Company. The working hours/shift
could change pericdically depending on the work process requirements. -

4. Confidentiality, Non-Disclosure efc.: You are required fo maintain the highest order of discipline
and secrecy as regards the work of the Company and/or its subsidiaries or Associate Companies and
in case of any breach of disciplineftrust, your services may be terminated by the Company with
immediate effect. All inventions, improvements, discoveries made by you either alone or with any
other persons will become the sole property of the Company. You will ensure that patent protections
are obtained for such inventions/improvements and discoveries in India or elsewhere and hand over
the same to the Company. You shall not, whife in the employment of the company be engaged in any

Dhvani Jadav (80372021)




Experisnce. We make it easy.

other employment, business whatsoever or hold any office of profit or accept any other emoluments
without prior consent of the company in writing.

The Employee covenants and agrees that upon the termination of this Agreement for any reason

whatsoever, and until the expiry of a period of two years from the date of termination of this

Agreement he/she will not except with the prior written consent of the Company, directly or indirectly;

{a) campaign, solicit or endeavor to entice any Client{s) or Customer(s) of the company, or any
person(s) who at anytime during the employment were or are Cllents or Customers of the
company, or were in regutar dealing with the company.

(b) solicit/coerce or persuade any-employee of the company to qutt or leave the employment of the
company in any manner,

{c) counsel or otherwise assist any person to do any of the acts referred to in paragraphs {a) and (b)
of this clause or any othersimilar acts.

Termination of Services: The notice period for termination of employment, by either party, would be
one calendar month or basic salary in lieu of notice. However, it will be the discretion of the Company
Management whether to accept the salary in lieu of notice period, or direct you to serve the complete
notice period. The management may at its dsscretlon disengage your services by giving one month
basic salary in lieu of notice.

In the event of an “"Event of Breach” and "Misconduct”, which shall include fraud, gross negligence,
breach of confidentialily, refusal to discharge duties attributed to you by the Company,
insubordination, any act involving moral turpitude, indiscipline, foss of confidence, violation of
company policy or breach of the above terms and conditions or any act or omission which may affect
the Company or you adversely, the Company shall have .the right to forthwith terminate your
association with it without being llable to pay any amounts in respect thereof. In case any information
furnished by you either in your application for employment or during the selection process is found to
be incorrect / false or suppressed, the Company reserves the right to terminate your services anytime
without notice or compensation in lieu of notice, .

If you remain absent from work without authorization or reasonable explanation, for more than eight

.consecutive days, it will be presumed that you are no longer interested in working for the Company
and have -abandoned its services. The Company will have the right to terminate your contract of
service.

Retirement: Retirement from the services of the Company will be on the last day of the month of
completion of the age of 58 years. You may be retired earlier if found medically unfit.

General:

(a} Any terms of employment or revisions including change in benefits, positions, promotions,
perquisites, compensation and entitlements will only be valid and effective by way of a written
communication from the appointing authority of the Company. Verbal communication will not
have any binding effect on the company and the employee 15 advised not to act on such verbal
communication(s)

{b) Email communications with respect to employment, though in writing will have binding effect anly
if they are followed by a formal employment contract, appointment letter or increment letter or a
change letter duly signed by the appointing authority of the Company.

(c) The company has not implemented or granted or promised equity plans to any employee as on
date. Any stock based compensation like ESOPs, equity options, warrants, phantom options, etc.
will be valid and binding on the Company only if it is as per the plan implemented and approved
by Board and Shareholders and comimunicated to you in writing by the appointing authority.

Dhvani Jadav (RD372021)
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(d) This agreement supersedes all prior agreements and understandings, oral or written, if any,
between you and the company or any of its officialsirepresentatives. No modification or
amendment of any of the terms, conditions, oF provisions herein shall be made otherwise than by
written agreement signed by the parties hereto.

(e). All other standard rules and policies of the Company existing as of now and as may be amended
from time to time, will be applicable to you. '

Acceptance & Declaration

| have read and understood the Letter of Appointment in Aegis Customer Support Services Private
Limited including all the Annexures. I hereby give my unqualified acceptance to the same..

Name:

Date: Signature:




% Ouess

All the best 1!

With warm regards;
For QUESS Corp Limited.

P

Tej Hans Raj Singh
Vice President-Operations | Staffing

I hereby accept the above mentioned terms and conditions.
Name: . Signature: ___ Date:

Quess Confidential Offer No : 1214412
Page 2 .

QUESS Corp Limited (F ormerly IKYA Human Capital Solutions)
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
http//iwww.quesscorp.com | Toll Free No: 1800-1088-999




Date:; Dec 30, 2017

MANISH JAISWAL
218, INTWADA,LODHA NI CHAL]LSARASPUR, AHMEDABAD
AHMEDABAD, GUJARAT

Offer No : 1214412
Location: AHMEDABAD

LETTER OF INTENT
Dear MANISH JAISWAL

We are pleased to inform that you have been shortlisted for a fixed term employment at Quess Corp Lid,
{hereinafter referred as 'Quess’), and would be deputed at SAMSUNG INDIA ELECTRONICS PRIVATE
LIMITED at AHMEDABAD as band t for a fixed term on the following terms and conditions:

1. Your Tenta.tive Date of joining will be JAN 01, 2018

2. The company reserves the right to have your back ground verified directly or through an outside agency.
If on such verification it is found that you have furnished wrong information or concealed any material
information your services are liable to be terminated without any written notice

3. You would undertake to abide by the code of conduct and ethics prescribed by the client as well as
QUESS. Any violation of the code of conduct and ethics would be subjected to appropriate and stringent
disciplinary action including termination of service.

4."This contract would be exclusively with QUESS and you shall never be deemed to be the employee of
Client, where you have been deputed.

5. The Annual CTC salary offered to you will be INR 120000/~ Details of your salary break up with
components will be given after your joining.

6. Your deputation at any given location will be subjected for change as per the project and requirement.

In addition to the points mentioned above upon joining which is subject to satisfactory and positive
clearance of background verification check you would be governed by the standard employment rules of
Tkya {Associate Manual). The combined rules and procedures is communicated to you through email as
contained in this letter will constitute the standard employment rules as defined in the Fixed Term
Employment Contract and you are required to read both of them in conjunction.

The above is based on current policies of the company; any change in the policy impacting the above
points will be commumicated through policy communications channel.

Quess Confidential Offer No : 1214412
Page 1

GUESS Corp Limited (Formerly IKYA Human Capital Solutions)
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
http//iwww.quesscorp.cont | Toll Free No: 1800-1088-959
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All thé best 11!

With warm regai‘ds,

For QUESS Corp Limited.

e

Tej Hans Raj Singh

Vice President-Operations | Staffing

I hereby accept the above mentioned terms and conditions.” .

Name;

Signature;

E g
At

Quess Confidential
Page 2

QUESS Corp Limited {Formerly DKXYA Human Capital Solutions)
3/312, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India

Offer No : 1214403

hittp//: www.quesscorp.com | Toll Free No: 1800-1088-999
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QUESS Corp Limited (Formerly IX YA Human Capital Solutions)
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
http//iwww.quesscorp.com | Toll Free No: 1800-1088-999




Date: Jan 02, 2018
SAGAR PARMAR
C/60,ASHIRWAD NAGAR SOCIETY,NR GAYATRI SCHOOL,KHODIYAR NAGAR
AHMEDABAD, GUJARAT

Offer No : 1214403
Location: AHMEDABAD :
LETTER OF INTENT
Dear SAGAR PARMAR

We are pleased to inform that you have been shortlisied for a fixed term employment at Quess Corp Ltd.
(hereinafter referred as 'Quess’), and would be deputed at SAMSUNG INDIA ELECTRONICS PRIVATE
LIMITED at AHMEDABAD as band t for a fixed term on the following terms and conditions:

1. Your Tentative Date of joining will be JAN 03, 2013

2. The company reserves the right to have your back ground verified directly or through an outside agency.
If on such verification it is found that you have furnished wrong information or concealed any material
information your services are liable to be terminated without any written notice

3. You would undertake to abide by the code of conduct and ethics prescribed by the client as well as
QUESS. Any violation of the code of conduct and ethics would be subjected to appropriate and stringent
disciplinary action including termination of service.

4. This contract would be exclusively with QUESS and you shall never be deemed to be the employee of
Client, where you have been deputed.

5. The Annual CTC salary offered to you will b'er INR 120000/~ Details” of your salary break up with
components will be given after your joining. ‘ _ .

6. Your deputation at any given location will be subjected for change as per the project and requirement,

In addition to the points mentioned above upon joining which is subject to satisfactory and positive
clearance of background verification check you would be governed by the standard employment rules of
Ikya (Associate Manual). The combined rules and procedures is communicated to you through email as
contained in this letter will constitute the standard employment rules as defined in the Fixed Term
Employment Contract and you are required to read both of them in conjunction.

The above is based on current policies of the company; any change in the policy impacting the above
points will be communicated through policy communications channel.

e
QQ\?M\(&O\

Quess Confidential Offer No : 1214403
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QUESS Corp Limited (Formerly IK YA Human Capital Solutions)
3/3/2, Bellandur Gate, Sarjapur Road, Bangalors - 560103, Karnataka, India
http//:www.quesscorp.com | Toll Free No: 1800-1088-999




15, August, 2017

Urvi B. Shah

L-5/5-157, Shastri nagar Flats,
Nr. Neo Children Hospital,
Shastri nagar, Naranpura,
Ahmedabad-380013

Sub: Offer Letter

Dear Miss. Urvi,

Congratulations! We are pleased to confirm you have been selected to work for RAJSHREE
DISTRIBUTORS. We feel that your skills and background will be valuable assets to our team.

As Per our discussion, the position we are offering you is that of an ACCOUNTANT. Your
monthly salary of RS.10000/- and you will be paid mobile allowances .Your starting date will be
17/08/2017.

Yourincrement period is depended on your work and your efforts towards our company'’s
.growth. '

If you choose to accept this offer, please sign the second copy of this letter in the space
provided and return it to us. A stamped, self-addressed envelope is enclosed for your

convenience.

We look forward to welcoming you as a new employee at RAJSHREE DISTRIBUTORS.

ISTRIBUTORS

Kailash Shah
(Proprietor)

~loar, Agrawal Canier, Income Tax Cirz's. Ashram Road, Ahmegrakad-230014 - THEIGHIN

el COn




Maulik Ashvinbhai Sadhu

E-1, Om Society

Nr. Bharat Party Plot,

Amraiwadi, Ahmedabad-26 (Guj.} INDIA

Letter of Appointment
Dear Mr. Maulik A. Sadhu

Further to our discussions and the subsequent offer letter dated 26 UNE 2017, we are pleased to
give you this letter of appointment, setting out the details of your emnaloyment with our company.
You are being appointed to the position of an Back Office. This appuintment takes effect from JUNE
2017. Your monthly compensation is Rs 8000

Salary break-up
The rules and regulations and general information of the terms of ¢p,.cintment are as follows:

Your manthly carry home salary will be directly credited to you by « : cash. The Payroll Administrator
will provide the details to you. The allowances, benefits and other icrms and conditions of your
employment will be as per Company policies as applicable from time to time.

Your compensation will be reviewed as per PI for initially bases first three, six and twelve month
depend on performance after that every year in the month of April &5 per Company policy. You will be
initially placed at Ahmendabad but your services are to execute of tl.e Company as our pro;ect for
some days, in India and abroad at the discretion of the company’s management.

You will abide by the rules and regulations of the Company as may bte in force from time to time,

Your appointment is subject to satisfactory reference checks and clearriw 2 from any service
agreements that you may have executed, which could have a bearing 2. your working with us.

You are required to sign and submit a copy of this letter of appon"r =0t and Employee agreement as a
token of your acceptance of our terms and conditions.

Your appeintment is subject to your being found med‘icalty fit for emnioyment.

This letter of appointment is based on the information furnished In y2ur application for employment
anfl during the interviews you had with us. If, at any time in futuie, it comes to light that any of this
information is incorrect or any relevant information has been withhc!2, then your employment is liable
to be terminated without notice.

We welcome you to our organization and look forward to your contr’.:tion to the growth of the
organization and yourseif. :

Offer Acceptance Signatory,

Mr. Maulik Sadhu




¥ | nuFuture Digital {India) Limited

a future group venture

February 05,2018

Mr. Mehul Babulal Bhati
A/401,Atithj Residency,Near Sainath Dugplex,
Gyandeep School,Visat Petro] Pump,Sabarmati,Ahmedabad .

bear Mr. Mehul Babulal Bhati,

With reference to your appllcation and supsequent discussions with us, we are pleased to offer
you the position of Customer Care Executlve n Band “1B" on the terms and conditions
detailed herein:

{A} Compensation:
You will be paid a Total all-inclusive compensation of Rs.192000/-(Rupees One Lac Ninety Two
Thousand Only}, which is detailed in Annexure ‘A’. The main components of compensation are
detailed below:
1. You shall be pald a Basic Salary of Rs.3184/- Per Month.
2. You will be eligible for House Rent Allowance of Rs.1910/- Per Month.
3. You will also be eligible for an Adhoc Allowance of Rs.7502/- Per Month.
4. Your Retrial benefits are Provident Fund would be Rs.4585 /- Per Annum and Gratuity
which would be Rs.1837 /- Per annum, payable at completion of continuous service of
Five years in the Organization.

(B) Location of posting: You will be located at our Shared Service Center, Ahmedabad. The
address is as follows:

1st Floor, City Gold Entertamment, Motera Stadlum Road, Motera, Sabarmati, Ahmedabad -

' 380005, Gujarat

However, the management may at its discretion, change your location of posting to meet business
exigencies.

[C) bate of Joining: Your date of joining us would be mutually discussed and accepted. We would
like you to join on February 06, 2018 at 10.60 A.M. at the above address and report to Mr.
Gaurang Shah (9909025970), for your Induction, loining formalities, and orientation.

(CIN No. : U72000MH2007PLC174787)




41? Azmu “)l}bﬁ Opp Old R.BLI. Nl Vechan Vera B Bhavan Ashram Road Ahmedabad 380009.

M. Com, L..L..B. Advocate
fax Consultam

PhonC (O) °8‘5762f¥4 25585070 Moblle 9898006335 E- mali shah V1n0d18@gmall Com

Date: 7" March, 2018.

RE: Employment verification for Jaydeep V. Prajapati.

This letter is to confirm that Jaydeep V. Prajapati has been employed
with us since O¢t, 2017. He is currently working with us as GST assistance &
practicing for Tax consulting. This is a full time position.

Please feel.free to contact us if you need additional information or
verification.

Sincerely, @,ﬁj/

Abald) \ r




CAPAX{ eAPAX CRAFTECH

CRAFTECH Crafting your dezire.....

Miss. Kirti Kishanbhai Parate,

3967. Indiranagar Part -2
Lambha gam,
Ahmedabad

Gujrat

Subject Appomtment for post of HR And Account Assistant.

i g
Dear MISS Klr{i Kishanbhai Parate,

- ‘; B0 ¥ A AP, 2 oA e 1 -‘|' '0'

S ‘r?% *pleag dides ?ef”’yéﬁ theﬁpérsmo ofJHR/ ceolh

Wing' terms and conditlons your o
.‘il

R, 4 Ly PRIyt S

"'1. Commencement of employment

Your employment will be effective, as of 17" Sep, 2017.

2. Job title

Your job title will be HR / Account assistant, and you will report to Mr. Kiran Patel. :

3. Salary

~ Your salary and other benefits will be as set out in Schedule 1, hereto.

4, Place of postmg

Uhpen SRR

5. Hours of W‘ork B e O e e = L

" The normal working days are from Monday through Saturday. The normal working hours are from
10:00 AM to 6:00 PM and you are expected to work not less than 60 hours each week, and if
necessary for additional hours depending on your responsibilities. You will be required to work for
such hours as necessary for the proper discharge of your duties to the Company.

6. Leave/Holidays
6.1 You are entitled to avail casual leave of 3 days.

6.2 You are entitled to avail 3 working days of paid sick leave.
6.3 The Company shall notify a list of declared holidays in the beginning of each year.

CAPAX CRAFTECH, 17-Shree Hari Industrial Estate Ramol -Jantanagar Road, CTM,Ahmedabad-382449, http://www.capaxcraftech.com




7. Nature of duties

You are expected to perform to the best of your ability all the duties as are inherent in your
post and such additional duties as the company may call upon you to perform, from time to
time. Your specific duties are set out in Schedule to hereto. '

8. Company property

You should always maintain in good condition of all the company properties, which will be
entrusted to you for official use during the course of your employment and shall return all
such property to the Company prior to relinquishment of your charge, failing which the cost
of the same will be recovered from you by the Company.

9. Borrowing/accepting gifts

You should not borrow or accept any money, gift, reward or compensation for your personal
gains from or otherwise place yourself under pecuniary obligation to any person/client with
whom you may be having official dealings.

10. Termination

10.1 Your appointment can be terminated by the Company, without any reason, by giving
you not less than 1 month prior notice in writing or salary in lieu thereof. For the purpose of
this clause, salary shall mean basic salary. ' :

10.2 You may terminate your employment with the Company, without any cause, by giving
no less than 1 month prior notice or salary for unsaved period, left after adjustment of
pending leaves, as on date.

_ 10.3 The Company reserves the right to terminate your employment summarily without any
notice period or termination payment, if it has reasonable ground to believe you are guilty
of misconduct or negligence, or have committed any fundamental breach of contract or
caused any loss to the Company. ' ;

10.4 On the termination of your employment for whatever reason, you will return to the
Company all properties; documents and paper, both original and copies thereof, including
any samples, literature, contracts, records, lists, drawings, blueprints, letters, notes, data
and the like; and Confidential Information, in your possession or under your control relating
to your employment or to clients' business affairs. -

11. Confidential Information

11.1 During your employment with the company you are expected to devote your whole
~ time, attention and skill to the best of your ability for its business. You shall not, directly or
indirectly, engage or associate yourself with, be connected with, concerned, employed or
engaged in any other business or activities or any other post or work part time or pursue
any course of study whatsoever, without the prior permission of the Company.




i

11.2 You must always maintain the highest degree of confidentiality and keep as
confidential the records, documents and other Confidential Information relating to the
business of the Company which may be known to you or confided in you by any means and
you will use such records, documents and information only in a duly authorized manner in

* the interest of the Company For the purposes of this clause 'Confidential Information’

means information about the Company's businéss and that of its customers which is not
available to the general public and which may be learnt by you in the course of your
employment. This includes, but is not limited to, information relating to the organization, its
customer lists, employment policies, personnel, and information about the Company's
products, processes including ideas, concepts, projections, technology, manuals, drawing,
designs, specifications, and all papers, resumes, records and other documents containing
such Confidential Information.

11.3 At no time, will you remove any Confidential information from the office without
permission. :

11.4 Your duty to safeguard and not disclose Confidential Information will survive the
expiration or termination of this Agreement and/or your employment with the Company.

' 11.5 Breach of the conditions of this clause will render you liable to summary dismissal

under clause above in addition to any other remedy the Company may have against you in
law.

12. Notices

Notices may be given by you to the Company at its registered office address. Notices may be
given by the Company to you at the address intimated by you in the official records.

13 Applicability of Company Pollcy

The Company shall be entitled to make policy declarat:ons from time to time pertainmg to
matters like leave entitlement, maternity leave, employees' benefits, working hours,
transfer policies, etc., and may alter the same from time to time at its sole discretion. All
such policy decisions of the Company shall be binding on you and shall override this

© Agreement to that extent.

14. Governing Law/Jurisdiction

Your employment with the Company is subject to Indian laws. All disputes shall be subject
to the jurisdiction of Gujrat High Court, only. ‘

15. Acceptance of our offer

Please confirm your acceptance of this Contract of Employment by signing and returning the
duplicate copy.

We welcome you, and look forward to recei'ving your acceptance and to working with you.




Schedule | - Compensation Details

Salary Structure

Ba;ic Salar; ﬁ% 2500
HRAWVW 7 B 150 ]
[P :
Leave travel allowance B
Washmg _allowance V 300
Performance incentive T
I:I;Contribution
%zml;:_;‘,igontribution ~ e
Stock Option B
é--o-ther allowante | 2000

Note: You will receive salary, and all other benefits forming part of your remuneration
package subject to, and after, deduction of tax at source in accordance with applicable law.




Electric Company

Gandhi Road, Near Pada Pole, Alimedabad - 380 001.
Tel.: 22120083, 22120084, 22155015. E-mail : pankajeleco@gmail.com

dhobi kajal k.

59.3/.1 chunnarno khacho,
Makerivad ,Rai'pur,
A’bad.

Letter of appointment
Dear Ms. Kajal k. dhobi

Further to our discussions and the subsequent offer letter dated 17 Nov
2017, we are pleased to give you this of appointment, setting out the
details of your employment with our company your are being
appointed to the position of an accountant. This appointment takes
effect from Nov. 2017. Your monthly compensation is a Rs 3000

The rules & regulation-and general information of the terms of an
appointment as follows: '

.~ You will abide by the rules & regulation of the company as may
be in force from time to time.

- Your monthly salary will be directly credited to you by on cash.

This letter of appointment is based on the information furnished in
your application for employment and during the interviews you had
with us. If at any time in future, it comes to light that any"of this
information is incorrect or any relevant information has been withhold,
then your employment is liable to be terminated without notice.

We welcome you to our organization and look forward to your
contribution to the growth of the organization and yourself.

Offer acceptance signatory
Ms. Dhobi kajal k.




A .| Rushabh Shreyansh & Co,
Chartered Accountants

‘QO\\ l\)@\ RoAr B

To,
Principal

Gujarat Commerce College.

We hereby certify that Mr. Upesh Jain is Employed under our firm as an Article
Assistant as per the regulation of ICAI (Institute of Chartered Accountants of
India). He has commenced the office from 4t August, 2016 for the Term of 3
Years i.e., upto 3" August, 2019.

Further, The Stibend and other emoluments are been paid from time to time as
per Regulation 48 of The Chartered Accountants Act, 1949 (No. 38 of 1949)

NOTE : This certificate is issued only as per the request of Mr. Upesh Jain,

For, Rushabh Shreyansh & Co.
Chartered Accountants

Firm Registration Number: 131457W
-’?T:-E?;“‘-

/:V

Mr. Shreyansh Sha
Membership no. 137984
Place: Ahmedabad

Date: 06/03/2018

208, Chanakya Complex

Behinl ales India, Inc0|nJTax,

Ashram Road, Ahmedabad-280 009.

225 | www.rsgleie.in

N70_48504°
L&, 7 (€. W




The Institute of Chartered Accountants of India
WK | (Setup by an Act of Parliament)

STUDENT SECTION
Student Registration No.: WRO0565653

To,

CA. SHREYANSHKUMAR RAMESHBHAI SHAH |
T 36 THIRD FLOOCR, |
VAIBHAVLAXMI COMPLEX,

OPP FARKI .BESIDES B G TOWER,

DELHI GATE ROAD,

AHMEDABAD, GUJARAT

INDIA B

PinCode: 380004

Subject:~ Registartion of MR. UPESH MAHESHBHAI JAIN as an articled assistant and for CA Final Course
New Scheme under Regulation 29C of the Chartered Accountants (Second Amendment) Regulations,
2008

Dear Student,

This refers to form 103 of WR0Q0565653 (articled assistant) dated 16-SEP-2016 for registration as an
articled assistant and CA Final Course under Regulation 29C. We are pleased to inform you that
WRO0565653 (articled assistant) has been registered as an articled assistant and final course under
you, with effect from 04-AUG-2016 for a period of 3 years.

You are requested to maintain a Monthly Practical Training Record (Ref. annexure to the Training Guide)
and submit the required facts in the Report of Practical Training printed in the Form 109/108 at the time
of termination/completion of articles, as the case may be.

He/She will be eligible to appear for the CA Final Examinations to be held under New Scheme as
specified by the Council under Regulation 31(iii) Chartered Accountants (Second Amendment)
Regulations, 2008 provided the other requirements as may be applicable from time to time, are
complied with. '

It may be noted that the Article Assistant, will be eligible to appear in the Final Examination after
completion of the prescribed period of Articleship or during last 6 months of Articles provided the
Articled Assistant continues to be in the Practical Training as on the first day of the month in which the
examination is held,

It has been noted that the above student is pursuing BCOM degree besides C.A. Course.

Copy To:

MR. UPESH MAHESHBHAI JAIN
A 19 BHAGYODAY PARK,

OPP WATER TANK,

NR LAMBHA LAKE LAMBHA GAM,
AHMEDABAD, GUJARAT

INDIA '

PinCode: 382405

This'is system generated letter, hence no signature is required.
For

Institute of Chartered Accountants of India

REF: 86988174 9/28/2016 1:00:51 PM



DICPHARMAGY  ioneRanD s

Ref. No :

Mfg. & Exporter of Classical and Patent ﬂ‘xyurvedic Me&%nes Date -

Date : 07/03/2018

TO V/HOM IT MAY CONCERN

This is to certify that Mr. Nilesh Prajapz;ti is working in our organization on regular basis.
He is designated as COMPUTER OPER%OR. He is earning Rs.9000.00 per month.

Mr. Nilesh Prajapatiis loyal, efficient, ':“'U'hptual and ad_:he:rfhg' t()___th_@ rules and regulations -
Of the company. AR . o SRy R

Yours Sincerely, - S

SHREE NARNARAYAN AYURVEDIC PHARMACY.




10,GOMATI COMPLEX NEAR VADAI BUS STATION AHMEDABAD-380013
CONTACT NUMER ;- 7016965221, EMAIL:- Siddhivinayak7016@gmail.com

~ 07/03/2018

TO WHOM IT MAY CONCERN

This is to certify that MT DIPAK PRAJAPAT? was wqulng with our shop
w'= ;‘1 l

11 MARCH 2016 & His workmg hours to our shop is from 9 00 a.m.to 6

p.m. dally except weekends
He was working as BILLING ACCOUNTANT and was responsﬂri‘bllé" for

SIDDHI VINAYAK IVIE.NSWEAR.
Mr.DIPAK has godd skills and possesses good character. | wish him all

the best in his future career endeavor.
| . b N N R R L S

Thank You.

W%/

MR T R TR AR T I e R e T Y
GECHRT R B P C R S LR P R R Y s A




DL No : 20G/A/A-205

dical Store

21 G/AJA-205
Dt. 21-102009 TO 20-102014  — = N C—
_Tin No:24060301864 Dt 13-09-2005 L\’J EDIC Hhi_.. U‘ SIVIE l TICS - SUREG GICALS 1
ONGC PANEL CHEMIST I 8] Shradha Park Society,Nt. ONGC Dipencery, Opp. Shanti Kunj Shoppmg Center
|OC Road, Chandkhada, Ahmedabad. Ph.: 079 - 23293773 Cell : 9898397214
Ref No.:
- DATE 07)/.3/2018

SUB: Employment verification for Mr. VINAY
V|PULBHA| PATEL.

This letter is to confirm that Mr. VlNAY PATEL

 has been employed with us since 1 August 2017 to
till now. Mr. VINAY PATEL IS currently worklng with

DICAL STORE

- hradha Parlt 5oc.,

10,7, fbad, Chandkheda-383424
PHANO.: (079) 23283773




H. V. Patel
(B. Com., L.L.B.,, FC.A.)

H. PATEL & ASSOCIATES

CHARTERED ACCOUNTANTS

13, 2nd Floor, Surya Complex, Navyug Colony, Nr. Bhulabhai Park Char Rasta, Ahmedabad - 380022.
Tele. Fax : 079-25331982 M. : 9825070384 Email : hpatelandassociates@rediffmail.com

C A
Ref. : B . Date-:

TO WHORM IT MAY CONCERN

This is to certify that Mr. BRJESH MAHESHBHAI PAREKH, son of Mr. Maheshbhai Parekh

"

was working as “ Accountant Assistant “ in our organization since last 9 months ( June 201 to
till date ) During that time she maintained our computerized accounting database. We found

him honest, dedicated, hardworking and well behaved during his working period with us.

We wish him every success in life.

Date :06-_03-2018
Place : Ahmedabad *

For, H. Patel & Associates
Chartered Accountant

H.PateE

Proprietor
M.No.107486




«-z Columbus

T O URI S M
— YOUR WORLD YOYAGER

06/03/2018

TO WHOMSOQEVER IT MAY CONCERN

This is to certify that Mr. SHAMI ABBAS MIRZA is employee by Columbus Tourism as a Ticket

Executive in Ticketing Department during the period of 01* Oct-2017 to till date.

His skills and qualification proved successful with regards to task assigned to him.

Thanking you,

e B LR B T
SRS IS D I S L u i

205, 2 Floor, ABC- _,Oop Wagh Bakri Tea LOUH:JP H.L Collage Road, Navrangpura, Ahmedabad- 380009
Ph 72111 69599,72111 55255 | Email : info@gonolumbus.co | Web: www.gocolumbus.co




| GAHLOT I ASSOCIATES

( TAXATION CONSULTANT )

Ref, No. : ' Date : 07.02.2018

To,

Karan Dolatram Jarwani

TO WHOM SO EVER IT MAY CONCERN

This is to certify that Karan Dolatram Jarwani has been working with us as Jr,
Accountant from June 2017 to till date. During this period we found that Karan D
- Jarwani is hard working and punctual person of the firm.

Des.ignation : Jr. Accountant -

Duration . : 05" June 2017 to till date

He is a self motivated and achievement orfented in firm

He is very honest and sincere. We wish him ali the success in his life

Thaning You,

Gahlot & Associates

Office :- B-340, 3% Floor, Advance Business Park, Opp. Swaminarayan Temple,
Shafiibaug, Afmedubad - 380 004

A R I L L E i e Ak o R



C-116, Supath-2, Nr. St. Laurn Hotel, Ashram Road, Ahmedabad-380013.
Ph.: (O) 079-27558000 (M) 94290 23110, Email: bharattourism@ymail.com

APPOINTMENT LETTER

DATE: 27/07/2017
RAJAN S. PATEL

| MANAGER

60 ARJUN APARTMENTS,
RANIP, AHMADABAD: 38 24 80

BHARAT TOURISM...!

DEAR, RAJAN PATEL

I AM PLEASED TO INFORM YOU THAT YOU HAVE BEEN APPOINTED FOR THE ROLE OF MANAGER. THISIS
AN OFFICIAL LETTER CONFIRMING YOUR EMPLOYMENT WITH BHARAT TOURISM STARTING ON
01/08/2017. -

YOUR EMPLOYMENT IS SUBJECT TO THE TERMS AND CONDITIONS DETAILED IN THE CONTRACT
DOCUMENT SUPPLIED INDIVIDUALLY WITH THIS LETTER. ‘

', LEASE SIGN AND RETURN THIS LETTER NO LATER THAN 30/07/2017 TO SIGNAL YOUR ACCEPTANCE
¢ THIS OFFER AND ALL ITS TERMS.

CONGRATULATIONS AND WELCOME TO BHARAT TOURISM...!

SATISH C. PATEL
(M) 99259 25333

- .. we organize happiness




uresh R. Shah & Associates Lst Floor, Ghanshyam Chambers,

Opp. Mithakhali Rly. Crossing,Mithaknali,
Ellisbridge, Ahmedabad-380 006.

Phone : (C) 26464303

Email : casrs@rediffmail.com

Chartered Accountants

TO WHOM IT MAY CONCERN

CERTIFICATE

This is to certify that Bundela Rohan Mahendrabhai, residing at 1501/2, Mahadev
Ni Chali, Mithakhali Gam, Ellisbridge, Ahmedabad — 3800086, his email Id is
imbundela@gmail.com and his mobile no is 0512762847.

Rohan Bundela is currenlt!y worki‘ng in our firm as a Tax/Audit assistant
since 1st May, 2017 on the following terms and conditions: -

1. Work: Accounting, Income tax Returns, Audit, GST registration and Other
work. -

2. Timing of Job: 10:00 AM to 07:00 PM

He is hard worker, sincere and regular in his work. Mr. Ranari Bundela
Mahendrabhai is not our relative.

For, Suresh R. Shah & Associates
Chartered Accountants

Place: Ahmedabad o M‘\Qﬁ
Date: 08-03-2018 2 A’M@” ol
D i) P s

CHARTERED \ &) _
CCOUNTANTS | e
osatw Sl T Suresh R Shah

(i) (Partner)




RS Fashion

442, 4"Floor, BBC Market , Opp. Bank of Baroda, Kalupur , Ahmedabad-380002.

Date —12/03/2018

To,

Bhavesh Makhija Anilkumar
F-302, Janvee Apartment,
Saijpur,

Ahmedabad-382340.

Mo. 9904191419

Appointment Letter

Dear Bhavesh,

You were Appointed for the post of Accountant in our Firm as per
rules and Regularations discussed with you at the time of Interview your
Salary is 9500 Per Month. We are Accept that you are Working in Our Firm
from 01.02.2016 Till Today.

Thanking you..

RS Fashion
_ ., E

f?ra rietor
( Proprietor )
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FINANCIAL SERVIDES

TO WHOM SO EVER IT MAY CONCERN

To,

The Principal

‘Gujarat Commerce College
Ellisebridge, Ahmadabad-380006

Date: 13/03/2018

Subject: Job/Service Letter of the Employee
Respected Sir/Madam,

This is to inform you, that Ms.Shivangi N Kusumgar is working with my firm from 01/12/2017, M/S
Vinayak Financial Services for various Banks and Finance Companies collection and recoveries work.Her
monthly salary is Rs.7000/-. For her attendance and exam purpose this certificate issued to the
concerned. Based on her request this issued to him and not for any other purpose.

I hereby request you to consider the same. She is honest, dedicated and hard working in the given
assignments. Please do the needful. -

Thanking you.

Your’s Sincerely
FOR, VINAYAK FINANCIAL SERVICIS
M A M)

Manthan Mehta PROPRIETOR ' |

(Proprietor-Vinayak Financial Services)




GPP/ HRD /5014
Wednesday, Mar 07, 2018

To, -
Nitesh Bhavsar

Sub: Appoiniment Letter

With regards to the above, wr are pleased t infarm you that you zre now part of Planat Autornotive
Pvt Ltd. You will be posted at Planet Hyundai - Waninagar Branch as a Runner. You are LG report to
Workshop Manager on 01% Mar,2017 With your written consent (format enciosed).

Your pay has been fixad 2t Rs.1,49,825/- PA, CTC {including all allowances and daductions ‘or
statutory levies & taxes} Vour perks Include as mobile reimbursement as per actum The above-
mentioned figuras as perks are to be treated as maximum figures. .

The management reserves the right to hifurcate the salary merging or bifurcating with amy ather
allowances, ' ‘

i You will be on probation for a period of six months. & it can be extended at the discistion of the
gﬁ."’iélﬂgﬂmanagemer“c depending upon your performance. Your probation period will be deemsad to be extended
till such time you do not receive any official correspondence from our side. On complation of the
probation period, your petformance shall be appraised and after the evaluation, your eligibility for full
time employment with our Company will be decided. Unti such time the Company shall retain the ri iBhi to
terminate your services, after giving you 30 days’ notice [with/ without benefity].

Should you choose to leave cur Company, it is mandatory that you will give us a written notice of 36
days. However, after confirmation of services, twa months’ notice or twa months’ satary in lisu of notice
is required to terminate the employment. In case of not being such, iiwe management can decide appropsate
action,

In case within 3 months of 't:avmg, you immediately join any competition dea!er/ busmpsssa it means
breach of trust and faith endowed in you.

In such case, all pendlng salaries, incentives, allowances will be considered forfeited and gong,

Iresuch case, you will nat be eligible to join GPP or its EroUp companies ever again,

By signing the offer letter, you confirm to the above, as in full agreement.

Your appointment is subject to the following terms and conditions:

1) That all the information supplied by you to the company is trie and correct, and the address provided
by you, will be treated as address for all communications.

2) The rules and regulations as framed by the organization from time to time shall become conditional
upon you and by which you shail ahide,

3} That during the tenure of your employment, vou wiil not take us any other emgiovmant, allocation,
trade, business or self-employment, in your own name or in the name of your family mermbers without
seeking prlor written permission from the employer, i.e. you will not direatly or indireciiy Z:




yourself, either full time or part time elsewhere in any job, profession or business of any nature,
Violation of this clause will render you for severe disciplinary action. It is

Further clarified that you cannot engage yourself even without reruneration. You will not take up any
job or assignment either full time or otherwise — with a client of the company/firm whose assignimant
youl have handled directly‘in the twealve months immediately preceding vour separation from the
company/firm. This is strictly for the reason so that the work of company may not suffer,

4} That your initial posting will be at the Planet Hyundai - Maninagar. The company reserves the right to
transfer you from one lacation to another in India and abroad and to any other firms /companies in the
group, keeping in view the exigency of the work,

5}t is a condition of your service that the organization’s poiicy of maintaining the strictest confidentiality for
the remuneration you receive is observed by you at ol times,

8} That you will observe stric: SECTedy W respect of knowiedge, formuia and wOrklng of Dompany i
particular and procedure practices adopted by the Company. You will not divulge any informanior o
anyone.

7} You shall observe utmost confidentiality and secrecy of any and all information received by vou or
entrusted to you in the course of your employment and you shall at all times, whether during or after the
termination of your etnployment, act with utmost fidelity and not disclose or divulge such information to a
third party or make use of such information for your own benefit,

Upon termination of your employment, you will immediately surrender to the company £ firm, &l lastop,

g wﬁcomputea Sim card, mobile phone, hand held, data card, files, books, magazines, reports, documents,

manuals, audio and video tapes/compact discs, and any other knowledge databases entrustad o you in
the course of your employment, ‘

8) Upon termination of your employment, you will ensure that you hand over the post to your successor. This N
includes explanation of work profile, allocation of jobs, informatien and formulas, work processing and work
style explanation. At the same time, all data, emails, communication, correspondence, files, pictures,
documentation has to be handed over to yaur successor in good faith, .

9} You may be given equipment’s and peripherals fike laptop, computer, Sim card, mobife phane, hand held,
data card for company use. The use of such peripherals of equipment is at your diseretion and you are
advised to use them for company purposes only. In case of any misuse of such and any legal or criminai
proceedings arising out of same, you will be solely responsible for your actions. By singing this jetier, you
indemnify Planet Automotive Pyt Ltd. And it's directors against the same.

10} At the time of termination of your employment, you will hand over the peripherals like laptap,
~computer, Sim card, mobile phone, hand held, and data card and ansure that they are in proper working
order '

11) In case of failing to adnere to point no 9, the company may treat s as breach of secrecy and may ke
legal and criminal action against you if deemed fit, :

In case you have any dispute with any customer, and these results into a criminal offence of fegal case _
building, you will he solely respansible for your actions, By singing this leiter, you indemnify Planet
Automaotive Pt Ltd and its directors against the same.

12) At time of leaving our organization, it will be at our discretion to offer No Objection Certificate {NGC)
to you based on your conduct, discipline and performance with the Organization. If at all, we will issue
only one NOE, and this will be only in the name of the new company which you are joining. This NOC will
be issued on request éoméng in from the new organization’s HR Department. This NOC will be
dispatched only to the HR Department of the new organization in a seaiad cover, Any dupticare copes of
NOC wili not be issued. ' '




13) It is mutually agreed that any dispute or difference between the parties shall be subject [o the
lurisdiction of Ahmadabad

14) The terms of this offer are strictly confidential between you and the company and any breach of
confidence will be viewed with utmost seriousness.

Allthe rules and regulations are mentioned in this lettar to be strictly adhered to.

Please signify your acceptance of these terms and canditions of employment by signing the duplicate copy
of the letter and returning the same to us for the company's records.

Welcome to GROUP PLANET PETAL




Appointment Letter
Events & Entertamment
27/07/2017
Lemonchilli Events & Entertainment
D- 102 Sumel Business Park 6, Dudheshwar
Ahmedabad 380004
Subject: Appointment Letter

Dear Parth Chauhan,

I am pleased to inform you that you have been appointed for the role of Operation Executive. This is

an official letter confirming your employment with Lemonchilli Events & Entertainment starting on
01/08/2017.

Your employment is subject to the terms and conditions detailed in the contract document supplied
individually with this letter.

Please sign and return this letter no later than 30/07/2017 to signal your acceptance of this offer and
all its terms.

Congratulations and welcome to Lemonchilli Events & Entertainment .

Sincerely,

3 n ~ o s 1 b A Sl
, N Hanurnanpura BRTS, Dug l”’ldbﬂ,u-ﬂf Road, Shahibaugh

| 079 256048 02 @grmail.corn

8 | lemanchillieu




Experience. We make it easy.

Aegis Customer Support Services Pvt. Ltd.
First Floor, Essar House

Opp. Gujarat College, Eilisbridge
Ahmedabad - 380 008, India

T+91 79 4890 5001

www.aegisglobal.com

15t September 2017 : -

Name of employee: Ms. Krina Khalasi
Employee ID number: 80372020

Designation: Executive - Operations
Location: Ahmedabad

Subject: Letter of appointment in Aegis Customer Support Services Private Limited

Dear Krina,

As you are aware that Aegis Limited (“Aegis”) has entered into Business Transfer Agreement ("BTA")
with Aegis Customer Support Services Private Limited (“ACSSPL”) and has successfully transferred
the business process outsourcing ("BPO") business of Aegis to ACSSPL. Further, we have, agreed to
transfer all employees associated with'the BPO business from Aegis to ACSSPL,

We are pleased to confirm your employment with Aegis Customer Support Services Private Limited
with effect from 15t September 2017. Your employment with ACSSPL is on the same compensation and
terms and conditions of employment on which you are engaged by Aegis without any break or interruption
in service.

For your reference, we attach your existing terms of employment as annexure |, which ACSSPL
undertakes to continue to abide by.

In case you have any queries related to your employment with Aegis Customer Support Services Private
Limited, please do not hesitate to contact us.

For Aegis Customer Support Services Private Limited
. 75 v e

Brijrajsinh Zala
Senior Manager - Human Resource



Experience. We make it =,

Annexure |

Terms & Conditions

1. Position Details: You are designated as Executive - Operations in Operations Department in

Band 5 (Executive) and are based at Ahmedabad.

2. Compensation & Benefits: Your compensation shall be as follows:

Basic Salary _ 4077 48924
House Rent Allowance (HRA) 4078 48936
Incentive ' ' 0 0
Bonus as per Payment of Bonus Act * 679 8148
Employee State Insurance (Employer Contribution) : 387 4644
PF (Employer Contribution) 489 5868

* Payable quarerly by 10th July for 1st quarter (April, May & June), by 10th October for 2nd quarter (July,
- August & September), by 10th January for 3rd quarter (October, November & December), by 10th April for 4th
Quarter {January, February & March) towards bonus payment in advance for every Financial Year.

The Company reserves the right to change the compensation structure from time to time. You will be
entitled to benefits such as Provident Fund and Gratuity in accordance with the laws of the country
and / or as per company policy. Your individual remuneration is purely a matter between yourself and
the Company and has been arrived on the basis of your job, skills specific background and
professional merit. You will be expected to maintain this information and any changes made therein
from time to time as personal and confidential. All forms of compensation referred to in this letter are
subject to TDS as per law.

Transferability: Your services are liable to be transferred to  any other
Departments/Divisions/Office/Subsidiary of the ~company, anywhere in India or abroad.
Notwithstanding your appointment in this company, your services may be assigned by the Company
at the discretion of management to any other company/associate. You will be expected to attend the
office during the working hours/shifts as may be decided by the Company. The working hours/shift

- . could change periodically depending on the work process requirements.

Confidentiality, Non-Disclosure etc.: You are required to maintain the highest order of discipline
and secrecy as regards the work of the Company and/or its subsidiaries or Associate Companies and
in case of any breach of disciplineftrust, your services may be terminated by the Company with
immediate effect, Al inventions, improvements, discoveties made by you either alone or with any
other persons will become the sole property of the Company. You will ensure that patent protections
are obtained for such inventions/improvements and discoveries in India or elsewhere and hand over
the same to the Company. You shall not, while in the employment of the company be engaged in any

Krina Khalasi {80372020)




Experience. We maw: .

other employment, business whatsoever or hold any office of profit or accept any other emoluments
without prior consent of the company in writing.

The Employee covenants and agrees that upon the termination of this Agreement for any reason

whatsoever, and until the expiry of a period of two years from the date of termination of this

Agreement he/she will not except with the prior written consent of the Company, directly or indirectly;

(a) campaign, solicit or endeavor to entice any Client(s} or Customer(s) of the company, or any
person(s) who at anytime during the employment were or are Clients or Customers of the
company, or were in regular dealing with the company.

(b) solicit/coerce or persuade any employee of the company to quit or leave the employment of the
company in any manner.

(c) counsel or otherwise assist any person to do any of the acts referred to in paragraphs (a} and (-;
of this clause or any other similar acts. -

Termination of Services: The notice period for termination of employment, by either party, would be
one calendar month or basic salary in lieu of notice. However, it will be the discretion of the Company
Management whether to accept the salary in fieu of notice period, or direct you to serve the complete
notice period. The management may at its dtscrenon disengage your services by giving one month
hasic salary in lieu of notlce

In the event of an “Event of Breach” and "Misconduct”, which shall include fraud, gross negligence,
breach of confidentiality, refusal to discharge duties attributed to you by the Company,
insubordination, any act involving moral turpitude, indiscipline, loss of confidence, violation -
company policy or breach of the above terms and conditions or any act or omission which may affe.:
the Company or you adversely, the Company shall have the right to forthwith terminate your
association with it without being liable to pay any amounts in respect thereof, In case any information
furnished by you either in your application for employment or during the selection process is found o
be incoirect / false or suppressed the Company reserves the right to term:nate your services anytlme
without notice or compensation in lieu of notice.

If you remain absent from work without authorization or reasonable explanation for more than eigh!

. consecutive days, it will be presumed that you are no longer interested in working for the Company
and have abandoned its services. The Company will have the right to terminate your contract of
service.

Retirement: Retirement from the services of the Company will be on the last day of the month of
completion of the age of 58 years. You may be retired earlier if found medically unfit.

General:

(a) Any terms of employment or revisions including change in benefits, positions, promotions,
perquisites, compensation and entitlements will only be valid and effective by way of a written
comrunication from the appointing authority of the Company Verbal communication will not
have any binding effect on the company and the employee is advised not to act on such verbal
communication(s)

{b} Email communications with respect to employment, though in writing will have binding effect oniy
if they are followed by a formal employment contract, appointment letter or Increment letter or a
change letter duly signed by the appointing authority. of the Company.

{(c) The company has not implemented or granted or promised equity plans to any employee as &
date. Any stock based compensation like ESOPs, equity options, warrants, phantom options, etc.
will be valid and binding on the Company only if it is as per the plan implemented and approved
by Board and Shareholders and communicated to you in writing by the appointing authority.

Krina Khatasi (80372020)
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(d) This agreement supersedes all prior agreements and understandings, oral or wr*-= ¥
between you and the company or any of its officials/representatives. N- modification or
amendment of any of the terms, conditions, or provisions herein shal!
written agreement signed by the parties hereto.

(e) All other standard rules and policies of the Company existing as of now and as may be amended
from time to time, will be applicable to you.

Acceptance & Declaration

| have read and understood the Letter of Appointment in Aegis Customer Support Services r~rivate
Limited including all the Annexures. | hereby give my unqualified acceptance to the same.

Name:_

Date: Signature:




Date: 08/03/2018

To,
Gujarat Commerce College, -
Ahmedabad

SUB:- EXPERIENCE LETTER

We hereby certify and confirm that Mr.Patel Navdeep Harshadbhai is working with us as
a Data Entry Operator from 01-Feb-2017 to till date.

e is hard working and sincere in his work and possessing good character while working
with our company.

He has given us no cause for any dissatisfaction.

Thanking You.

For, Airan BPO Privat_e Limitad

Authorized Signatories

AIRAN BPO PRIVATE LIMITED

R=ad, Offica : 407, Kirtiman Complex, B/h. Rembrandt, C. . Road, Ahmedabad - 3300CE.
: 2] 494 75.22482233 = CIN : U749 0G 1201 2P TCO726582

ﬁﬁﬁﬁ




2 GANDHI
Aoz N INFRA SPACE LLP
since 1958

Registerad Office : 21, Panchamrut Vastuvilla, Near Water Tank, Opp. Socham Bungalow
Opp. Murlidhar Party Plot, Sola, Ahmedabad - 380 060

DATE: 08/03/2018

To Whom It May Concern

This is to Certify That Mr. Jay Rajendrakumar shah, is
currently working with GANDHI INFRA SPACE LLP as an
post of marketing since 26™ may. 2017. His working hours
to our office is from.1:00P.m. to 6:30 P.m. daily
(business day Mohday'to Sunday) .

| e |

[ Gandhi Inffa Space TIP

Designated Partne artnerl
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TO WHOM-SO-EVER IT MAY CONCERN

Date : 12" March 2018

It is to certify that Miss Nisha Parmar serving in the organization since 3 years o Till date as
Customer Care Associate.

During this tenure of her work Miss Nisha Parmar remained involved in her work dedicated. We
found him pretty active in whatever task we have provided him. she is a confident person. she is
professionally sound, hard-working and a devoted staff. He has the motivation to take initiative
tasks and we are gratified that she had been helpful in the advancement of our organization.

Authorised Signatory
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ITM Edutech Training Pvt. Ltd.

Platinum Technopark, 1001, 10th Floor, Plot No. 17-18, Sector 30-A, Vashi, Na\.}i Mumbai - 400 703.
Contact; +91 22 6129 4000 e Fax: +91 22 2781 4752 » www.itm.edu e CIN: UB0904MH2012PTC228543

Dear Mam,

Pleas'e Find Attached 2016-17 Final Selected List.

Comapany

No. | Name Name
1 | Kushava Rajendra | ICICI BANK
Kalavadiya
2 | Virajben ICICI BANK
3 | Shikha Gupta ICICI BANK
4 | Aneri Shah ICICI BANK
5 | Desai Kamlesh ICICI BANK
6 | Sagar Rana ICICI BANK
7 | Vaishnav Rahul ICICI BANK
8 | Jagruti Rana ICICI BANK
9 | Shilpa Mali ICICI BANK
10 | Dhruvi Shah ICICI BANK
11 | Niramal Darji ICICI BANK
12 | Bhaskar Chauhan | ICICI BANK
13 | Bharat Prajapati ICICI BANK
" 14 | Himani Jain ICICI BANK
15 | Nikita Jangid ICICI BANK

fMoJrclf SCJ_W&.( W be fmu,\a(e' Fin, bxsnapd, 1§ ovo [~ fer Marth,




ITM Edutech Training Pvt. Ltd.

Platinum Technopark, 1001, 10th Floor, Plot No. 17-18, Sector 30-A, 'Vashi. Navi Mumbai - 400 703.
Contact: +91 22 6129 4000 e Fax; +91 22 2781 4752 » www.itm.edu e CIN: UB0904MH2012PTC228543

Dear Vandana Mam,

With ref to the campus placement drive conduct in Gujarat Commerce College on
28th Jan-17, following students are shortlisted for Sales Officer position in ICICI
Bank but final round of interview appeared after cleared for final year exam.

We thank you for giving us opportunity to conduct the placement drive in your

college.

Zinal result of ICICI Bank interview:

Name Location Role CIC
CHAUHAN
BHASKAR
RAJNIKANT
Ahmedabad Sales Officer 1.79 lac pa

Shortlisted Candidate for ICICl Bank

Candidate Name

S.No

i 1 . PARMAR SARITA HARSHADBHAI
2 : MAKWANA KRUPALI
3 SANJOLI ASHOK JAIN
4 SUTHAR VIRAL ROHITKUMAR
5 LAV NIKUNJ BHAI SHAH
6 AMIT PARMAR
7 DEEP GANDHI
8 SANJAY ASHOKBHAI CHAUHAN
9 THAKOR SUNIL B
10 DANTANI KIRANKUMAR )
11 RAJUKUMAR RAJ R

- RAJPUT MAYURSINGH P

12 -
T = PATEL JIGARKUMAR M

nun of Institutions




. SR MO, - e ) NAME o|: CANDIDAfE i 0 . _GEN“D.ER .QUALIIZICATIGN_. B.ES]DE-N'T'AL.'.-'.'”.: LTERNATE CONTACT
R B PR S| e e LOGATION s e e
1 PARMAR SARITA HARSHADEBHAI FEMALE TY RUNNING DUDHESHWAR | 9824578680
2 MAKWANA KRUPALI | FEMALE TY RUNNING MAHEMDABAD | 9978934776 8490990105
3 SANJOLT ASHOIK JAIN FEMALE TY RUNNING NAVA NARODA 9687480319
- 4 SUTHAR VIRALROHITI(UIVIAR MALE TY RUNNING ASARVA 7600714667
5 LAV NIKUNJ BHAI SHAH MALE TY RUNNING RANIP 5724248710 9825555619
6 AMIT PARMAR MALE TY RUNNING KALOL, 9727130834
7 ~ DEEP GANOHI MALE TY RUNNING NAVRANGPURA | 7600598242
8 SANJAY ASHOKBHAI CHAUHAN MALE TY RUNNING MIRZAPUR 7041510396
9 THAKOR SUNIL B MALE TY R.UNNING' NAROL 9173717046
) 10 DANTANI KIRANKUMAR | MALE TY RUNNING VASTRAL 9687524754
i1 RAJUKUMAR RAJ R MALE TY RUNNING VATVA 7359460784 7990982584
12 PATEL HGARKUMAR M MALE TY RUNNING CTM 9712340957
J‘ RAJPUT MAYURSINGH P MALE TY RUNNING VASTRAL 8866188307
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VANDAMA PANDYA <drvandanal878@gmail.com>

Results of ICICI Bank inferview
_ 1 message -

Prahalad Nai (Deputy Manager, |TM Ahmedabad) <prahaladn@itm.edu>
To: VANDANA PANDYA <drvandana1978@gmail.com>

Ce: "Amitkumar Saxena (Asslstant General Manager)" <amitkumars

Dear Madam,

Mon, Jul 11, 2016 at 5:52 PM

@#itm.edu>, Shambhavi Tanwar <shambhavi.samepage@gmail.com>

With ref to the campus interview conducted at Gujarat Commerce College on 29" June'16 for ICICE Bank, following are the results.

We are tharkfut to you for giving us opportunity to conduct the placement drive at your college.

Final result of ICIC! Bank interview:

No Name Contact No Result Job Location Salary
1 Shankar L. Kumavat 7698868064 Final selected Ahmedabad Rs.1.79 lac per
: annum
2 .| Dilip Kumar M Joshi 9924644524 Final selected Dedodar Rs.1.55 lac per
annum
Rs.1.55 lac per
3 Godad Razaali Akbarali 0427432192 Final selected Himmatnagar annum
4 Vakaliya Gulamiasim A 9724668546 Final selected Ahmedabad Rs.1.79 lac per
annum
5 Goswami Arti Shyamlal 8153013559 Rejected in 2™
round
Regards,

Prahalad Nai | Deputy Manager-Recruitment | ITM Skills Academy
501, Sun Square, Nr. [DFC Bank, Girish Gold-Drink Char Rasta, Off C G Road, Navrangpura, Ahmedabad - 380009

Ph: +91 7878078939 |{079- 40370464 )
New Toll Free Number: 1800 102 8020

Email : prahaladn@itm.edu
Visit us: http:/fwww.itrn.edu/| SA/




Dear Vandana Mam,

With ref to the campus placement drive conduct in Gujarat Commerce College on 28th Jan-17, foliowmg
;tude nts are shortlisted for AAM position in. KOTAK Ba nk

We thank you for giving us opportunuy to conduct the placement drive in your college.

Final result of KOTAK Bank interview:

Name — Location . Role CTC
KUSHWAHA _ -
RAJENDRA - Ahmedabad = AAM 1.90 lac pa
KALAWADIYA - , : .
“VIRAJBEN D Ahmedabad ' AAM 1.90 lac pa
SHIKHA GUPTA . Ahmedabad ] AAM 1.90 lac pa

Note: find attached Candidate's Offer ietter .

Regards,

Pranalad Nai | Dy.Manager-Recruitment | [TM Skills Academy
501, Sun Square, Nr IDFC Bank, Gmsh Cold-Drink Char Rasta, Off C G Road, Navrangpura, Ahmedabad -
380009

' Ph: +91 7043341904 I(079 40370464 )
New Toll Free Number; 1800 102 8020 .

Email * : prahaladn@itm.edu

Visit us: http://www.itm.edw/ISA/
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Date: Feb 20, 2017.

To
Gujarat Commerce College (Morning)
Udisha Celi,

Ahmedabad.

I

Sub: Campus Interview

Dear Sir,

This refers to the above mentioned subject. We would like to extend our thanks to invite us for campus
interview on Jan 28, 2017. The interview was well arranged and 20 candidates were interviewed at
campus, out of which 5 of them were shortlisted and called for 2™ round of interview at our company.
Out of five (5) below mentioned two (2) candidates were selected and offered with a job opportunity.

1. Himani Jain (M.com, sem — 1)
2. Shikha Gupta (M.com, sem — 2)

We are please to inform that Ms. Himani Jain has been selected and appointed as HR Executive with
date of joining as 9" of Feb 2017. (Ms. Shikha did not turned up after selection)

We are very much thankful to College management and especially Ms. Vandana Trivedi for her support
and assistance in the entire process.

For Sofcn India Pvt Ltd.,

|~f
Mrityu\ Kumar

Regional Manager — Ahmedabad & Rajkot

SOFCON INDIA PYT LTD CIN Mo: US0007DL2D02PTC

L
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Dear Sir/Madam

We are thanking full for for giving ur valuable time & deliver students in our program PMKVY,
We hope & wish that more & grateful response from GUJARAT COMMERCE COLLEGE.

These are students from GUIARAT COMMERCE COLLEGE.

v" Hemant Jagannath Patil
Manish Vijaybhai Somani
Mukesh Bhikharam Sunvasiya
Vijay Manjibhai Prajapati
Aakash Kailashbhai Koshti
Mukesh Rameshbhai Nai
Bhavesh Gautam Nai

Prit Maheshkumar Trivedi
PriteshKumar Harshadbhai Patel
Vikash Maniram Pandey
Kirpakaur Kuldeepsingh Narang
Pooja AshokaBhai Revar

Meet MukeshBhai Limbachiya

% AR A

L

AN

v Dharmendrakumar Sukhram Yadav
v' Patel Ankit Bharatbhai
v" Vyas Harshit Vinodbhai
v" Avneet Kaur Manjeet Singh Chhabda
v Dube Hema
v Tomar Saurabh
v" Patadiya Chanakya Yogeshkumar
v" Rishi Keshavbhai Reddy
o
@ We have pleasure to work with you & hope for great response in future & seminarin your ins{ijutionss.
o AT
\WYESE 2
DURGA CO\M; ANC
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Date: 231 March, 2018

TO WHOM IT MAY CONCERN

This is to certify that Mr. Smit Jitendrakumar Patel is associated with us since April 20,
2017 till date as an Assistant Accountant on full time basis (45 hours/ week]), His monthly
compensation is INR 10,000/~ Plus, allowances and other benefits,

He performs the followiﬁg duties and responsibilities:

* Recording day to day financial transactions and completing the posting process

e Verifying that transactions are recorded in the correct day book, suppliers ledger,
customer ledger and general ledger

» Complete tax forms

¢ Process accounts receivable/payable and handle payroll in a timely manner

* Maintains subsidiary accounts by verifying, allocating, and posting transactions.

* Balances subsidiary accounts by reconciling entries.

* Maintains general ledger by transferring subsidiary account summaries.

¢ Balances general ledger by preparing a trial balance; reconciling entries.

* Prepares financial reports by collecting, analyzing, and summarizing account
information and trends. '

* Contributes to team effort by accomplishing related results as needed.

He is an excellent employee who accurately and efficiently performs the assigned tasks in
timely manner,

This letter has been issued upon his special request for immigration purpose.

For Parikshit B Dave & Co.
Chartered Accountants,
FRN: 144159W

-

%

Parikshit B Dave

Proprietor

M.No.: 176406

+9172280033 11

Primary mail: caprkdave94@gmail.com
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UNITED BUSINESS SOLUTIONS

, 305, Labh Complex, Opp. C.U.Shah College, Income Tax.
" Ashram Road, Ahmedabad-380014. | Ph. : 079-4892070¢
@ unitedbusinesssolutionsb @gmail.com

Name:-Dantani Dipakkumar Dineshkumar
Address:- 51/1 Sorainagar Street Number:-6 B/h Vasna police stations. Ahmedabad

Postal Code:-380007

LETTER OF OFFER OF EMPLOYMENT - Team Leader

Dear My, Dantani Dipakkumar Dineshkumar

Following our recent discussions, we are delighted to offer you the position of
Position Title with If you join Our Organization, you will become part of a fast-paced
and dedicated team that works together to prov1de our clients with the highest
possible level of service and advice.

As a member of Our Organization team, we would ask for your commitment to
deliver outstanding quality and results that exceed client expectations. In addition,
we expect your personal accountability in all the products, actions, advice and results

‘that you provide as a representative of Our Organization. In xeturn, we are committed

to providing you with every opportunity to learn, grow and stretch to the h]ghest
level of your ability and potential.

We are confident you will find this new opportumty both challenging and
rewarding. The followmg points outline the terms and conditions we are proposing.

Title: Teamleader

Job description: Handling the Team of 50 FOS and CSR
Start date: 1st November'2017

Salary: 12000+Incentive

Hours of work:- 9.30 am To 9.30pm

Following the initial probationary period, a progression and performance review will
be conducted on a quarterly basis to assess performance to-date, and to clarify or
modify this arrangement, as the need may arise.

We look forward to th_g opportunity to work with you in an atmosphere that is
successful and mutually challenging and rewarding, :




L)

UNITED BUSINESS SOLUTIONS

305, Labh Complex, Opp. C.U.Shah College, Income Tax,
Ashram Road, Ahmedabad-380014. | Ph. : 079-48920709
@ unitedbusinesssolutionsb@gmail.com

oy

Experience Certificate

It is to certify that Mr.Dipakkumar Dineshkumar Dantani Has been serving in the organization since

1®* November’2017 to 6" March 2018 as Team Leader

We found him pretty active in whatever task we have provided him. He is a confident person. He is
-professionally sound, hard-working and a devoted staff. He has the motivation to take initiative tasks

and we are gratified that he had been helpful in the advancement of our organization.

Moreover, I would like to reflect over his conduct during his stay with us. During his service he has
been found sincere, reliable, trustworthy, sociable, pleasant and open to challenges. He has a genial
. temperament and can efficiently work in a team. All of our staff members are pleased with him and

feels comfortable in teaming and coordinating with him for the realization of organizational goals

and objectives.

We wish him all the best in his future endeavor.




01/01/2018

Jitesh J. Gadhavi
Guru Bhagvan Ni Chali,
Near Gayatri Gyanpith Mandir,

Junavadaj,

Ahmedabad-380013.

Dear litesh,

SUB: TERMS OF APPOINTMENT ON NON-EXCLUSIVE BASIS

We are pleased to appoint you to administer services for the company..

The terms of appointment are as under:

You will have to attend any of our offices only for giving reports, commission etc.

You will be entitled to remuneration on the basis of performing your task given by the
management, as per the terms of company.

You will not be entitled to any other remuneration except the one mentioned above and
all other expenses for the work such as conveyance, refreshment, phone/fax charges etc.
will be borne by you.

Your account will be settled with $ou every month and you will be paid your
remuneration every month after deduction any advance given to you. (Subject to
deduction of Tax at source) .

You will have to maintain highest degree of discretion & will act only in accordance with
the operating instructions of the company as intimated to you from time to time.

You will have to submit all the allotted work within stipulated time limit to the company
office.

-You will have to submit such reports as may be specified by the company from time to

time.
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‘8. You will not enter in to any agreement or collude with any customer in any manner or
submit false or fraudulent documents in order to getany loan approved by the company.

9. You will not charge any fee or other remuneration from any potential customer in order
to get him/her loan from the company.

10. You will not act or indulge in any acts or omissions, which results in conflict of interest
with the company.

11

12.

13,
14.

15,

- You will raise your hill evéry month for the agreed work as per agreement and within

Fifteen days. Preferably before seventh of the next month. You will be paid by the
company. The payment made to you will also attract TDS as per Income Tax Act. You will
also be provided TDS Certificate as per Income Tax Act.

You will have to give the charge of all the papers related to the company before leaving
the job.

You will have to give notice of two months before discontinuing your services.

You are retained on nonexclusive basis to render above-mentioned services and no other
relationship is intended.

This letter of appointment will be valid only till 10 days of its issuance. If we don’t receive
the signed copy within 10 days, this letter wijll automatically stand to be invalid.

Please sign the copy of this agreement as the token of the acceptance of the same.

Thanking You,

MAS FINANCIAL SERVICES LTD,

7

(Authorized Signatory)

N\

\

Nomination Details (Compulsory)

I hereby declare the below mentioned details as my Nominee:

N f the Nomince: : : L) T
ame of the ommee./mr(/ wdt ) ivemadlc
/{:ﬂ}'HAM}L_,

Relation:

e

LR —
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Date : 26/07/2017

Mr. Deepak S. Mudaliyar
8 Ambika Park Society,

Nr Smashan Gruh,,
Khokhra, Hatkehswar,

Ahmedabad - 380026.
Gujarat.

Dear Mr. Deepak S. Mudaiiyar,

Re.: Appointment as “Account Assistant”

With reference to your Bio-Data/Application and the subsequeht interview you had with us, we are pleased to
appoint you in our organization on the following terms and conditions: -

1)
2)
3)

4)

5)

6)

Your appointment would be effective: 26/07/2017
You are designated as: “Account Assistant”
You are placed in Department . Accounts

Your initial place of posting at our MAS Financial Services Ltd., 6, Ground Floor, Narayan
Chambers, B/h. Patang Hotel, Ashram Road, Ahmedabad - 380009, Gujarat.

Your remuneration will be as per Annexure — A. you will be eligible / entitled for L.eave, Bonus / Ex-
Gratia, Gratuity, and other benefits as per rules of the company.

You will be governed by the Rules. Regutations and such ather Practices, Systems, Policies and
Procedures of the Company as set out in Annexure — A attached hereto, unless otherwise specifically
stated.

Kindly return to us the duplicate of this Appointment letter along with Annexure — A, duly signed by you as
a token of your acceptance. ‘ :

Thanking You,

PLACE: Ahmedabad
DATE: 26/07/2017

Yours faithfully,
For, M A% FINANCIAL SERVICES LTD.

AuthES@\é {Grdtory

ACCEPTANCE BY EMPLOYEE Q@.\

| have read and understood the terms and conditions governing my services / employment with the
organization and the same are acceptable to me in totality.

PLACE: Ahmedabad ' .
DATE:26/07/2017 /P

v, Deepak S. Mudaliyar

Regd. Office :

Fon

CGround Fioor. Marayvan Chambers




TY PALACE

122, RATNA HIGHSTREET, NARANPURA CHAR RASTA, NR.NARANPURA POLICE CHOWKY, NARANPURA AHMEDABAD,
380013

PH 079-30617594, E-mai!:krishnabeautypalace@gmaif.com

Ref No: _ Date:_06“03_2018_

This is to certify that Ms. _RAIPUT HETALS. is
employed with KRISHNA BEAUTY PALACE
since (03/07/2017).

She is worki g as ACCOUNT ASSISTANT
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Letter Of Intent February 19, 2018

Dear Amit Ramanlal Bariya,

. Greetings from Kelly Services!

We are pleased to inform you that you have been selected and offered the position of “Sales Executive-

TW” in Kelly Services Pvt. Ltd. and will be deputed at our client place, Ahmedabad, Gujarat.

Your tentative DOJ will be February 21, 2018,

Conveyance 0 0
Medical 0 0
Personal AIIowance 0
Employer s Contb To ES| ( 4 75% of Gross)

Employer's Conth. To PF { 12% of Basic) 1030 12362
PF Admin 99 1185
LWF 2 24
Insurance 7 84
Employee's Contb. To ESI (1.75% of Gross) 199 2390
Employee's Contb. To PF (12% of basic) 1030 12362
LWF 1 12
Professional tax 150 1800

Post your confirmation on the date of joining, which is February 21, 2018, you will be informed about

your induction.

Registered Office; 10th Floor, Tower C, Unitech Cyber Park, DLF City, Sector 39, Gurgabn,
Haryanal22002 (91) 0124-472 6666

Kelly Services India Pvt. Ltd. (A PERSOLKELLY Company)
Unit No-1002, 10th Floor, Tower-C, Unitech Cyber Park, Sec-39, Gurugram-122002, Haryana

T(+91) 124 472 6666 F(+91) 124 472 6644 www.kellyservices.co.in

fd PERSOLKELLY

Reglsterad Address: Sriram Samanthu Chambers, #2287, 12" Main, HAL 277 Stage, Indiranagar, Bangaluru-560038, T (+91) 80 6708 1800
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SERVICES

Detail of documents required for Joining Farmality is given below. Kindly submit all the required
documents along with the Joining kit as attached herewith.

1) Personal Particular Form Duly Signed by the Employees Own Handwriting.

2) Resume

3) Copy of ID Proof ( Ration Card, Voter ID Card/ Passport Copy & Pan Card)

4) Copy of Address Proof (Ration Card, Voter ID Card/ Passport Copy)

5) Education Proof (10" to Highest)

6) Aadhar Card

7) Passport Size Photograph

8) Post Card Size Family Photograph (2 Copies) for ESIC

9) Previous Company Experience Letter & Resignation Letter/Resignation Acceptance.
10) Cancelled Cheque / Bank Passbook.

We wish you success and growth in your new environment. Please do not hesitate to call us, if you need
any assistance.

Congratulations on your new appointment!

With all good wishes

Priyanka Bhandari
Assistant Manager- Key Account Operations
Kelly Services India Pvt. Ltd

This is system generated Letter Of Intent, hence signature is not required.

*Disclaimer: (i) In case of any discrepancy to the above mentioned Salary information or
Terms of appointment, please do revert within 7 working days. In case we do not receive any
Communication, we will consider your acceptance on the same

(ii) Kelly Services India Private Limited and its hiring agencies do not charge any fees nor does it accept
money from candidates for the purpose of recruitment. If you have received any such solicitation,
please do not respond to it. Any candidate paying money to such illegal parties will he doing it at his /
her own risk. !

Kelly Services India Put. Ltd. (A PERSOLKELLY Company)

i)
P
K

!

PERSOLKELLY

1
!

Unit No-1002, 10th Floor, Tower-C, Unitech Cyber Park, Sec-39, Gurugram-122002, Haryana
T (+91) 124 472 6666  F (+91) 124472 6644  www.kellyservices.co.in

Ragistered Address: Sriram Samanthu Chambers, #3287, 12 Main, HAL 27 Stage, Indiranagar, Bengaluru-560038, T (+91) 80 6708 1800




KELLY.

Registered Office; 10th Floor, Tower C, Unitech Cyber Park, DLF City, Sector 39, Gurgaon,
Haryana 122002 (91-)0124-472 6666

Kelly Services India Pvt. Ltd. (A PERSOLKELLY Company) ’ EE PERSOLKELLY

Unit No-1002, 10th Floor, Tower-C, Unitech Cyber Park, Sec-39, Gurugram-122002, Haryana
T(+91) 124 472 6666 F (+91) 124 472 6644 www.kellyservices.co.in

Registered Address: Sciram Samanthu Chambers, #3287, 12' Main, HAL 2" Stage, Indiranagar, 8engaluru-560038, T (+91) 20 708 1800




#02 Paradise Shopping Center, Opp. Ketav Petrol Pump,
Palytechnic road, Ambavadi, Ahmedabad, 380015

amazingcooling 8980413131 079 4002 8380
[ﬁ]/amazingcoo[ing =Nlinfo@amazingcooling.com @amazingcooliné.com

J : PRIVATE & CONFIDENTIAL

‘ MR.PARTH SADHU
g 151 PATELVAS RASAM GAM

BAVLA AHMEDABAL -382220

Dear Parth,

LETTER OF APONTMENT

This is refers to your interview for the post of “Service Coordinator —Amazing Cooling, Ahmadabad in
\i,’ . the Grade — M5 of our Organization. We please to inform you that your application has bean duly
R consider and you are hereby offered the post base of Ahmadabad. You will be reporting to Service
Manager —Amazing Cooling.

Your Annual emolument will be of RS. 1, 20,000/- Per annum including of variable incentive,

|
" s You will be also eligible for other benefits including office travels & stay reimbursement, Mobile bilt
& Accident insurance etc. ‘

You are here by requested to report at Amazing Cooling, Shop -02 Paradise Shopping Centre
Ambawadi Ahmadabad. On September -13" 2016. At 9:30 AM.

[AUTHUORISED DEALER]

rraUmisHI
"lf "IAL?,. i

e
NER I RARAY




LET'S
SIMPLIFY
TOMORROW

28, December, 2017

Zalak S. Thaker

C/4, Suhas Appartment
Bhimjipura, Navavadaj,
Ahmadabad, Gujarat, 380014

Dear Miss. Zalak S. Thakor,

Congratulations! We are pleased to confirm that you have bee selected to work for
- ELEDEA, We are delighted to make you the following job offer:

The position we are offering you is that of Acgatintant at a monthly satary of RS. 10,000 with
an annuat cost to company 1,28,000. Your warkingfhayurs wiil be from 9:00 AM to 6:30 P

Benefits for the position include:
+  Benefit incentives

We would like you to start work on 1, lanuary, 2017 at 900 AW, If this date is not”
acceptable, please contact me immediately.

Please sign the enclosed copy of this letter &1d return it to me by 31, Decén'lbmy 2017 to
indicate your acceptance of this offer.

We are confident you will be able to make a significant contributiomte.the<ticeess nf our
ELEDEA and look forward to working with you,

Sincerely,

Bhavin Pate|
FLEDEA

[y
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NTPL/HRD/OFFER/17-18/0056

L0,
Ms. Adatiya Devangee Amarishbhai
3-54, Payal Park, Nayannagar,

¥rishna Nagar,

Ahmedabad - 382345

sub: Offer Letter (Letter of Intent)

Date: 26t February, 2018

Dear Ms. Adatiya Devancee Amarishbhai

This has reference to your application and the subsequent interview you had with us.

in connection with the above, the manage
qave been selected as “Receptionist”

ment takes pleasure to inform you that you
with HR & Admin department based at

Ahmedabad for our organization with salary & other terms and

conditions mutually

agreed upon during our final discussion.

Vou are therefore requested to join your duty on or before 27t February, 2018 on
receipt of this letter. This offer stands automatically cancelled if you will not able submit
us the resignation copy duly acknowledged by your current employer or resignation
acceptance copy within 7 days of the receipt of this letter or not join within the
stipuiated time .

Detailed appointment letter will be issued to you at your joining with our organization.

vour Key Responsible Area will be allotted to you at your Joining.

Kindiy note that at the time of joining duty you have to submit your all testimonial &
other documents as per Annexure — A ;

This offer of employment is subject to the satisfactory clearance of pre-employment
Health checkup & Fitness certificate from Qualified Medical Practitioner.

siease return us the duplicate copy of this offer letter duly signed as a token of your
acceptance within 2 days.

For Nucera Tiles Pvt. Ltd.
.. -

Yt X % L4 -
i S

Akhilesh Upadhya
G.M. & Head (HR & Admin)

¢ hereby accept above terms & Condition of the offer
cramnee. ). fuf A
6%~ 03

J
fMs. Adatiya Devangee fmarishbhai)







ITM Edutech Training Pvt. Ltd.

Platinum Technapark, 1001, 10th Flger, Plot No. 17-18, Sector 30-A, Vashi, Navi Mumbal - 400 703.
Contact: +91 22 6129 4000 = Fax: +91 22 2781 4752 « www.itm.edu = CIN: UB0S(4MH2012PTC228543
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Dear Vandana Mam,

With ref to the campus placement drive conduct in Gujarat
Commerce College on 28th Jan-17, following students are shortlisted

for AAN position in KOTAK Bank
We thank you for giving us opportunity to conduct the placement drive
in vour coellege.

Einal result of MOTAK Bank interview:

Nime ' Locatio: Role cTC
KUSHWAIA
RAJENDRA Ahmedabad AAM 190 lac pa
KALAWADIYA . : o
VIRAJBEN D Ahniedabad AAM 1.90 lac pa
SHIKHA GUPTA | Ahmedabad AAM 1.90 lac pa




Date: 21 Dscember _201'7

M Sochin Dod . o
L E3mO Y 88 HANSPURA GAM
HGAM ROAD NARDDA AHMEDABAD
$04-382330

sopoint you - in eur 'E_Org'ariizcﬁiOn ‘05 Relationship  Executive (Grade - ETj 'V'in: fhe.

reni LOAN AGAINST PROPERTY C:ROSS"SALES oh_ the following terms and conditions:

mencement / Term: _

u are fequied o “join opr]"-ﬁorgéih’izqﬁbh “on of before 21 December 2017. -Your

place ot Work
presently be  at Ahmedob_qd_._"--_You will be .on probation for

a pefiod of six months or such
extended pedod as  may be decided by the Compony based on

your performance  during the
probahon

- period. On sorisfocro_ry. performance - during  probation, you wil be
services.of 1 Company. o '

confirmead in"",-_.the.-__f

“Yolr-femuneration would be set as follows:

Compensation Monthly [Rs.) Annuat (Rs.)
Basic’. . . | 4400, . - 52,800
HRA .. . ol e - 21,120
.Conveyance - - I E 1600 | 9200
peecialAllowance: = 0 T 0387 | 2683
[Provident Fund - : - 578 ‘ 6,336
IESIC 476 : 5712
CTC ‘ 11,000 132,000

'Sﬁlory and grade offered to you. as above is based on the representaiion made by you during
your intérocﬁons‘ with the Company officials and/ or documents submilted by vyou. In ‘cose of
7 any discrepancy, company réserves fight o alter/modify/withdraw the offer made to you.

Axis Securifies Umitec

Ragistered. Ollice: Axs Heus=, 8th Foor, Wadin nienaticnat Cang

Fe Bandurang Ludikar Mars e Mo - SO0 3T

3




Provigant Fund ond  Gratuily  as

of

Gratuity  Act,

and would  feceive  incenlives . based” on your

> oar e schemeWe wil be happy to "'diéé:'qﬁ':s “this
w¥ oot have any right to ciaim any performance
o o i you are separated from the Company  for

ms the hcentive, pavable if any, based on _your
- beonus’ ﬂ._ihg_ig;iing bonus based on profils -payable

its offices or group coempanies in adia that

e for leave, as per Company rules, subject to approval from the competent ‘authorty. |t
that leoves con not be deemed. as granted unless sanclioned by Competent Authority.

be-fdken ciuring probation period.

nauthorised leave and  absence for more  than seven (7} days withoul eny Infimafion:
en it would be deemed that you cre nol inferesied In confinuing with ™ “the “ort

-:qhd responsipllities  wili be  explained te you on your joining the organization. However, you
' and perform  alt such duties that may be assigned to you by the organizalion and the
serves its right to change this at its discretion. : :

Axis Securities Umited -

=zt QOHice: Axis House, 81k facr, Yiodia inlernational Cenire, Pondurang Budhkar Marg, Worll, Mumbal - 400 025




J-;'.d} Your fperformcmce level is below the expecfed level and/or the business targel, as set on: _ffc_)r you

sg) Vi_b!éﬂon of Company's Code of Conduct.

you are in the services of the- organization, you are not permitted to carry on any other business or
aession or be employed by or engaged with any other firm, company or person. You wil devote your -
whole  time and allention 1o vour office work to promole the interest  of the company - ang wili - _nbi' =

divilge to any person / tnirg party or ufiize any of the organization's confidential  information Gr"dmét'
related  information (which  you may possess by reasori of your associotion with the crganizetion) cm:@e' i

the organization.

Notice Period:

Du[ihg, the probation period  either parly can terminate the services by giving 3days notfice or basic
salary in lieu ‘thereol al  the organization's  discretion.  Afler confirmation, either party can terminate the

- setvices by giving 7days' notice or basic salary in lieu thereof at the organizalion's  discretion. You will

be . liable to submil all the company's assets, data etc., provided during your tenure in the company for

~carrying _ofiic‘fol duties. at the time of separation from the company. Please note that you are required
- fo. ‘complete the exit formalities within =~ 90 days from your last working day for processing your final
- setflement dues, if any. Company will not be liable to pay the final settlement dues (if any] in the event

of non completion of exit formalities within 90 days.

Reference Check:

“Your . appointment  will be subject to satisfactory reference checks. Please” furnish the names of two

.eferences, - who have supervised you in  professional capacity at  some  stage in your academic -

~./professional career,
: Terrﬁi_nqtipn of Employment:

% “Your:services with the organization are liable to be terminated in the event of:

.d} Any-’breoch of the conditions mentioned in this letter on your part;

“b) Any'incorrect information furnished by you:

c} .§u_99(gssibn of any material inforrnoﬁon by you; and

me fo hme has not been achieved by you.

Auxis Securifies Limited

Registered. Office: Axis House, 8th Floor, Wadia Internaticna! Centre, Pandurang Budhkar Marg, Worli, Mumbai — 400 025




ersonal Details:

any change of your residential  address  (permanent and / or ;

4l intimate  the . Company.  about
delails within five days from the date of change of - such -

_nl],  qualification and  other  personal
Letails. Your residential address records with the company will be treated as official -address and
used  for all official communications with you. In cose of non intimation of change in  youw '
address to  ihe company. any comespondence to  your last  known. address il ts  fregisc

communication received by the employee.

employment set out in this letter of appoiniment constiiute serdce
in the organization in addilion to code of conduct and other lgid dowmn
and conditions of your employment
policies, rules, regulations and
letter. The Courls in

The  terms and conditions of
cond'iti_ons to your employment
guidelines and organization . reserves the right  to change the terms
set out in this letter of appointment. Any fulure changes in the Company
your . employment ferms  will - super cede the lerms and conditions mentioned in  this
Bom}boy will have exclusive jurisdiction with regards to any dispute.

sign the copy of this letter as a foken of your acceptance and

Kindly note that you are required to
copy within a period of

refurn. it to us immediately. In case we do not receive your acknowledgement
15days - from the dale ol joining, receipt of fist salary by you wil be conclusive proof of = your

-chéptonce of the lerms and conditions mentioned hergin.

,_A\n:,. of document to be submitted at the time of joining is given for your information.

{
e

We look forward to your contribution to the organization and hope fhat we will- have a mutually fulfiling

relationship.

Yourfaithfully,

| "have read and understood all the terms and conditions of the offer and would like to ;éQr\_fi_'r_r:h “m

| ;
¢ eptance of the offer.

 Signature
~ Nare: Sachin Anilbhai Darji

Axis Securities Limited

+

iternatienal Canire, Pandurang Budbkar Marg, Worli, Mumbei - 400 025

Registerad. Office: Axis House, 8ih Floor, Wadic




List of documents to be submitied at the time of joining

1) Pholocopies of educational qualifications (10th std orwards)
72} Relieving letter from the last employer or Acceptance ci Res]grecrfior}
3) Last salary siip / Proof of salary of the previous organization
4) Declaration of medical fitness by the candidate
5) PF, Gratuity and ESIC romination forms to be provided by the organization
6] Two Passport size photographs
7) Proof of Date of Birth and Residence

You. are requested to submit all the above docurments at your local office to facilitate the processing'ot
Y,dt.irsdlqry_ : SR

g

Auds Securilies Umitad

Registered. Ofiice: Axis Hous

£ Boor Wadia Internalional Cenire, Pandurang Budhkar Marg, Worll, Mumbai - 4C0 025
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Date: 11-Jan-20%7

APPOH\ITMENT‘LE'I_‘TER ‘

To,

Ms. Priya Gohil

With reference to your application, subsequent interview and discussions you had with us, we are
pleased to inform you that you are here by appointed a Front Office Executive with effect

from 08-Oct-2016 in our organization as per terms and conditions discussed and agreed
upon as under:-

I. Probation - You wilt be on probation for a period of 6 months from the date of your joining in

- this companys-The-probation period-may be extendable at the discretion of the Management-(ory:-
until satisfied-with reference to your work and conduct during the probationary period (or) you

shall be deemed to be on probation until a letter of confirmation in writing is issued to you. You
will not get any paid leave during this period.

2. Timings - Your Job Timing will be 9:30 AM to 6:30 PM provided that management may

allowed.

3. Job profile - In brief your profile comprises answering calls and transferring calls to
various departments, taking daily attendance, resolving customer complains, posting of
+ office documents and other common responsibilities assigned by the management to you

as per the requirements. :
) 4. Pay - Your Gross Annual CTC will be Rs. 96000/ (Rs. Ninety Six Thousand Rupees
L Only). The detailed annual and Monthly Breakup is mentioned in the “Annexure I’

enclosed, :

5. Posting & Reporting — Initially you will be posted at Govt. Project and you would report to
*your superior and for smooth functioning you will also be interacting directly with the other team
leaders and team members. ‘ ' :

. 6. Resipnation/Termination - During the probation period if the management thinks that it

- "you choose fo resign during the probation period or after confirmation, you have to give one
‘month prior notice to the management. Failure to give prior notices, you will not be eligible for
one month salary. After being confirmed, the company may terminate your services without

assigning any reason, by giving one-month notice or Vice — Versa.

[} (\fg}) }&&J\J P

o -

byer Acknowledgement Employee Acknowledgement

PrakshalIni
UL O

change its decision of the existing timing as per requirement. No Late Comings are.

necessary; your services may be terminated at any time without notice or compensation, In case’

150

il

Cags




10.

11.

12

13,

14.

Performance evaluation and Increment - As per the rules and norms of the management, Your

future increments or promotion or any other salary increase shall be based on merit considering
your periodic and consistent overall performance, business conditions and other parameters fixed

 from time to time at the discretion of the management and shall not be considered merely as a

matter of right. The company may reserve the right to grant or withhold increments, as it thinks
so.

Incentive policy - Incentive wili be paid to you as per the incentive policy of the company.

Travel - You will be governed by the relevant rules framed in this regard when traveling on
Company’s work locally or out of station.

Fransfers - Your services are transferabie to any other place / department / branch / office etc, of
the company, as existing at the time of transfer as per the requirements of the management. Your
salary and other incentives may-get-change as per the company norms if you are getting transfer.
However company will update you about this.

Confidentiality to be maintained - During the period of your service you should not disclose,
divulge or communicate any information of the company (of confidential nature} to any interested
party/competitor/others. In case you do so, you will be guilty of moral turpitude and breach of
company’s employee code of conduct.

Double employment- During the employment, you shall not work with any other party on any
day of the week/montli/year until your services with us come to an end officially. If you do so,
your services will be terminated without any prior notice.

Leave - As per the rules and norms of the management, privilege leave will be provided only
after the confirmation. You will be governed by the schemes, rules and regulations relating to
leaves, conduct, discipline etc.These are applicable from time to time to the employees, Leave is
not a right but a privilege granted on merit and discretion of the management. During probation
period your salary will get deducted for the equal number of times you take a leave.

Absence or unauthorized leave -Non-approved or uninformed leave will be considered as an’
absent and double salary will get deducted for an absent. “Example: if you stay absent for | day,
than 2 days salary will be deducted. Unauthorized leave or absence for a period of 8 consecutive
days would make you lose your lien in the services, you will be considered to have abandoned
your services on your own accord and for the same your employment shall automatically come to
an end without any notice or intimation to you. ' '

7 ‘\Q@Jé\;

Employgr Acknowledgement - Employee Ackn‘éwledgement
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15. Discipline —You are liable under company’s employee code of conduct and discipline. On breach
of the any disciplinary matter, you may be legally prosecuted at the discretion of the
management,

Kindly submit the copy of the same under signed as a token of z{cknowledgement, on finding the
above employment terms and conditions absolutely fine and acceptable to you.

We hope you’ll work to the highest level of efficiency.

r Prakshal Infotech Pvt. Ltd. Agreed and Accepted

‘Mr. Punit Trivedi Ms. Priya Gohil
Director ; _ Front Office Executive




Annexure 1

Name: Ms. Priya Gohil

Designation: Front Office Executive
Location: Govt. Project

Company: Prakshal Infotech Pvt. Ltd.

]

!

i

e
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csha

Monthly CTC In Rs. | Annual CTC In Rs.
Basic 2700 | Basic 32400
HES. . 1990 | HR.A. 23885
_Co_n\_r_e_:yance Allowance 995 | Conveyance Allowance 11942
Professional Development Allowance 995 | Professional Development Allowance 11942
Medical Allowance 498 | Medical Allowance 5071
Special Allowance T 49g | Special Allowance 5971
Gross Salary | 7676 | Annnal Groess Salary 92112
Employer PF Contribution 324 | Employee PF Contribution 3888
Gross CTC 8000 | Annual Gross CTC 96000

Deductions:

Employee PF Contribution : 324 | Employee PF Contribution 3888

_Professiondl Tax - ' g0 | Professional Tax 960

Net Payable Salary ' 7272 | Net Payable Salary 87264

Employer Acknowledgement

Employee Acknowledgement .
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1-A/B , Gayatri Tenament, Nr K.K,Nagar cross road,
Ghatlodiya, Ahmedabad -380061. Phone:- 079- 27600075 Mobile:-+91 8723991122
Email:- Info@aviratiearningtree.com website:» www.aviratlearningtree.com

To,

Date: _02/05/2017
APPOINTMENT LETTER

Dear.Mr./ Ms. Prajapati Jay Mahendrabhai

We are pieasedli’:o inform you about your se!éction and confirmation for the post of Office Boy for
Avirat Learning Tree with the effect from 02/05/2017. All the terms and conditions with other benefits
are mentioned as 'follows.

7w

A

Y

v

w7

A

You will be executlng the routine academic duties assigned to you from time to time.

Your salary w:II be & 0, 000/ —until one academic year. e

You will be on the probatlon for a period of 1 year from the date ofjommg whnch may be
extended:if the performance Is not satisfactory. o S .

Management of time plays a great role in achieving the deswed goal and you will observe that
avery workrng hour is properly scheduled and not wasted in personal or social gossip.

You will shdw your best of potential during occasional celebrations, gathering, meetings etc anc
will be expe’i:iced to work whole heartedly; without any time limit.

You warkir3 hours will be fron- , _

No special transport;_far_:ility will be provided to you for attending school, you may avail the
school bus & Van'facflity ,

You will be entltied to taka 12 casual leaves.

Leave application: - Prior leave application has to be filled up with sat:sfactorv explanation and
getting its approval from management is necessary before 2 working days of your leave (leave
approval format). " \ ) ‘

Iif absent on dav before or after a hohdavs {holiday list) including Sundays: - the day absent +1
day will be considered absent.

After confirmation, either side may discontinue the service after giving one month’s prior notic
or an amount equiva_ient to one month stipend in lieu of such notice. No such notice Is require
for termination of your services during then probation period,




Zi % *“CE LLP
since 1958

Registered Office : 21, Panchamrut Vastuvilla, Near Water Tank, Opp. Soham Bungalow
. Opp. Murlidhar Party Plot, Sola, Ahmedabad - 38C 060

DATE: 08/03/2018

To Whom It May Concern

This is to Certify That Mr. Jay Rajendrakumar shabh, is
currently working with GANDH! INFRA SPACE LLP as an
post of marketing since 26" may. 2017. His working hours
to our office is from 9:00 a.m. to 6:30 P.m. datly

. (business day Monday to Sunday) .

[Gandhi Infia §pace TTP

Designated ME&




- SHAH & FADIA

Chartered Accountants

e

" Shah & Fadia

CA—I\/—iﬁlk—S Shah 302, Oasis Complex, 3™ Floor,.Opp. Ankur School & Petrol Pump.
M.Com, F.C.A. . Maneknagar Society,Fathepura. Ahmedabad-380007 GUJARAT.
Partner Mo.: 94267 55994, 84600 71400 Email : maulikcal 9&nemail.com

Date . 01/02/2017

To,

Nishant Pilojpara
Paldi,

Ahmedabad

- Subject : Appointment for the post of Accountant and Office Assistant

Dear Mr, Nishant Pilojpara,

We are pleased to offer you, the position of Accountant and Office Assistant with our firm on the
following Terms and Conditions :

1. Commencement of empioyment :
Your employment will be effective from 15/02/2017

2. Job Title : |
Your Job Title will be Accountant and Office Assistant and you will report to Mr. Maulik Shah
Partner of the firm '

3. Salary:
Your Salary will be Rs.5,500/- per month upto the Probation period and based on the performance

4, Place of Posting :
You have to work from our office but on nezd basis you have to travel for the Audit and other
work and also visit client places

5. Office Timing : _
The normal working days are from 10 A.M. to 8 P.M. You will be required to work for such hours
as necessary for the proper discharge of your duties to the Company.

Charetered Accountants

8

CA Maulik S, Shah
Partner
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Nex! lo Saarthi Hotel, Nr. Amallas Bungalows, Bodakdev, Ahmedabad 380 054. Phone - 079-26841922, 26850239 email : options@aakirna.com

Appointment Letter

To : Anandprakash Jayantibhai Prajapati
We here by inform you are appointed as Sales Exicutive in our organisation.

Details are as follows:

1) Date of Jonning : 18/01/2017
2) Job Title : Sales Exicutive
3) Salary : Monthly drawing salary Rs. 11000/-

4) Work Place : At “Options” store , Nr.Amaltas Bunglows, Bodakdev,
- Ahmedabad.

5) Hours of Work : Normal working days are Monday to Saturday. Sunday is
the weekly off. Working hours are from 10.30 am to 8.00 pm.

6) Leave : You are entitled to casual leave of 12 days in a year.

For OPTIONS

(Authorized Signatory)



(Rajkotwala)
Shop No. 132 - 133, st Fioor, Super Mall, C.G.Road, Nr. Lal Bungiow, A’bad - 380009
Ph. 079 - 2644 9100, 4800 9955, M. 98982 49100 E-mail : jvsjewellers@gmail.com

APPOINTMENT LETTER

DATE: - 2_10/02/2017

T, :
PATADIYA HIMANSHU NALINBHAI
BLOCK NO. 13,
BHAVSAR SOCIETY,
OPP. SWAGAT APPT,,

- NEW VADAJ,
AHMEDABAD-380013

SUB: - EMPLOYEE APPOINTED FOR THE POST OF AN ACCOUNTANT.

Dear Himanshu,

This letter is For Mr. Himanshu Patadiya Who is an Employee of
JVS - JEWELLERS Partnership Firm Which is at 132/133, Super mall, C.G Road,
Ahmedabad. Mr. Himanshu has joined for.the post of an Accountant From dated
02/01/2017 and as per his Requirement / Expectation of Salary his Annual based
Salary Amount is INR 1,50,000/-.

Sincerely, JEWELLERS
AN

PARTMER
MR. VIJAYKUMAR SATIKUNVAR

(PARTNER)



All Tupe Computer Parts & Smbal & Branded Compt
Computer & Laptop & Printer & Lcd Tv & Projector S
Hardware & Networking & CCTV Solution & Ser
Web Site : www.ascomputerprice.c

i : fid

Serice - 07927630299, Sales : 8980608980, 7575090097 A/c : 9376723799. info@ascomputerprice.com
Add :- D-11, Karishma Avenue, Nr, Sneh Plaza, 1.0.C Road, Chandkheda, Ahmedabad. 382424

Company Tin.No : 24060304106
Laterpad

Date: 25/07/20;6

Sub : Employment verification for Mr. VIRAL KIRITBHAI PATEL

This letter is to confirm that Mr Viral Patel has been employed with us since 1 Augast,2016 to till now. Mr Viral Patel is
currently working with us as an Hardware Eng. . Hep annual salary is 1,50,000 RS. This is a full time position.

Please feel free to contact us if you need additional information or verification of hep.

Regards

Amit Pa;tei

<Company Stamg >
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. dssuing Authority :

‘HHﬂrCOWS

I Zy@us Zydus Cadfa,
 dedicated /"~ SakhBaaN..to. 0 Myaia, - Sana,
: :oiy'é’ Abad. 3822 10.Ph: 0127172500 153087

Name : Ankit Bhadosiya

* Emp. No. ; 105156

- D.OB. :09/03/1997
- DO 011202017
" Blood Group -
Emergency No. - ® 9974612583

{Sr. Vice president HR)

" Resl. A3d Touso o, § 512 Pushapanagar, Bharagav Nagar toad,
" Kubemagar A'bad. '

.
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~OMPENSATION PACKAGE
Mr.Bhadoriya Ankit Kumar

P e

GRADE FTE
Components
Basic(1BAS) 8,450
HCA(IHCA) - 550
H.R.A.(IHRI) 200
Transport Allow.(1TR1) 50
Edu. Allow.(1EDU) 50
Medical Alfow.(lMED? 50
L.T.A.(IVC1) 50
GROSS P.M. 9400
GROSS P.A. 112800
P.F. CONT.(1-2) 1080
BONUS 1400
TOTAL GROSS PM 11880
TOTAL GROSS PA 1“42560 :
Vice Presiden' uinan Resources)
| accept
( )

Date :




The Institute of Chartered Accountants of India

(Setup by an Act of Parliament)

STUDENT SECTION
* Student Registration No.: WR00526885
To,

CA. JATINKUMAR RAJNIKANT KHAKHI
310 SUR SARTHI COMPLEX,

OPP CENTRAL BANK,

AMBAWADI CIRCLE,

AHMEDABAD, GUJARAT

INDIA
PinCode: 380006

Subject:- Registartion of MR. MEHUL BABUBHAI RAJANI as an articled assistant.
Dear Student,

This refers application in Form 103 relating to above mentioned subject received on 06-MAR-2017. MR. MEHUL

ABUBHAI RAJANI has been registered for Group Il of Integrated Professional Competence Course(IPCC) alongwith
articleship under registration no.WR00526885 which may please be quoted in future correspondence. The date of
commencement of his/her service has been taken as 13-FEB-2017.

You are requested to maintain a Monthly Practical Training Record (Ref. annexure to the Training Guide) and submit the
required facts in the Report of Practical Training printed in the Form 109/108 at the time of termination/completion of
articles, as the case may be.

It has been noted that the above student is pursuing BCOM degree besides C.A. Course.

Copy To: ,

MR. MEHUL BABUBHAI RAJANI

56/6 SATAGHARA NAGAR,

NEAR LILANAGAR KHODIYAR NAGAR,
BAPU NAGAR,

AHMEDABAD, GUJARAT

INDIA ¢

PinCode: 382350

" This is system generated letter, hence no signature is required.
For
istitute of Chartered Accountants of India
REF; 97850829 3/6/2018 9:46:00 AM




ADSL/FSS/DA33336/MLLS0TY - S 17/05/2016

To .

M. Patel Jaydevicumar Mahadevbhai - - . T

8/o Mr. Mahadevbhai Patel
Ahmedabad

2 gl your applicction and after careful nonsideration of t‘L;x* spine; we wish to inform you as follows:

1. This company has entered into a contrast with M/s. TVS Eleetronics Limited, for undertaking the work schedule of I

building maintenance work, electrical maintenances, painting and floor painting works, electrical Installations &

maintenance works, packing and Binding works, transportztion serviges, loading and unloading works, environmental

] maintefiance, data entry and clerical activities, customer relations management and back end support activities, sales

cénvassing activity, serving meal and refreshments. and matrrlal movement for a perlod from 01/04.’2015 to
30/06/2016 '

2. ~Thus you would be aware that the work of this company in regard to the aforementloned work schedule is expected to
last for the duration of: lhlS said contract perlod only.

3. In order to carry out the terms of such contract referred-to ak;ov'e; it is héceésary for this company to engége the
" per 5003 dependmg upon their qualifications and suitability for the work schedule arising from the said contract.

4. Duung the interview you had with the company, it has beeri judged that you aré capable of fulﬁllmg the requlrements
of Service Engineer in order to enable the company to carry out the obligatlons ansmg from 1he aforementloned
contract bitween ﬂllS company and Mls. TVS Eleclromcs lem‘d

5. You have also expressed your wxllmgness to offer your servwes ‘In the capacity of Service Engmcer to this company
on Fixed — Term Service basis for attendmg the work” ansmg out of the said contract referred (o above for i he
duratlon of the contract. : .

6. En lhe circuinstances you are appomted as Service Engl.‘e 73 w1th ef ect from 17/05/2016 to the following cond:tmns

a. You are hereby appom.ed in the post Service Engineer for a Fixed — Term upto 30/06/2016 to enable the company to i
fulfill its obligations arising out of and under the contract dated 01/94/2015 between this Company and M/s. TVS !
Electronics Limited. Therefore, your employment with this company will be for the duration upto the mentioned ’
appointment period. However, in the event of your services being required to meet the ob!lgatlons agreed under the
said contract; the Management reserves their right to extend your eriployment for such further period/ per:ods as mdy
be necessary in the event of the aforementioned circumstances, In that case, you shall be informed in writing
accordingly in regard to the extension/ extensions, if any, of" your employment with this company and also the
duration of the said extension. Upon your acceptance of such_ extension you shall continue in the service of this
company o the same terms and conditions mentioned herein for the said duration, which will be indicated in the
order of extension. .

b. It is made clear that your employment on Fixed — Terin will be in force during the subsistence of the contract between
this company and M/s. TVS Electronics Limited and therefore your employment will be terminated with the
cessation of the mentioned appointment period.

‘c. However, notwithstanding anything contained heréin, in the event of the Management deciding in its business
- inferests to discontinue the referred contract or the referred contract being brought to an end by the other party of the
confract for any reason, whatsoever, then your empioyment shail be shortened to that extent, with or without giving

you any natice. | . o _

d *ﬂou Awill be paid monsly sdlary as furgsieds” "

No. | ) _ Details Rs,
B B | Basic Salary . . 8133.00
2 House Rent Aliowance 1994.00
Total . 1012700

Aparajltha Dynamic Synergies (P) lelted
Reglstered Office : 5A, Rathlnasamy Madar Road, Bi Bi Kulam, Mac!ural 625002, -Phone : +91 452 4020202
CIN No, U17219TN2003PTCO51°27 . l RS




: C-202, 2nd Floor, Szhajanand Shonping Centre

n Tempie, Shahibaug, Ahmedabad - 380

va 0
Pnone ; 079-30280340/41, 256284707 Fax : $75-30280333, 25 26477

Ref: GTPL/HR/APPT/27461/2017 2 Date : 06/04/2017
To,
Mr. Hakim Singh Chauhan

146-4, Pushpanagar, Bhargav Road, Kubernagar, Ahmedabad City,
Ahmedabad

- 382340

Subject ¢ Appointment Letter

Dear Hakim,

R

With reference to your application and the subsequent interview you -_héd_-_:with us, we are pleased

to make an offer of appointment to you as “Representative - (Ope,_r‘ations)" on the following
terms and conditions w.e.f. 14/03/2017. o

01.PLACE OF POSTING :
' Your posting will be at Head Office.

However, during employment with the Company, you may be posted '/I'-'transferred to any of the
offices / projects [/ divisions / departments funits of the Company or Group ‘Company existing or
to be set up at any other location in India or abroad.

02. COMPENSATION:

Your compensation on a cost to company (CTC) basis will be Rs._l_2],,272.00/-pa { One lac
Twenty One Thousand Two Hundred Seventy Two Only) Per Annum. This will comprise of
the various elements as per attached structure. Salary, perquisites and other payment, if any,

payable to you are subject to Income tax, professional or any other statutory  deduction and
you shall be liable for the same.

{ ' _ 03.COMPENSATION PROGRESSION:

Future increase in your compensation and future prospects In the company shall entirely depend A
on your performance and company’'s growth. Such increase in no case shall be automatic andfor
a matter of right. B

04, MEDICAL FITMESS & VERIFICATION OF PARTICULARS:
Your appointment is subject to:

{A) You are medically fit Yo perform your duties. The company reé_erves its rightrto get you
medically examined by any certified medical practitioner during the period of your service, In

case you are found medically unfit at any time during the course of your employment, you
will lose your lien on the job.

(B) The Company reservés its right to get vyour credentials verified, mentioned in your application
form. If the details mentioned in your application are found false, your service would be liabie
’ }a‘;g, for termination at any time without any notice or any compensation in Heu thereof.



sl Cable TY | Broadband

05.DUTIES AND RESPONSIBILITIES:

(A) The Company will expect you to work with a high standard ‘of initiative, efficiency and
economy. You will perform, observe and confirm to such duties, directions and instructions
assigned or communicated to you by the company and those in authority over you.

(B) You will devote your entire time to the work of the Company and will not undertake any
direct/indirect business or work, honorary or remuneratory except. with the written permission
of the Management in each case. Contravention of this will lead to the termination of your
service without any notice or any compensation in lieu of such notice,

(C) You shall not seek membership of any local or public bodies without First obtaining written
permission from the Management.

(D) You shall neither divulge nor give out information to any unauthorized person during the
period of your service or even afterwards by word of mouth ~or otherwise, particulars or
details of our manufacturing  processes,  technical know-how;  security  arrangements,
administrative  and/or organizational matters of a conffdentiai/secret nature, which may be
your privilege to know by virtue of your being our employee. i

(E) You shall keep confidential all the information and material provided to you by the Company
or by its clients concerning their affairs, in order to enable the Company to perform the
service.  This also includes such information as is already known to. the public which also you
will not release, use or disclose except with the prior written permission of the Company or
obliged by law enforcement agencies of the country you are serving on behalf. of company.

Your obligation to keep such information confidential shall remain even on termination or
cancellation of this employment. "

(F) Your employment is governed by laws of the country in  which __‘you are serving for the
company. Any non compliance with such legal requirements may ‘result into termination of
your employment without any notice or compensation in lieu thereof.

(G) You will not enter into any commitments or dealings on behalf of _the Company for which you

' have no express authority nor alter or be a party to any alteration’ of any principle or policy
of the Company or exceed the authority or discretion vested in “you without the previous
sanction of the Company or those in authority over you, g

(H) You will be responsible for the safe keeping and return in good condition and order of all the
properties of the company or its client, which may be in your use;  custody, care or charge.
For the loss of any such property in your possession, the company will have a right to assess
on its own basis and recover the damages of all such materials from you and to take such
other action as it deems proper in the event of your failure to account for such material or
property to its satisfaction. o

(I) You will disclose to us forthwith any discovery, invention, process: or improvement made or
discovered by you while in our service, and such discovery, invention, process or
improvement shall belong absolutely to and be the sole and absolute’ property of the
Company. If and when required to do so by the Company, you shall at the Company's
expense, take out or apply for Latter's Patent, Licenses or other rights, privileges or
protection as may be directed by us in respect of any such discovery, invention, process or
improvement so that the benefit thereof shall accrue to us and you will execute and do all
instruments, acts, deeds and things, which may be required by us for assigning, transferring
or otherwise vesting the same and all benefits arising in respect thereof in our favour or in
favour of such other person or persons, firms or companies, as we may direct as the sole

\ beneficiary thereof.
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Company believes that the clients of the company are a valuable asset for the company. You
can not enter into any kind of agreement or employment or- contract of any nature without
prior written permission from the company during your employment with company and 2 vyears
after the termination of employment by any means. Failure to abide this condition can follow
by serious legal actions and company reserves its rights to recover damages occurred due

You should remain present in company during working days as per the company's official
timing, though timing of your duty can be changed to suit the duties entrusted to you and
operational requirements of the company.

06. SUPERANNUATION, TERMINATION & RESIGNATION:

(A) You will automatically retire from the service of the company on attaining the superannuation
age of 60 years, unless desired otherwise by the company. i

(B) If you absent yourself without leave or remain absent beyond the _' period of leave originally
granted or subsequently extended, you shall be considered as having voluntarily terminated
your employment without giving any notice unless you: :

i) Return to work within 8 days from the commencement of such absence and
ii)Give an explanation to the satisfaction of the Management regarding such absence,

(C) Your services are liable to be terminated without any notice or salary in lieu thereof for
misconduct, without being exhaustive and without prejudice to the general meaning of the
term  "misconduct" in the «case of reasonable suspicion  of " misconduct, disloyalty, and
commission of an act involving moral turpitude, any act of indiscipline or ineffici_@hgy.

(D) Except for the reasons mentioned in this appointment letter (for _r_eésons best known to the
company), Yyour services can be terminated by giving notice of one month or payment of
Basic salary. i '

(E) In the event you desire to leave the service, it will be essential ‘for you to give one month
notice, in writing to that effect, In exceptional circumstances, thw_rever, the company may
consider earlier release, if you pay in lieu of notice, In this connection, it is clarified that the
reference to salary in lieu herein above includes only Basic salary, e

07.GENERAL: :
You may be selected and sponsored by the Company for familiarization/ training assignments
with  our technical collaborators or any other institutions/ organizations in India and/or
abroad. You will diligently and beneficially take part in the training and such assignments.
The cost of such training including the travel fare and related ekpgns_es will be borne by the
Company subject to agreements to be drawn up and signed -*by the Company and you
specifying minimum number of vyears you will serve the company after such training and
providing for payment of liquidated damages by you to the Company proportionate to the
years of service remaining to be rendered, in the event vyou voluntarily  terminate the
contract of service or this appointment, as the case may be, prior to ' the expiry of the

agreed period of service referred to here in above. I
(A) You will be covered by the service rules and regulations including conduct, discipline and

administrative orders and any such other rules or orders of the company that may come in
force from time to time.

Page 3 0f 5
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(B) Your age mentioned in the Matriculation / Higher Secondary Certificate  will be deemed to be
the conclusive proof of your date of birth. "

(C) You will intimate in writing to the Management any change of a_iqdress within a week from
‘change of the same, failing, which any communication ‘sent on your last recorded
address, shall be deemed to have been served on you,

(D) You will hand over the charge of letter of Authority or Power:of_Attorney issued to you or
any property / material of the company in your possession at the time of cessation of your
employment with the company.

08. The present designation is subject to change depending upon work assignment from time to
time. T

09. Note that you are expected to keep the salary package strict'ly confidential and not to
shareYour information regarding the salary with anyone. P

We ook forward to vyour joining our team for a long, succe.‘ss_fful and mutually beneficial
association., 5

Sincerely Yours

Rajkumar Prasad

Head - Human Resources

ACKNOWLEDGEMENT & ACCEPTANCE

I have read and understood the above terms and conditions and fhereby signify my acceptance

- of the same.

SIGNATURE : DATE :

(This letter of appointment shall automatically stand withdrawn in cése we do not receive vyour
acknowledgement and acceptance within fifteen days from issue of this letter,) ; ‘




Annexura-1

Name

Designation

! Mr. Hakim Singh Chauhan

: Representative

Department : Operations
Location : Ahmedabad
Grade/Level 1S 04-E
Sr.No Particulars (Rs./Monthlyj {Rs./Annualy)
1 Salary -
Basic Salary ‘-8;170.90 98,040.00

98,040.00

Allowances

,170.00 .

HRA

6,504.00

6,504.00

104,544.00

ur

Company Contribution

Employer PF Contribution

11,760.00

Employer ESIC Contirbution

4,968.00}

16,728.00

21,272,00

For, GT};Broadband Pvi. Ltd

w
u
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MR. NIMESH PRAJAPATI

PARSA
AT-AMINVAS,
TA-MANSA,

plea

1

D
—
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5)

. DIST-GANDHINAGAR,

L.etter of Appointment

This has reference to your application and the subsequent interview(s) you had with us. We are
sed to offer you the post of Application Support — subject 1o the following terms and conditions:

You will be required to join fatest by APRIL 11™ 2017 and will be on probation in the first
instance for a period of three months and the said period of probation may he extended at the
discretion of the Company. On satisfactory probation, we wilf inform you in writing whether
we can confirm your appointment and you shall be deemed to be on probation until so
confirmed in writing.

Your employment with us shall be subject to the Company's existing policies, procedures,
terms & conditions, rules and regutations as varied by us from time to time at our discretion.

Your consclidated compensation shall be as per Personal Terms & Conditions. No other
benefits such as E.S.I, LTA, P.F, LTC, & Medical Allowance etc are payable or due in any forms
whatsoever. The salary paid wilt be subject to appropriate taxes as applicable in the city, state
or country of appointment. Increments are not automatic .and would be subject to your
performance and performance of the Company.

The hours of work, halidays & entitiement of paid leaves (if any) will be in accordance with the
Cornpany's rules. Such entitlement {if any} wili be communicated from time to time.

vou shall be required to work in the office or from your haome in such capacity, in such division
or on such lines and in such part of the world as we direct you from time to time, and you shall
carry out whatever work is assigned to you by the Company or our associate and/or subsidiary
Company as directed by us. The nature of your job may involve extensive traveling in the field
and the period of stay in the branch or headquarter may be of a short duration at a time, You
will not be entitled to a transfer from the place of posting or field as the case may he to any
other option on medical or any other grounds whatsoever.

puring the period of probation prescrived in Clause 1 above, your services are subject to
termination at any time by 24 hours notice in writing without assigning any reason. The notice
may be delivered by hand or by registered post or courier or email, and the notice period shall
commence from the date of delivery in former case and the date of dispatch in the latter case.
You shall advise the Company of the address to which communications tc you shail be sent by
oost and the notice and other communications sent to you at such address shall be deemed to
have been properly sent by us and received by you. Your address shall be as given in this

brae -
ieilct.
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?_,o\\ NO‘;}MW%@




Your contract period is of 1 (One) year. You need to pay previous four month salary before the -
month of the contract breach.

- 8} While in our service, you shall devote whole of your time to the business of the Company and
you shall not either directly or indirectly be connected with, concerned in, or employed in any
other business whatsoever, either full time or part time. You will also conform to Company
policies regarding personal trading of securities, conflict of interest, etc. You will maintain
highest ethical & professional standards in your dealings with our customers, associates,
employees & other people you deal with in the course of your work,

9)  During the period of your employment with us or thereafter, you will not divulge to any third
party or use against the interest of the Company, any information, data or documents that
may come to your knowledge during the course of your employment with us. Considering the
nature of the Internet industry & allied business, you will not divulge any business secret,
information, code, database, business pracess, etc. relating to the Company, to any of our
current or future business competitors or related companies. You also expressly conlirm that
you will not join or be involved with any of our present or future competitors for a period of
one year from the date of termination. By signing this appointment, you are expressly
committing to this non-disclosure clause and you will ensure that you do not violate this clause
in letter or spirit. You will also sign a non-disclosure agreement as framed from time to time.
This non-disclosure agreement is a part of this agreement & violation of this clause or the non-
disclosure agreement will mean violation of the terms of this appointment and the attended
consequence.

10) You will not without the consent of the Company in writing pledge the credit of the Company
or enter into any commitments, dealings or obligations on behalf of the Companv withouz
being authorized to do so in writing.

11) You shall not accept directly or indirectly any commission, share in profit, presents or gratitude
from any party dealing with the Company.

12) You shall inform the Company without delay of any act of dishonesty, fraud or cheating or any
damage to the Company's property or interests that you may come to know of whether the
same is under contemplation or is taking place or has already taken place.

13} You shall not without prior consent of the Company in writing, which will not be unreasonably :
withheld, publish any book or brochure or article concerning any matter which relates to your
activity in the Company.

14) This arrangement & agreement can be terminated by the Company without any notice or
payment of any kind in lieu of notice, and without prejudice to filing a suit in a court of law for
adequate compensation from you to the Company, in the following cases: 5 i

“* Any act of dishonesty, disobedience, insubordination, incivility, intemperance, irregularity in =
attendance or other misconduct or neglect of duty or incompetence in the discharge of duty
on your part or the breach on your part of any of the terms, conditions or stipulations
contained in this agreement and the relevant Company policies, procedures, rules, terms as
varied from time to time.

[nitial: (H : [
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5)

16)

17)

18)

You being adjudgeza &n insolvent or applying to be adjudged an insolvent or making a
composition or arrangement with your creditors or being held guilty by a competent court of.
any offense involving moral turpitude.

On resignation or earlier termination of appointment in any manner, you shall hard over ali
papers, documents & other property belonging to the Company whether in electronic form or
otherwise or which have been entrusted to you in the course of your employment with the-
Company. i

Your appointment is subject to your production of documents, reference, ectc. as
communicated to you during the appointment discussion,

At the time of Resignation, You are agreed to provide 2 month notice period to Company

o

Personal Terms & Conditions of Appointment :-

jalary: ¥12,000 /- (Twelve Thousand Only) per month.

This letter is issued in duplicate & you are requested to let us have the second copy duly
signed & dated by way of acceptance of the terms & conditions, Palicies and Procedures

therein.

We welcome you with pleasure to our organization and look forward for a long & mutually
beneficial association.

With warm regards,

e

KETAN SAVANI
MANAGER)

QLU T/Ou\

Q)

Receiled: v

NIMESH PRAJAPATI 5
“ b N 5
Date: ﬁ—\r—p viy Vi “Fg | A




Mas Callnet India Pvt. Ltd.

OFFER LETTER

pear RAVAL MAYUR BALVANTBUATL ,

We are pleased to appoint you in Mas Callnet India Private Limited. The terms and conditions of your

employment are as under:

Thi;appointment is valid from the date of joining, which should be on or before 2‘1— / OG / 20 i€
at Ahmedabad.

You are designated as Executive-Operations in the Operations Department Your initial place of posting

is at Ahmedabad.

You need to undergo a Training program for the process selected for. Ifin Case you are not certified
after the training of leave the organization before 6 month you would not be eligible for the training

salary.

Your salary will start from the date of joining in case of successful completion of training.

As mutually agreed & discussed, your monthly take home salary.is 55 60 [~ (Rupees/Month)
Your will be required to contact the following address for the completion of the joining formalities:

Mas Callnet India Private Limited

Mas House, Asha Arcade Building, Opp. Gandhigram Railway Station, Ellisebridge, Ahmedabad.09

Please return the duplicate copy of this letter duly sig'hed in token of your acceptance also submit the
following documents at the time of joining. Your candidature will not be accepted if you fail to submit

the documents at the time ofjbining.

1. Copy of Address Proof & ID Proof
2. Copy of Last Educational Qualification.
3. Copy of Resignation/Experience Certificate of Last Job.
4. Three Passports Size Photographs.
5. Two References with Contact Nos.
Name Emp:

Yours Sincerel

Signature Emp: P\P’VHL’ ‘P’HQ‘IUP\

=1l Maw Delhi - 110020
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TEFIAD Softrware So

TEFMO/AL/16-17/019
16th January 2017

Mr. Pradyumnsinh Solanki
4, Sitabaug Society,
Nr. Prakash Hindi Schoot,

‘Krishnanagar, Saijpur,

Naroda,
Ahmedabad. 382345
{M). 9157142386

Sub: Appointment Letter

Dear Mr. Pradyumansin'h 1. Solanki

With reference to your application for employment and subsequent interyiew you had with us, we are pleasaed Lo appaml vow
as per details mentioned hereunder:

Designation = : Support Executive

Dateofjoining 23rd January 2017

Salary : Your total consolidated salary will be INR 84000/- (Rs. Eighty four thousand onlyy per
annum.

We welcome you to the team of TEFMO, for a bright career with us. Alsg, wish you the very best in s astignmeni andt v
hope to make this association mutually beneficial. Look forwardtoa productive and fong association wih yiu

With-best wishes,

~ For, TEFMO Software Solutions Pvt. Ltd,

Regi BhaSkaran
Managing Director

lutions Py, L3d,




Date: 08/03/2018

Fo,
Gujarat Commerce College,
Ahmedabad

SUB:- EXPERIENCE LETTER

We hereby certify and confirm that Mr.Jadav Hardik Jashwantbhai is working with us as a
Data Entry Operator from 01-Feb-2017 to tili date.

He is hard working and sincere in his work and po.:sessa ig good character while working
with our company.

He has given us no cause for any dissatisfaction.

Thanking You.

‘For, Airan BPO Private Limited

Authorized Signatories

AIRAN BPO PRIVATE LIMITED

Aagd, Oﬁxg@ AQ7, Kir fr“”r Comgaley, B/h. Rembrandt, C. G. Read, Armedabad - 380006

B s Rl DL F-As Lo S IG I T SR PN ) A '\{1 150y 23— N Tl
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UNIVERSAL DEVELOPMENT

D-17, Ajitnath Society, B/h. Navsarjan School, Ranip, Ahmedabad - 382480,
h. : (0) 079 - 27524650 Mo. : 9725888633

Ref. :- - Date :-

Appointment Letter

25/07/2016

Yash P Dave
Supervisor

D/ g’ Ajithnath Sciety,
Ahmedabad 382480

UNIVERSAL DEVELOPMENT

Subject: Appointment Letter
Dear Yash Dave,

| am pleased to inform you that you have been appointed for the role of Supervisor. This is an official
letter confirming your employment with UNIVERSAL DEVELOPMENT starting on 01/08/2016.

Your employment is subject to the terms and conditions detailed in the contract document supplied
individually with this letter.

Please sign and return this letter no later than 30/07/2016 to signal your acceptance of this offer and
all its terms.

Congratulations and welcome to UNIVERSAL DEVELOPMENT.
Sincerely,
BHAVIN PATEL

For, UNIVERSAL DEVELOPMENT

i

SPropristor



Total Solutions for PVC Smart Cards,
Card Accessories

305-B, 3rd Floor, Anhil Complex, Behind Jain Dairy, Near Swastik Cross Road, Navrangpura, Ahmedabad - 380009,
Contact No. : (M) 98790 50665 (O) 94262 50665 Email : unnatimail@yahoo.co.in

| _02, January, 2017

Kaushani N. Shah

B-101, Sun Reéal Homes-2,

Nr. Sawan Bunglows,

New Ranip, Ahmedabad - 382480

Dear Kaushani Shah

We are pleased to offer you employment at Unnati Creation. We feel that your skills and
background will be valuable assets to our team.

As Per our discussion, at a monthly salary of rs. 10,000 with an annual cost to company
1,20,000. Your working hours will be from 10:00AM to 7:00 PM

Please sign enclosed copy of this letter and return it to me by 24 December, 2016 to indicate
your acceptance of this offer.

{ /e are confident you will be able to make a significant contribution to the success of our
Unnati Creation And look forward to working with you

Mehul Vora,
Unnati Creation




s eSiCE. Colled e

(:5§ 'ujag,ﬂq Lo

(/ DIskHA

Placerment TmFormelen

2016~ 16



ITM Edatech Training Pvt. Ltd.

Platinum Technopark, 1001, 10th Floor, Plot MNo. 17-
fontact: +91 22 6129 4000 « Fax: +91 22 2781 4752

Dear Mam,

Please Find Attached 2015-16 Final Selected List.

18, Sector 30-A, Vashi, Navi Mumbal - 400 703.
o www.itm.edu o CIN: UB0S04MH2012PTC228543

Comapany
Mo. | Name Name

1 | Aarti Chaudharl Kotak BANK
2 | Ansari Ezaz ICICI BANK

3 | Kushal PAtel Kotak BANK

4 | Manoj Sanghariya | Kotak BANK

5 | Paresh Suraykant | Kotak BANK

6 | Pinal Raval Kotak BANK

7 | Uravi Chauhan Kotak BANK

8 | Vaghela Gagan Kotak BANK
9 | Jaldeep Sojitra ICICI BANK
10 | Vishakha Sharama | ICICl BANK
11 | Vandana Sharma | ICICI BANK
12 | Manan Shah ICICI BANK
13 | Vijay Oja | ICICI BANK
14 | Ajay Rajal ICiCl BANK
| 15 | Rahul Prajapati ICICI BANK
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kotai ~ Kotak Mahindra Bank

kDate: 9-Feb-2017

Name: Sikha Gupia

Reference ID: KAO360082

Location: Ahmedabad

Dear Sikha,

Sub: Invitation to join the certificate course in Banking and Sales Management
Congratulations!

With reference to your application and subsequent interview, we are pleased to invite you to join the
certificate course in Banking and Sales Management {hereinafter referred to as “Certificate Course”}.
Your center for training shall be at ITM - Edutech Training Pyt. Ltd. in any one of their campuses in
Noida, Vadodara or Bangalore (hereinafter referred to as ITM - ETPL)

1.  The Classroom tralning wotld span over a perlod of 4 {four) weeks in above mentioned (TM -
ETPL. Campuses, Post classroom training you will undergo 45 days of On-the-job training {QIT) at one
of our hranches. Post classroom training and OJT, there would be an evaluation process leading to
successful completion of the course and qualifying candidates will be awarded certificate in Banking
and Sales Management by ITM - Edutech Tralning Put. Ltd. :

2. The Cettificate Course is scheduled to commenée from 20-Feb-2017. You are required to
- report at the (TM - Edutech Training Pvt, Ltd. campus at Vadodara on 18-£eb-2017.The details of the
course including the brockure and the course details will be sent to you separately by 'TM - ETPL,

3. On joining the certificate course, you will be required to execute a Service Agreement with

Kotak Mahindra Bank Ltd. (hereinafter referred to as ‘Bank’) to complete the 45 days OJT and post

that, remain In the employment of the Bank for a minimum period of 2 (two) calendar years with the

Bank after completion of the Course (“Commitment period”) on the terms and conditions as
. contained in the Service Agreement.

4. On successful completion of the certificate course, you will be directly employed with the
Bank in grade M1 as an Assistant Acqulsition Manager at total annual salary (on a cost-to-company
basis} of Rs. 190000/-. You will be issued a separate appointment letter to this effect.

Kotak Mahindra Bank Ltd.
C5N: 1651 10MH198501.£038137

Kotak Infiniti, Building Na. 21, Registered Office:

Zone 4, 2nd Floot, Infinity Park, ‘ 27 8KC, € 27, G Block,

Off wWestern Fxpress Highway, T +91 22 66056825 Bandra Kurta Complex,
General A ¥ Vaidya Marg, Makad (Fast), F 49122 67257071 pandra (£), Mumbai 400051,
Mumbai, Maharashtra 400097, India. www.kotak.com Maharashira, India.

urpote 823669




Kotak Mahindra Bank

kDate: 9-Feb-2017

Name: Raje.ndra Kushwaha

Reference ID: KAO360084

Location: Ahmedabad

Dear Rajendra,

Sub: Invitation to join the certificate course in Banking and Sales Management
~ Congratulations! |

With reference to your application and subsequent interview, we are pleased to invite you to join the
certificate course in Banking and Sales Management (hereinafter referred to as “Certificate Course”).
Your center for training shall be at ITM - Edutech Training Pvt. Ltd. in any one of their campuses in
Noida, Vadodara or Bangalore (hereinafter referred to as ITM - ETPL) ’ .

1.  The Classroom training would span over a period of 4 (four) weeks in above mentioned ITM -
ETPL. Campuses. Post classroom training you will undergo 45 days of On-the-job training (OJT) at one .
of our branches. Post classroom training and OJT, there would be an evaluation process leading to
successful completion of the course and qualifying candidates will be awarded certificate in Banking
and Sales Management by ITM - Edutech Training Pvt. Ltd.

2. The Certificate Course is scheduled to commence from 20-Feb-2017, You are required to
. report at the ITM - Edutech Training Pvt. Ltd. campus at Vadodara on 18-Feb-2017.The details of the
course including the brochur: and the course details will be sent to you separately by ITM - ETPL.

3. On joining the certificate course, you will be required to execute a Service Agreement with
Kotak Mahindra Bank Ltd. (hereinafter referred to as ‘Bank’) to complete the 45 days OJT and post
that, remain in the employment of the Bank for a minimum perlod of 2 (two) calendar years with the
Bank after completion of the Course (“Commitment Period”) on the: terms and conditions as
contained in the Service Agreement. '

4, On- suctessful ‘completion of the certificate course, you will be directly employeéi with the
Bank in grade M1 as an Assistant Acquisition Manager at a total annual salary (on a cost-to-company
basis) of Rs. 190000/-, You will be issued a separate appointment letter to this effect.

Kotak Mahindra Bank Ltd.
CIN: L65110MH1985PLCO38137

Kotak Infiniti, Building No. 21, Registered Office:

Zone 4, 2nd Floor, Infinity Park, 27 BKC, C 27, G Block,

Off Western Express Highway, T +91 22 66056825 Bandra Kurla Complex,
General A K Vaidya Marg, Malad (East), F +91 22 67259071 Bandra (), Mumbai 400051,
Viumbai, Maharashira 460097, India. www. kotak.com Maharashira, India.

HR2016 823671




Kotak Mahindra Bank

kDate: 8-Feb-2017

Name: Virajhen kalawadiya

Reference 1D: KAOQ360081

Location: Ahmedabad

Dear Virajhen,

Sub; Invitation to joln the certificate course in Banking and Sales Management

Congratulations!

-

With refefence to your application and subsequent interview, we are pleased to Invite you to join the
certificate course in Banking and Sales Management {hereinafter referred to as “Certificate Course”}.
Your center for training shall be at ITM - Edutech Training Pvt. Ltd. in any one of their campuses in ‘
Noida, Vadodara or Bangalore (hereinafter referred to as itM - ETPL)

1. The Classroom training would span over a petiod of 4'(four) weeks in above mentioned {TM -
ETPL. Campuses. Post classroom training you will undergo 45 days of On-the-job training {OJT} at one
of our branches. Post classroom training and OIT, there would be an evaluation process leading to
successful completion of the course and qualifying candidates will be awarded certificate in Banking
and Sales Management by ITM - Edutech Training Pvt. Lid.

2. The Certificate Course is scheduled to commence from 20-Feb-2017: You are required to
* report at the ITM - Edutech Training Pvt. Ltd. campus at Vadodara on 18-Feb-2017.The details of the
course including the brochure and the,course details will be sent to you separately by [TM - ETPL. .

3. On joining the certificate course, you will be required to execufe a‘Service' Agfeemen__t with
Kotak Mahindra Bank Ltd, (hereinafter referred to as ‘Bank’) to complete the 45 days OJT and post

"that, remain in the employment of the gank for a minimum period of 2 {two) calendar years with the
Bank after completion of the Course {"Commitment Period”) on the terms and conditions as
contained in the Service Agreement, s

4, On successful completion of the certificate course, you will be directly employed with the
Bank in grade M1 as an Assistant Acquisition Manager ata total annual salaty {on a cost-te-company
hasis} of Rs. 190000/-. You will be issued a separate appointment letter to this effect.

Katak Mahindra Bank Lid.
CiN: L65T10MH1985PLC038137

Kotak Infiniti, Building Ho. 21, Registered Office:

Zote 4, 20d Floor, Infinity Park, 27 BKC, C 27, G Blodk,

Olf Western Express Highway, T +0% 22 66056825 Bandra Kurla Complex,
General A ¥ Valdya Marg, Malad (East), F 409 22 57259071 Randea (E), Mumbai 408051,
Murmbal, Maharashiza 400097, India. werve kotak.corm Matiarashtsa, tndia,

HR2016/ 623608




